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2015GM-UAW 
CONTRACT SETTLEMENT 

AGREEMENT 

Agreement dated this 25th day of October , 2015 between 
General Motors LLC , hereinaft er called the Company , 
and the International Union, United Automobile , 
Aerospace and Agricultural Implement Workers of 
America , hereinafter called the Union. 

The parties hereto agree as follows: 

1. New National Agreement 

A new National Agreement to be dated October 25, 
2015 and to become effective as hereinafter provided in 
Paragraph 22 of this Agreement has been negotiated by 
the parties hereto and consists of the provisions of the 
National Agreement between the parties dated September 
16, 20 I I except for the changes hereinafter noted. 

2. Unchanged Paragraphs 

The following paragraphs , appendices and 
memoranda of the September 16, 2011 Agreement as 
supplemented , shaJI be included in the new Agreement 
without change : 
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INTRODUCTION 
PREFACE 

(1) (21a) (45) (64)(d) 
(2) (21 b) (46a) (64)(e) 
(2a) (21c) (47) (64)(t) 
(3) (22) (48) (64)(t)(1) 
(4) (22a) (48)()) (64)(t)(2) 
(4a) (22b) (48)(2) (64)(f)(3) 
(4b) (23) (49) (64)(g) 
(4c) (23a) (50) (64 )(g)(I) 
(4d) (24) (50)(1) (64)(g)(2) 
(4e) (24a) (50)(2) (64)(h) 
(4f) (25) (51) (65) 
(4g) (26) (52) (66)(a) 
(4gl) (27) (53) (66)(b) 
(4g2) (28) (54) (66)(c) 
(4h) (29) (55) (66)(d) 
(4i) (30) (56) (67) 
(4i1) (3 l) (57) (68) 
(4.i) (32) (58) (69)(a) 
(4k) (33) (59) (69)(b) 
(4m) (34) (60) (70) 
(4n) (35) (60a) (71) 
(4o) (36) (61) (72) 
(4p) (37) (61a) (73) 
(4q) (38) (6la)(a) (73a) 
(4r) (38)( l) (6la)(b) (73a)(l) 
(4s) (38)(2) (6la)(c) (74) 
(5) (38)(3) (6la)(d) (74a) 
(5a) (38)(3)(a) (61 b) (75) 
(6) (3 8)(3 )(b) (6lb)(a) (76) 
(7) (38)(3)(c) (6lb)(b) (76a) 
(8) (38)(3 )(d) (61b)(c) (76b) 
(9) (38)(3)( e) (6lb)(c)(l) (77) 
(10) (38)(3)(f) ( 6} b )( C )(2) (78) 
(11) (39) (6lb)(d) (78a) 
(12) (40) (6lb)(e) (78b) 
(13) (41) (6lb)(f) (78c) 
(14) (42) (61 b)(g) (78d) 
(15) (42a) (61c) (79) 
(16) (42a)(] ) (62) (79a) 
(17) (42a)(2) (63) (79a)(a) 
(18) (43) (63)(a)(l) (79a)(b) 
(19) (43a) (63)(a)(2) (79b) 
(20) (43b)(l) (63)(b) (79c) 
(20a) ( 43b )(1 )(a) (64) (79d) 
(2 1) (43b)(2) (64)(a) (79e) 
(2 l)(l) (43b)(3) (64)(b) (79f) 
(21)(2) (44) (64)(c) (79g) 

csa11A01 2 

2-



(79h) (108) (127)(1) (171 )(2)(b) 
(79i) (109) (127)(m) (17 l )(2)(c) 
(80) (109a) (128) (172) 
(81) (110) (129) (173) 
(82) (110a) (130) (l 74) 
(83) (11 Ob) (132) ( 175)(1) 
(84)(a) (ll 1) (132)(a) (175)(2) 
(84)(b) (ll l)(a) (133) (175)(3) 
(87) (l ll)(b) (134) (175)(4) 
(87)(1) (111 )( c) (135) (177) 
(87)(2) (112) (136) (178) 
(87)(3) (112)()) (137)(a) (179) 
(87)(4) (112)(2) (138) (180) 
(87)(5) (112)(3) (138)(a) (181) 
(87)(6) (l l2a) (138)(b) (181a) 
(88) (113) (l 38)(c) (l8lb) 
(89) (113a) (139) (183)(e) 
(89a) (l 13b) (l40b) (t 84) 
(90) (114) (141) (185) 
(92) ( 115) ( 141 )(b) (186) 
(92)(a) (116) (l4l)(c) (187) 
(92)(b) (l 18) (142) (188) 
(92)(c) (120) (143) (189) 
(92)(d) (121) (144) (190) 
(92)(e) (122) (145) (190)(a) 
{92)(t) (122)(a) (146) (190)(b) 
(93) (122)(b) (147) (190)(c) 
(94) (122)(c) (148) (l 91) 
(95) (122)(d) (149) ( 192) 
(96a)(l)(a) (122)(e) (149a) (193) 
(96a)(3) (122)(g) (l50) (l 93a) 
(96a)(4) (122)(h) (152) (193b) 
(97) (122)(i) (155) (194) 
(100) ( 123) {159) (195) 
(lOl)(d) (124) (159a) (196) 
(1 Ol)(e) (125) (160) (l 97) 
(IO I )(f) (126) (161 )(1) (198) 
(lOl)(g) (127) (161)(2) (199) 
(lOl)(h) (127)(a) (161)(3) (200 ) 
( 101 )(i) ( ! 27)(b) (161)(4) (201) 
( 101)0) (127)(c) ( 165) (202) 
(lOl)(k) (12 7)( d)(I ) (l 66) (202b) 
(101 )(I) (127)( d)(2) (166)( a) (202c) 
(102) (l 27)(d)(3) (167) (202d) 
(102a) (127)(e) (170) (202e) 
(103) (127)(f) ( l 70)(a) (202f) 
(104) (127)(g) (170)(b) (202g) 
(105) (127)(h) (171) (202h)(I) 
(105a) (127)(i) (l 7l)(l) (202h)(l )(a) 
(106) (127)0) (171)(2) (202h)(l )(b) 
(l07) (127)(k) (l 71)(2)(a) (202h)(J)(c) 
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(202h){ l)(d) 
(202h)( J )( e) 
(202h)(2) 
(202h)(3) 
(203)(1) 
(203)(2) 
(203)(3) 
(203a) 
(203b) 
(204) 
(205) 
(205a) 
(206) 
(207) 
(208) 
(209) 
(209)(1) 
(209)(2) 
(209)(3) 
(209)(4) 
(210) 
(211) 
(212) 
(213) 
(213a) 
(213a)(a) 
(2 l 3a)(b) 
(214) 
(215) 
(216) 
(217} 
(218) 
(218)(a) 
(218b) 
(219) 
(220) 
(221) 
(222) 
(225) 
(226) 
(227) 
Appendix B 
Appendix C 
Appendix F 
AppendixF-1 
Appendix F-2 
Appendix I 
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Memorandum of Understanding on Overtime 
Memorandum of Understanding on Work Centers 
Memorandum of Understanding Tuition Assistance Plan 
Memorandum of Agreement Voluntary Political 

Contributions 
Memorandum of Understanding Re: Future Work 

Opportunity 
Memorandum of Understanding on Health and Safety 
Statement on Technological Progress 

3. Amendments, Additions, Substitutions and 
Deletions 

A. The following paragraphs, appendices, and 
memoranda of the September 16, 20 l l Agreement, as 
supplemented, shall be amended, as initialed by the parties and 
attached hereto, and shall be included in the new Agreement: 

(41) (203) 
(6a) (203c) 
(46) (223) 
(46)(l) (224) 
(86) Appendix A 
(96) Appendix D 
(96a)(l) Appendix K 
(96a)( 1 )(b) Appendix L 
(96a)(2) 
(96a)(2)(a) 
(96a )(2 )(b) 
(IOI)(b) 
(IOl)(c) 
( 117) 
(119) 
(122)(f) 
(131) 
(137)(d) 
(140) 
(140a) 
(14l)(a) 
(149a)(l) 
(149a)(2) 
(151) 
(163) 
(180)(e) 
(l 82)(a) 
(183)(a) 
(l83)(b) 
(183)(c) 
(183)(d) 
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Memorandum of Understanding Human Resource 
Development 

Memorandum of Understanding Joint Activities 
Memorandum of Understanding Joint Skill Development 

and Training 
Memorandum of Understanding Health and Safety 

Attachment "A'' 

B. The following paragraphs, appendices and 
memoranda, of the September 16, 2011 as initialed by the 
parties, were deleted in the new Agreement: 

{98)(1) 
(98)(5) 
(l37)(b) 
( L57)(a)(1) 
(158) 
(162)(2) 
(178a) 

(98)(2) 
(98a) 
( 137)( c)( 1) 
( l 57)(a)(2) 
(161) 
(162)(3) 
(I 82)(b) 

(98)(3) (98)(4) 
(98b) (99) (99a) 
(137)(c)(2) ( 157)(a) 
(l 57)(b) 
(162) 
(162)(4) 
(182)(c) 

(162)(1) 
(164) 
(182)(d) 

Memorandum of Understanding Quality Network 
Memorandum of Understanding Quality Network 

Attachment A 
Attachment C 
Attachment D 
Attachment E 

Memorandum of Understanding UAW-GM Entry Level 
Wage and Benefits 

C. The following new paragraphs, appendices and 
memoranda, as initialed by the parties and attached 
hereto, shall be included in the new Agreement: 

(98)(a) (98)(b) (99)(a) 
(99)(b) (101) (lOl)(a) 
Appendix A, Attachment A 
Memorandum of Understanding Re: GMCH, Davison 

Road and West Chester Appendix A Transfer 
Eligibility 

Memorandum of Understanding on GM Components 
Holding, LLC (GMCH) 

Memorandum of Understanding UAW-GM Wage & 
Benefit Agreement for Employees [n-Progression 
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4. Personal Relief for Certain Employees 

The policy noted below shall continue in effect 
for employees during the term of the new Agreement in 
the same manner and to the extent it has been applied 
under the September 20, 1961 Agreement betv.:een the 
parties, except that the amount of relief time as set forth 
in the policy expressed in Ms. Catherine L. Clegg's 
letter of October 25. 2015 to the lntemational Union, 
UAW, Attention: Mrs. Cynthia Estrada, Vice President 
and Director, General Motors Department. on the 
subject of relief shall be applicable to those employees 
to whom the above letter shall apply: 

GM will provide sufficient relief person to 
provide each employee on production lines with 24 
minutes of actual persona! relief per shift taking into 
consideration that the first hour at the start of shift and 
the first one-half hour after lunch are not ordinarily 
required for relief except in emergencies; details to be 
implemented locally with the understanding this 
provision shall not interfere with any mutually 
satisfactory local practice. 

[See Doc. 56] 

5. Union Bulletin Boards and Publication Racks 

The Union agrees to indemnify the Corporation 
against any and all actions. charges, claims, damages or 
losses of any kind or nature whatsoever resulting from, 
arising out of, based upon, or attributable to (1) any 
material posted or displayed on Union bulletin boards 
bearing the written approval of the President of the 
Local Union or the Chairperson of the Shop 
Committee, or (2) the display and/ or distribution 
through the Union Pub I ication Racks of publications of 
the Local Union and International Union which have 
been certified to Management as official by the 
President of the Local Union, the Chairperson of the 
Shop Committee or the International Union 
Representative. 

csa11A01 
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6. Indemnity Agreement 

The Union agrees to enter into indemnity 
agreements with the Company and the GM-UAW 
Supplemental Unemployment Benefit Plan Fund 
whereby the Union indemnifies and protects the 
Corporation and the Plan against liability arising from 
the check-off of Union membership dues and initiation 
fees from employees' wages or from any Regular 
Benefits received under the GM-UAW Supplemental 
Unemployment Benefit Plan. Each of these agreements 
is to be similar in form and substance to the indemnity 
agreement executed by the parties in connection with 
the most recently expired Agreement, with such 
changes as may be necessary to make them conform to 
the current understanding of the parties. 

[See Par. (4h),(4q)l 
[See Doc. 18] 

7. Miscellaneous Agreements 

The miscellaneous Memoranda of Understanding 
and other Agreements between the Corporation and the 
Union which are listed on the attachment hereto entitled 
"Miscellaneous Agreements," are hereby reinstated to 
the extent applicable under their respective provisions 
and shall continue in effect for the life of the new 
Agreement. 

8. Grievances Under Old Agreement 

Grievances filed with Management prior to the 
effective date of the new Agreement, may be appealed 
to the Umpire and considered by him under the 
provisions of the September 16, 2011 Agreement as 
though that Agreement were in effect until the effective 
date of the new Agreement. 

[See Par. { 46)] 

9. Local Agreements 

It is agreed that any written local agreements, 
including but not limited to , local wage agreements, 
local seniority agreements and local shift preference 
agreements , entered into by the Shop Committ ees and 
Loca l Mana gements after June 18, 2015, currently in 
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effect, shall continue as local agreements between the 
respective local Management and Shop Committee 
subject to their respective terminal provisions, if any, 
and subject to the provisions of the new Agreement, for 
the life of the new Agreement. Any local agreement 
without a termination clause shall terminate without 
further action by either party to such local agreement, 
with the effective termination of the new Agreement, 
and such local agreement shall not be terminated 
otherwise except as the parties to such local agreement 
may agree hereafter in writing. 

[See Par. (59),(75),( I 00),(221 )J 

10. National Agreement Changes and/or Waivers 

It is agreed that lt may be beneficial for local 
unions and local managements to consider alternative 
work schedules and other changes at particular plant 
locations. It is fmiher agreed that in order to facilitate 
and encourage such innovations, it may be necessary to 
change and/or waive cettain provisions of the National 
Agreement at such plant locations. It is understood that 
any such change or waiver would not be effective 
unless approved in writing both by the Corporation and 
the International Union, and such changes would be 
effective only at the plant location(s) specifically 
designated. 

[See Par. (81 )-(86),(89a),(220)] 
[See App. K] 

[See Doc. &5, l 12,116] 

11. Local Issues Strikes 

The Corporation will waive the provisions of the 
National Agreement prohibiting the right to strike with 
respect to each plant jn which the International Union, 
UAW, authorizes a strike arising out of current 
negotiations of local issues, demands and supplemental 
agreements for the duration of the continuance of such 
strike at such plant. No such strike shall be authorized 
or called, however, without at least 5 working days 
prior written notice by the Union to the Corporation of 
the intention to authorize any such strike. 

[See Par. ( l 17)1 
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12. Related Supplemental Agreements 

Modified supplemental agreements are agreed to 
as shown on the pages which are initialed by the 
parties. 

An amended Supplemental Agreement covering 
Pension Plan, Exhibit A; an amended Supplemental 
Unemployment Benefit Plan, designated as Exhibit D; 
and an amended Supplemental Agreement covering 
Profit Sharing Plan, Exhibit F are agreed to and 
renewed and shall be the same as those of the most 
recently expired Supplemental Agreerilents, except that 
they shall be revised as shown on the pages which are 
initialed by the parties, effective in accordance with and 
subject to the provisions of such pages. 

13. Life and Disability Benefits Program and 
Health Care Program 

2015 Supplemental Agreements Covering Life 
and Disability Benefits Program, Exhibit B; and Health 
Care Program, Exhibit C, set forth in the pages which 
are initialed by the parties, are agreed to, effective in 
accordance with and subject to the provisions of such 
pages. 

14. Personal Savings Plan/Dependent Care 
Reimbursement Plan 

A 2015 Supplemental Agreement Covering 
Personal Savings Plan, Exhibit G; Dependent Care 
Reimbursement Plan, Exhibit 1. set forth in the pages 
which are initialed by the parties, are agreed to, 
effective in accordance with and subject to the 
provisions of such pages. 

15. Exhibit B - Life and Disability Benefits 
P1·ogram 

Notwithstanding the provisions ofltem 23 of this 
Contract Settlement Agreement, those provisions of 
Exhibit B to the new Agreement shall have as their 
effective date the effective date of the new Agreement. 
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16. Corporation-Union Committee on Health Care 
Benefits 

The Corporation-Union Committee on Health 
Care Benefits will engage in activities which have a 
high potential for cost savings while achieving the 
maximum level of health care coverage and services for 
the money spent for such protection. The Corporation 
will make available funds up to $3,600,000 which may 
be spent over the four-year period beginning with the 
effective date of the 2015 GM-UAW National 
Agreement to fund such mutually agreed upon activities 
as studies, pilot projects, and use of consultants. 

17. Wages Earned Definition 

For the purpose of this Agreement, monies 
distributed in the fmm of Profit Sharing, and Payments 
provided for in Document 92 shall be considered wages 
earned. 

[See Par. (41)(a)] 

[See Profit Sharing Plan-Exhibit Fl 

18. Statement on Technological Progress 

A statement, entitled "Statement on Technological 
Progress," as initialed by the parties, is attached hereto 
and made a part thereof. 

[See Statcmcm on Tcchno!ogicul Progress] 

19. Apprentice Safety Training 

During the 1996 Negotiations the parties agreed to 
a revised Basic Safety Training Guide covering all 
approved GM-UAW ApprenticeTraining schedules 
except design classifications which reads as follows: 

"The approximately 80 hours of safety instruction 
provided for will be incorporated into the shop or 
related training schedules or a combination of both. 
The total shop training shall remain 7,328 hours and the 
total related training shall remain 576 hours . The 
portion of the 80 hours to be provided as shop training 
shall be subtracted from existing 'Optional Hours.' The 
portion of the 80 hours to be provided as related 
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training shall be subtracted from 'Unassigned 1 related 
training hours. 

"When the method of providing this safety 
training has been jointly established locally it shall be 
reviewed by the Local Apprentice Committee and the 
Local Joint Committee on Health and Safety and a copy 
of each revised schedule shall be forwarded to the GM­
UAW Skilled Trades and Apprentice Committee for 
approval. The schedules revised in accordance with 
this agreement will be adopted for those apprentices 
presently in the training program to the extent that they 
can be integrated into such revised programs without 
interfering with the progress of the apprentice." 

[See Par. (122)f,(l33),(145)J 
[See Doc. 7] 

20. Group Legal Services Plan 

A 2011 Supplemental Agreement Covering Group 
Legal Services Plan, Exhibit L set forth in the pages 
initialed by the patties, is agreed to, effective in 
accordance with and subject to the provisions of such 
pages. 

21. Employee Benefit Plans and Programs 

During the course of bargaining, the parties 
discussed the administration of the 2015 GM-UAW 
Employee Benefit Plans and Programs and the topic of 
consistent administration with the Delphi-UAW 
Employee Benefit Plans and Programs. The parties 
acknowledged the fact the administration of such 
programs under the new GM-UAW Agreement is 
impacted by its new provisions as well as other 
agreements reached between the parties including the 
2006 UAW-GM-Delphi Special Attrition Program, the 
UAW-Delphi-GM Memorandum of Understanding 
Delphi Restructuring and the 2007 Term Sheet -­
Delphi Pension Freeze and Cessation of OPEB, and 
GM Consensual Triggering of Benefit Guarantee. 

22. Ratification and Effective Date 

A. The new Agreement shall become effective 
on the first Monday following the date on which the 
Corporation receives satisfactory notice from the 
fnternational Union that the new Agreement has been 
ratified by the Union membership provided that the 
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Corporation receives said notice from the International 
Union on or before November 13, 2015. 

B. No provision of the new Agreement shall be 
retroactive prior to the date such Agreement becomes 
effective, unless otherwise specifically stated therein. 

[See Par. (222)] 

23. Counterpart Signatures 

The signatures hereon shall be applicable to each 
of the various written agreements to which each party 
has committed itself in the same manner and with the 
same effect as if physically subscribed thereon . 

The parties hereto, each by its duly authorized 
officials and representatives hereby accept this Contract 
Settlement Agreement and each and all te1ms and 
conditions thereof. 

INTERNATIONAL 
UNION,UAW 

DENNIS WILLIAMS 
CINDY ESTRADA 
CHUCK BROWNING 
MIKE GRIMES 
RUBEN FLORES 
KRJS OWEN 
PATTIBIEBER 
STEVE RAICI-1 
BRYANCZAPE 
LEE JONES 
BILL KING 
RANDY LENTZ 
DAVID SHOEMAKER 
h1AUR1CE STATEN 
DOUG TAYLOR 
FRED ADAMS 
MONICA BRADFORD 
SCOTT F ARRADA Y 
CHRIS GALLAGHER 
LESLIE HALLIBURTON 
DAVE KOSClNSKI 
LINDEN MOORE 
RICK O'DONNELL 
BRIAN RIVET 
JOHN SZAFRANSKI 
DENIS AGOSTA 
TODD MCDANIEL 
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GENERAL MOTORS 
LLC 

MARY BARRA 
DAN AMMANN 
ALAN BATEY 
JAMES B. DELUCA 
CATHERINE L. CLEGG 
JAMES J. GLYNN 
D. SCOTT SANDEFUR 
MARK C. PIERONl 
MICHAEL HURST 
DOUG HANLEY 
LISA BECK 
PRESTON M. CRABILL 
DAVID P. ELLIOTT 
TERRY EURICK 
RUTH V. FLUEGGE 
JESSICA P. GUBlNG 
DOROTHY B. HENNESSY 
ANITA RIDDLE JOHNSON 
MICHAEL W. KENERSON 
DA YID WENNER 

MATTHEW YORK 
GREGG CLARK 
JIMh-fY W. BRANDON, DO, ivlPH 
STEVE BROCK 
PHILIP CASTROGIOV ANNI 
HOLLY GEORGELL 
SHELLY L. HOFFMANN 
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INTERNATIONAL 
UNION, UAW 

BARRY CAMPBELL 
MIKE BRANCH 
PAUL BROWN 
LYNETTE DANIELS 
EARL FULLER 
STEVE GAJEWSKI 
DANNY HIATT 
TOM KURZYNIEC 
GUNDER LOUIS 
JORGE RODRIGUEZ 
FRANK ROWSER JR. 
JASON BEARDSLEY 
JUDITH BRYSON 
DBBBlE CHAMBERLAIN 
TIM COBB 
MrKECOOLEY 
AMIE COVILLE 
MICHAEL COX 
JUDY DAVIDSON 
DAN FAIRBANKS 
MIKE FRAY 
BRIAN FREDLINE 
ROBERT GLANTON 
STEVE GRANDSTAFF 
BRIAN GROSNICKLE 
JUSTIN JEWELL 
DOROTHY JONES 
CONNJELEAK 
RODNEY LOLLIE 
ART LUNA 
TERR1EA MARTIN 
DAVE MATTHEWS 
JOHN MELTON 
KEVIN MITCHELL 
SALMORANA 
CHRISTINE MOROSKI 
FRANK MOULTRIE 
CRAIG NOTHNAGEL SR. 
DANA ROUSE 
AL SIMPKINS 
PATRICK SWEENEY 
MA TT TEACHENOR 
RtCK TOLDO 
ELIZABETH TOI\1ASKO 
ROD UHELSKI 
RON WALKER 
MICHAEL WILSON 
OTENWYATT 
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GENERAL MOTORS 
LLC 

MANISHJAIN 
SHARON M. STEWART, MO 
PATRICIA REYES 
MARY ANN WEHR 
JANICE ADAMS 
NEJL BACOSKI 
CARRIE BROWN 
TAMIKA R. BURISE 
ROSIE BUSH 
JOHN BUSSINEAU 
DERRICK CAMPBELL 
BYRON CARTER 
ROBERT CHAPMA.."J 
PATRICIA CHATMAN 
TRICIA A. COLBECK 
MICHAEL V. COLETTA 
CAROLYN COOPER 
ITURIEL CORONADO 
JOHN COUTHEN JR 
JA(MTECOX 
KIM CUSHING 
DAVID W. DEMKO 
EBERLY DeVAUL T 
Klt.1BERLY M. DILWORTH 
SUSAN L. DOHERTY 
MICHAEL J. DOUGLAS 
RANDI C. DULANEY 
D. KENT EATON 
LARRY EMERLING 
JOHN FAULCONBRIDGE 
TERRY FLEWELL YN 
JENNIFER M. FOREST 
EDWARD K. GLASS , JR. 
KATHLEEN M. GRACE 
LAURIE B. GRAHAM 
!\.lARK T. HARASIM 
STEPHEN B . HARRISON 
JOHN HATER 
MAUREEN HORTON 
KIMBERLY HOWE 
TOM IRELAND 
DEBORAH JACKSON 
KLAUDIA JAKUBIAK 
BARRY R. JOHNSON 
SANDRA KACZMAREK 
DAVE KADY 
DON KARPINSKI 
WINNIE KIDD 
DARYL L. KLINKO 
DAWNE. KOPACZ 
SAMS.KUPER 
ELIZABETH M. LAMARRA 
ERIC LANGLEY 
MICHAEL LEISING 
SONJY A L. LEWIS.SHELLS 
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INTERNATIONAL 
UNION, UAW 
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GENERAL MOTORS 
LLC 

DEBRA LOWE 
JOANNE MADDEN 
LEANNE R. MAGNUSON 
MIKE MAISANO 
GWENDOLYN D. MALONE 
JOHN C. MARCUM 
SUSAN M. MARTZ 
BILL McCAULEY 
LISA A. McCULLOCH 
DENISE McDONALD 
DAVID P.MlDDLETON 
JOSEPH A. MIHELICH 
JUDY L. MILLER 
DlANE W. NAGY 
MlCHAEL ODELL 
JILL OWEN 
SHEM·1AN PERKINS 
BRIAN J. PFAFF 
JAMES W. PITCHER 
TAf\.·IMYREAD 
ZACK REED 
CHERYL REESMAN 
SHARON RIZZO 
MJKERUMLEY 
CYNTHIA M. RUSSELL 
CLARA SANCHEZ 
lvtATTHEW SEDLARIK 
JEFF SETZKE 
LAURIE SPARROW 
CRAIG A. SPECKMANN 
ANDRE STELCZYK 
TOM STJM!vIEL 
JOHN P. SlROY AN 
MONICA SWART 
CARL VEREEN 
LYNNM. WARD 
APRIL WASHING TON 
CHAD WELLMAN 
DICK WESTENBIRG 
BRETT M. WESTERFIELD 
JACLYN WILLS 
JOSEPH L. WILSON, JR. 
JOHN YEHLE 
AMY YU 
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STATEMENT ON TECHNOLOGICAL 
PROGRESS 

During negotiations the International Union has 
claimed that certain work which is performed at some 
plant locations where the UAW is the certified 
bargaining representative of certain employees has been 
improperly assigned to non-represented employees of 
General Motors. 

The Corporation is mindful of the Union 1s 
concern regarding the scope and content of job 
classifications of employees in the UAW bargaining 
unit and how such may be affected by advancing 
technology. Accordingly, the GM-UAW Skilled 
Trades and Apprentice Committee will meet at a 
minimum of semi-annually to review any new 
technology introduced across multiple locations that 
may impact GM-UAW represented employees and 
discuss matters concerning new or advanced technology 
that cannot be resolved locally and are referred to it by 
local unions or local managements as well as claims of 
erosion of the bargaining unit. 

Since the first National Agreement of June 24, 
1940, many necessary changes in methods and 
processes have had an impact upon the scope and work 
content of job classifications of both represented and 
non-represented employees. 

Advancing technology has created, and will 
continue to create, new and more complex problems 
bearing upon the work content of job classifications of 
employees represented by the Union. 

It is not the Corporation 1s policy to assign to 
non-represented employees work which comes within 
the scope and content of that normally assigned to 
represented employees at a particular plant location. 
The Corporation recognizes that mere novelty or the 
sophistication of new technology alone is not grounds 
for withdrawing work from represented employees. 
Similarly, the Corporation does not believe that the 
perimeters of the bargaining llllit at a particular plant 
location should be expanded simply by the introduction 
of new technology. 
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It is recognized that advances in technology 
may alter, modify or othe1wise change the job 
responsibilities of represented employees at plant 
locations and that a change in the means, method or 
process of performing a work function including the 
introduction of computers, energy management 
systems, modem, art to part, tool cutting paths and fiber 
optics, CAM, CMM, CAE, 3D Visualization or other 
new or advanced technology will not serve to shift the 
work function from represented to non-represented 
employees. Therefore, 

1. Where a work function at a plant 
location preceded the certification of the Union, the 
work :ftmction will be assigned as it was assigned at 
the time of certification, unless there has been a 
written agreement otherwise. 

2. Where a work function was introduced 
at a plant location following the certification of the 
Union, the work function will be assigned as it was 
originally assigned, 1U1less there has been a written 
agreement otherwise. 

The Corporation and the International Union are 
in agreement that the assignment of represented or non­
represented employees depends upon the work function 
involved and not necessarily upon the work tasks 
required to accomplish such work function. 

Notice and Discussion 

The Corporation agrees to advance written 
notification to local unions at locations planning the 
introduction of new or advanced technology so as to 
pennit meaningful discussion of its impact, if any; upon 
skilled or non-skilled employees. 

The Chairperson of the Shop Committee, the 
Personnel Director, and/or their designated 
representatives will comprise a Plant New Technology 
Committee and shall meet on a regularly scheduled 
basis. At such time, the Local Management will 
describe for the Plant New Technology Committee the 
extent to which such technological changes may affect 
the work perfonned by represented employees at the 
plant location involved. The Chairperson of the Shop 
Committee and the International Union will be 
provided a written description of the technology 
involved, the equipment being introduced, its intended 
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use and the anticipated installation date(s). During the 
discussions the Chairperson of the Shop Committee 
may include as members of the Plant New Technology 
Committee, other Local Union representatives such as 
the Health and Safety Representative, a representative 
from the Local Joint Skill Development and Training 
Committee, a member of the Local Apprentice 
Commitiee, or other employees, as necessary, in order 
to review and provide input on the various matters of 
concern relative to the introduction of the new 
technology involved. Accordingly, the parties agreed 
upon the following examples of situations where 
notification should be given and subjects that may be 
discussed: 

A) The first introduction of a technology as 
compared to previously existing plant 
technology. 

B) Introduction of a new, more advanced 
generation of existing technology having a 
significantly different impact on the bargaining 
unit. 

C) Introduction of a new application of 
existing technology which has a significantly 
different impact on the bargaining unit. 

D) The type of equipment or process to be 
introduced and its location. 

The parties also highlighted that the National 
Agreement provides for notification to take place as far 
in advance of implementation of the technological 
change as is practicable. This is not only to enable the 
Plant New Technology Committee to discuss the 
impact such introduction of technology has on the 
bargaining unit, but also to discuss timely 
implementation of employee training to prepare them to 
perfonn their appropriate functions. 

Training 

The Union has also voiced concern abciutthe 
possibility that new, technologically impacted 
bargaining w1it work will not be awarded to represented 
employees because they are insufficiently trained to 
perform it. In view of the parties' interest in affording 
maximum opportunity for employees to progress with 
advancing technology, as part of the advanced 
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discussion, the parties v.@ identify appropriate 
specialized training programs, which may be 
developed, purchased and/or vendor provided, and 
include a proposed training timeline to be made 
available as far in advance of the technology's 
introduction to the plant as practicable, so that 
employees will be capable of performing new or 
changed work normally perfonned by represented 
personnel. 

Dispute Resolution 

The following paragraphs set forth a means of 
resolving disputes concerning particular problems 
occasioned by advancing technology. 

Where the initial introduction of new or 
advanced technology at a plant location occasions a 
question of whether: 

1) certain new work should be assigned to 
represented employees, 

2) affects the job responsibilities of 
represented employees, or 

3) otherwise impacts the scope of the 
bargaining unit, 

The Plant New Technology Committee will 
attempt to resolve the matter without resorting to the 
grievance procedure. Local Management will 
cooperate in the Plant New Technology Committee's 
investigation and evaluation of impact issues raised due 
to the introduction of new or advanced technology. 
Comments by the Committee will be carefully 
evaluated by the Local Management in accordance with 
the Corporation's policy relative to the assignment of 
work which comes within the scope and content of that 
normally assigned to represented employees at the plant 
location. If the issue remains unresolved either party 
may request involvement of the GM-UAW Skilled 
Trades and Apprentice Committee. Any remaining 
unresolved issues may be introduced into the second 
step of the grievance procedure as provided in 
Paragraph (31) of the National Agreement. 

Settlements made by the local parties 
concerning the assignment of work functions as 
between represented and non-represented employees in 
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relation to the new or advanced technology discussed 
will be forwarded to the International Union and the 
Corporation and will be reviewed by the GM-UAW 
Skilled Trades & Apprentice Committee within thirty 
(30) days of receipt of the settlement. In the event 
either the Corporation or the International Union does 
not approve the settlement following the review by the 
National Committee, the subject matter in dispute will 
be referred to the Management-Shop Committee Step 
of the Grievance Procedure and processed in 
accordance with the applicable provisions of the 
Grievance Procedure. 

[See CSA# 19] 
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(41) 

~ The dues deducted from an employee's 
earnings will be a sum equivalent to two and one half 
(22) hours straight time pay and will be based upon the 
employee's hourly wage rate_. iReluaiRg eost of liviRg 
allowaHee 01::1t excluding all other premiums_. for the job 
classification of record held by the employee during the 
pay period to which the deduction applies. 
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(6a) It is the policy of General Motors and 
the UAW that the provisions of this Agreement be 
applied to all employees covered by this Agreement 
without discrimination based on age, race, color, sex, 
religion,- national origin, disability.,. ei:-sexual 
orientation. or gender identity/expression as required by 
appropriate state and federal Jaw. Any claims of 
violation of this policy, claims of sexual harassment or 
of any laws regarding discrimination or harassment on 
account of disability may be taken up as a grievance. 

When a grievance contai.njng a claim of 
violation of this paragraph is appealed to the Shop 
Committee the Chairperson of the Shop Committee 
may refer the claim to a designated member of the Civil 
Rights Committee of the Local Union for a factual 
investigation and report. Any such investigation will be 
conducted in accordance with the provisions of 
Paragraph (33). Neither the Chairperson of the Civil 
Rights Committee, nor the member of the committee 
that the Chairperson may designate to investigate such a 
claim in the Chairperson's place, shall receive pay from 
the Corporation based solely upon any activity arisirng 
pursuant to this paragraph. 

The grievance and arbitration procedure shall be 
the exclusive contractual procedure for remedying such 
discrimination claims. 

£See Par. (37)J 
[See Doc. 30.31,32,33,99.107,121) 
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Powers of the Umpire 

( 46) It shall be the function of the Umpire, 
after due investigation and within a reasonable period 
of time after submission of the case , to make a deci sion 
in all claims of discrimination for Union activity or 
membership and in all cases of alleged violation of the 
terms of the fo llowing sections of this Agreement, and 
written local or national supp lementary agreements on 
these same subjects: Recognition ; Representation; 
Grievance Procedure; Senio rity ; Disciplinary Layoffs 
and Discharges; Call-ln Pay; Working Hours; Leaves of 
Absence; Union Bulletin Boards ; Establ ishment of New 
Plants ; Strikes, Stoppages and Lockouts; Wages , except 
Paragraph (97); General Provis ions; Apprentices; 
Skilled Trades , except as provided hereinafter; 
Vacation Entitlement ; Holiday Pay; Paragraphs (79) 
through (79t) , relative to procedures on Production 
Standards; Paragraph (79h); and of any alleged 
violatio ns of written local or national wage agreements. 
The Umpire sha ll have no power to add to or subt ract 
from or modify any of the terms of this Agreement or 
any agreements made supp lementar y hereto ; nor to 
establish or change any wage ; nor to rule on any dispute 
ar ising under Paragraphs (78) through (78d) , (79g) or 
(79i) regarding Production Standards; nor to rule on a 
case handled pursuant to Paragraph (42a)(2). The 
Umpire shall have no power to rule on any issue or 
dispute arising under The Waiver Section, Paragraphs 
(226) , (227) or the Pension Plan , Life and Disability 
Benefits Program , Health Care Program, Profit Sharing 
Plan, Personal Savings Plan, Legal Services Plan .. 
Supplemental Unemp loyment Benefit Plan £eet ioA, or 
Dependent Care Reimbursement Plan , PersoAal 
Retiremeat Platt, or Flexib le Speaeli:ttg Aeeouat Health 
Care ReimbHrsement Plan, except with respect only to 
the question of whether a discharged employee sholllld 
receive a supp leme ntal allowance pursuant to Section 7 
of Article 11 of the Pension Plan (Exhibit A-1). Any 
case appealed to the Umpire on wh ich the Umpire has 
no power to rule sha ll be reforred back to the parties 
without decision. 
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(46)(1) In making a decis ion on a case alleging a 
violation of Para graphs ( 183a), ( 183b), ( 183c), (.183e), 
Appendix F- I, or Appendix L, the Ump ire can only 
provide a remedy where the Um pire finds that ( I) a 
violation of the express commi tment s set forth in the 
above paragraphs , Append ix F-1 , or Appe nd ix L has 
been established, (2) the estab lished vio lation resu lted 
from the exercise of imprope r judgment by 
Management, (3) an €I.LT.& or 
Journeype rsoni'flafllwo man employee, who customari ly 
would per form the work in question has been laid off or 
was allowed to remain on layoff as a direct and 
immediate result of wor k being subcontracted. or (4) in 
the case of Appendix L, an employee has been laid off 
or was allowed to rema in on layoff as a result of work 
being outso urced, or not being brought in-house. The 
Umpire's remedy shal l be limited to back wages for the 
affected employees as defined in (3) and ( 4) of this 
paragraph , and in the case of Appendix L, the Umpire 
may rule that the affected employees wilJ be recalled 
and/or placed on regular productive work and the work 
in dispute or equ ivalent replacement work be returned 
to General Motors. 
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Double Time 

(86) Employees will receive double time for 
how-s worked on Sundavs as fo llows: 

• for all hours worked on a calendar Sunday on a sh ift 
which starts on Sunday, 

• for time worked during the first eight (8) hours on a 
shift which starts on Sunday, and runs over into the 
calendar Monday, 

• and for time worked in excess of the firs t eight (8) 
hour s on a shift which starts on Saturday and runs 
over into the calendar Sunday . 

For time eompensat.e d iR e:Kcess of forty (40) hol:lfs ia 
the emp loyee 's 1Norking v,eek OR Sl:lfl:aays aad OH each 
holiday speeified i:a Paragraph (203). 
Employees wilJ receive double time for time worked on 
each holiday specified in Paragraph (203) as follows: 

• for a ll hours worke d on the ca lendar spec ified 
ho liday. for a shift which starts on a calenda r 
specified holiday, 

• for time worked during the first eight (8) hours on a 
sbift which starts on each hol i.day specified in 
Paragraph (203 ), and runs over into the day after a 
holiday, 

• and for time worke d in excess of the first eight (8) 
hours on a shift which starts the day before a 
holiday and runs over into a calendar holiday. 
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(96) When there is a transfer of major 
operations between plants , the case may be presented to 
the Cor13oratioA Compan y and , after investigation , it wi ll 
be reviewed with the International Union in an effort to 
negotiat e an equitab le solut ion, in accordan ce with the 
princ iples set fort h in the previou s paragra ph . Any 
transfer of emp loyees resulting from this review shall be 
on the bas is that such emp loyees are transferred with full 
seniority , except as the parties may otherwise mutually 
agree. 
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(96a)(l) An emp loyee whose seniority is 
transferred between Genera l Motors plants pursuant to 
Paragraph (96) of this Agree ment will be paid a 
Relocation Allowance. provided: 
~ 

(Sec Doc. 201 

(a) The plant to which the employee is to be 
relocated is outs ide the Area Hire Area as defined by the 
Nationa l Part ies, and 

(b) Application is made within six (6) mont hs 
after comme nceme nt of emp loyment at the plant to which 
the employee was relocated in accordance with the 
procedure establ ished by the CorporatioRCo mpany . 
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(96a) 

(2) When emp loyees are relocated, they w ill 
be given a choice from the following Relocation 
Packages: 

(a) Option 1- Enhanced Relocation: 

Employees will receive a Relocation ALiowance 
up to a maximum of$30,000, $6,000 of which will be 
provided as a signing bonus to cover miscellaneous up­
front cash expenditures. An additiona l amount of 
$ I 6,000 will be paid to the employee at the new locat ion. 

In addition , spousal re location assistance will be 
provided. 

After one (I) year of emp loyment, employees 
may receive $8.000 if they continue to be employees of 
the new location. 

Employees who are placed in accordance with 
Appendix A and accept the Enhanced Relocation 
Allowance will not be e ligible to initiate another 
Extended Area Hire placement or init iate an Area Hire 
placement as an active emp loyee for a period of 36 
months unless the emp loyee's status changes to laid off. 
In the event the plant has employees on pern1aAeal 
indefinite layoff with no likelihood of recall into the 
active workforce, the 36 month period will be eliminated. 

Employees receiving the Enhanced Relocation 
Allowance will terminate their seniority at all other GM 
locations and, therefore, not be eligible for recall/ rehire or 
Return to Former Community. 

Deta iled information regarding payments and 
other Relocation Help Services regarding the Enhanced 
Relocat ion Allowance will be made avai lab le to 
employees. 

(b) Option 2- Modified Enhanced Relocation: 

The Modified Enhanced Relocation option is 
available only to employees transferred involuntarily 
under the provisions of Append ix A, Extended Area Hire. 

Empl.oyees will receive a Re location Allowance 
up to a maximum of $30,000, $4,800 of which will be 
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provided as a signing bonus to cover miscellaneous up­
front cash expenditures. 

In addition, spousal relocation assistance will be 
provided . 

If they continue to be employees at the new location, the 
follmving schedule of additional payments will be made 
on the anniversary of their start date: 

After I year: $5,200 
After 2 years $10,000 
After 3 years$ I0,000 

Employees choosing the Modified Enhanced 
Relocation may exercise their recall be recalled as soon 
as practicable taking into consideration the operational 
impact to the sending and receiving plants and may 
exercise Return to Former Community rights after six (6) 
months of employment at the new location. 

Employees who choose to Return to their 
Former Community are not entitled to receive any 
additional relocation payments. In addition, employees 
refusing to Return to Former Community are not entitled 
to receive the $6,000 payment for relinquishing their 
Return to Former Community rights. 

(c) Option 3 - Basic Relocation: 

Employee will receive Relocation Allowance in 
the amount of $4,8005.000. 

The employee who accepts the Basic Relocation 
Option will be eligible to apply for return to former 
community after Working at the plant of relocation for a 
period of six (6) months or upon indefinite layoff from 
the plant of relocation (Seniority Return to Former 
Community-Section Vl}. eHm-The employee may 
submit an Extended Area Hire application in accordance 
with the Memorandum of Understanding Employee 
Placement (Section lI - Extended Area Hire-afl4 
Seaiority Ret1:1rR t:e Fonner Community SectieH VI) afler 
working at the plant of relocation for a period of one ( l) 
year sh< (G) mer1ths or upon indefinite layoff from the 
plant of relocatioi1. 

If an employee is recalled or rehired to a former plant and 
elects to return to that plant, the employee will be 
returned as soon as practicable taking into consideration 
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the operational impact to the sending and receiving 
plants. 

[See App. A] 
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DELETE 

(98) New employees hired on or after the 
effective date of this Agreement, who do not hold a 
seniority date in any General Motors plant and are not 
covered by the provisions of Paragraph (98b) below, shall 
be hired at a rate equal to seventy (70) percent of the 
maximum base rate of the job classification. Such 
employees shall receive an automatic increase to: 

[Sec Par. (99),( IO I )(g)) 
[Sec Doc. 87) 

[Sec CSA # 10) 

(1) seventy-five (75) percent of the maximum 
base rate of the job classification at the expiration of 
twenty-six (26) weeks. 

(2) eighty (80) percent of the maximum !base 
rate of the job classification at the exp iration of fifty-two 
(52) weeks. 

(3) eighty-five (85) percent of the maximum 
base rate of the job classification at the expiration of 
seventy-eight (78) weeks. 

(4) ninety (90) percent of the maximum base 
rate of the job classification at the expiration of one 
hundred and four (104) weeks. 

(5) ninety-five (95) percent of the maximum 
base rate of the job classification at the expiration of one 
hundred and thirty (130) weeks. 

(6) the maximum base rate of the job 
classification at the expiration of one hundred and fifty­
six (156) weeks . 

Such an employee who is laid off prior to 
acquiring seniority and who is re-employed at that plant 
with in one year from the last day worked prior to layoff 
shall receive a rate upon re-employment which has the 
same relative position to the maximum base rate of the 
job classification as had been attained by the employee 
prior to layoff. Upon such re-employment , the credited 
rate progression period of an emp loyee's prior period of 
employment at that plant shall be applied toward their 
rate progression to the maximum base rate of the job 
classification. 
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For the purpose of applying the provisions of this 
Paragraph (98), (98a), and (98b) only, an employee will 
receive one week's credit toward acquiring the maximum 
base rate of the job classification provided the employee 
had worked in that given week . Credit will not be given 
for any week during which for any reason, the employee 
does not work except as provided in Paragraph ( 108) and 
when the Christmas Holidays consists of a full week, 
provided the employee would otherwise have been 
scheduled to work. Notwithstanding other provisions of 
this Agreement, full weeks of time lost for vacation 
during the Plant Vacation Shutdown Week(s), 
bereavement, military duty and Family Medical Leave 
Act, if the employee would otherwise have been 
scheduled to work, will be considered as time worked. 
Each increase shall be effective at the beginning of the 
first pay period following the completion of the required 
number of weeks of employment. 
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DELETE 

(98a) Laid-off senior ity employees hired in a job 
classification other than skilled trades, shall receive a 
base rate upon re-employment which has the same 
relative posi tion to the maximum base rate of the job 
classification they had attained prior to layoff from their 
former General Motors plant. Such employee s sham 
continue to be covered by the rate progression provfaions 
in effect during their prior General Motors employment. 
Upon sucb re-employment , the credited rate progress ion 
period of the employees' prior period of employment at 
their former General Motors plant sha ll be applied toward 
their rate progres sion to the maxim um base rate of the job 
classification. 
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(98)1!} General Increases. Employees whose 
straight time hourly wage rate was $27.79 or more as of 
September 14.20 15. shall receive an increase to their 
base wage rate (exclusive of shift premium. seven-d!ay 
operator prem ium. and any other premiums) on the 
effective date of this Agreement in accordance with the 
tab le below. 

Straight Time 

Hourly 

Wage Rate Wage Increase 
Less than 27.79 .. ............................................................. S0.82 
27. 79- 27.83 ................. . .............. . .. . .............................. $0 .83 
21.84 - 28.16 ........... . ..... . ................................................ $0.84 
28.17 28.49 ...... . ..................................................... .. ... S0.85 
28.50 - 28.83... ... ... ... ... ... . .. . . . ... .. .. . .... ... .. . . .. ... ... ... ... ... .. . • $0.86 
28.84 - 29.16 .. . ....................... . ....................................... S0.87 
29.17 - 29.49 .. .................. . .. .... ................. . ..................... S0.88 
29.50 - 29.83 ........ . ......... .. ........... .. ................................. S0.89 
19.84 - 30.16 ............................................... . ... . ........... ... so .90 
30.17 - 30.49 ........... . .................... . ............... ..... . ............ $0.9 1 
30.50 - 30.83 ............................................................ .. .... S0.92 
30.84 - 31. 16 .. . ... ....................................... .. ................... $·0.93 
31. 17-31.49 ............... . .............. .............. . .............. ....... $0 .94 
31.50-3 1.83 .......................... .. .. .. ......................... ..... .... so.95 
31.84-32.16 . ......................... . ................................ ... . . .. so.96 
32. 17 - 32.49 ........... . .............. .. ................ .. .................... S-0.97 
32.50 - 32.83 ............................................. . .................... S-0.98 
32.84- 33.16 . ................................................. ........ ........ S!().99 
33.17 -33.49 ........................... ........ . ......................... . .... St.OO 
33.50 - 33.83 .. . ................................................................ $1.0 I 
33.84 - 34.16 ..... . ............................................................ $ 1.02 
34. 17 - 34.49 ... .................... . .......................................... s 1.03 
34.SO- 34.83 ................................................ .................. S l .04 
34.84 - 35.16 ............................. . ................................... . $1.05 
35. l 7 - 35.49 ............................. . ... .. ........... . ............... . ... S 1.06 
35.50 - 35.83 ............................. . .. . .............. . ..... . ............ $1.07 
35.84 - 36.16 ................................................................. SJ. OS 
36.17 - 36.49 ........ .... ............ .. ................................... . .. .. $1.09 
36.50 - 36.83 ................. . . ................. . .............. ............... S.l.10 
36.84 - 37.16 ..... . .................... . ............. . ............. .. . ......... Sl. I J 
37.17 -37.49 ........... . .............. . .... .. ........................ .. ... . ... Sl .12 
37.50 - 37.83 ....... . ... . .... . .......... . ................. . ............ . ....... Sil.13 
37.84 - 38.16 ........ .. .. ...................................................... Sil.14 
38.17-38.49 ........... . ................ . .......... . .......................... Sl.15 
38.50- 38.83 ....... . ... . ............. ......................................... $1.16 
38.84 - 39. 16 ............................ . ......... . ... ........................ Sl.17 
39. t 7 - 39.49 ....................................................... .. ......... $1 .18 
39.50-39.83 .................. . .. .............. . ........................ ... ... $1.19 
39.84 - 40.16 ...... .. ......... . ................................................ s1.20 

Ne\'l emr3loyees hired OA er after the effeetive date of this 
AgreemeRt, who do Rot hold a seAiority date iA aAy 
GeAeraJ Motors plaRt aAd are Rot ee .. ·ered b)' tl'le 
r3revisi0As of Paragrar3h (98b) belov,r, shall be hired at a 
rat:e eeiual to seveRty (70) r3ereeAt of the !flBMimuffi base 
rate of the job elassifieatioR. Sueh effl13loyees shall 
reeei11e aR. a1:1tomatic iAerease to: 
~r. (99),(HH)(g)] 
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[SeB Des . &71 

[8ee CSA #HJ] 

fr . (75) pereent of the maximum El) seventy , e . t · of 
fthe job dassification at the exp1ra ion base rate o 

t\ve0ty six (26) weeks . 

..... t , (80) percent oft.he !Ha1dm1:1m ease 
rate oft~! job :,1;:;?fieation at the expiration of fifty two 
(52) weeks. 

. I , fr· (85) f)Creent of the m.aidffil:lffl EJ) e,g~ty "'e . . f 
e t:of the job eJassifieatiOH at the exp1rat10n 0 -ase ra 
seveftty eight (78) weeks. 

. t , (90) percent of tke FRaxim1;1rn base 
(4) nme) · · f Otte 

rate of the job cla ssification at the emp1rat1on o 
h1:1ndred ancl fettr (l04) weeks. 

. e•y fr·e (95) perceat of the max:ifflum (S) nm " 1 • • f e a t: of the job classifi eation a~ the exp1rat10n o on -ase r1.re 
hHHdred and thirty ( 13 0) weeks. 

(6) the maKifHHffi base rate of ~e job d fift . 
classifieation at the e,cpimtioH of oae hund1 ea an . ) 
six (156) ,.,,eeks. 

8uch an employee '.vho is laid off prior ~o I t 
• • • •• C d u·i:io is re Cffij3loyed at t iat pan 

aeqmrmg setHOttt) an. ";· El , ·1r rked prior to layoff 
'"I.thin one veRr from the ast ay ~• e h. h l'as the 
w .1 . I ·met1t wnwtt ·,~ shall receive a rate 1:1pon re Olll:p ~) b t of the 

. 'f k'l the mfHHffiHffi ase rtre 
same Feiatlve posHon 'ta· d bJ• the emplo:,·ee 
job classificatio1\as had 9::: :~~7:yment, the creditecl 
prior to IEP;i'O~f. Lpo_n :l:loef aA employee's prior 13eriod of 
rate pregress1on pen~ h II ae applieel toward tk:eir 
empleymeflt _at t:t~ea:a:d~1:1n1 base rate of the job rnte progression 
classifieation. 

f l · o: the previsioBs of this 

Paragraph (98), (~8a , :~: t" 'are aeq~iring the maxiffi1:1m 
receive eHe weeks ere I. fi th~. on pre-'icled the em.ployee 
1... te of the joa elass1 ea 1 ~ • 
ttBSe nr~ ... ... k Credit will aot be gweR 
had werked m that gh enn e e · the effiRloyee 

~ d (98h) only al'I: emp O) ee wt 

For the purpose o app ymo ' 
1 

, ... 
11 

1 d ·ng ,.,hieh for any reason, r 

does Rot 'NOH exeep a .' · t fa ft:tll 'Neek, 
•·rhen the Christmas Hol1elays cons1s ~ o A e n 
" j .l tih '"ISO -G:" 6 - ee-, I lo 'ee '"Ol:i u Qt:,, er,v ~ 

for any wee (Uf\ n . · fl (1Q8\ ana 
1 t 5 fll'O"ldea m Paragrap ~ 7 

:his AgteemeRt, full weeks of time lost fer vaeat1on 

provided t1:e emp ) " . k ,f O other provisioRs of checluled to ,.,,·orlc. }lotw1tt1stan IHo . 
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during the Plant ~acat~ d Family Mewea! Lea>,•e Tt , t:1ty an. 1 

u · n Shu'down 'Neek(s) , 

bereavement, ffill Sf) .;d theP"ise ha"e been 
J 'ee "'OU O ~v ' 

"et if the emp Oy w 'cl d tiffle " 'orked. 
n ' . ..,'ll l:; eons1 ere as n 
scheduled to 'Nork, wl ~e f11e at the beginniAg of tl:1e 

Eaeh ine.rease shall ee _effe~ I• letion ef the required 
first pay period followmg tl e eomp 
numser of 'Nee ks of employment. 
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DELETE 

(98b) New emp loyees rehired under the 
provisions of Paragraph ( 64)( e) or ( 64 )(f)(3) on or after 
the effect ive date of this Agreement , shall receive a base 
rate upon re-employment which has the same re lat ive 
position to the maximum base rate of the job 
classification they had attained in their prior Genera 1 
Motors employment. Such employees shall continue to 
be covered by the rate progress ion provisions in effec t 
during their prior General Motors employme nt. Upon 
suc h re-employment, the credited rate progression period 
of the employees' pri.or period of employ ment at General 
Motors shall be applied towa rd their rate progression to 
the maximum base rate of the j ob classifica tion. 
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(9~9)f!tl The foregoing Paragraf)R (98), 
(98a), and (98b), shall not apply to job classifieatio Rs 
eoverecl by the Skillecl Tracles seetioR of th is Agreement. 
Effective Septembe r 17. 2017, employees who were 
e ligible for a base wage increase pursuant to Paragraph 
(98) above sha ll receive a second base wage increase to 
their straight time hourly wage rate (exclus ive of shift 
premium, seve n-dav opera tor premium, and any other 
premium s) in accordanc e with the following tab les: 

Strai ght Time 
Houri\ · 

Wa ge Rate Wage Incr ease 
Les~ than 28.62 ....................... ............. . ,. ............... $0.85 
28.62 - 28.83 ..... ..... ........... ..................... ... ... .... ... . . S0.86 
28.84 - 29.16 . .... ...... .. ............ . . ... ... . ... ... ..... ..... .... .. . $0.87 
29.17 - 29.49 ........ ..... ........ ... ...... ... .. ............ ......... . $0.88 
29.50 - 29.83 ......................... .. .... ................. . ... ..... S0.89 
29.84- 30.16 ...................................... .... ............... S0.90 
30.17 - 30.49 ......................................................... S0.91 
30.50 - 30.83 ...... .. .. .. .. .. ......... ...... ... .. .............. . .... .. $0.92 
30.84- 31.16 ... ................ ........ .............. . .... . .... ...... $0.93 
3l . t7 -3 1.49 ................. .. .... .. ........... . .. .. ... ... .......... s0.94 
31.50 -31.83 .. . ........ . ··············· .. .......... .................. $0.95 
3 1.84- 32.16 .................. . ............................... ....... $0.96 
32.17 - 32.49 ................................ . ........... ...... . ..... . S0.97 
32.50 - 32.83 ........................................ .... . ............ $0.98 
32".84 -33.16 ............... .. ... ...... . . .... . .... ......... . ... ....... $0.99 
33.17 - 33.49 ... ........ . .. ... . ...... ....... .............. ........ .... s1.oo 
33.50 - 33.83 ........... .. ......... .... . ........... ....... ............ Sl.01 
33.84 - 34. 16 ..... ... .... ........... .. ... ........... ......... ... .. .... s 1.02 
34.17-34.49 ............ .... ......... ............ ... .. .. . ... .... . .... Sl.03 
34.50 - 34.83 ................ ... ...................................... $1.04 
34.84- 35.16 ... .................... .. .... . ........ ... ............. .. . $1.05 
35.17 - 35.49 ......................................................... $ 1.06 
35.50- 35.83 ......................................................... $1.07 
35.84 - 36.16 .................... .... ... ........ . ...... ............... $1.08 
36. 17 - 36.49 ..... .... .. .... ........... ............ ............ .. .. ... Sl.09 
36.50 - 36.83 .... .. ....... ........ ............. ........... .......... .. SI.I O 
36.84- 37.16 ............ ........... ........... ......... .... . ....... .. SI.I I 
37.17 - 37.49 .. .... ............. .......... .... ... ... ........ . .... . ... . Sl. 12 
37.50 - 37.83 .. .. ........... .. ............... .. .. .. .... ........ ... . .. . $ 1.13 
37.84- 38.16 .. . ... ... ................. . ............... ..... . ... ..... . $ 1.14 
38.17 - 38.49 ...... .. . ........ .... ..... . ........... ..... . .... ......... Sl.15 
38.50 - 38.83 ......................................................... $1..16 
38.84-39 .16 ........ ...... .... .... ... . .... . ... .......... .. .. ... ... ... Sl. 1.7 
39.17 -39.49 ...... ..... ... . ... ........... .... ............ .. . ......... Sl .18 
39.50-39.83 . ..... .. ........ ..... .... . ... .... ............ .. ....... ... Sl.1 9 
39.84 - 40.16 ......................................................... $1.20 
40.17 - 40.49 ......................................................... $ 1.21 
40.50 - 40.83 ......................................................... $1 .22 
40.84-41.16 .. ..... .. ...... ...... ............ ... . .... . ....... ...... .. Sl.23 
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NOTE: In the case of a classification, the rate for which 
is determined by a wage mle in the Local Wage 
Agreement relating the rate for the classification to the 
rate for another classification or classifications. the above 
tables will determine the rate for the classification where 
there is a conflict with such wage rule. 

[Sec Par. (II 9)-(183)(e)J 
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DELETE 

(99) The foregoing Parag raph (98), (98a), and 
(98b ), sha l 1 not apply to job classifications covered by the 
Skilled Trades section of this Agreemen t. 

{See Par. (l 19)-( 183)(e)J 
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DELETE 

(99a) Laid-off sen ior ity emp loyees hired in a 
secondary plant pursuant to Append ix A for the same 
skil led trades work they performed in their base plant , 
shal l be hired at a rate which is in the same position in 
cents per hour relative to the maximum rate of the 
classification in the seco ndary plant as the rate they were 
receiving at thei r base plant was to the maximum rate at 
that plant , but not more than the maximum rate of the 
classification in the seco ndary plant. 

LSee Par. (181a)) 
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(~2.2)(b!) Performance Bonus Lump 
Sum Payments . 

During the current negotiations , the parties 
agreed to provide a lump sum payment to each eligible 
employee represe nted by the Union in accordance with 
the fol lowing tab le: 

Payab le During 
Eligibility Date Amount Week Ending 

f\.iay IS, ~ 2016 
2012 

$1000 June+-011, 

May 15, ~2017 
20 13 

$ 1000 June 9ll, 

May 15, ~2018 $1000 June 81.Q, 
2014 
Ma~ 15. 2019 
20 19 

$1000 June 9, 

Eligible emp loyees are defined as those whose 
status with the Compa ny as of the eligibility date is one 
of the following: 

• Active with seniority; 
• On temporary layoff status; 
• On leave pursuant to Family and Medical Leave 

Act; 

• On one of the following leaves of abse nce 
which has not exceeded ninety (90) days as of 
tbe eligibility date: 

o Informal (Paragraph 103) 
o Formal (Paragrap h I 04) 
o Sickness and Acc ident (Paragraphs 

I 06/108) 
o Military (Paragraphs 112 or 2 18[a)) 
o Educa tional (Paragrap h I 13) 

ln addit ion, should the Internat iona l Union, 
UAW-GM Department raise any question of equity in 
application regarding spec ific employees , the Company 
agrees to meet on such cases in order to review the 
facts. 
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(l.01-99)(b )00 An otherwise eligible employee 
who , during the twelve (12) month period immediately 
preced ing the eligibility date , retires or dies will be 
eligible for partial payment of the Performance Bonus 
Lump Sum in accordance with the following table: 

Weeks Worked 
13 Weeks but Less than 26 Weeks 
26 Weeks but Less lhan 39 Weeks 
39 Weeks or more 

Amoun t of Payment 
$250 
$500 
$750 

For employees who have die d, such 
Performance Bonus Lump Sum shall be paid to their 
duly appointed legal representat ives , if there be one, 
and, if not, to the spouses , parents, chi ldren, or other 
relatives or dependents of such persons as the Company 
in its discretion may determine. 
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(101) Performance Bonus Payments. A 
Performance Bonus payment will be made to each 
employee who was also eligibl e for a base wage rate 
increase pursuant to Paragraphs (98) and (99) in 
accordance with the following table: 

Payable 
Eligibility Date Amount Week End'ing 

Septe mber 18. 2016 Four percent October 16. 

(4%) of Qualified 
Earnings 

September 17.2018 Four percent October 14 

(4%) of Qualified 
Earnings 

An emplovee shall become eligible for a 
Perfotmance Bonus payment as hereinafter defined, 
provided the emplovee has senio rity as of the 
designated eligibility date set forth above. 

An employee's Performance Bonus will be 
based on the qualified earnings during the 52 
consecutive pay periods immediate ly preceding the pay 
period in which the designated eligibi lity date falls. 

Qua lified Earnings, as used herein. are defined 
as income rece ived by an eligible emp loyee from 
General Motors during each designated Performance 
Bonus eligibility vear result ing from the following: 

Hourly Base Wages* 
Shift Premium* 
Vacation Entitlement 
Holiday Pay 
Seven-Dav Operator Premium 
Bereavement Pay 
Jury Duty Pay 
Apprentice Pay 
Call -In Pay 
Shon Term Mi litary Duty Pay 
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*Including overtime. Saturday, Sunday and Holiday 
premium payments 

101A01 2 

l 

25 



(lOJ)(a) An employee who retires during the 
Performance Bonus eligibi lity year prov ided in 
Paragraph ( l O l) and who , but for such retirement , 
would have had seniority as of the des ignated eligibility 
date , shall qua lify for the Performance Bonus as 
defined in (IOI) . 
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(lOl)(b) In the case of emplo yees who die 
during the Perfonnance Bonus eligibllity year. a 
Performanc e Bonus shall become payable as if they 
were seniority employees on the desifffiated eligibility 
date and calculated based on their Qualified Earnings 
during the eligibility yeai· as defined in Paragraph (IO 1) 
above. Such Performance Bonus shall be paid to their 
duly appointed legal representativ es. if there be one . 
and. if not. to the spouses, parents. children, or other 
relatives or dependen ts of such persons as the Company 
in its discretion may detennine. 
Per .feFmtmee Benus Lump Sum Payments. 

During the current RegotiatioRs, the parties agreed to 
provide a lump sum paym.eat to eaeh eligible emplo'.,ree 
represeated by the URioB in accordance 'Nifh the 
follo1,viRg table: 

:Payable Derie.g 
Eligibility Date f.meuat Weeli. Eetlieg 

May 15, 2012 $1000 June 10, 2012 
May 15, 2013 $1000 JW'l:e 9, 2013 
May 15, 2014 $1000 June 8, 2014 

Eligible emf)loyees at=e defined as those ·.vhose status 
1.vith the Company as of the eligieility date is ofle of the 
following: 

Aetive with sea:iority; 
On temporary layoff status; 
Oe leave pursuaat to :Family a.nd Meel.ieal Leave Act; 
On one of the follov,ring leaves of absence whic!i has 
eot 0-lweeded niRety (90) days as of the eligieility date: 
Informal (Paragr~h 103) 
Formal (Paragraflh I 04) 
Sickness and Aeeiaent (Paragraphs 106/108) 
Military (Paragraphs 112 or 218 [a]) 
Educational (Paragraph l 13) 

In addition, sbo1:1ld the Intemational UnioR; UAW GM 
DepartmeRt raise aey question of @(lllity iB: application 
regat=ding specific employees, tl1e Company agrees to 
meet on sueh eases in order to review the facts. 
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(101)(c) Employees functioning as a Team 
Leader shall receive a one (1) dollar per hour premium 
above the base wage rate of the classification which the 
employee held prior to becoming a Team Leader. 
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(117) During the life of this agreement. the 
Union will not cause or permit its members to cause, 
nor will any member of the Union take part in any sit­
down, stay-in or slow-down, in any plant of the 
Corporation, or any curtailment of work or restriction 
of production or interference with production of the 
Corporation. The Union will not cause or permit its 
members to cause nor will any member of the Union 
take part in any strike or stoppage of any of the 
Corporation's operations or picket any of the 
Corporation's plants or premises until all the bargai111ing 
procedure as outlined in this Agreement has been 
exhausted, and in no case on which the Umpire shall 
have ruled, and in no other case on which the Umpire is 
not empowered to rule until after negotiations have 
continued for at least five days at the third step of the 
Grievance Procedure and not even then unless 
authorized by the International Union, United 
Automobile, Aerospace and Agricultural Implement 
Workers of America, and written notice of such 
intention to authorize has been delivered to the 
Industrial Relatjons Staff of the Corporation at least 
five (5) working days prior to such authorization. The 
Union will not cause or permit its members to cause nor 
will any member of the Union take part in any strike or 
stoppage of any of the Corporation's operations or 
picket any of the Corporation's plants or premises 
because of any dispute or issue arising out of or based 
upon the provisions of the Pension Plan, Life and 
Disability Benefits Program, Health Care Program, 
Supplemental Unemployment Benefit Plan, Profit 
Sharing Plan, Personal Savings Plan, Legal Services 
Plan, QLDependent Care Reimbursement Plan, PersoRal 
ReliremeAl PlaA, or f le>tiele S13eRdiRg Aee01::1At Health 
Care Reiffie1,1rsemeRt Pla:A; nor will the Union authorize 
such a strike, stoppage, or picketing. In case a strike or 
stoppage of production shall occur, the Corporation has 
the option of cancelling the Agreement at any time 
between the tenth day after the strike occurs and the day 
of its settlement. The Corporation reserves the right to 
discipline any employee taking part in any violation of 
this Section of this Agreement. 
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SKILLED TRADES 

Apprentices 

(119) This Section is applicable to apprentices 
in the plants of the CompanyCor13oratioA covered by 
this Agreement. 
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(122) 
f. To approve .Pre AppreAtiee TraiAing 

Prngrams aAEI to review and make disposition of other 
apprentice training matters referred to the Committee 
by the Local Apprentice Committees. 

122fB02 

[See Par. (145)] 

fSee Doc. 60] 
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(131) Notwithstanding other provisions of th is 
Agreement , any senio rity emp loyee in that plant other 
than those classified as apprentices may file an 
application for an opening in the apprentice program ; 
provided , however , that where there is evidence that the 
fi ling of such applications by 
journeypersonsmen/we1'l'leA is inconsistent with skilled 
trades staffing objectives , such application shall be 
subject to review and decision by the Local Apprentice 
Com mittee. An apprentice with seniority who is 
schedu led to be removed from an apprenticeable 
classification in a reduction in force may app ly for an 
apprentic e opening in anothera relatecl skilled 
classificat ion. 

If such applicants meet all of the requirements 
for apprentice training as estab lished in the GM-UAW 
Standard Apprentice Plan their applicat ions will be 
considered for the apprentice program (consistent with 
applicable State and Federal laws). When the 
qualifications of employee-applicants are equa l, the 
emp loyee-applicant with the longest seniority will be 
given preference. Seniority employees may file an 
application for an opening in the apprentice program in 
another General Motors plant where they will ee 
eoAsidered as A0fl seAierity e1313lieaA:ts. 

[See Doc. 63 J 
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DELETE 

(137) 
(b) For the purpose of layoff and rehjre or 

other appl icabi lity in their skilled occupational group , 
the seniority of apprentices , upon graduation , shall be 
adjusted to a date wh ich represe nts 50% of the time 
[subsequent to their senio rity date establ ished pursuant 
to Paragraph (57)) spent in the appre ntice training 
program prior to July I, 1968, and time equal to the 
calendar days [subsequent to their sen iority date 
establ ished in the plant pursuant to Paragraph (57)) 
spent in the apprentice program on or after July 1, 1968, 
including time spent out of the program on or afte r 
January 1, 1985 due to a reduction in force. Jo addition 
apprentices sha ll be credited with 50% of previous 
experience , at that plant only , for which they received 
credit prior to January 1, 1985 under the provisions of 
Paragraph ( 132). Such credited hours shall be 
conve rted to seniority under this Paragraph ( I 37)(b) by 
cred iting 7 calendar days for each 40 hours and I 
calendar day for each add itional 8 hours. Graduate 
apprent ices' journeyman/woman sen iority dates shall 
not precede their seniority dates establi shed pursuant to 
Paragraph (57). For all other purposes seniority shalJ 
be as established by the Section ent itled "Acquiring 
Sen iority." 

[See Par. (137)(d)J 
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DELETE 

(137) 

(c)(l) Graduate apprent ices whose General 
Motors apprentice training was interrupted by a leave of 
absence under the provisions of Paragraphs ( l 05a), 
Paragraph ( 112), by an approved leave of absence for 
jury duty , absences which qualify under the 
Bereavement Pay, Paid Absence Al lowance, Paid 
Personal Holiday Plan under prior Agreements or Short 
Term Milita ry Duty sections of this Agreement , by 
approved vacat ion time off, or by a sick leave of 
absence under the prov is ions of Paragraph ( 106), shal I 
upon graduation, be given the same journeyman/wo man 
seniority date as they would have received had they not 
served in the Peace Corps, entered military serv ice, 
served on the jury , been on approved absence for wh ich 
they received Bereavement Pay, Paid Absence 
Allowance, Paid Personal Holiday Pay under prior 
Agreements or Short Term Military Duty Pay, taken 
vacation time off, or been on a sick leave of absence. 
Credit for the portion of a sick leave of absence 
occurring prior to Janu ary l , 1980 , pursuant to 
Paragraph ( I 06) shall not exceed an aggregate of thirty 
(30) calendar days within the calendar year. The period 
covered by a sick leave of absence pursuant to 
Paragraph ( 108) and the po1tion of any sick leave of 
absence on and after January I, l 980, pursuant to 
Parag raph ( 106) sha ll be credited. Credit sha ll not be 
gran ted for any portion of a sick leave during the time 
such employees wou ld have been laid off from their 
apprentice classification prior to January I, 1985. 

137c1C03 

(See Par. ( 137)(d),{ 175)(2),(191 )} 
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DELETE 

(137) 

(c){2) For eac h pay period during wh ich 
apprentices work in their apprent ice c lassification and , 
in the case of the pay period in which the full week of 
Christmas holidays fall provid ed they wou ld otherwise 
have been scheduled to work, they shall be cred ited .as 
hav ing spent seven ca lendar days in the app rent ice 
program. 

(See Par. ( I 37)(d),( 175}(2),(203c)] 
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(137) 

(d}J!tl Apprentices who satisfactorily complete 
their shop training schedule in a plant prior to the time 
they complete their related training shall, 
notwithstanding the provisions of Paragraph (178)( 0, 
be considered as journeypersonsmen/v.·oFAel'l but on~y in 
the plant in which they were in apprentice training in 
the classification to which they have been apprenticed 
and not under Paragraph ( 178)(2) or ( 178)(3). Such 
employees shall be required to complete their related 
training requirements specified in Paragraph (145). 
Notwithstanding the provisions of Paragraphs ( 151) and 
( 181 a), such employees who hereafter fail to attend 
available courses or decline to complete the related 
training requirements specified in Paragraph ( 145) shall 
have their rate adjusted to a rate not greater than the 
minimum rate of the journeypersonmaR/womaR 
classification. Upon satisfactory completion of lhe 
related training requirements the rate of such employees 
shall be adjusted in accordance with Paragraph (181 a). 
Local Shift Preference Agreements must have sufficient 
flexibility to permjt such employees to complete the 
related training courses in which they are currently 
enrolled. Seniority of such employees shall be 
established in accordance with Paragraph ( I 37)(a)~ 
anEI (e). 

Time spent by such employees in completing 
their required apprentice related training schedule shall 
be paid for at the straight-time hourly rate applicable to 
such related training for that classification in that plant 
in accordance with Paragraph (146) and the Apprentice 
Rate Schedule set forth in Paragraph (151); provided, 
however, the hourly rate for such apprentice related 
training shall not exceed the applicable rate for the 
eighth (8th) 916 hour Apprentice Training Period for 
that classification as set forth in Paragraph (151). The 
Company'sCorporatioR's payment of fees and/or tuition 
required in connection with apprentice related trairung 
for such employees is limited to the maximum provided 
in Paragraph (148). 

Upon completion of their related training 
schedule, the employees shall be given a certificate of 
completion of apprenticeship, in accordance with 
Paragraph ( 150), and shaJl thereupon be 
journeypersonsn'len/>.yomefl within the meaning of 
Paragraph (178). 
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[See Par. (75),(175)(2)} 
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Ratio of Apprentices to Journeypersonsmee/wamee 

(140) The number of new apprentices who 
may be enrolled shall be determined on the basis of the 
number of journeypersonsmeR/womeA employed for 
the program averaged ove r the preceding twelve (12) 
months. The ratio of apprentices in training to 
journeypersonsmen/•NomeA should not exceed one ( 1) 
apprentice to eight (8) joumeypersonsmen/•1,comen. 
However, the Union agrees that local Management can 
establish a ratio of apprentices to 
journ eypersons meelwomen in excess of the one ( I) to 
eight (8) ratio, but not to exceed a ratio of one ( 1) 
apprentice to five (5) journ eypersonsme n/women. 
Deviations below the one (I) to five (5) ratio may be 
agreed to by the Loca l Apprentice Committee . 
Favorable consideration will be given to requests for 
deviati on below the one (I) to five (5) ratio in instances 
in which it is anticipated the impact of early retirement 
will create a shortage of skilled trades employees. 
Disputes concerning such deviation s or the enrolling of 
new apprentices at a time when seniority 
journeypersonsmen/wonlee in the same classification 
are laid off due to a permanent reduction in force will 
be referred to the GM-UAW Skilled Trades and 
Apprentice Committee for decision. 

140A01 
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Ratio - Reduction in Force 

(140a) In the event of a reduction of force, the 
apprentices in excess of the one (1) to eight (8) ratio 
will be laid off before any journeypersonR'laA/wemae in 
that trade is laid off. The ratio of apprentices in training 
to journeypersonsn:ieAl>.vomeA will be based on the 
average number of journepersonsvmeR>''A'OR'leA 
employed for lhe program computed on the last 
Monday of each of the twelve preceding months. The 
average thus computed shall remain in force until a new 
computation is made on the last Monday of the next 
succeeding month. If, during periods when 
journeypersonsmeAl>.vomeA are laid off, any monthly 
computation results in a ratio in excess of one (I) 
apprentice to eight (8) jou rneypersonsmea/v,c01ReA, such 
excess apprentices wi II be laid off by the end of the pay 
period during which the last Monday of the month falls 
except that a minimum of one apprentice may be 
retained in each trade. 

140aB02 

[See Par. ( 176)(2)) 
[Sec Doc. 65,66) 
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(141) 
(a) Apprent ices may be assigne d to 

overt ime work when all jo urneyperso nsmen/v,romee on 
the shift in the equalization group with which the 
apprentices in the course of their train ing are currently 
associated , are either scheduled to work overtime or 
have had the opportu nity to work overtime. Deviation 
from this provision may be negotia ted by local 
Management and the Shop Comm ittee. 

141aA01 
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(149a) Optional hours are provided in each 
shop training schedule to be used as follows: 

[See Par. ( 145)1 
(See CSA 1120] 

(1) To give additiona l training over and 
above the hours designated in the shop training 
schedule in those phases whic h would be most 
beneficial to apprentices in acquiring their 
journeypersonmaR/¥.·oman status. 

(2) To give traini ng in related phases of 
the trade not specifica lly designated in the shop training 
schedule but normally required of 
jo urneypersonsmenh,romen. 
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Apprentice Wage Rates 

(151) Effective with the effective date of this 
agreement, tbe straight time hourly wage rates 
(exclusive of Cost-of-Living Allowance and shift 
premium) for apprentices in the bargaining unit shaU be 
the rates set forth in the following Apprentice Rate 
Schedules: 

For apprentice shop training schedules requiring 7328 
hours: 

Appre ntice 
Trainin g Period 

1st 916 Hours 
2nd 916 Hours 
3rd 916 Hours 
4th 916 Hours 
5th 9 16 Hours 
6th 916 Hours 
7th 9 16 Hours 
8th 9 161-lours 

Hourl y 
Rate* 

$27.56 
27.72 
27.72 plus 9% of"Rate Difference" 
27.72 plus 20% of"Rate Difference" 
27.72 plus 33% of"Rate Difference" 
27.72 plus 48% of"Rate Difference" 
27.72 plus 66% of"Rate Differenc.e" 
27. 72 plus 86% of "Rate Difference" 

•The "Rate Difference'' shall be detenniacd by subtracting the sum ofS .20 
and the Hourly Rate for the 2nd 916 I-lours from the maximum rate 
established in the Local Wage Agreement for the journeyman/woman 
classification for which the apprentice is in training. Resultant rates sha ll 
be row1dcd to the nearest 1 cenL 

For apprentice shop training schedules requiring 7920 
hours: 

Apprentice 
Training Period 

I st 990 Hours 
2nd 990 Hours 
3rd 990 Hours 
4th 990 Hours 
5th 990 Hours 
6th 990 Hours 
7th 990 Hours 
8th 990 Hours 

Hourly 
Rate* 

$27.56 
27.72 
27.72 plus 9% of''Rate Difference" 
27.72 plus 20% of"Rate Difference" 
27.72 plus 33% of"Rate Difference" 
27.72 plus 48% of "Rate Difference" 
27.72 plus 66% of "Rate Difference" 
27.72 plus 86% of"Rate Difference" 

*The "Rate DilTerence" shaU be dete1mined by subtracting the sum ol"$.20 
and the Hourly Rate for the 2nd 990 Hours from the maximum rate 
established i11 the Local Wage Agreement for the journeyman/woman 
classification for which the apprentice is in training. Resultant rates shall 
be rounded to the nearest I cent. 

Notwithstanding the foregoing provisions. 
seniority employees transferred to apprentice training, 
including seniority GM employees transferred from 
other GM-UAW locations, shall be transferred at their 
current rate of pay, provided, however, that in no event 
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will their 1st Period Rate be lower than the Hourly Rate 
set forth above. Upon completion of each period, they 
shall be paid as contained in the schedule above or their 
current rate, whichever is higher, and shall be paid such 
rate until they qualify for a higher rate in accordance 
with the Apprentice Rate Schedule. 

Upon graduation, apprentices will receive an 
increase, to the journeypersons rate for the skil!ed 
classification to which they are assigned. 

(Sec Par. (99),( 132).(137)(b).(l 8la}l 
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DELETE 

(157) (a) When employees- in-train ing 
(E.I.T.) are identifie d as emp loyees -in-training­
seniority (E.I.T.S.) , lhey shall for the purpose of layoff 
and reca ll be credited with seniority as follows: 

[See Par. ( 158)) 

(1) Employees who , pursuant to Paragraph 
( 156), are identified as employees -in-trainin g-seniority 
(E.I.T.S.) in a skilled classification in the plant 
subsequent to July I, 1968, and were employees-in­
training (E.l.T.) in such skille d classification in the 
plant prior to such date sha ll rece ive seniority credit as 
emp loyees -in-training-senio rity (E .LT.S.) for the time 
worked in the plant prior to Ju ly I, 1968, equal to one 
(l ) pay period for each four (4) pay periods worked and 
for the time worked in the classificatfon in the plant 
after July I, 1968 , sha ll receive seniorily credit as 
employees -in-trai ning-seniority (E.I.T.S.) equal to one 
(1) pay period for each two (2) pay periods worked in 
the classificat ion in the plant and for t ime worked in the 
class ification in the plant after Janua ry I, 1988 shall 
receive credit as emp loyees -in-tra ining-seniority 
(EJ .T.S.) equa l to the time worked in the c lassifica tion 
in the plant except as provided in Appendix C. 

(2) Effective July I, 1977, empJoyees who 
are classified as employees -in-trainin g (E.1.T.) for the 
first time subsequent to July I, 1968, shall, upon 
becoming employees-in-training-seniority (E.I.T.S.) in 
accordance with Paragraph ( l 56), receive senio rity 
credit for 50% of the time [subseq uent to their seniority 
date established pursuant to Paragrap h (57)) during 
whic h they worked in that ski lled trades class ificat ion 
in that plant either on a cont inuous or accumulated 
basis , and for all time durin g which they worked in that 
classification in that plant subsequent to January I, 
1988, except as provided in Appendix C. 
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DELETE 

(157) (b) For the purpose of layoff and 
rehire in the skilled trades classificat ions , employees ­
in-tra ining-seniority (E. l.T.S.) transferred or hired 
directly to employee -in-tra ining-seniority (E.I.T.S.) 
status , shal l, subsequent to acquiring plant seniority 
pursuant to the provisions of Paragraph (57), establish 
sen iority in the ski lled trades classification to which 
they are assigned. The date such employees are 
transferred or hired into the ski lled trades classifica tion 
shall be their ski lled seniority date in that classificat ion 
excep t that such date will not precede their seniority 
date established pursuant to Paragraph (57). 
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DELETE 

(158) Employees covered by Paragraph ( 15 8) 
of the September 20, 196 l National Agreement who 
were not returned to the cl.assification under the terms 
of that Agreement as of the date it terminated shall 
continue to have sen iority credited to them in 
accordance with Paragraph (157) in the skilled trades 
classification in which they hold emp loyee-in-train iing­
seniority (E.l.T.S .) status. However, such employees 
shal l exercise their sen iority in the skilled trades 
classification in which they hold employee-in-training­
seniority (E.I.T.S.) status only upon being returned to 
work. in that classification , provided , however , that 
notwithstanding any other provisions of this 
Agreement, they shall have preference to return to that 
classification over (I) new hires and (2) any other 
employees with lesser senio rity in the class ification 
who would otherwise be entitled lo be returned to the 
classification . 
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DELETE 

(161) Employees -in-training (E.I.T.) shall be 
laid off from the ski lled trades c lassHication in which 
they are work ing in the reverse order of their date of 
entry status in such classification , provided , however, 
that if they have sufficien t seniority or date of entry 
status , they shal I thereafter be transferred in the 
following order: 
[See Par. ( 175)(4)1 

[See Doc. 66] 

(1) To another skilled trades classification in 
which they have journeyman /woman status; 

(2) To another skilled trades class ification in 
which they have employee-in-training-seniority 
(E.l.T.S.) status ; 

(3) To another skilled trades classification in 
which they have date of entry status ; 

(4) To a senior ity group, other than iJJ 

skilled trades, in which their sen ior ity is estabJished . 
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DELETE 

(162) Employees -in-training-senior ity 
(E.I.T.S.) shall be laid off from the ski lled trades 
classification in which they are working in reverse 
order of their seniority in such classification , provided , 
however, that ifU1ey have suffic ient seniority or date of 
entry status, they shall thereafter be transferred in the 
following order: 

(1) To another ski lled trades c lassificatioll'I in 
which they have journeyman /woman status; 

(2) To another skilled trades classificatioll'I in 
which they have emp loyee-i n-train ing-seniority 
(E.l.T.S.) status ; 

{3) To another skilled trades classification in 
which they have date of entry status; 

(4) To a seniority group, other than in 
skilled trades, in which their seniority is establ ished. 
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Wage Rates of "Journeypersons-in­
Training""Emplayees in Treieing" 

(163) '.l/here the miAimt:Jm rate of the slcilled 
trades elassifieatioR to whieh an em13loyee in trainiRg 
(E.I.T.) is traAsferred is AOt mere than I 0¢ abe•,re the 
rate aA employee is earning, ilie eFAJ:lleyee will be 
ad,,.aAeed to st:Jeh miF1im1:1m rate 1:113on traAsfer. Where 
there is mere thtu:1 a I 0¢ differential, the employee v,•ill 
be ad¥aF1eed I G¢ o'ler the rate the en:iployee l:tas been 
eaming, er to a rate of $28. I 2, whiehever rate is higher 
at the time, afld shall be stepped Hp Aot less than I 0¢ 
each 60 da~·s, if retained, t:Jntil tl~e employee reaehes the 
minimt:Jm ra~ offf:le elassifieatioA. Any odd een~ less 
thall l0¢ 'Nill be added to the last 10¢ increase in order 
to briflg tl'le effiployee t:JP to tl'le 1'fliflifm:1m rate of t:he 
classificatioR. In no event will the rate paid aR 
effil:)ioyee in traiAing (B.l.T.) at tiffie of traAsfer exceed 
lhe mini11rnm rate of the skilled traEles elassifieation to 
which aA emplo~'ee is trnnsferreEI, eKeept as f)T0 11iEleEI in 
Paragraph (I 65). Any increase above ti'le lf!iA-imt:Jm rate 
shall be on the basis of merit, 01:Jt ifl RO eveAt wi II sueh 
8fl em13loyee reeeive a rate abo¥e tke midpoiAt of the 
rate raAge fer the employee's job elassifieatioA. 
[See Pllf. ( IG4),(16S),(189)(eH 

The straight time hourlv wage rates for journevpersons-in­
training {J.LT.) in the bargaining unit shall be the rates set 
forth in the following J.£.T. Rate Schedules~ 

For apprentice shop training sched ules requiring 7328 
Hours: 

J .I.T. 
Trainini:; Period 

I" 0 - 916 Hrs. 
2nd_ 917-1832 Hrs. 
3rd 1833-2748 Hrs. 
4111 2849-366 4 Hrs. 
5ih 3665-4580 Hrs. 
61

h 4581-5496 Hrs. 
7'h 5497-6412 Hrs. 
8tl' 6413- 7328 Hrs. 

$( ) 
( ) 

Hourly 
Rate* 

( ) plu s 9% of "Rate Difference" 
( ) plus 20% of"Rate Difference'' 
( ) plus 33% of "Rate Difference" 
( ) plus 48% of "Raie Difference" 
{ ) plus 66% of "Rate Difference" 
( ) plus 86% of "Rate Difference" 

*The "Rate Difference" shall be de1ennincd bv subtracting 1he sum of $.20 
and the Hourly Rate for the 2nd- 916 Hours from the maximum rate 
established in the local Wage Agreement for the joumevperson ' s 
classification for which the J .I.T is in training. Resultant rates shall be 
rounded to the nearest I cent. 
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The appropriate placement ofa J.I.T. in the Rate Schedule 
will be detennined by subtracting the total number of hours 
required by the approved retraining plan from (916) hours. 

For apprentice shop training schedules requiring 792Q 
Hours: 

:L1L 
Training Period 

I st O - 990 Hrs. 
2"d 991-1980 Hrs. 
3rd 1981-2970 Hrs. 
4111 2971 -3960 Hrs. 
51h 3961-4950 Hrs. 
61h 4951-5940 Hrs. 
7'h 5941-6930 Hrs. 
gth 6931-7920 Hrs. 

K_J 
L.J 

Hourly 
Rate* 

( ) plus 9% of "Rate Difference" 
( ) plus 20% of "Rate Difference" 
( ) plus 33% of"Rate Difference" 
( ) plus 48% of "Rate Difference" 
( ) plus 66% of "Rate Difference" 
( ) plus 86% of "Rate Difference" 

*The "Rale Diflbrcncc" shall be determined by subtracting the sum of$:20 
and the Hourly Rate ror the 2nd 990 Hours from the maximum rat~ 
established in the Local Wage Ac:reement for the journcvpcrson"s 
classification.for which the J.1.T is i11 trainino. Resultmit rates shall be 
rounded lo the 1Jcarest 1 cent 

The appropriate placement of a J.I.T. in the Rate Schedule 
will be detennined by subtracting the total number of hours 
required by the approved retraining plan from (990) hours. 

Upon commencement of the training, in line with the 
approved training plan, J.I.T.s shall be paid their current rate 
until they qualify for a higher rate in accordance with the 
J.I.T. Rate Schedule . Upon completion of their trainine;, 
J.LT.s will receive an increase to the journeyperson's rate for 
the skilled classification to which they are assigned. 

Any issues which arise as the result of the implementation of 
this understanding should be forwarded to the GM-UAW 
Skilled Trades and Apprentice Committee for resolution. 
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DELETE 

(164) An employee hired as an employee- in­
training (E.1.T.) shall rece ive a rate of not less than 
$28.12 , and if retained , the employee 's rate shall be 
increased not less than I 0¢ per hour each 60 days until 
the employee reaches the minimum rate of the skilled 
trades class ificat ion to which the emp loyee is assigned. 
Any increase above the minimum sball be on the basis 
of merit, but in no event will such an employee recei ve 
a rate above the midpoint of the rate range for the 
employee's job class ification. 
[See Par. ( 163).( 1 SO)(c)J 
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DELETE 

(178a) Journeypersons in an apprenticeab le 
c lassification will be considered to be journeypersons 
c lassified in the classification(s) for which they are 
qualified and which is (are) related to that 
apprenticeable classification, in the application of 
Paragraph ( 174). 

For the purpose of this Paragraph, the machine 
operations listed in the apprentice h·ainjng scheduJes for 
the Die Making, Mach ine Repair, Pattern Making­
Metal , Pattern Making-Wood , Tool and Die Making 
and Tool Making trades , are considered related to their 
respective classification. In addit ion for this purpose , 
the local parties may determine, in writing, other 
c lassifications which are to be cons idered related to 
these and other apprenticeable classifications , subject to 
approval of the GM-UAW Skilled Trades and 
Apprentice Committee. In the event the parties are 
unable to reach agreement locally , the area of 
difference may be referred to the GM-UAW Skilled 
Trades and Apprentice Commi ttee for resolut ion on the 
basis of the specific facts involved. The GM-UAW 
Ski lled Trades and Apprent ice Comm ittee may also 
detennine c lassifications which are to be considered 
related to apprenticeab le classifications. 
[See Par. {122)d.( l 67) 
[See Doc. 68] 
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(180) 
(e) The Corpo rat ioA Company agrees to 

pay, on beha lf of journeypersons-in-
training(J .I .T.)emplo)'ees in training (E.I.T.) and 
eR'!ployees in training seniority (E.l.T.S.) covered by 
this Agreement , registration fees and/or tuition required 
in connection with re lated training under the 
journeypersons-in-training (J. I.T.)emf)loyee ifl training 
(E.I.T.) program, but not to exceed the hour s spec ified 
in Paragraph I 80(a). 
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Work AssignmentsLiees efDemareatiee 
(See App. I] 

(182)tej The Chairperson of the Shop 
Committee may request the Labor Re lations Supervisor 
to arrange a special conference to hear the skilled trades 
representative's views concerning prob lems in 
connect ion with work assignments of emp loyees in 
sk illed trades class ifications and to discuss the matter. 
Such special conference will be attended by two 
committeepe rsons representing employees in sk illed 
trades classifications, the Chairperson of the Shop 
Comm ittee , a representative of the sect ion of the 
Management organization in charge o f the skilled 
trades activity involved , a representative of labor 
rela tions and anothe r represe ntative of the Management 
organization. The Reg iona l Director of the 
International Un ion or a designated representative , 
upon request to the Companyor1:30ratiet1 Labor 
Relations Staff, may attend the conference . In the event 
the parties are unable to reach an agreement on the 
work assignments in question, either party may refer 
the matter to the GM -UAW Skilled Trades and 
Apprentice Comm ittee for resol ution. If the National 
Parties are unable to resolve the issue, it will be reduced 
to writing by the loca l parties and introduced at the 
appropriate step of the grievance procedure. 

[See Doc. 112) 
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DELETE 

(182) 
(b) lfthe matter involves the 

appropriateness of the work assignment of emp loyees 
in sk illed trades classifications and is reso lved, the 
settlement wi ll be reduced to writ ing within seven (7) 
calendar days from the date of tbe settlement unless 
othe rwise agreed to by the parties. ff the matter is not 
resolved, the Local Union may reduce tJ1e matte r to 
writing in a stateme nt setting forth all the facts and 
circumstances surroundjng the case and the position 
taken by the union. The statement will be presented to 
Loca l Management, within ten (I 0) working days of the 
specia l conference. With in five working days 
thereafter , local managemen t will prepare and give to 
the union a complete statement of the facts of lhe case 
and the reasons for the pos ition taken. The Union may 
with in 30 days of such delivery forward the Union's 
statement and the Manage ment's stateme nt to the 
Director of the GM Department of the International 
Union. 
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DELETE 

(182) 
(c) If in its judgmen t the matter warrants. 

appea l, the Internat ional Union may within 30 days of 
receipt of the statements , appeal the matter to lhe GM­
UAW Skilled Trade s and Apprent ice Committee by 
written notice to the Director of Labor Relations of the 
Corporat ion. 
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DELETE 

(182) 
(d) The GM-UAW Skilled Trades and 

Apprentice Committee shall attempt to resolve the 
matter. If they are unable to resolve the case within 
three months of the date of appeal to it or any mutual 
extension of said period, the case may be withdrawn 
without prejudice by the union members or may be 
appealed to the lmpartial Umpire for final and binding 
decision. Upon the submission of a case to the Umpire, 
the parties will make an effort to provide the Umpire 
with a jointly agreed upon set of specific criteria to 
guide Lhe Umpire's decision in each case. 
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(183)(a) Employees of an outside 
contractor will not be utilized in a plant covered by this 
Agreement to replace seniority employees on 
production assembly or manufacturing work , or 
fabrication of tools , dies , jigs and fixtures, normall y and 
historically performed by them, when performance of 
such work involves the use of Company CoFporatioR­
owned machines. too ls, or equipm ent maintained by 
Company Corporation employees. 

183aA01 
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[See App. F] 

[See Doc. 113] 
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(183) 
(b) The foregoing shall not affect the right 

of the Compa ny Corpo rattef4 to continue arrangements 
currently in effect; nor shall it limit the fulfillment of 
normal warranty obl igations by vendors nor limit work 
which a vendor must perform to prove out equipment 

183bA01 
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(183) 
(c) It is the policy of the 

Compa nyCorporat ioA to fully utilize its seniority 
em ployees in maint enance skilled trades c lassificatio ns 
in the performance of maintenance and construct ion 
work , as set forth in its letter , dated December 14, 1967 
(Appe ndix F), to the Un ion on this su~ject. 

183cA01 

£See Par. (46)( I)] 
[See App. Fl] 
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(183) 
( d) ln all cases , except where time and 

circumstances prevent it, Local Managemen t will hold 
advance discussio .n w ith and provide advance wr itten 
notice to the Chairperson of the Shop Committee and 
the Shop Committeepe rson or Shop Comm itteepersons 
whose zones include the maintenance activ ities , pr io.r to 
letting a contract for the perfonnance of ma in tenance 
and cons truction work. In this d iscussion Local 
Management is expected to rev iew its plans or 
prospects for letting a particular contract. The written 
notice wi ll describe the nature , scope and approximate 
dates of the work to be performed and the reasons 
(eq uipment, avai lab le human resources , etc.) why 
Ma nageme nt is conte mp lating contracting out the work. 
Further , this writte n notice will include the type and 
duration of warranty work. 

At such t imes Local Management 
representatives are expected to afford the Local Union 
representatives an oppo rtunity to comm ent on the 
Management's plans and to g ive appropriate weight to 
those comments in the light of all attendant 
c ircumstances. When Journeypersonsn:ien/wemen or 
J .I.T. ' sE.l.T. S. diemaking , toolmaking or engineer ing 
employees are on layoff or become laid off as a result 
of the plant's subco ntract ing work normally performed 
by them , Loca l Manage ment w ill, except where time 
and circumstances prevent it, hold such adva nce 
discussions of contracts for the performance of major 
die construction work or major too ling construction 
programs of the type nom1ally performed by such 
employees . 
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HOLIDAY PAY 

(203) Employees shall be paid for specified 
holidays and the holidays in each of the Christmas 
holiday periods as provided hereinafter: 

1st Year 

November 14, 2Q I ll 6, 2015 Veterans ' Day (Observed) 
(or one other such holiday of greater local importance 
which must be desig nated in advance by mutua l 
agreement local.ly in writing) 
November 24, 201126. 2015 Thanksg iving 
November 25, 20 1127, 2015 Day after Thanksgiving 
December 26 , 201124. 2015) 
December 27 , 201125. 2015) 
December 28 , ~2015) 
December 29 , ~2015) Christmas Holiday Period 
December 30 , ~20 15) 
December 31, 2015 
January 2, 20 12 L. 2016) (Obse n •ed) 
January I e, 201218. 2016 Marti n Luther King , Jr . Day 
Apri l 6, 2012March 25, 2016 Good Friday 
March 28. 2016 Day After Easter 
May 28, 201230. 2016 Memorial Day 
(or one other such holiday of greate r local importance 
which must be designated in advance by mutual 
agreement locally in writing) 
July 4, ~2016 [ndependence Day 
September 3, 20125. 2016 Labor Day 

2nd Year 

November 6, 20128, 2016 Federal Elect ion Day 
November 16, 20121 1, 2016Vetera ns' Day (Observed) 
(or one other such holiday of greate r local importance 
which must be designated in advance by mutual 
agreement locally in writing) 
November 22, 201224, 2016 Thanksgiving 
November 23, 201225, 2016 Day after Thanksgiving 
December 24, 201226, 2016) 
December 25, 201227, 2016) 
December 26 , 201228, 2016) Christmas Holiday Period 
December 27, 201229. ?016) 
December 28, 201230, 2016) 
Deeember 3 I, 2012) 
January 1, 20132. 2017) (Observed) 
January 21 , 2Q 13 16. 20 17 Martin Luther King, Jr. Day 
Merel'! 29, 2013April 14, 2017 Good Friday 
April 17, 2017 Day After Easter 
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May 27, 201329, 2017 Memorial Day 
(or one other such holiday of greater local impo11ance 
which must be designated in advance by mutual 
agreement locally in writing) 
July 4, ~2017 Independence Day 
September 2, 2013 4. 2017 Labor Day 

3rd Year 

November l 5, 20l3 IO. 2017 Veterans' Day (Observed) 
(or one other such holiday of greater local impmtance 
which must be designated in advance by 1m1tual 
agreement locally in writing) 
November 2&, 201323. 2017 Thanksgiving 
November 29, 201324, 2017 Day after Thanksgiving 
December 23, 201325, 2017 
December 24, 2('.) 1326, 2017) 
December 25, 201327. 2017) 
December 26, 201328- 2017) Christmas Holiday Period 
December 27, 201329. 2017) 
Deeen:1her 30, 2013) 
December 31, 2013) 
January l, ~2018) 
January 20, 201415, 2018 Martin Luther King, Jr. Day 
April l&, 2014March 30, 2018 Good Friday 
April 2. 2018 Day After Easter 
May 26, 201428. 2018 Memorial Day 

(or one other such holiday of greater local importance 
which must be designated in advance by mutual 
agreement locally in writing) 

July 4, 2-0+4-2018 Independence Day 
September I, 20143, 2018 Labor Day 

4th Year 

November 1, 20146. 2018 Federal Election Day 
November 14, 2Ql412. 2018 Veterans' Day (Observed) 
(or one other such holiday of greatet· local importance 
which must be designated in advance by mutual 
agreement locally in writing) 
November 27, 2Q l 422. 2018 Thanksgiving 
November 28, 20 l 423. 2018 Day after Thanksgiving 
December 24, 2-0--l-4j2018 
December 25, 2-0-l-420 L 8) 
December 26, 2-0-142018) Christmas Holiday Period 
December 29, 201427. 2018) 
December 30, 2Ql428. 2018) 
December 31, 2-0-l-42018) 
January I, ~2019 
January 2, 2015) 
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January 19, 2Q I 521, 2019 Martin Luther King, Jr. Day 
April 3, 2015l9. 2019 Good Friday 
April 22, 2019 Day After Easter 
May 25, 2Q 1!;27. 2019 Memorial Day 

(or one other such holiday of greater local importance 
which must be designated in advance by mutual 
agreement locally in writing) 

July 3, 20154, 2019 lndependence Day (Observed) 
September 7, 20152. 2019 Labor Day 

providing they meet all of the following eligibility rules 
unless otherwise provided herein: 

[See Par. (86),(l87),(205a }] 
f See Doc. 50,941 

(1) The employee has seniority as of the date 
of each specified holiday and as of each of the holidays in 
each of the Christmas holiday periods, and 

(2) The employee would otherwise have been 
scheduled to work on such day if it had not been 
observed as a holiday, and 

(3) The employee must have worked the last 
scheduled work day prior to and the next scheduled work 
day after each specified holiday within the employee's 
scheduled work week. For each Christmas holiday 
period, the employee must have worked the last 
scheduled work day prior to each holiday period and the 
next scheduled work day after each holiday period. 

Each of the designated days in the Christmas 
holiday period shall be a holiday for purposes of this 
Holiday Pay Section. 

[See Doc. 80] 
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(203c) In order for emp loyees to have 
maximum time off during the Christmas Holiday Period , 
employees will only be scheduled for work on the 
following days , which are not paid holidays under th is 
Agreement, on a voluntary basis , except in emergency 
situat ions: 

Saturday, December 24 , 201126.2015 
Sunday , December 25, 201127.2015 
Saturday, DeeeFReer 31, 101 IJanuary 2, 20 ~6 
Sunday , January I, 20123, 2016 

Saturday , December 22, 2012 ?4, 2016 
Sunday, December 23, 201225. 2016 
Saturday , December 29, 20123L2016 
Sunday , Deee1Heer 30, 20 l.2January I.2017 

Saturday , December 21, 20) 323, 2017 
Sunday , December 22. 201324. 2017 
Saturday , December 28, 201330, 20 17 
Sunday, December 29 , 201331, 2017 

Saturday , December 27, 20 1422, 2018 
Sunday , December 28, 201423, 20 l8 
Saturday , JaRuary 3, 201 SDecember 29, 2018 
Sunday , JaA1:1ary 4, 201 SDecember 30.2018 

Employees shall not be disqualified for holiday 
pay if they do not accept work on such days. This does 
not apply to employees on necessary continuous seven­
day operat ions. 

[See Doc. 80) 
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(223) This Agreement shall continue in full 
force and effect without change unti l 11 :59 P.M. (Detroit 
Time) , September 14, 201.2~- If either party desires , to 
terminate this Agreement , it shall 60 days prior to 
September 14, 201,2.§., give written notice of the 
tennination . If neither party shall give notice to terminate 
this Agreement as provided above , or to modify this 
Agreement as hereinafter provided , the Agreement shall 
continue in effect from year to year after September 14, 
2012.~. subject to termination by either party on sixty (60) 
days' written notice prior to September 14th of any 
subsequent year. 

If either party desires to modify or change this 
Agreement it shall , sixty (60) days prior to September 14, 
201~ or any subsequent September 14th date , give 
written notice to such effect. Within ten days after 
receipt of said notice, a conference will be arranged to 
negotiate the proposals in which case this Agreement 
shall continue in full force and effect until terminated as 
provided hereinafter. 

If notice of intention to modify or change has 
been given in accordance with the above provisions, this 
Agreement may be terminated by either party on thirty 
(30) days' written notice of termination given on or after 
the next August 15th following said notice of intention to 
modify or change. 
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PENSION PLAN, LIFE AND DISABILITY 
BENEFITS PROGRAM, HEALTH CARE 

PROGRAM, SUPPLEMENTAL UNEMPLOYMENT 
BENEFIT PLAN, PROFIT SHARING PLAN, 

PERSONAL SA VIN GS PLAN, GROUP LEGAL 
SERVICES PLAN, AND DEPENDENT CARE 

REIMBURSEMENT PLAN, PERSONAL 
RETIREMENT PLAN, A.ND FLEXIBLE SPENDING 

ACCOUNT HEALTH CARE REIJ\fflURSEMENT 
l?l:rAN 

(224) The parties have provided for a Pension 
Plan, a Life and Disability Benefits Program, a Health 
Care Program, a Supplemental Unemployment Benefit 
Plan, a Profit Sharing Plan, a Personal Savings Plan, a 
Legal Services Plan, and a Dependent Care 
Reimbursement Plan, a PersoAal RetireFAent Pla:A, aAd a 
f'le>cible Spe1~diAg Asso1:1At Heal~ Care Reimbl:ffSefflent 
P-lan by Supplemental Agreements signed by the parties 
simultaneously with the execution of this Agreement, 
which Supplemental Agreements are attached hereto as 
Exhibit "A", Exhibit "B", Exhibit "C", Exhibit "D", 
Exhibit "F", Exhibit "G", Exhibit "I", Exhibit "J", Exhibit 
"K" , aAd B>rnibit "L" respectively and made parts of this 
Agreement as if set out in full herein, subject to all 
provisions of this Agreement. No matter respecting the 
provisions of the Pension Plan or the Life and Disability 
Benefits Program or the Health Care Program or the 
Supplemental Unemployment Benefit Plan or the Profit 
Sharing Plan or the Personal Savings Plan or the Legal 
Services Plan or the Dependent Care Reimbursement 
Plan or the Personal RetiremeRt PlaA or the Flexil:>le 
SpeRdiJ=ig Aeco1:1Rt Meal~ Care Reiml:mrsemeRt Plaia shall 
be subject to the grievance procedure established in this 
Agreement, except as expressly provided in Paragraph 
( 46) of this Agreement. 

[See Doc. 84] 
rscc Exhibit D GIS Elimination Letter) 
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APPENDIX A 

MEMORANDUM OF UNDERSTANDING 
EMPLOYEE PLACEMENT 

It is recognized that the hirin g of new employees in one 
locat ion while there is a surplus of seniority emp loyees 
in other locations is not in the best interest of the 
parties. Therefo re, the part ies will provide el igible 
sen iority laid-off and active seniority emp loyees an 
opportunity to relocate to UAW-GM facilit ies outside 
of their area , with particular emphasis on plac ing 
emp loyees from closed or idled facilities. Production 
employees with two or more years of senio rity are 
e ligible to appl y for transfer under the provisions of 
Appendi x A. 

Product ion employees with less than two years of 
seniority from plants with excess are e ligible for 
transfe r. Such employees are eligib le for a Basic 
Re location Al lowa nce if they volunteer for extended 
area h ire transfe r. Employees receiving an involuntary 
placemen t iob offer to an extended area hire open ing 
are eligible for a relocation allowance in accordance 
with Paragraph {96a)(2). 

For the purposes of this Memorand um, seniority refers 
to longest unbroke n GM sen iority. 

When select ing emp loyees for placement, the longest 
unbroken GM seniority date will be used for product ion 
job offers. For skilled trades job offers , the longest 
unbroken seniority date in the ski lled trades 
classification will be used. In the eve nt that two or 
more employees have the same longest unbroken 
seniori ty date , the emp loyee's entire GMIN numb er in 
asce nding order wi ll be used as the tie breaker. 

Whe n employed, such emp loyees will acq uire senior ity 
in the plant where hired in accorda nce with Paragraphs 
(56) and (57) of the Nationa l Agree ment. 

In the event of a 13ern1aReAt Tra ditieRal regular ope ning 
at a GM facility, the following place men t procedure is 
to be utilize d: 

A. In Plant Moveme nt 

1. Plant Recall. 
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2. Plant Rehire. 

B. Area Hire. 

1. GM closed plants - volunteers in seniority 
order. 

2. Other GM plants and Delphi (volunteers from a 
combined list in seniority order); GM laid off, 
active from plants with excess, return to former 
community;: and all Delphi.,,-(with 10/18/99 and 
earlier seniority dates) in accordance with the 
provisions of the 2007 UAW-DELPHI-GM 
Memorandum of Understanding - Delphi 
Restructuring).,. 

3. Non-volunteer~ in inverse seniority order (laid 
off employees). 

4. Non-Volunteer laid off skilled trades employees 
within the Area Hire will be made production 
job offers in inverse seniority order. 
a. Skilled trades employees may be placed into 

production jobs regardless of whether or not 
they have previously held production jobs 
with GM. 

b. Skilled trades employees placed into 
production jobs shall be paid the applicable 
skilled trades wage rate. 

c. Skilled trades employees placed into 
production jobs shall retain their rights to 
return to skilled trades jobs for which they 
are qualified by previously held 
classifications. 

LaiEI eff Batry Level employees will be made 
offers to Area Hire Entry Level opeRiHgs in 
seRiority order. 

5. Non-volunteer skilled trades employees working 
in production at the skilled trades rate of pay 
will be offered skilled trades iobs in inverse 
seniority order. 
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a. Skilled trades employees who decline 
job offers will have their rate of pay 
reduced to the applicable production 
rate. 
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C. Extended Area Hire. 

I. Volunteers from GM closed plants and Delphi 
(with l 0/18/99 and earlier seniority datesj: in 
accordance with the provisions of the 2007 
UAW-DELPHI-GM Memorandum of 
Understanding - Delphi Restructuring). 

2. GM-Closed plant return. 

3. All other volunteers in seniority order from 
plants with excess. 

D. Employees from plants without excess 

1. Area Hire active volunteers in seniority order. 

2. Extended Area Hire active volunteers in 
seniority order. 

E. After exhausting the Placement Process steps 
above, job offers will be made as follows: 

1. The lowest seniority laid off traditioRal 
production or skilled trades (for skilled trades 
openings) employee from a closed plant within 
the Region. 

2. The lowest seniority laid off..production or 
skilled trades (for skilled trades openings) 
employee from the balance of plants within the 
Region. 

3. The lowest seniority laid off kaditional 
production or skilled trades (for skilled trades 
openings) employee from a closed plant within 
the next closest Region followed by the lowest 
seniority laid off traditioaal production or 
skilled trades (for skilled trades openings) 
employee from the balance of plants within the 
next closest Region. 

The designation of plants within a Region and the order 
of placement across regions is defined in Attachment A. 
Upon request the National Parties may agree to 
modifications regarding the placement order across 
regions. 
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F. Volunteer laid off skilled 
tradespersons/ J ourneypersons-in-Training ( J .I. T.) 
will be offered retraining opportunities within the 
area hire in accordance with their skilled trades 
entry date after their qualifications have been 
reviewed by the GM-UAW Skilled Trades and 
Apprentice Committee to determine their eligibility. 

G. New hires at the Entry Level iH a 50/50 Ratio of: 

l. Voh.-1nteers in Delpki/Guide/A.CC seHiority 
eraer, then noR voh:1:nteers in inverse 
Delpki/Guide/ACC seniori-ty OfGef from a pool 
of eligiele: 

a. Delphi (post I 0/1 &/99 seniority but prior to 
10/8/05). 

b. Ouide/ACC SEPO . 

2. New Hires. 

ln the event that there is a layeff of traditional 
employees in an Area Hire where Entt')' Le-.cel 
employees are effl.ployed, the traElitional earployees, 
seniority permitting, will repla ce the Entry level 
empl oyees wh o will then hs fJlaced OH layoff. 

In administering the Placement Procedure, items (A) 
through (G) above wi!J be applied sequentially. 

Active employees who volunteer and are placed in 
accordan ce with thi s Placement Procedure must 
terminate seniority at th eir current location . 

It is understood that the National Parties may mutually 
agree from time to time to other special provision s, 
including offerin g jobs to active employees. Existing 
agreem ents conceming Customer Care and Aft ersales 
(CCA) plant s remain in effect. 

It is fu11her under stood that the National Parties may 
also mutually agree to deviate from the above order of 
selection in a particular situation. 

Any complaint s rega rdin g the application of the se 
provi sions in any plant may be taken up with Local 
Manage ment of that plant by the local Shop Committee 
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and if not resolved may be referred to ilie--OM Labor 
Relations and the International Union for resolution; 
however, the above provisions shall not be the basis for 
any claims for back wages or any form of retroactive 
adjustments. 

It is understood that if an employee whose problem is 
refeITed to the-GM Labor Relations and the 
International Union is adjudged by the National Parties 
to be entitled to an adjustment, the joint pa1ties will 
determine an appropriate remedy as soon as practicable 
and notify the impacted employee(s) of their 
decision.employee will be offered an available openiag 
as soon as possible, lnrt iR any event within tv,•o weeks 
of s1:1ch decision. If ne stick opening deyelops , fate OF 

she vlill ee offered the opf)ortunit:y to elist1lace a lesser 
seaiority employee , seHiority permittiflg, a-t the plant 
where the pro1:Jlem occurred. 

I. AREA HIRE PLACEMENT (Formerly 
Appendix A and Document No. 21) 

A. An Area Hire Area is comprised of all 
plants within a 50 mile radius of a given 
plant or larger as may be agreed upon by 
the National Parties. 

B. Employees on the Area Hire List 
include: seniority employees on 
indefinite layoff , active employees from 
plants with and without excess 
employees , and seniority return to the 
fom1er community applicants. 

C. Employees will be given the opportunity 
to designate from among those plants 
within their Area Hire Area which 
plants, if any, they volunteer to accept an 
offer of employment, should future job 
openings occur. An employee will be 
allowed to change the plants so 
designated any time prior to a bona fide 
job offer. 

D. 
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In the event that higher seniority 
employees are placed on layoff, 
employees with the least seniority who 
would have otherwise been laid off will 
be placed on the Area Hire List. Such 
employees placed on the Area Hire List 
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E. 

will be advised of this fact and be given 
the opportunity to designate plants 
within the Area Hire Area. 

Volunteers will be offered the available 
jobs in seniority order. Volunteers 
accepting a transfer may not transfer 
again for six (6) months unless they are 
recalled/rehired or their status changes at 
their current plant. 

F. Active employees will ee made a 
ma:nit'FH-Jm oftluee (3) Area Hire job 
offers in each year of th.is Agreement. 
Suel=t employees may latef he eligible to 
£&file-who have filed an Area Hire 
application and declined a job offer are 
not allowed to transfer for six (6) months 
unless in the event that their status 
changes at their current plant. 

G. Skilled trades journeypersons laid off 
frorn a plant and working in a production 
classification will be eligible for area 
hire placement, seniority permitting, into 
skilled trades openings. the same er a 
related skilled trades classification. 

H. It is further understood that each plant 
would review local procedures for 
implementing the provisions of Area 
Hire and Extended Area Hire Placement 
and that during these reviews particular 
attention would be directed toward 
insuring that information regarding 
applying for Area Hire and Extended 
Area Hire Placement is made available 
to all seniority employees. 

II. EXTENDED AREA HIRE PLACEMENT 
(Formerly Document No. 28} 

A. 

B. 
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Seniority laid off and active employees 
will be given the opportunity to indicate 
their interest in working at another GM 
location outside their Area Hire Area. 

Employees continue to be eligible for 
Extended Area Hire placement as long 
as they retain unbroken GM seniority. 
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C. The offer of an available job will be 
made in seniority order from volunteers 
on the Extended Area Hire List. 

If the volunteer being placed is an 
applicant from a plant without excess, 
the opening created when the volunteer 
accepts the job offer will be filled by~ 

I . Closed plant laid off volunteers in 
seniority order. 

2. Laid off non-volunteers in inverse 
seniority order. 

3. New hires at the EHtry Level ir: a 
50/50 ratio of: 

Volunteers in seaiority order, tchen 
non voho~teers iA iHnrse seniority 
ereler from a i'100I of eligiale: 

Delphi (post 10/l&/99 seniority hMt 

prior ~o 10/8,LGS). 

Guide/ACC SEPO. 

Ne'+v I Iires 

D. Employees who have filed an Extended 
Area Hire Application w-i+l-and declined 
a job ofter are not allowed to transfer for 
six (6) months unless their status 
changes at their current plant.recei·1e up 
to three (3) offers for 13laeemeBt ill eaeh 
year of the Agreeffl:eAt to one of the 
plaHts they have seleeted. 

E. Skilled trades journeypersons laid off 
from a plant and working in a production 
classification will be eligible for 
extended area hire placement. seniority 
permitting, into skilled trades openings. 

&F.. Employees will be eligible for relocation 
as described in the Relocation Section 
(Section IV) of this Memorandum of 
Understanding Employee Placement and 
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in Paragraph (96a) of the National 
Agreement. 

FG.. Employees who are placed in 
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accordance with the Extended Area Hire 
Placement prnvisions of the National 
Agreement at't4-who accept the Basic 
Relocation Option specified in 
Paragraph (96a) of the National 
Agreement are not eligible for placement 
at any other General Motors location for 
a period of one (1) year or until their 
plant has laid off employees under 
conditions which establish there is 110 

reasonable likelihood of recaJI, 
whichever occurs first. It is understood 
that the one ( l) year period may be 
modified or extended by mutual 
agreement between the Company and 
the International Union. UAW. 

Such empl.oyees who are eligible for 
recall or rehire to a former location may 
remain at their current location or return 
to such previous location as soon as 
practicable taking into consideration the 
operation impact to the sending and 
receiving plants. tHay not ae st:tbject to 
recall er rehire 

If an employee returns. the local parties 
may make adjustments necessary to 
ensure that the employee is neither 
advantaged nor disadvantaged by the 
above provisions. Local Manae.ements 
has ninety (90) days following the date 
an employee elects to return to 
accomplish such adjustments. 

or E~aended Area Hire placeinem at any 
General Motors plants, fet" a period of 
sin (6) months or until permanently laid 
off 1:1nder conclitions =which establish 
there is AO reasonable likelihood of 
reeaH, whichever occurs first. It is 
understood that the siK moR-tli period 
may be moelified or eKte1uled by mlitual 
agreemeflt betweeA the Company and 
lhe International URion, UA'.V. 
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At the end of such period, employees 
who woula othervlise have been recalled 
or rehit"ed to a fenner location(s) may 
either remain at the current plant or 
ret1:1m to such previous locatioH. If an 
employee ret:urns, tk:e !eeal parties HHl-J' 

make adjHstments neeesSEH)' to insure 
that the en:iployee is neither edvafl.t~ed 
nor aisad,·antagea by tl'le above 
preYisions. Local Managemeets have 
ninety (9Q) days following the da-te aH 
etRployee elects to return to accomplish 
such adjustments. 

GH. Employees will be given a reasonable 
amount of time to relocate to another 
plant. 

H-1. Employees who are placed in 
accordance with Appendix A and accept 
the Enhanced Relocation Allowance will 
not be eligible to 1nitiate another 
Extended Area Hire placement or initiate 
an Area Hire placement as an active 
employee for a period of 36 months 
unless the employee's status changes to 
laid off; In the event the plant has 
excess employees on permaAeAt 
indefinite layoff with no likelihood of 
recall into the active workforce, the 36 
month period will be eliminated. 

J. Employees who are involuntarily placed 
in accordance with Section E( I) - E(3) 
of Appendix A may accept a modified 
Enhanced Relocation Allowance over a 
period of three (3) years in accordance 
with the provisions of Paragraph (96~) 
(2)(b) Option 2 - Modified Enhanced 
Relocation . 

Such employees will be eligible for 
recall to their home plant and shall retain 
Return to Fonner Community rights. 

:hK. Eligible employees from closed plants 
who have relocated via Extended Area 
Hire will be given preferenc e to return to 
a plant in their former community . Such 
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l 

I 

employees will receive the applicable I 

relocation allowance. 

I III. REFUSAL OF JOB OFFERS 

I Area Hire 
Laid off employees who refuse any job 
offer within the Area Hire will be placed 
on a formal leave of absence without 
Company paid benefits with recall only 
to a job in the regular active workforce 
at their home plant. 

Skilled trades journeypersons working in 
12roduction at the skilled trades rate of 
pay who refuse transfer into a skilled 
trades opening will be paid the 
applicable production rate. 

Extended Area Hire 
Laid off employees who refuse an 
involuntary job offer will be placed on a 
formal leave of absence without 
Company paid benefits with recall only 
to a job in the regular active workforce 
at their home plant. 

IV. RELOCATION 

A Any employees who are employed and 
relocate in accordance with Appendix A 
will be eligible to receive a relocation 
allowance and relocation service s as 
specified in Paragraphs (96a) (1 ), (2), 
(3), and ( 4 ), of the National Agreement. 

B. Employees who return to their fonner 
community pursuant to the Return to 
Fonner Community Procedure will be 
eligible for a basic relocation allowance. 

C. Employees from plants without excess 
who transfer pursuant to Appendix A, 
Section D (2) will be eligible only for 
the basic relocation package. 

V. PHYSICALS 
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A. When physicals are conducted on Area 
Hire or Extended Area Hire Applicants, 
the criteria used is the same as that used 
for a Fit for Duty exam when an 
employee of that plant is undergoing a 
reinstatement to return to work from a 
sick leave. 

B . In medical disputes, the National Parties 
may refer the employee for an impartial 
medical opinion. 

VI. SENIORITY RETURN TO FORMER 
COMMUNITY 
(Formerly Document No. 14) 

The following methods and procedures detail 
the circumstances under which eligible 
employees who apply will be offered the 
opportunity to retum to their former community. 

A. Eligible employees are those seniority 
employees on roll at a plant who have 
been relocated to that plant from a plant 
outside the Area Hire in accordance with 
Appendix A and worked there six (6) 
months and who still retain seniority at a 
plant in the former community. 

B. Eligible employees will be given the 
opportunity to file an application to 
return to their former community. 

C. 

apaE10 

Employees may have only one return to 
former community application on file at 
any given time. Once employees return 
to a former community under the 
provisions of this document, they are no 
longer eligible to return to any other 
community until such time as they are 
laid off or relocate in accordance with 
Appendix. A. 

Eligible employees who have applied to 
return to their former community shall 
have their names placed on the Area 
Hire list for the plants within the 
community to which they have applied. 
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D. At the time of receiving an offer to 
return to a plant in a former community, 
employees who have filed a Return to 
Fo1mer Community Application, may 
elect to receive a payment of $6,000 to 
remain at their current plant. As a result 
of receiving this payment, the employees 
will terminate seniority and return rights 
at all other GM facilities and therefore 
no longer be eligible for Return To 
Former Community consideration. 

E. Employees returning to a plant in their 
former community will acquire seniority 
in accordance with the Application of 
Corporate Seniority Section (Section 
VII) of this Memorandum. 

F. Should employees return to their former 
community under the provisions of this 
Section, their seniority will be 
tenninated pursuant to the provisions of 
Paragraph (64)(d) at the plant from 
which they are leaving, effective with 
the date to report to the new plant. 

G. It is recognized that the plant from 
which the eligible employee is released 
must do so in a manner consistent with 
the maintenance of quality and 
efficiency. Accordingly, no eligible 
employee will be released until a fully 
trained replacement is available. 
Consistent with these principles, it is 
recognized that the rate at which 
employees are released may vary due to 
the types of jobs held by such 
employees, the availability of 
replacement personnel, product or new 
model launch , the releasing plant's 
staffing reqi1irements or other business 
reasons. In all cases , management will 
endeavor to release employees as 
quickly as possible. 

VII. APPLICATION OF CORPORATE 
SENIORITY (Formerly Appendix D-1) 

A. 

apaE10 

Employees who are moved to a 
secondary plant in accordance with this 
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Memorandum, while retaining unbroken 
seniority in their base plant, shall 
establish seniority in such secondary 
plant as follows : 

I . Employees with seniority dates 
of January 7, l 985 or earlier will 
establish an adjusted plant 
seniority date of January 7, 1985. 

2. When t\.vo (2) or more employees 
establish the same plant seniority 
date pursuant to Paragraph (I) 
above , the date established for 
each employee for vacation 
under Paragraph ( 190) of the 
National Agreement will be used 
to determine seniority preference 
among such employees . 

3. Employees with seniority dates 
subsequent to January 7, 1985 
will establish that subsequent 
date as their plant seniority date. 

4. Journeypersons with unbroken 
Skilled Trades seniority dates or 
dates of entry of January 7, l 985 
or before, who are employed in 
the same or related Skilled 
Trades Classification, will 
establish a date of entry of 
January 7, 1985 in that 
classification. 

5. When two or more 
journeypersons establish the 
same date of entry in the same 
classification and plant pursuant 
to Paragraph ( 4) above , each 
employee's longest unbroken 
seniority in that classification in 
any General Motors plant 
covered by the Agreement, will 
be used to determine seniority 
preference among such 
employees for all purposes 
applicable to that classification . 
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6. Journeypersons with unbroken 
skilled trades seniority dates or 
dates of entry subsequent to 
January 7, 1985 who are 
employed in the same or a Fela-ted 
skilled trades classification, will 
establish that subsequent date as 
their date of entry in that 
classification. 

7. Journeypersons who are 
employed in production 
classifications and later 
reclassified to the same or rela~ed 
Skilled Trades Classification, 
will establish a date of entry as 
though originally employed in 
that classification in accordance 
with (4) or (6) above, whichever 
is applicable. 

-8,. JourneyperseAs reclassified to related 
Skilled TraEles Glassifiea-tions iA theiF 
same plant will estaslish a date of entry 
in aeeordaF1ee •.vith (7) above, or 
applieaele Local Seniority AgreemeHt 
;erov!sions, whichever is earlier. 

G~. The above provisions are not applicable 
to laid off apprentices who are employed 
in the apprentice program in another 
plant. However, a seniority employee 
who transfers to a secondary location, 
under the provisions of Paragraph l 13(a) 
of the GM/UAW Agreement and 
subsequently graduates at the new 
location will also, at that time, transfer 
their Corporate Seniority in accordance 
with Paragraphs (1) and (3) above. 
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VIII. WOR..'(FORCE COMPOSITION 

GM Assemsly, Stamping and Po•Nertrain 
operatiol'ls ·.vill :-itilize a produetiol'l "need to 
rnt('.,_•n'orkforee eomprised of the follo•.ving: 
TraditioRal, Entry Le11el, Plex Employees, 
Vaeaction Replaeements aHcl other emf)loyees 
hired for Temporary work. 

CGA faeilities 'Nill nwYe to utilize a prod1:1etiol'l 
"need to run" woFkfmee €Offiflrised of the 
fellowing: Entry Lei,•el, Flex Employees, 
VaeatioH Ref:)lacefflents aru:l ether Cffiflloyees 
hires for Ten~porary worlc 

VIII~. LAID OFF SENIORITY 
EMPLOYEES VACATION 
REPLACEMENTS A..'l\ffi OTHER 
EMPLOYEES HIRED FOR TEMPORARY 
WORK (Fom1erly A1313enc.fo, D 2) 

Seniority ~mployees who are on layoff from 
any GM-UAW plant who retain unbroken 
seniority in any such plant on the date they are 
hired as a vacation replacement or for other 
temporary work in any other area hire plant 
covered by the National Agreement, or a new 
en:,rileyee whe does Rot l=i.ave seHioFity ia a~· 
General Motors plaat who is hi1·ed for such 
wefk shall be employed in accordance with the 
following: 

A. All laid off senioritv employee may be 
hired as a vacation replacement or to fill 
other job openings of a temporary 
nature. 

B. 
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VaeatioB replacements Laid off seniority 
employees hired may be employed under 
the provi sions of this Memorandum may 
be used to fill temporary job openings 
required to support business needs, 
including but not limited to. created to 
accemmoda~e accommodation of 
employee requests for time off the job 
(e.g, summer vacation , hunting season)~ 
temporary volume fluctu ations , new 
product launche s. Special Attrttion 
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Program transition and other situations 
of a temporary nature. The utilization of 
vacation revlaceri1eflts afld other laid off 
seniority employees hired for to perfonn 
temporary work shall be discussed in 
advance with the local parties. 

C. Other en'i13leyees may be hired to fill 
teFRpernry job epenit1gs required to 
support eve1-1ts inclwdiHg, 01:tt not limited 
to, temporary voh:tffle fluctuations , Hew 
prod1:1et launches, Speeial AttritioFI 
Program uaHsition, or otaer si:1:uatioAs ef 
a temporary nature. 

D. Non seHiority ,raeatien replacements and 
other employees hired for ten1t3orary 
~ 
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I. Will be paiel the applicable Entry 
Level ·1,age. 

2. Will receive pay for all ke!idays that 
ocettr •,vhile they are employed 
provided they: 

a. Worked at least 90 days prior to 
the holiday. 

b. Would otherwise ha·,•e been 
scheduled te 1,vork OR s1:1eh Elsy if 
it had net eeea obseF¥ea as a 
holiday. 

e. !\.'hist have workeel the last 
scheeil,1leel work day prior to and 
the nm scheelt,1!ed work day 
after eaeh SJ3ecified holida:i· in 
their workweek. For eooh 
Christffias heliday period, the 
employee must have worked the 
last sohes1:1leel ·.vork Elay prioF to 
each holiday 13eriod and the next 
scheduled work day after eaoh 
holiday period. 

3. \Viii be s1:1bject to the "DHes Check 
eff and UnioR See~rity" pre,•isions 
of the GM UA¥l NatiOFml 
AgFeetHetrt. 
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4. :\Viii be eonsiderea fer EHtry Le·1el 
job opporttlflities. 

~€,. In the event of permanent regular job 
openings which involve the relocation of 
employees, the National Parties may 
agree to hfre-temporary employees under 
the provisions of this Section to enable 
plants to operate effectively while 
permaaent seniority employees are being 
identified or relocated at the new 
location. 

FD. Time worked by a YacatieR replacement 
or othersenioritv temporary employee 
who is hired pursuant to this 
Memorandum will not be included in the 
computation for acquiring seniority 
pursuant to Paragraph (57) and 
Appendix D. 

G.E_. Such time worked by a laid off seniority 
employee will not be considered in the 
calculation for breaking seniority and 
exhausting rehire rights at a former plant 
pursuant to Paragraph (64e). 

Hf.. The provisions of the Application of 
Corporate Seniority (Section VII) of this 
Memorandum are not applicable to 
employees hired pursuant to this Section 
Vlll. 

+G. An employee with seniority hired at a 
secondary plant for vacation replacement 
or other temporary work will remain 
eligible for permanent regular job 
openings in accordance with the 
provisions of Area Hire Placement 
(Section I) and Extended Area Hire 
Placement (Section 11) of this 
Memorandum. 

JH. All other provisions of the National 
Agreement and its Exhibits shall apply 
to employees hired pursuant to this 
Memorandum. 
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K-1- This procedure does not apply to 
permanent regular job openings . 

-b.,L The National Parties are authorized to 
make modifications and adjustments as 
necessary. 

X. FLEX EMPLOYEES 

Flex employees &,a)' be utili2ed &s r,art time 
emf'loyees normall~· sehech:iled to wof'l, OR 

MeRaay, Friday aHel ~at1:1rday and OH ether 
da.y/sllifls wheR tl-ie plant eir:perieRees e>seessive 
abseRteBi sm. 

A. f'JeK employees hired iHto lf1am:1facturiAg 
plaAts will be }'laid BHtry Level wages iH 
accordance 'Nith the Group B wage 
structure.,_Flex employees hirecl into 
CCA faei!ities vlill be J:)aia EAtry Level 
Gro1:113 C wages. 

B. FleK employees shall accrue RO creelit 
towards acquiriag seRiority. 

C. Flen em.y,!oyees will be s1:1e;ject to the 
EIHes eheekoff aHd URion security 
provisioas efthe GM UAW Natianal 
Agreement. 

D. Flex employees 1Nill he given priority for 
eRtry level job op13erl:1mities provieed 
they have Vl'Orked at least 1,040 hoHrs 
aRd have an a,eee13taele ·.vork recerd. 

E. fleJ, employees will '9e eligible for TCN 
HeaHh Care eoverage only under the 
2011 Supplemental Agteeme:Rt CoveriRg 
Health Care, Ex.hibit C te the National 
Agt·eem.ent with moaificatioH:s as 
described in the aocument eetitled "Flex 
effifJleyee Health Care Co\ ·erage.'' Flex 
emple yees will aot be eligible for other 
bet1efits (e.g., SUJ3, 8 & A, coetrib1:1tions 
towards post retirement health care, 

F. 
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effiry-: 

Fle1i employees 'Nill receive pay for all 
holidays that occ1:1r while the,· are 
employed provided: 
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l) The employee wash.ire~ at lee.st 90 
days prior to the holtaa.y(s). 

2) The employee woHld otherwise have. 
been scheduled to work on &Ech ?ay if 
it had Hot been obsen:eel as a hahday. 

3) The employee m1:tst ha,•e ":orked the 
last se~eduled •.vork day pnor to and 
the next sciledtlied work ~a?' after 

J:.l specified holiday 'Ntthm the eac. 1 1 
employee's sehed1::1led ,~·ore we~~ 
For eaeh Christmas hohday per10 , 
the employee FH1::1st ha,ye w~rked the 
last scheduled ,..,,erk day prior te each 
holiday period attd the i~eict sch~di,ded 
work day after each holiday penod. 

XI. REQUESTS FOR EMPLOYEES 

I\ 
~ ... 

B. 

C. 

apaE10 

:ivf;lnce Aotifieation to the lRternat10na. 
y . U" m outlining the reasons fur - RIOR, n 7 , ' . f 
the hiring and a11tioipated tttHefra1:10 o 
employment, ManagemeR~ may lure 
Fle}1: employees and vaeat1ofl 

replaeeffients. 

A chaage in a Fie* employee ' s ,,y~fic 
:;hedule froA1 a part time to ~1:111 time 
assignment ofa lmovm duration to 
support a new product l~~nch: 
fh1etuatiel'is <ilie to trans1t10~ ~n the 

1 B rce (e a Special Attnt10n \VO£ («l ·o• 

Pro gram) er tempofaf)' velHR'l.e 
' · · · t reement inc~ases will require JOtR ag . 

Requesl's for other Temporary . 
Jimployees hired for other than y~ea!10n 
replaeement work shall be 1:1ade m I 
.. ·ritiR<t -:Co the National Parties for m.utue. w •o 

0:flf)FOVaJ. 

The parties aeknov,ledge that the \Witten 
notifieution aHdf-or appro1,·al ~recess .for 
Flex/temporary etnplo,·ees _v,111 eoRtmue. 
lss1:tes ans concerns regarehag these 
notifieations ana precesses. may ee 
discwssed bet¥1eeH the parttes. 
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!,!XII. TEMPORARY OPENINGS - PARAGRAPH 
(64)(e) (Formerly Doel:lment No. 16) 

A. Laid off seniority employees working at­
.Q!LperFHaneRt regular jobs in other 
General Motors plants, whose seniority 
would entitle them to be recalled to 
former locations to fill openings 
considered at the time to be temporary, 
will not be recalled or rehired under such 
circumstances. 

B. Furthe1more, if laid off employees 
working at-on pennanent regular jobs 
with outside employers or participating 
in the UAW-GM Dislocated Worker 
Program are recalled to their former 
locations to fill openings considered at 
the time to be temporary, those 
individuals who desire to be bypassed 
under the provisions of this Section 
should notify the appropriate General 
Motors employment office. 

C. In this regard, solely for the purposes of 
calculating the periods relative to 
breaking seniority and exhausting rehire 
rights at the former plant pursuant to 
Paragraph (64)(e), such employees in 
Sections (A) and (B) above shall be 
considered as having accepted recall to 
their former plant on the date such work 
became available and returned to layoff 
status at such time as the period of 
temporary work is completed. 

xxm. TRAINING 

In order to ensure consistent administration of 
Area Hire and/or Extended Area Hire, training 
materials will be developed and a joint meeting 
will be held of those people responsible for the 
administration of these provisions. Costs for the 
training will be covered by joint funds upon 
approval of the Executive Board-Joint 
Activities. Topics to be discussed, but not 
limited to, are: 
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apaE10 

Changes in the Area Hire provisions and 
related matters as a result of ~2015 
Negotiations . 

Review of existing procedures and 
provisions. 

ADAPT (Aecommedating DisAbled 
People in Tnu~sition). 
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ATTACHMENT B TO APPENDIX A 

RE: WORKFORCE COMPOSITION 

Temporary Other Than Skilled Employees 

A new emp loyee who does not have seniority in any 
General Motors plant who is hired as a Temporary 
Employee shall. be emp loyed in acco rdanc e with the 
fo llowing: 

A. The Company may hire Temporary Emp loyees 
to supplement the work force for straight time , 
overtime or weekend work in any plant covered 
by the UAW/GM National Agreement. 

B. Temporary Employees may be utilized, with 
approval of the Nat ional Parties, any day of the 
week to repl ace emp loyees not at work for 
certa in absence codes, spec ificall y, unexcused 
abse nces, lntermittent Family Medical Leave 
Act (FMLA) leaves/absences , or sick leave of 
absence of less than twelve months. The 

number of Temporary Employees eligible at 
each facility will be based on that facility ' s 
average of the aforementioned absences 
calculated as a percentage of total absentee ism 
multiplied by the number of full-time employees 
(active on roll plus temporarily inactive ). 

C. Temporary Employees can be utilized , with 
approval of the National Pai1ies, as vacation 
replacements and on other occasions such as , 
but not Jjmited to, product launch , hunting 
season, and await ing transfer of laid off 
employees from other locations. 

D. The parties recognize the need to utilize a higher 
number of Temporary Employees (than the 
calculated allowance) on Mondays , Fridays , 
Saturdays, Sundays, Holidays , and other 
approved schedules to accommodate the greater 
number of absences that occur on these days. 

E. Temporary Employees and Vacation 
Replacements: 
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l. Will be paid the applicable wage rate per 
Attachment A. 

11. Temporary employees will be eligible 
for Health Care coverage under the 
2015 Supplemental Agreement 
Covering Health Care Program, 
Exhibit C to the National Agreement 
with modifications as described in the 
Appendix titled "GM Temporary 
Employee Health Care Plan". 
Temporary employees will be 
excluded from the UAW-GM Life and 
Disability Benefits Program, the 
Supplemental Unemployment Benefit 
Plan, Personal Savings Plan, Profit 
Sharing Plan, Pension Plan, Dependent 
Care Reimbursement Plan, and any 
other UAW-GM benefit plan or 
program. 

III. Will receive pay for all holidays that 
occur while they are employed 
provided they : 

i. Worked at least 90 days prior to 
the holiday. 

11. Would otherwise have been 
scheduled to work on such day if 
it had not been observed as a 
holiday . 

iii. Must have worked the last 

scheduled work day prior to and 
the next scheduled work day 
after each specified holiday in 
their workweek. For each 
Christmas holiday period, the 

employee must have worked the 
last scheduled work day prior to 
each holiday period and the next 
scheduled work day after each 
holiday period. 

IV. Will be subject to the '·Dues check­
off and Union Security" provisions 
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of the GM-UAW National 
Agreement. 

V. Will be considered for regular job 
opportunities, pursuant to the 
provisions of the "GM Policy -
Working Temporary Employees to 
Regular Hire" Document, if they have 
an acceptable work record. 

VI. Temporary Employees whose status is 
converted from temporary to New Hire 
Regular status and have otherwise met 
the requirements for acquiring 
seniority contained in the provisions of 
Paragraph 57 of the UAW-GM 
National Agreement, will be 
considered to have acquired seniority 
as of the date of such conversion. 
Their seniority will date back ninety 
days from the date of conversion. 

Vil . A Tempornry Employee who is found to 
be in violation of a minor shop rule 
will be issued a written 
warning/reprimand for a first and 
second time violation, provided the 
employee was hired at least 90 days 
prior to the violation. The employee 
may request the presence of a Union 
Representative when such 
warning/reprimand is issued. 

Vlll. Temporary Employees who work at least 
90 days will annually be eligible for 24 
hours of unpaid time off work which 
must be scheduled in advance and 
approved by management. Any 
remaining balance of unused time will 
not carry over into the following year. 

F. All other provisions of the National Agreement 
shall apply to employees hired pursuant to this 
Memorandum. 
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G. The Parties acknowledge that replacing full­
time seniority employees who are temporarily 
absent due to certain specific reason codes with 
Temporary Employees, while not circumventing 
regular full-time hiring, is mutually beneficial. 

H. The National Parties are authorized to make 
modification and adjustments as necessary. 

Allowance Calculation 
The calculation to determine the allowable number of 
Temporary Employee eligible to work any day of the 
week will be calculated annually or when there is a 
significant event at a specific location. To ensure 
compliance of this Agreement, the National Pa1ties wi11 
closely monitor the use of Temporary Employees in the 
monthly Employee Placement Manpower Meeting. 
Management will give notice to the International 
Union, UAW in advance of hiring Temporary 
Employees . Local management will provide status 
updates to the Local Union., including a review of the 
number of Temporary Employees working in the plant. 
Problems relating to the administration of the above 
provisions will be resolved by mutual agreement of the 
National Parties. 
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Attachment A 
Temporary Employee Wage Rates 

Temporary Employees First Hired Prior to the 2015 
Agreement 
Temporary Employees first hired prior to the effective 
date of this agreement will be placed at rates in 
accordance with their current rate step in accordance 
with the table below. Those Temporary Employees 
whose rates are increased to the next step will maintain 
those rates until they meet the required timing for 
subsequent rate step increases: 

Temporary Employee 
Months of Service Rate on the Effective 

Date 
Up to 12 Months $17.00 
> 12 to 24 Months $18.00 
> 24 to 36 Months $19.50 
> 36 to 48 Months $21.00 
> 48 to 60 Months $22.00 
> 60 to 72 Months $22.00 
> 72 to 84 Months $22.00 
Maximum Rate $22.00 

Temporary Employees First Hired on or After the 
Effective Date of the 2015 Agreement 
For all Temporary Employees First hired on or after the 
effective date of this agreement, rates and wage 
progression will be established as follows: 

Months of Service 
Temporary Employee 

Rate 

Up to 12 Months $15.78 
> 12 to 24 Months $16.66 
> 24 to 36 Months $17.53 
> 36 to 48 Months $18.41 
> 48 to 60 Months $19.28 
Maximum Rate $19.28 
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APPENDIX A PLACEMENT PROCESS 
CCA JOB OPENINGS 

(Only CCA Employees Are Eligible For 
Production Openings) 

Area 

Hire 

Extended 

Area 

Hire 

In Plant Movement 
Recall 
Rehire 

Closed Plant 
Volunteers in senfority order 

Other Plant Volunteers 
in seniority order 

Laid Off , Active from Plants 
with Excess 

Laid OffNon-Vo lunteers in 
inverse seniority order 

Closed Plant 
Volunteers in seniority order 

Other Extended 
All other Volunteers in seniority order 

from plants with excess 

Area Hire 
Volunteers from plants without excess in 

seniority order 

New Hire 

*Skilled Trades employees may transfer 
into CCA plant Skilled Trades openings 
in accordance with Appendix A transfer 
provisions 
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Area 
Hire 

Extended 

Area 

Hire 

APPENDIX A PLACEMENT PROCESS 
JOB OPENINGS 

In Plant Movement 
Recall 
Rehire 

GM Closed Plants 
Volunteers in seniority order 

Other GM Plants and Delphi Volunteers 
from a combined list 
in seniority order 

GM Laid Off, Active from Plants 
with Excess and Return to 

Fornier Commurtity and all Delphi 
{> I 0/ 18/99 in accordance with 12rovisions 
of2007 UA W-Del12hi- GM Restructuring 

Agreement) 

GM 
Laid off non-Volunteers in inverse 

seniority order 

Laid off Skilled Trades Non-volunteers 
Job offer in inverse seniority order 

l. Accept job offer 
2. Fonnal Leave w/o Company - paid 

benefits 
Employees receive skilled trade wage rate 

I 
baid ef!: ~Alf?' be~•el 
iR SeAi0Fi~• 0Faer 

GM - Closed Plants and Delphi 
~1 0/ 18/99 in accordance with 12rovisions 
of2007 UAW-Del12hi-GM Restructuring 

Aereement} 
volunteers in seniority order 

I GM - Closed Plants Retum 

Other Extended 
All other Volunteers in seniority order 

from plants with excess 

Production employees w ith less than two (21 years 

seniority may not transfer unless on Indefin ite layoff . 

When on indefinite layoff ~uch employees may receive 

a voluntary or non-vo luntary job offer . 

apafc2A02 
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Employees from Plants w/o Excess Backfill 
Area Hire I. Closed plant 

Active Volunteers - seniority order laid off 
r--+ H 

Extended Area Hire volunteers in 

Active Volunteers - seniority order seniority order 
2. Laid off non-

Extended Area Hire volunteers in 

Laid offNon - Volunteer Placement inverse 

within Region (see Attachment A) seniority order 
3. New Hires 

Job offer in inverse seniority order 
~~ 

A. Closed Plants in the geographic 
region 
I. Accept job offer 
2. Fomial Leave w/o Company -

paid benefits 
B. Other Plants in the geographic 

region 
I. Accept job offer 
2. Formal Leave w/o Company -

paid benefits 

Extended Area Hire 
Laid offNo n - Volunteer Placement 
Across Regions (see Attachment A) 
Job offer in inverse seniority order 

A. Closed Plants in the next 
geographic region 
I. Accept job offer 
2. Formal Leave w/o Company -

paid benefits 
B. Other Plants in the next geographic 

region 
I. Accept jo b offer 
2. Formal Leave w/o Company -

paid benefits 

Gelpht 
< IG/18/99 but > IQ 8 2QQ5 l Guiee 

ACC 
J.!ehmteeFS iA seAieFi~ eFeeF based 4ffff...ift. 

0R hir,e Gale ~ 

f'iltio 

New Hire I I 
..._ ___ @_B_A_lf)_· l_e·1_el ___ _JOCT 2 5 2015 
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APPENDJXD 

INTERPRETATION OF PARAGRAPH (4) 
THRU (4c) AND PARAGRAPH (57) 

Rules for Computing Seniority of Emp loyees Who 
Acqllire Seniority by Working 90 Days Within Six 
Continuous Months , and Computin g the Per iod 
Specified in Paragraph (4) thru (4c) 

I. Credit toward acquiring seniority will begin 
with the first day worked by tbe new employee 
and will include the subsequent days of that pay 
period. 

2. Thereafter during six consecutive months until 
the employee acquires seniority the employee 
will receive credit for seven days for each pay 
period during which the employee works except 
that credit wi!J not be given for any days the 
employee is on layoff. 

3. No credit will be given for any pay period 
during which for any reason, the employee does 
not work except as provided in Paragraph (l 08) 
and in the case of the pay period in which the 
full week of Christmas holidays or the 
IReepeRaeAee Weekone (I) week of Plant 
Vacation Shutdown falls, provided the 
employee would otherwise have been scheduled 
to work. 

4. Unless employees are at work on the 90th day 
of their accumulated credited period, they must 
work another day within their probationary 
period to acquire seniority. If the 90th day of 
their accumulated credited period falls on a 
holiday or aA lmiepeReleAcePlant Vacation 
Week Shutdown Day, the employees will be 
considered as having seniority as of the holiday 
or the Plant VacationleeepeREleAee Week 
Shutdown Day. If the 90th day of their 
accumulated credited period falls on their 
vacation pay eligibility date. the employees will 
be considered as having seniority as of the 
vacation pay eligibility date. 

5. In the event temporary employees are 
summoned and report for jury duty as 
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prescribed by applicable law during the period 
of six continuous months preceding the date 
they acquire seniority pursuant to Paragraph 
(57), the employees' seniority when acquired 
will be adjusted to give the employees credit for 
seven additional days for each week in the 
period in which they did not work and during 
which jury duty was performed. The employees 
must furnish evidence that the jury duty was 
performed in order to receive seniority credit in 
accordance with this provision. 

apd802 

[See Par. (64}(a),(64){c).( !07)] 

[See Pur. (!37)[c)(2),(203)] 

[See App. A] 
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APPENDIX K 

MEMORANDUM OF UNDERSTANDING 
LOCAL INPUTS TO CREA TING AND 

PRESERVING JOBS IN GM 

The Company and the Un ion are com mitted to creat ing 
and preserving jobs for both current and future Genera l 
Motors employees. The Parties also recognize that 
such job creation and preservat ion can on ly be realized 
within a work environment which promotes operational 
effectiveness , continuous improvement and 
competitiveness. 

Accerdingly , tihe parties have pledged to continue 
work.i.ng together , consistent with this Unders tanding 
and other provisions of the National Agreement to 
enhance the Company 's competitive position. 

Actions which drive the behaviors and results needed to 
create and preserve jobs in the increasingly globa l 
automobile manufacturing business are not so lely the 
responsibility of the Nationa l Parties. There are a 
number of ways the local parties can exe1t influence on 
this important top ic. A primary example is: 

• The Local Shop Committee Chairperson and the 
Plant Manager, or their designates, will serve as 
resources to and local subject matter experts for 
the Nationa l Sourcing Committee with regard to 
sourcing issues 

By so doing. the local parties will con tinue to play a 
key role in assuring that the plants are in a viable 
position to insource work when opportunities arise. 

At the National Leve l, the parties will continue to 
support the operat ion of the various Business Review 
Teams CBRD, as desc ribed in Document 16 as well as 
the Sourcing Review Team (SRT) that functions for 
GMCH locations. The BRT and SRT serve an 
important purpose in identifying and discussing job 
creation and retention opportunities. 

To this end , during these 2011 NatieAal Negotiations , 
the Parties discussed at great length the fact that such a 
commitment to job creation and preservation will 
require ongoing , close cooperation. AR exeelleRt 
example ef s1:1eh clese ceepera:tieR was set dt:triAg 
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negotiations by the establishment of seve£aljoint 
1Norking teams whieh were dedicated to the task of 
identifying, evaluating aAs recommending 
opportl:mities for growiag UAW GM jobs at 
eompetifrve cost levels. The successful output of these 
work teams served as demm:istl'tltiee that the Parties can 
kaYe frank and coF1structi=ve disce:ssions relative to 
preserviRg and creating jobs and that in doing so, arrive 
at mutually be11eficial t"esolutions wHich improve the 
Compa11y's financial performance as r.vell as add UAW 
jobs to the work force. 

The Parties overwhelmingly suppo1t establishing a 
framework and a process that will see this type of joint 
effort continue on an ongoing basis during the term of 
this the 10] 1 Agreement. This frafllework ancl process 
will efleompass activities at botll the }i:ational and Local 
le•iels and will invo1'.1e the apj:)ropriate Managemeet 
ancl U0im1: personRel reE{tiired to assess aRa act upon 
identified OflJ30rhmities. The parties support the idea 
that a str01'1g ma11ufaet11ring ease is essefltial Hot only to 
maintaining a healthy Company a11El a healthy Union, 
but is esseHtial to the United States ecet1ofRy over&!!. 
To suppoit these efforts, the Company and the Union 
agree that there is benefit to utilizing plant inputs 
provided by the Local Shop Committee Chairperson 
and the Plant Manager or their designates on subjects 
such as: 

{A) Evaluating floor space and equipment 
capacity utilization of the plant to 
determine if insourcing work is feasible 

W{B) Providing input ree:arding future product 
sourcing activity as requested by the 
BRT. SRT or National Sourcing 
Committee; input may be related to 
Assemblv, Powcrtrain. Stamping or 
Customer Care and Aftersales 

(8) 

(B) 

apkC03 

At eaeh bargaining unit covered l:iy the 
etirrent GM UA\V National Agreement, 
a Loeal Jobs Golf!n1ittee will be 
establisked. 

The memaet·ship of the Committee will 
eonsist of the loeal Plant Maeager and 
Personnel DireGtor, a0cl other 
representatives selected ay manageme0t; 
tile I seal UF1ion President, if a General 
Motors employee, and the Shop 
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(C) 

apkC03 

. 6 HieF fepFeseAtati¥eS Chairperson, an o , 
selected 01, the uni0A. 

One eicistiACJ member of tAe Local Jobs 
Committee from the anion and one from 
Management will function as_ leaders of 
the insoureing ae-1ivity and v,·1ll :eport 
their findiRos and recommendat1ot1s to 

0 
. f ey to too larger Corr1n11ttee oH areq~en 

be detem1iAed by tl=le loeal parties. 

The duties of the Local Committee will 

(l) 

(2) 

(J) 

(4) 

(5) 

Assess and monitor the 
lllilization of floor spa~e an~ 
equipmeflt on a periodic ba~1.s as 
a way to generate opper_tumhes 
for inso1:1reing ·,voik to u1elude 
the possibility of moviAg some 
activities to supplief'S in erde_r _to 
make room fur other eompet1t1ve 
work 'v,rhich invohres a great.er 
RUffl:1:ier of employees. TI_1e mten~ 
of such efforts will be to merease 
the OYerall number ofjobs in_ the 
plaRt, l'lOl: to eliminate opemt101'ls. 

Monitor permanent layoffs. 

Participate iH discussions , 
regaraing :future 13roduet 5ourc1Ag 
activity wheR eontacted by the 
National parties to d~ so 
Participate in discuss10!1s "' 
regardiAg the iAtroduet100 of ney. 
or advanced teehaology as 
provided in the Statement on 
Technological Progress 
containee! iR the current GM 
U A m National Agreement. .. 1. Ii" 

Re, ·ie•" aHFition and chaAges in 
the"w~;k~lace. As reqttired, .. 
develop plans to repla_ee attntrnn, 
including the Lise of hires et· 
ehires to meet operational 11eeds r ' . 

v;he11 other appropriate 
placement sources kave been 
exhausted. 
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(D) 

apkC03 

(€i) 

(7) 

(8) 

(9) 

(IO) 

Review the man1901,ver . . 
requirements of for.rnrd prnduct, 
:faeility and business plan~, . , . 
maiAtafRing the confieleRt1aht) et 
the material eeing evaluated. 

PlaR and com·diAate the 
a13plica-tisfl of Speeial Prngra£RS 
as described ifl Auaehment A to 
tl:iis Memorandum of 
UnderstandiRg · 

Joifltly coordinate appro13riat~ 
local traiHing activities , v~ork1ng 
closely with tAe Local Jomt 
,\ efr·ities Committee aad the 
iiA'~' GM Center for ~Iuman 
Resmtrces National Offiee to. 
ensure that q1,mlity, cost efficient 
training is provided and 
a1313ropriate funds are secured 
fre.ffi !:10th within GM aHel from 
e)cternal sources. 

JoiAtly dewelop and initiate . 
Is to improve operational proposa · . . 1 effcetiveness in eonjunctto~ w1t1 

item. (1) above. '.VheA reEJll!red, 
seeure necessary appro,,·als fr~m 
tl=ie bargaining unit m.ernbersh1p 
anEI the Natiattal Parties. 

~4ake reeomrneHElat:ions to the 
~ational Jobs Cemmi~ee, as 
a:1313r0priate. This may !Relude 
any aspeet of tke contractual 
relatioAsh.ip bet'.veen the . 
CompaHy and the Union that is 
relevaRt to the duties of tke Lo.cal 
Jobs Committee; e.g., Appeedrn 
ti ti ppendbt L, a!'la Paragraphs 
(;9·): (69), (95~ and (96_) ofthe 
current GM UAW National 
Agreement. 

A National Jobs Committee 'Nill _ae . 
estaalisl=ieEI et the CompaR)' IRte~nahooal­
Union level consisting of three(.,) 
representfftiYes selected from the 
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(E) 

apkC03 

Goo.1pany and three (3) r~presentatives 
I t d by •·he "iee President and se ee e • 1 

Directer of the GM Depa1imerit ef the 
, tJAUI Intefllatiorial UHmn,n~r. 

The National Committee wi!I be 
·ele to the ''iee President and respons1 ; 

Dirnetor of the GM Departm.ent of the 
lnternatioRE,i UAion, UAW, aHd ~o the 
Vice President, GM Labor Relat10_ns, . 
~nd will meet periodically as refjtnred to. 

(I) 

(2) 

(3) 

(4) 

(5) 

(6) 

Monitor and tra:ck to 
implementation the final 
~valuation of tke specific work 
identified by the joint i.?ork 
teams Elt1ring 2011 l'fot1onal 
Negotiations. 

Monitor the efforts ofth.e Local 
Committees. 

MaintaiFJ liaison with the J~i~t 
Skill Development and Tratmng 
Cemmittee to coordinate: (a) 
assessl'nent and training 
t3regrams and (b) fu~diHg 
through the Joint Slul~ . 
DeveloprneAt and Trammg 
Cortufl itte e -

AI3firove Local Comm.iU~e 
effur'.s to improve oper~t10nal 
effecth•eness and coordmat~ 
these aetions when approprtate. 

Caordinate, where applicable, the 
e1Ceei:1tion of S13eeial Programs 
described in Attaehment A. 

Act on req1:1ests from Local. 
Commitctees to waive, ir:.od1fy or 
chaage National Agreern~Rt 
provisions when such aetmn . 
would result iFJ the preserv~t~o11 
or inerease ofjob opport1:1H1t1es. 
Such requests ·will be presented 
to the Vice Presidett'.: and 
Pireetor of the GM Department 
· Tl • 6'<' W of the International vntoR , , ~' 
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(F) 

(G) 

apkC03 

aAd the GMNA Vice President,. 
babor Relations, General Moto1s 
Corporation . 

n~e }lational Joes Commi!tee .is . 
speeifically empO'tvered to penod1cally. 

. ne e-rah,1ate the operatioR of this rev1ev<' a-- ' . 
Memorandum of Understand1~g and 
make mutually satisfactory adjl:lstm~~ts 
!o its 13rovisim1s e!Hring the term of t,1s 
Memor-aRelum. 

A s a resource to tke National Jobs . 
, r 'tt the U A ,11 and GM So'dremg Comm1-ee, --- n « A 
Staffs the UA'N ServiciAg Staff , and t e 
GM L'abor Diree~ers will support ~he 

. · el e Cl" 'Hl" ffort towarEl ereat1ng an JJF s ''o 
e . 1 · • ti - greed jobs by implen,enting t 1e J Olfl ) a 

B . . s Re··ie,v Team (BRT) upoR usmes , ' " . ~+ 
process. The primary focus of the i;.h, 

p·i!I be future 13roduet prograrHs a~d l 
" Additional BRT operauona processes. 'L . A (f x I:, to 
guideliRes afe ineluded in n.13pen I 
this Agreement. 

(1) This 13roeess v,iill operate at the d 
NatioHal level but will be stF1:1cture 
s1,1eh that it will also support t~e 
efforts of the local Job~ c.ermmttees 
relative to sourciAg aeuv1ty. Tl'l~ .• 

. Re"ie .. , Team process,., ill B~srness ~ ~ T, • . 

ee aR integral part of assuring th~t 
the UAW has early inveln~.A'l_ent.m 

' ''!''IP.' IH future product se1:1re1ng ac. ' 7 . 
A ssernbly Stamping and Pewertram 
~~eration;, whieh will_foeus on 
identifyiAg aelsitienal Job grnwth 
oppertm1ities. 

(2) In Assem'bly operatiefls, t~e focus 
will be on identifyin~ a,·.mlable fl~or 
space eAel mat~hing tt ~v1~k potential 
\f A A SeE}l:16ACfflg er k1ttrng ' , •n., I . l ,le 

f s This may a so IRC Ut:1 opera 100 . 
identifying lov1· Jaber content . , 

tions ,.'hicll co1:1la ae rerno,ed, opefa ., . 
thereby ereatiRg space for higher 
labor eom:ent operations. Assembly 
effects v,iill be primarily plant and 
program speeifie. 
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(J) In Powertram openu , _ 
,viii be on identifying ?va1lable floor 
spaee or availaele er.r1:11~R1e_nt 
capacity aad Fl'lat~~ing it w1tl-i 
potential comf.)ettt!'le work. . . 

. ffons ·"ill be pnmanly 

. t · OAS d1e focus 

Po•,i,rertnun e v, 

..1 -' ' CO"CI" process haseu anu may • 
multiple programs aAd plants. 

(4) In Stumping ot3ern~o.ns, the footis 
will se OR filling avall~ale press 
capacity aRd A'Uty alse mvolve 
identifying low ·,ol1:1me, less 
profitable parts ·.vhieh e~uld be 
removed, ereati11g capae1ty f~r. 
higker volttme, mer~ ~ompe,tltive 
parts to be ru11. Add1t1~Aall;,_ 
stamping operatioa efforts will also 
focus Ofl SHl=iassernbly work 

. tea n ·it~ stamped 13arts, to the assoc1a "'' . bl 
extent ~at floor space ls ~Ya1la e. 
Such initiatives will ae directed at 
increasiHg the effieieney of 
operations and fflaldRg ~oor space 
a"ailable for the insouremg of 
c~rrent and/or future '.\'Ori~, aRd are 
Rot intended lo eliminate Jobs. 

(5) In CCA operatioRs, the focus will be 
on identifying available fl~orspace or 
a,·ailable eql:lipmeHt ea~ac1ty and 
matching it witl-1 potential 
eornpetitiYe work. 

The Company and lnterAatioRal UaioA agree 
tRaF. 

(A) 

lB) 

apkC03 

This MemoraREh:tfn of Understandi~g. 
nrill become effecfr,e at each barg~,~~ng :~it covered by the eurreRt GM U'." n 

National ,".greeffieRt, on the effeettve 
Date ef this AgreemeAt. 

Tl . Memoraf!dum of Understanding 
us,. · · f !:ke Sflall expire with the e~•('ltrat1on o 

CUffel'H National Agreement. 
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This Memorandum of Understanding 
will become effective at each bargaining 
unit covered by the current UAW-GM 
National Agreement on the Effective 
Date of this Agreement. 

International Union, 
UAW 

Cynthia Estrada 
Joe Ashton 
Mike Grimes 
Garry Bernat!; 
Jeff Pietrzyk 

Mike Grimes 

General Motors 
LLC 

Catherine L. Clegg 

D. Scott Sandefur 
Re>( Blaekwell 
Mike Kenerson 
D. S€ott Sandeft:.Jr 
Rtttk V. Fluegge 

fSce Par. (33),(65),{66)(aJ] 
[SeeDoc. 10,12,15] 

[See Statement on Tcchnologirnl Progress 
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APPENDIXL 

SOURCING 

During these negotiations , the parties discussed at 
length a proposal to extend the Outsourcing 
Moratorium originally agreed to during 2007 
bargaining. Much of the discussion focused on the 
resolution of issues which had arisen relative to the 
Morator ium.:. <.=h:1riAg the term ef the 2{)07 }JatieAal 
AgreerneAt. 

As a resu It o f these discussions, the parties have agreed 
to extend the Outsourcing Moratorium for the life of the 
~20 I 5 GM UAW UAW-GM National Agreement, 
and will continue to work jointly to resolve in a time ly 
manner any issues which may arise relative to the 
administration of the Moratorium. This extens ion 
applies to sourcing decisions made and also to those 
impacting under the terms of the 20 J 5 Agreement 
except as otherwise noted in this Appendix. The parties 
have a history of being able to resoJve such issues to 
their mutual benefit, and jointly commit this practice 
will continue. 

In view of the extension of the Outsourcing 
Moratorium, the parties have also agreed should any 
provisions of this Appendix or the supporting Sourcing 
Guidelines conflict with the spirit and intent of the 
Outsourcing Moratorium, the National Parties will 
resolve such conflicts on a case by case basis. 

At the eKpiration of the Outso1;1reiAg Meratorium, 
Appenelix L as eoRtaineel iR the 2007 GM UAW 
Natioaal AgreerneRt, as 1Nell as assoeiateel eloe1:nneRts, 
memeraAela !lflel supportiAg letters will ee restoreel, 
u:Rless e!herv.·ise agreeel upoR ey tl~e ~arties. 

t. lnsourcing 

The Parties acknowledge that a commitment to job 
creation and preservation will require ongoing, 
close cooperation. The UAW and GM Sourcing 
Staffs will support the effort toward creating and 
preserving jobs by implementing the jointly agreed 
upon Business Review Team (BRT) process 
described in the Sourcing Guidelines. This process 
will operate at the National level and is but will ee 
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structured such that it will also support any plant 
initiatives the efforts of the Loeal Jobs Committees 
relative to sourcing activity. The Business Review 
Teams BR T will be an integral part of ensuring that 
the UAW has early involvement in future product 
sourcing activity in Assembly, Stamping and 
Powertrain operations, and will focus on identifying 
additional job growth opportunities and resolving 
sourcing issues. 

The BR T Local Jobs GomRti1'tee-will discuss the 
practicality of insourcing, in whole or in part, work 
previously outsourced or new work which the BR T 
Committee identifies as that which might be 
performed competitively within the location based 
on the criteria outlined in the Sourcing Guidelines. 
0Re existing member of the Jobs Committee from 
tl~e BAiOR ar1d from management will faRetion as 
leaders ef tke insoureiag aetivity and ·will re13ort 
their findings ane Fecommendations to the Ke~· 4 on 
a frequescy to be determiaer:l by the local parties. 
Tl=iis ongoing effort shoald foe1;1s on A1a,.imizif1g 
usage of existing eEJ:l'lipment and floorspace. The 
BRT will, when jointly deemed to be appropriate, 
seek input from the Local Shop Chairperson and 
Plant Manager. as described in Appendix K to this 
Agreement. Any plant based ,A...pproved joint 
recommendations are to be fmwarded to the 
National Sourcing Committee for review. Both 
pa1ties to this agreement acknowledge and commit 
that these matters should be viewed as high priority 
at the local level. Access to confidential 
information such as quote packages and pertinent 
financial data is essential. Therefore, i:n oreer to 
faeilitate the sourcing eYaluatioB fiFOeess and the 
effective pre13aretion of a Et1:1ote Fesponse, the Plant 
PeFSoRnel Direetor v.'ill assigR coordination 
Fesponsibility and m,1tkerity to a aesig1rnted local 
management represea1ath·e. Sueh respoRsibilities 
may iFJolude ieentification of the Elflpropriate 
managemet1t resoHrces to respond to UHion 
it1<'{1:tiries iR a time!~· easis, and tl'ie seaeduliag of 
rneetiags, as reqttireEI. 

If it is established that ce1tain work can be 
performed competitively judged by the agreed upon 
criteria, management wiII adopt the BRT's 
GoFFHflittee's proposal and barring unique or 
unforeseen circumstances, bring the work in-house. 
The Union shall thereafter obtain any necessary 
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approval or ratification within 30 days of the 
decision to bring the work in-house. 

For insourcing decisions made under the terms of 
2015 Agreement. the insourced work will be 
subject to periodic competitiveness reviews 
following the initial twenty four {24) month period 
of regular production or the expiration of the 2015 
Agreement whichever is lonuer, unless the National 
Parties agree to a shorter time period. These 
competitive reviews will be managed by the 
National Sourcing Committee. It is clearly 
understood that any contemplation of re-sourcing 
the work will be based on appropriate data and that 
joint actions to address the non-competitiveness will 
be attempted prior to anv final re-sourcing decision 
being made. These joint actions will encompass 
Local as well as National items which mav be 
necessary in order to maintain operational 
competitiveness. 

These reviews do not pertain to work brought in­
house as offsets pursuant to the provisions of 
Document 60 to this Agreement. 

Upon the }Jatioflal SoureiHg Committee reeeiving 
>iwitten verifieatieH from tJ.:ie Loeal Jobs ComfHittee, 
iHsoureiag credit will be given \.Vhea: 

The impact of the eveHt is at least one full time 
eq1.,1ivaleRt direet, ineirect, or ski!leel employee. 

Wotk )3feviously 01:1tsourced (as eoc1:1m.ented in 
the so1:1reing daabase) is s1:113SeE]Hently inso1:1reed 
and the Local Jobs Committee verifies the aet1:1al 
employee im13act on the plaRt floor; or 

Work currently perfurmed by aft ot:itside 
supplier that kas never been produeed inside the 
CompaHy is subsequeAtly inso1:1reed 0:Aei tlte Loeal 
Jobs Gomraittee verifies aet1:1al maRf30\Ver i1ri.pact 
OR the plant floor. 

As an inso1:1reing ineentive, afly ·,vork not eeYered in 
the 1\yo 13receding paragrnphs, v,rhioh the Company 
eontemplates J3roel~eiRg in a UAW represeHtea 
leeation(s) and for wh ich it Elesires insoureiRg 
credit, will be eonsidered for Sl:lek ereelit by the 
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NatioRal Someing Committee, upon request from 
t!:ie parties. 

The P>Ja-tional Parties reeognire the importanee of 
the Loeal Joas Committee reviewing the iAsoureee 
jobs on ths plant floor for aecurate employee 
verifieation relative to iAso1:1reing notices. 

In addition, the Parties recognize that there may be 
occasions when the Company may wish to 
temporarily assign work to a GM UA\V UAW-GM 
facility from a non-UAW-GM GM UA'.V facility. 
In these situations, a Notice of Temporary 
Insourcing will be completed and submitted via the 
same processes as a Notice of Temporary 
Outsourcing. lt is anticipated that work would 
normally be temporarily insourced for periods of 12 
mond1s or less. 

2. Outsourcing 

Outsourcing as used herein means the Company's 
sourcing of work from UAW-GM GM UAW 
locations, including work connected with current, 
new or redesigned vehicles, fabricated parts, 
powertrain, and component products. Excluded 
from this definition are changes in production or 
purchase anangements made by any non­
GM/North American sourcing authority (i.e., 
subsidiaries, affiliates, captives, joint ventures, 
transplants, etc.). 

The parties have agreed that the Outsourcing 
Moratodum provisions of the Appendix will apply 
to all sourcing initiatives that are projected to 
impact at least one full-time equivalent direct, 
indirect, or skilled job in Assembly, Stamping and 
Powertrain (except as agreed otherwise between 
the Patties); and to all sourcing initiatives 
regardless of manpower impact in CCA, due to the 
nature of the respective businesses. Management 
will not intentionally restructure sourcing 
proposals for the sole purpose of maintaining 
estimated manpower impact below the threshold. 
Concerns in this regard , including the applicability 
of these provisions to small units of work, will be 
discussed by the National Sourcing Committee. 
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The parties to this agreement recognize the critical 
impact outsourcing proposals have on the parties' 
relationship at both the National and local level. In 
this regard, when potential outsourcing is under 
consideration, the parties should have sufficient 
time to evaluate the proposal to ensure that they 
have the opportunity to develop a plan to retain the 
work. During the discussions leading to the 
current Agreement, the sourcing process was 
modified to provide a more meaningful role for the 
Union. Under this process , which provides for 
earlier involvement, the Union will generally have 
as much time to evaluate work proposals as 
practicable. However, in such instances where the 
Union believes that insufficient time has been 
provided for input into a pending sourcing 
decision, the matter should be referred to the 
National Parties for further discussion . 

Issues arising from potential outsourcing will be 
resolved by the National Parties~ as otitlineEI iR this 
Apj3eHdbc 

3. Temporary Outsourcing 

The National Pa1ties agree that temporary 
outsourcing is not intended to provide a means for 
circumvention and abuse of the normal outsourcing 
notification procedures outlined in this Agreement. 
Outsourcing notices should be issued to address 
temporary situations such as: breakdown of 
machinery or equipment, plant rea1Tangement 
and/or modernization, spot buys, model 
changeovers, and factory assists, etc. 

The National Pa1ties will monitor all temporary 
outsourcing to assure the return of such work in a 
timely fashion in keeping with the intent of this 
Appendix. 

Management reiterates that the Temporary 
Outsourcing process is not to be used to 
circumvent the other provisions of this Appendix. 

The Parties understand that circumstances do arise 
wherein the projected return date of temporarily 
sourced work legitimately requires an ext ensio11 
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and such extension requests will be reviewed by 
the National Parties. 

Any questions or problems that may arise relative 
to the meaning and intent of this understanding 
will be reviewed and resolved by the National 
Parties on a case·by-case basis. 

4. Future Product Sourcing 

A confidential review will be held concerning 
future product programs which will identify new or 
redesigned vehicles, subsystems, or component 
parts. These meetings will be attended by the 
GMNA Vice President of Labor Relations, and the 
Vice President and Director of the General Motors 
Department of the UAW. 

Similarly, an annual powertrain review will be 
conducted by senior powertrain operations 
management. This meeting will include a review of 
the powertrain long·range plan and anticipated 
effect on powertrain plant product capabilities. 

The Parties also agree that the National Sourcing 
Staff will attend semi-annual "wall reviews" of the 
Company's assembly, stamping and powertrain 
operations. 

Management will provide the UAW Assistant 
Director - Sourcing with overview information 
about vehicle programs intended for sale in the U.S. 
market as those programs pass either the 
Architectt1re Statement of Strategic Intent (ASSI).. 
er-Program Framing Initiated (PFI), or Program 
Kick Off (PKO) milestone, as is appropriate for the 
specific program. 
In as much as these milestones occur well in 
advance of the program being approved and 
assembly sites being targeted, the information 
provided will focus on the vehicle itself and could 
include such information as expected body styles, 
brand assumptions, role in the overall portfolio and 
primary regions of sale. 

International Union input to early sourcing 
decisions will be sought by the Company's Groups 
and Divisions. fn that regard, the International 
Union will be notified of a study involving a new or 
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redesigned vehicle , new engine, or transmission; 
upon Document of Strategic Intent (DSI)...Qt 
Balanced Business Case (BBC) as is appropriate for 
the specific program fur vehie!es; or the Kick Off 
(KO) gate for engines and transmissions. 

Following the notification, the members of the 
National Sourcing Committee shall have 
responsibility for overseeing the interface with 
individual vehicle programs and the Powertrain, 
Metal Fabricating and CCA operations. The UAW 
Future Product Sourcing Representatives for 
Vehicle Manufacturing , Powertrain, Metal 
Fabricating and CCA operations will work with 
members of their respective organizations so as to 
gain information and knowledge and to provide 
input into sourcing discussions and sourcing 
determinations for those organizations. The 
Business Review Teams will function pursuant to 
the guidelines established by the Parties. 

The Company agrees not to use the results of such 
discussions to obtain more attractive contract tenns 
from outside suppliers in lieu of keeping the work 
in-house. 

Tbe commitments expressed in this Appendix are 
intended to contribute significantly to our cooperatively 
working together to provide General Motors employees 
in the United States improved job security by growing 
the business. 
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NEW 

MEMORANDUM OF UNDERSTANDING 

GM COMPONENTS HOLDINGS, LLC {GMCH) 

During the 2015 National Negotiations the parties 
discussed at length the unique competitive pressures 
facing the GM Components Holdings , LLC (GMCH) 
plants. Efforts to control operating costs have 
impro ved the overall performance of these operations . 
The parties recognize that cost effective operatfons are 
critical to the job security of all employees . 

The National Parties agree tha t the majority of 
provisions contained in the 2015 UAW-GM National 
Agreement assist these plants in remaining competitive 
and maintain the ability for continuous improvement in 
all aspect s of their operations. However , as mentioned 
previously , compet itive pressures continue and are not 
anticipated to lessen in the future. Unless otherwise 
expressly excluded , the provisions of the 2015 UAW­
GM National Agreement will apply to aH GMCH 
plants. In addition to the exclusions identified below , 
other enabling provision s within the 2015 UAW-GM 
National Agreement may represent opportunities for the 
local parties to improv e the competitiveness of their 
sites relative to other components suppliers and to 
reduce costs imposed upon GM or GMCH under the 
existing UAW-GM Agreements. The National Parties 
strong ly encourage the local parties to invest igate and 
joint ly implement other cost savings initiative s. 

Given GMCH 's unique operat ions and competitive 
environments , the partie s agree to the following which 
serve as exclusions to the 2015 UAW-GM National 
Agreement: 

• Except as provided for here in, all GMCH 
emp loyees are considered " in-Progression " 
emp loyees and are subject to all To-Progress ion 

provisions (except ions include wages , etc.). 

• Other Than Skilled GMCH employees hired prior to 
the effect ive date of the 2015 UAW -GM National 
Agreement will be placed at a rate in accordance 
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with the table below. Subsequent to the increase 

upon ratification, increases will be employee 

specific and will be effective on the Monday 

following the anniversary of the employee's 

seniority date: 

Seniority at Effective 
Effective Date Date 

Less than 1 $16.25 
1<2 $17.16 
2 <3 $18.06 
3<4 $18.96 
>4 $19.86 

Employees who progress to the maximum rate of 
$19.86 will receive an annual 3% increase on the 
anniversary date of the agreement in 2016 , 20 l 7, 
2018, and a 3.7% increase on August 26, 2019. 

Note: Wage increases for GMCH individuals who 
have not yet reached maximum wage rate for their 
classification will have their wages follow the 
grow-in schedule as set forth in the above charts 
except that if an individual's wages have already 
exceeded those in the table. they shall be frozen and 
ineligible for any performance bonus until the rate 
exceeds their frozen wage. 

• Hourly Wage Rates for Other Than Skilled GMCH 

employees hired on or subsequent to the effective 

date of the 2015 GM/UAW National Agreement 

shall be established as follows: 

At Date of Hire $16.25 
After 12 Months $17 .16 
After 24 Months $18.06 
After 36 Months $18.96 
After 48 Months $19.86 
Maximum Rate $19.86 

• Skilled Trades wage rates have transitioned from 

current levels, to rate s commensurate with those of 

similar classifications in the cunent GM/UAW 

National Agreement. 

• All GMCH employees have transitioned to the GM 
Benefit Plans, under the provisions applicable to 
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"In-Progression'' employees, including SUB 
provisions (with the exception of Skilled Trades 
employees who will receive traditional SUB) and 
any Profit Sharing Plan. However, those GMCH 
employees covered under the Benefit Guarantee 
agreement bet\.veen GM and the UAW dated 
September 30, 1999, will continue to receive benefit 
treatment under the terms and administrative 
practices of the Benefit Guarantee. 

• Nothing in this agreement amends existing rights of 
eligible GMCH employees to flow back to General 
Motors LLC sites or requires different treatment 
from that of employees from other Delphi units, i.e., 
GMCH employees with timely applications and 
hired on or prior to October I 8, 1999, may flow to 
GM as a traditional employee. 

• The National Parties acknowledge that GM or 
GMCH may consolidate one or more GMCH 
operations into another existing GM or GMCH 
plant, and may also sell any of the four site 
operations. 

• No GM employees will have the right to flow into 
the GMCH sites. 

• The UAW has agreed that employees of GMCH can 
be made direct employees of GM at GM's 
discretion, and, in such case, will remain subject to 
the terms of this MOU. GM reserves the right to 
determine whether to "lease" employees to GMCH 
and/or to maintain GMCH as a distinct entity. 

• The Company, GMCH, and the UAW 
acknowledged the importance of maintaining stro11g 
relationships with current non-GM customers and 
potentially growing the business with new 
customers. In that regard, the Parties recognized the 
necessity to provide a consistent, predictable, and 
uninterrupted supply of product. Therefore , specific 
to the production and/or shipment of product to 
non-GM customers, strikes of any kind are 
prohibited, and neither the Union nor any GMCH 
employee will instigate, encourage, authorize. or 
participate in any slowdown, picket or work 
stoppage at a GMCH facility during the term of the 
2015 UAW-GM National Agreement. 
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The National and Local Parties will jointly work 
together to develop an appropriate manpower plan 
that ensures an uninterrupted supply of product to 
non-GM customers in the event of an otherwise 
lawful labor dispute at the National or Local level. 

The parties also agree that the GMCH sites may have 
additional opportunities to competitively bid on future 
GM product programs, subject to GMCH's current 
engineering resources being adequate to support them 
and to GM or GMCH' s having intellectual property 
rights necessary for production, use, and sale of 
components made at any of the sites. Additionally, the 
parties agree that should a third party express an 
interest in any of these sites as an ongoing business, 
arrangements that 1nodify agreement terms and 
conditions may be necessary. As a result, the parties 
acknowledge that future circumstances may dictate that 
the local parties consider wage and/or benefit 
reductions in an effott to ensure their operations 
become competitive within the components industry. 
[n any such situations, the local parties may propose 
wage and benefit agreement changes to the National 
Parties for approval. Such changes would remain 
subject to local ratification. 

The parties recognize that specific exclusions, 
modifications or variances may have been inadverte11tly 
omitted from the listings above. Any such issues that 
may result will be addressed by the National Parties. 

IN W[TNESS WHEREOF, the parties hereto have 
caused their names to be subscribed by their duly 
authorized officers and representatives on the __ 
day of ,2015 . 

International Union, 
UAW 

Cynthia Estrada 
Mike Grimes 
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General Motors 
LLC 

Catherine Clegg 
Scott Sandefur 

4 

l 

116 



MEMORANDUM OF UNDERSTANDING 
RE : GMCH, Davison Road and West Chester 

Appendix A Transfer Eligib ility 

GMCH, Davison Road and West Chester 
production employees will now have placement 
rights under Appendix A. Those GMCH , Davison 
Road and West Chester employees who are not 
eligible to flow back to GM or where placement 
with GM is not the product of their flow back rights 
will be el igible to transfer pursuant to the provisions 
of Append ix A of the 20 15 UAW-GM National 
Agreemen t under the following conditio ns: 

For purposes of placement under Appendix A, GM 
will use the OMCH Davison Road and West 
Chester employee ' s company seniority date. 

ln the event two or more employees have the same 
longest company senior ity date, GM will use the 
employee 's entire GMIN number in ascending order 
as the tie breaker. 

Seniority employees employed by GMCH , Davison 
Road and West Cheste r as of the effective date of 
the 2015 VA W-GM National Agreement who hire 
into a GM regular status production job , will have 
their GM company and plant senio rity date be the 
effective date of the 20 15 UAW-GM National 
Agreement. 

Employees hired by GMCH, Davison Road and 
West Chester after the effective date of the 20 15 
UAW-GM National Agreement who are hired into a 
GM regular status production job , wi II have their 
GM company and plant sen iority date be the date of 
hire at their OMCH , Davison Road or West Chester 
location. 

Such employees will not be treated as flow backs 
and will remain eligib le for the same Vacat ion and 
Benefits treatment by GM as whe n work ing at 
GMCH , Davison Road or West Chester. 
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for purposes of wage progression treatment, 
GMCH employees will be placed at the next closest 
GM In-Progression wage rate which does not result 
in a reduction in relation to their GMCH wage rate. 

Ffr~t Successive Successive Sncc-cssive GMCH Effecth·e Sel!f. ~fttr 
Wai::e Rate D;ite of 'rransfcr In-

Sept. 111- Sept. In• Sept fu-
at lime of I!ill!illl Progression 

Progres.,ion Pr!!l:ressiou Pror;ression 
Wage Wage Wage 

Transfer Wage 
Schedule 

Schedule Schedule ~ 

lli12 s11.oo ~ ,$19.50 $21,00 

s11.1e $18.00 $19.50 $21.00 $22.50 

$18.06 $19.50 S21.00 S22.50 $24.00 

Sl8.96 $21.00 $22.50 $24.00 $26,00 

~ $22.50 $24.00 $26.00 s2a.oo -~21.70 

*Maximum Production Rate by Division Prior to 
September 18, 2017: Assembly $29.07, Powertrain 
$28.97, Stamping $28.96; 
On or After September 18, 2017: Assembly $29 .94, 
Powertrain $29.84, Stamping $29.83. 

Employees who accept an Extended Area Hire 
transfer will be eligible for a Basic Relocation 
Allowance. 

Each GMCH, Davison Road and West Chester 
employee transferred under these provisions will be 
backfilled by a temporary employee, if a backfill is 
required. 

S22.50 

$24.00 

S26.00 

$28.00 

. 
-

Implementation of these transfer provisions as 
identified above wilt occur within 90 days from date 
of ratification of the 2015 UAW-GM National 
Agreement. 

For the International 
Union, UAW: 

mgmchdrA02 

For General Motors LLC: 

2 

Successh·e Suctess ivc 
Sel!I, In- Sept. In-
Proi::nssiou Progression 
Wagt Wllge 
Schedule Schedule 

S24.00 $26.00 

$26.00 ~28.00 

~28.00 . . . ' - -. . - -

Succc~sive 

~ 
Proi:ression 
\Vage 
Schedule 

$28.00 . 
-. -. -. 
-

Succes ! ivc 
Sept. Ill-
Progrtssion 
Wage 
Schedule 
~m 

~ 
!lli:ID!l.!!. . -. -. 

-. 
-. -
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MEMORANDUM OF UNDERSTANDING 
HUMAN RESOURCE DEVELOPMENT 

A landmark letter appeared in the National 
Agreement in 1973 which recognized the desirability of 
mutual organizationa l change efforts designed to 
improve the quality of work life of employees and the 
success of the Companv Corf')oratioA:. Going forward, 
General Motors kfu.Q_ CoF13oration and the International 
Union, UAW, have agreed that a single focus must be 
communicated throughout the organization. 

This focus should revolve arol:lnel 13eof)le and the 
beliefs aRd values oftlie Quality Neework, recogniz~-mg 
that the total involvement of people in al I that we do is 
essential to job security and the success of both the 
UAW and the Corf')oratioR. Company. 

ln accordance with this focus, the parties 
recognize that all joint activities will continue to 
encompass a philosophy that emphasizes joint 
relationships built on mutual trust, cooperation and 
respect. 

Therefore, the parties agree that all processes 
directed at developing our human resources will be 
jointly developed, implemented, monitored and 
evaluated. 

The parties further recognize the need for 
organizational strategies that focus on large systems 
change and the integration of all people involvement 
efforts. Joint resources will be provided to support this 
objective. 

The National Joint Skill Development and 
Training Committee composed of representatives of the 
International Union and the Company CorporatioA wm 
have responsibility for: 

• Promoting and initiating processes, projects, and 
training that enhances the development of our 
human resources; 

• Making Human Resource Development Training 
available for UAW fntemational Representatives 
and local union and management representatives 
who initiate joint processes; 
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• Sponsoring joint training conferences for those 
individuals responsible for 
coordinating/consulting Human Resource 
Development activities; 

• Convening joint Company COFporate, Group, 
Divisional and UAW Regional Human Resource 
Development leadership conferences: 

• Providing information to local parties on the 
availability ofresources including consulting and 
training; 

• Assuring that joint Union and Management 
groups at the local level receive consultative 
support and assistance as requested; 

• Assuring that consultative resources are 
established and maintained at the UAW-GM 
Center for Human Resources; 

• Publishing Human Resource Development 
guidelines and materials; 

• Approving and monitoring the use of non UAW­
GM consultants. 

The Local Joint Activities Committee will be 
responsible for local Human Resource Development 
processes, setting goals and policy direction consistent 
with guidelines established by the National Joint Skill 
Development and Training Committee and will jointly 
guide, maintain and evaluate the process. 

IN WITNESS WHEREOF, the parties hereto 
have caused their names to be subscribed by their duly 
authorized officers and representatives on the ~ _ 
day of . 20 l 5Novemser, 1996. 

INTERNATIONAL 
UNION, UAW 

Cynthia Estrada Gal 
RapseH 
Mike Grimes Bill Apple 

Kris Owen Richard J. 
Monezka 
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GENERAL MOTORS 
LLC CORPORATION 

Catherine L. Clegg Gem-kl 
A. KReehtel 
D. Scott Sandefur 
Frederiek R. Cl:lrd, Jr. 
Anita R. Johnson harry E. 
KHB* 
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Patti BieberHeHderson 
Slaughter 
L. E. Bunch 

Bvron Carter Thomas H. 
.Parkhill 

[Sec Memo-Joint SkilJ Development] 

[See Do~. 43,46, I 06, ll 01 
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MEMORANDUM OF UNDERSTAN DING 
JOINT ACTIVITIES 

During current negotiations , the parties 
discussed the challenges in the marketplace from both 
foreign and domestic competito rs. There is mutual 
recognition that these cha llenges require a fundamental 
change to maximize the potential of our human 
resources. This change can occur only by building on 
our current joint effo 1ts and by fostering a spirit of 
cooperation and mutual dedication that w ill permit the 
full development of the skills of our people and 
meaningful involvement in the decision-making 
process. Success in these endeavors benefits al I of the 
parties: The UAW through a strong and viable 
membership ; the emp loyees through job sat isfact ion 
and job security; and the Company through achieving 
its goal of becoming a world class compe titor. 

The parties agree that in order to make 
constructive progress in this regard, there is a need to 
reach a common understanding of the concept of 
''jointness" and to establish a facilitating mechanism to 
assure that the various programs related to changes in 
the work environm ent are appropriately and effective Ey 
administered. 

The term "jointness" is understood to mean that 
concepts for these activities be jointly developed , 
implemented, monitored , and eva luated . Furthermore , 
decisions must be arrived at in a setting which is 
characte rized by the parties working toget her in an 
atmosphere of trust; making mutual decisions at all 
levels which respect the concerns and interests of the 
parties involved; shar ing responsibi lity for the problem 
solving process; and sharing the rewards of achieving 
common goals. 

The parties agree that the appropriate facilitating 
mechanism for joint endeavors is the Executive Board­
Joint Activit ies (Executive Board). 

I. EXECUTIVE BOARD-JOINT ACTIVITIES 

lt is agreed the Co-Directors of the Executive 
Board will be the Vice President , GMNA Labor 
Relations , and the Vice President and Director of the 
GM Department of the UAW. Each will appoint an 
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equal number of persons as members of the Executive 
Board. 

The Executive Board will actively direct and 
support the National Joint Skill Development and 
Training Committee, the National Joint Committee on 
Health and Safety, the National Committee on 
Attendance, the National Work/Family Program 
Committee, the Tuition Assistance Program , Paid 
Educational Leave, and other national joint committees 
and activities as may be mutually agreed to by the 
Union and the Company. 

The duties and responsibilities of the Executive 
Board will include, but not be limited to, the following: 

A. Setting policies and providing 
guidelines; 

B. Allocating funds for projects and 
activities; 

C. Monitoring expenditures for approved 
projects and activities; 

D. Coordinating the efforts of the National 
Committees referred above; 

E. Evaluating and auditing the ongo ing 
performance and results of these committees ; 

F. Review and approve proposals for 
National meetings, conferences, and workshops; 

G. Integrate Joint Activities with Company 
structures and business decisions; 

H. Keeping UAW leadership and Company 
management infonned of joint Union-Management 
activities and the progress of the national committees in 
achieving their objectives, including convening regular 
joint meetings at the Group, Division, and Staff level to 
promote the coordination , delivery and implementation 
of effective human resource development programs and 
processes throughout the plants as well as to share 
appropriate business and joint activity information. 

The Vice President , GMNA Labor Relations, 
and the Vice President and Director of the GM 
Department of the UAW will appoint an equal number 
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of representatives from their organizations to serve on 
Joint National Committees. Additional persons 
external to either party may also be appointed with the 
mutual approval of the Co-Directors. 

II. LOCAL JOINT ACTIVITIES 
COMMITTEE 

During current negotiations, the parties 
discussed the need to focus the responsibility for all 
local joint activities on those individuals who have 
primary responsibility for their success and to enhance 
their effectiveness through improved infonnation 
sharing, priority and goa l setting, resource allocation 
and the elimination of duplication. 

Accordingly, the parties agree that the 
appropriate local facilitating mechanism for all local 
joint activities is the Local Joint Activities Committee 
consisting of the President of the Local Union, Shop 
Committee Chairperson and members of the Shop 
Committee, Plant Manager, Personnel Director, and 
UAW and GM Joint Activity Representative(s) as 
appropriate. The Local Joint Activities Committee is 
responsible for actively supporting and directing the 
Local Joint Skill Development and Training Program 
and Local Human Resource Development Process, and 
provides coordination among all other local join t 
activities such as Health and Safety, Work/Family, 
Q1:1ality ~letwork, GMS. ADAPT, etc. The UAW 
Regional Director and/or their representatives should be 
fully involved regarding joint activities including 
actions of the Local Joint Activities Committee. 

The duties and responsibilities of the Local Joint 
Activities Committee include the following: 

A. Provide structure for integrating all joint 
effmts. 

B. Set local policies/guidelines to enhance 
each joint activity. 

C. Integrate joint activities with business 
operations through a joint planning process. 

D. Allocate and monitor local joint fonds 
and other resources in acco rdance with this 
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memorandum and national guidelines in support of all 
joint activities. 

E. EnsureffiSH-re UAW Joint Training 
Representative(s) are involved in the preparation of 
training budgets/plans, including launch related 
activities, directed at UAW represented GM employees. 

F. Ensure~ that a comprehensive 
annual training needs analysis is conducted based upon 
plant business plan information. 

G. Approve and implement annual steady 
state and launch training plans directed at UAW 
represented GM employees. 

H. Provide the necessary resources to 
conduct training identified in the approved plan. 

I. Monitor and evaluate the perfom,ance 
and results of joint activities and provide positive 
recognition and/or corrective direction as required. 

J. Regularly exchange information on plant 
operations and communicate appropriate information to 
all employees. 

K. Keep UAW/Company leadership 
including the Executive Board - Joint Activities 
informed of the status and progress ofjoint activities. 

L. Establish and maintain the Training and 
Development Steering committee to provide oversight 
and direction for the implementation and ongoing 
support for the Training and Development Planning 
process. 

The Training and Development Steering 
Committee will implement and support the Training 
and Development Planning (TDP) process as the 
common process for the development and execution of 
annual training plans. The Steering Committee will 
ensure that the training plan reflects priorities identified 
through the business planfltftg deployment process and 
a comprehensive needs analysis. Regular Steering 
Committee meetings must take place to review 
performance to plan and identify countermeasures when 
necessary. The TDP process provides a foundation for 
the development of launch training plans that focus 
attention on launch critical training events and the 
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Steering Committee is responsible to review resource 
requirements for such events . 

The Company will provide a web-based training 
plan administration system based on jointly agreed 
upon functionality for the development and tracking of 
training plans. The annual summary reports from the 
jointly agreed upon training plan administration system 
will serve as the reporting mechanism to the UAW-GM 
Center for Human Resources (CHR). A jointly 
approved training plan and a year-end sununary of 
performance to planned training activities must be 
submitted to the CHR by January 3 l of each year by the 
Joint Activities Representative(s). 

The Union will be fully involved in all phases of 
training including analysis and development that is 
directed at UAW-represented employees. When such 
employees will be impacted by training and manual 
specifications for equipment and manufacturing 
systems, Union input with respect to development and 
delivery of training will be obtained by either 
Management's Group/Division or plant training 
personnel prior to GM signing off on the specifications. 

In situations where mutual agreement regarding 
joint activities cannot be reached locally, either party 
may appeal the issue to the National Joint Skill 
Development and Training Committee for resolution. 

III. FUNDING 

A. NATIONAL FUNDS 

The Company will reimburse CHR 
expenses as they are incurred ("pay as you 
go'') for the administration of programs, 
projects, and joint activities services that 
are approved through the annual budgeting 
process by the Joint Activities Executive 
Board. 

B. LOCAL FUNDS 

Local Funds will be allocated out of 
National Funds noted above at the rate of 
$0.2 million dollars per month . Each UAW 
facility will be allocated a portion of the 
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Local Funds based upon active population 
on January 1st of each year. 

C. FUNDING UNDER2011 NATIONAL 
AGREEMENT2099 ADDENDUM 

It is agreed that uncommitted Local 
Funding balances accrued under the 20 I 1 
National Agreement2009 ,e\ddendum as of 
September 14, ~2015 wi II be can-ied 
forward under the new National 
Agreement. Subsequent to September J 4, 
~2015 a final reconciliation and 
balancing of accounts, expenditures and 
commitments as of September 14, ~ 
2015 will occur. Thereafter, the remaining 
funds will be available for the parties. 

D. AGREEMENT EXPIRATION 

In the event the parties should agree to 
discontinue, in whole or in part, this 
Memorandum prior to the expiration date 
of the new National Agreement, or upon 
expiration. the parties shall meet to discuss 
any problems arising out of the termination. 
After reconciliation of claims, 
commitments, and accruals through the 
expiration date of the new National 
Agreement, remaining NATIONAL. and 
LOCAL FUNDS shall be disposed of in 
such manner as the parties shall agree 
consistent with the objectives of this 
Memorandum. 

IV. APPROVAL PROCESS 

A. NATIONAL FUNDS 

Requests for authorization to expend 
NATIONAL FUNDS must be approved in 
advance by the National Joint Skill 
Development and Training Committee and 
the Executive Board.Joint Activities. 

B. LOCAL FUNDS 
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by the local parties. In addition, certain 
requests, specified in the UAW-GM Center 
for Human Resources Funding Guidelines, 
must receive prior approval from the 
National Joint Skill Development and 
Training Committee. Any approval for the 
use of Local Joint Training Funds is 
contingent upon submission of a jointly 
approved comprehensive local training 
plan. In situations where mutual agreement 
regarding fund approval cannot be reached 
locally , either party may appeal the issue to 
the National Joint Skill Development and 
Training Committee for resolution. When 
the local parties authorize funds for Human 
Resource Development endeavors, the 
proposal must be forwarded to the National 
Joint Skill Development and Training 
Committee for review and monitoring in 
accordance with its guidelines. 

V. FUNDS UTILIZATION 

The NATIONAL and LOCAL FUNDS may 
only be used for joint endeavors in furtherance 
of this Memorandum of Understanding, or in 
support of those Joint National Committees 
specified in Paragraph T above. Definitive 
guidelines will be jointly reviewed and 
communicated subsequent to ratification . The 
parties are specifically empowered to review 
and evaluate this Memorandum and the 
guidelines and make mutually satisfactor y 
adjustments and modifications during the tem1 
of this Agreement. Program content and details 
of this Memorandum of Underst anding may be 
viewed through the Joint Activities System 
(JAS). 

Following are illustrative examples of 
appropriate uses of the various funds. 

EXAMPLES OF APPROPRIATE FUNDS 
UTILIZATION 

A. NATIONAL FUNDS 

National efforts to assist laid-a ff workers 
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Area efforts to assist laid-off workers 

Local efforts to assist laid-off workers 

Specific projects dealing with active 
workers 

Tuition Assistance Program 

National Office 

Joint National Studies 

Joint National Pilot programs 

Joint National Training efforts 

Joint National Agreement administration 

B. LOCAL FUNDS 

Training efforts of active employees in job 
related skills, basic education enhancement, 
interpersonal skills and Human Resource 
Development. 

Specific studies, pilots, activities , etc. 
agreed to by the National Parties. 

EXAMPLES OF INAPPROPRIATE FUNDS 
UTILIZATION 

It is understood that FUNDS at any level may 
not be utilized for contractually specified training such 
as apprentice training nor for funding of time off the job 
of designated or elected UAW representatives routinely 
functioning in administration of the contract. In 
addition, FUNDS should not be used to train employees 
who will be required to service newly introduced 
technology. However, subsequent general training of 
other tradespersons on this equipment to broaden their 
skills is appropriate. Further, FUNDS should not be 
used for the training of tradespersons to implement a 
newly negotiated change in classifications, however, 
the use of FUNDS to freshen or update generally the 
skills of tradespersons is appropriate. 

It is understood that nothing in this 
Memorandum limits the rights of either party to provide 
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education and training programs on the same . similar or 
other subjects. 

IN WITNESS WHEREOF, the parties hereto 
have caused their names to be subscribed by their duly 
authorized officers and representatives on this _+4tlt 
day of . 2015 Septem.be1·, 2011. 

International Union, 
UAW 

Cynthia Estrada Jee 
Ashton 
Mike Grimes~ 
Bemitth 
Kris Owen Jeff Pietrzyk 

Patti Bieber Campbell 

General Motors 
Company 

Cathy Clegg 

Scott Sandefur ~ 
Ble.ekv,ell 
Anita R. Johnson 
Jeff MeGujre 
Bvron Carter baffY 
EmerliRg 

[Sec Memo·Ovcrtime] 
[See Doc. 43,46,103, 106,108.109,J l OJ 
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MEMORANDUM OF UNDERSTANDING 
JOINT SKILL DEVELOPMENT AND TRAINING 

General Motors and the UAW reaffirm the need 
to continue and expand the Joint Skill Development and 
Training Program. Furthermore, the parties pledge to 
continue providing the resources necessary to assure 
that all employees receive training and development 
opportunities in order to produce a highly motivated., 
capable workforce that continually improves its own, 
and the Company's ability to succeed in an increasing ly 
competitive industry. The Union will be fully involved 
in all phases of training including analysis and 
development that is directed at UAW-represented 
employees. 

I. NATIONAL JOINT SKILL DEVELOPMENT 
AND TRAINING COMMITTEE 

This National Committee will promote and direct 
the development and implementation of skill 
development and training activities, including techni,cal 
training for active and dislocated employees. GM and 
the UAW strongly encourage all employees to avail 
themselves of these activities. 

Training and job placement effo,ts for dislocated 
workers will be focused on finding comparable 
employment as soon as possible. In cases involving 
employees facing indefinite layoff where recall or 
future GM placement is unlikely, the parties agreed that 
efforts wi 11 include pre-layoff meetings. Guide I ines and 
services for dislocated workers will be developed and 
approved by the Executive Board-Joint Activities. 

In order to insure that Training activities improve 
the performance of the enterprise and provide 
participants with enhanced job security, it is essential 
that Joint SkilJ Development and Training activities be 
integrated with the company structures and business 
decisions. Therefore, the National Parties agree that the 
National Joint Skill Development and Training 
Committee will establish and maintain close 
communication with Company, Group and Divisional 
staffs and training functions to assure that the parties at 
all levels contribute to the development of effective 
joint training and development initiatives and utilize the 
resources and facilities of the UAW-GM CHR to 
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disseminate effective training and development 
practices. The parties at all levels should utilize the 
resources and facilities of the UAW-GM Center for 
Human Resources in developing and implementing 
joint trai11ing efforts. The ioint parties agree to continue 
to update tile current Joint Skill Development and 
Training Depm1ment course curriculum. 

The duties and responsibilities of the National 
Committee will include the following: 

• Meet at least quarterly at jointly agreed upon 
times and places. 

• Make available training resources to capacitate 
the Local Joint Activities Committees and 
additional local training personnel. 

• A review of roles and responsibilities of Doc. 46 
Human Resource Development Representatives 
(HRDs), Joint Training Representatives (JTRs) 
and Joint Activities Representatives (JARs) in 
order to provide training to ensure the 
effectiveness of these joint activities. 

• Conduct annual joint programs representatives' 
training needs analysis and schedule required 
training. 

• Identify Skill Development and Training needs 
for active employees in the areas of basic 
education, job-related and interpersonal skills. 

• Design promotional materials and activities to 
encourage the expansion of joint Union­
Management efforts in our society. 

• Sponsor appropriate activities to provide a forum 
for national experts from labor, academia, 
business and government to convene and 
deliberate upon the future of Human Resource 
Development. 

Authorize studies, demonstration projects and 
research activities on topics of mutual interest and 
importance. 

• Monitor and evaluate National and Local Joint 
Skill Development and Training Activities and 
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provide status reports to the Executive Board -
Joint Activities. 

• Develop and rollout a comprehensive program for 
use at plants in their efforts to conduct training 
needs analysis, task analysis, training plans and 
maintain training records. 

• Review and update the Training and Development 
Planning Process as needed. 

• Conduct process reviews to monitor key elements 
of the Local Training and Development Planning 
Process. 

• Joint Activities, Humai1 Resource Development 
and Joint Training Representatives Workshops., 
training meetings and conferences may be 
scheduled during the term of the Agreement as 
determined by the Vice President and Director of 
the UAW-GM Department and the Vice 
President, Labor Relations. 

II. OTHER JOINT ACTIVITIES 

ln addition to its previously described duties, the 
National Joint Skill Development and Training 
Committee will support other joint National 
Committees by: 

1. Coordinating requests to the Executive Board 
for funding of joint activities, studies, pilot programs, 
training, etc. 

2. Providing professional and staff support for 
joint program development, implementation and 
administration; 

3. Providlng facilities as required for joint 
program development, implementation and 
administration; 

4. Providing appropriate communication vehicles 
or information sharing processes for joint activities; 

5. Providing mechanisms, facilities and staff to 
monitor, audit, and evaluate joint activities; and 
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6. Coordinating joint eff011s, projects, and the 
various national committees on behalf of the Executive 
Board-Joint Activities. 

III. RESPONSIBILITIES/LOCAL JOINT 
ACTIVITIES COMMITTEE 

The Local Joint Activities Committee, as 
described in the Memorandum of Understanding - Joint 
Activities, will be responsible for the Local Joint Skill 
Development and Training Program. Additionally, the 
Local Joint Activities Committees will identify 
resources to assure that a comprehensive annual 
training needs analysis. is conducted based on plant 
business plan information . Locally approved training 
identified in the 11eeds analysis and the necessary 
resources to conduct such training should be integrated.,. 
measured, and reported into the business plann-ifl.g 
deployment process. Also, the Local Joint Activities 
Committee will assure that training programs are 
readily available which enable employees to improve 
upon and upgrade their basic education,job, and 
interpersonal skills. 

IN WITNESS WHEREOF, the parties hereto have 
callsed their names to be subscribed by their duly 
authorized officers and representatives on the -14!!1 
_day of 8epteffl:ber, 2011 2015. 

International Union, UAW General Motors LLC 

Cynthia Estrada Joe Ashton 
Mike Grimes Garry Bernath 
Kris Owen Jeff Pietrzyk 
Patti Bieber Campbell 

Cathy Clegg 
Rex BleekwellScott Sandefur 
Jeff MeG1:1ireAnita R. Johnson 
Larry EmerliHgByron Carter 

[Sec Memo-Human Resource Development} 
[Sec Doc_ 46} 
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MEMORANDUM Of UNDERSTANDING 
UAW-GM ENTRY LEVEL WAGE & BENEFIT AGREEMENT 

ln accordance with and as part of the UAW-GM 
National Agreement between International Union, 
UAW (hereinafter referred to as UAW) and General 
Motors LLC (hereinafter referred to as GM), the UAW 
and GM agree as follows regarding wage and benefit 
levels and other matte rs applicable to certa in employees 
hired after the effective date of the 2007 UAW-GM 
National Agreement. Except as otherwise specified in 
thjs Memorandum , employees hired after the effective 
date of this Memorandum will be covered in all 
respects by the UAW-GM 2011 National Agreement. 

Notwithstanding the foregoing, or anything else to the 
contrary , Artic le 2 of this Memorandum applies to all 
UAW-represented GM facilities covered by the 201 1 
UAW-GM Nationa l Agreement. 

Article 1 

Applicability 

The terms of this Memorandum apply to all entry level 
employees at all GM facil ities covered by the UAW­
GM National Agreement. All production employees 
hired during the remaining term of the 2007 UAW-GM 
National Agreement and through the term of the 2011 
UAW-GM National Agreeme nt wi ll be classified as 
"entry level employees. " No limit will be placed on the 
number of entry level employees that may be hired 
prior to Septembe r 14, 2015. Upon expiratio n of the 
20 l l UAW -GM National Agreement , the parties will 
muti1ally agree to a hiring limit based on the entry level 
percentage as of September 14, 20 15. However , the 
cap can be no more than 25% and no less than 20% of 
the total UAW-GM hourly popula tion. Should the 
number of entry level employees excee d the mutually 
agreed upon percentage above , the national parties will 
determine a process for the orderly transition of the 
appropriate number of entry level employees to non­
entry level status. 
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Seniority and Transfers 

Employees hired under this Memorandum will be 
eligible to transfer within the classifications covered by 
this Memorandum in accordance with applicable 
National or Local Agreement provisions, and may 
apply and be transfensed, if qualified, to the skilled 
trades , apprentice or EIT classifications. 
Notwithstanding any such transfer, these employees 
will continue to be covered by this Memorandum. 

Wages and Classification Groupings 

There are two (2) production wage rates and 
corresponding classification groupings. Group 
placement of specific operations will be determined by 
the National Parties. Disputes over the placement of 
any remaining classifications into these classification 
groupings that are not resolved by the local parties will 
be ref erred to the National Parties. 

Employees covered by this Memorandum will receive 
the following rates of pay: 

Production Rates -
Sta1ting Rates -

1. Wages 

Group B Group C 

$19.28 
$15.78 

$18.28 
$14.78 

a. Production Employee Rates 

GroupB 

At Ratification 
As of Sept 15, 2012 
As of Sept 15, 2013 

I Production Rat e 
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Years of Service At 

I or less 
$15.78 
$17.53 
$19.28 
$19 .28 

Ratification: 
>I to 2 
$16.66 
$18.41 
$19.28 
$19 .28 

2 or more 
$17.53 
$ 18.41 
$19.28 
$19.28 
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Group C Years of Service At 
Ratification: 

I or less >l to 2 2 or more 
At Ratification $14.78 $15.66 $16.53 
As of Sept 15, 2012 $16.53 $17.41 $17.41 
As of Se t 15, 2013 $18.28 $18.28 $18.28 
Production Rate $ l 8.28 $t 8.28 $18.28 

For all production employees hired after the 
Effective Date of this Memorandum, new hire rates and 
wage progression to full production rates shall be 
established as follows: 

Future Entry Level Employees 

New Hire 
After 12 Months 
After 24 Months 
After 36 Months 
After 48 Months 

j Production Rate 

Group B Group C 
$15.78 $14.78 
$16.66 $15.66 
$17.53 $16.53 
$18.41 $17.41 
$19.28 $18.28 
$19.28 $18.28 

b. Skilled Trades Employee Rates 

The wage rates for skilled trades employees 
provided in the UAW-GM National Agreement will 
continue to cover skilled trades employees, including 
journeypersons hired after the Effective Date, new 
apprentices hired directly into an apprentice classification 
after the Effective Date, and production employees hired 
under this Memorandum who are subsequently promoted to 
a journeypersons classification, transferred to JlT status, or 
indentured as an apprentice. 

Vacation Entitlement 

The maximum annual vacation entitlement for 
employees covered by this Memorandum shall be 160 
hours. 

Memorandum of .Joint Activities and Legal Services 

The funding provisions of Section lll, subsections A 
and B of the Memorandum of Understanding- Joint 
Activities and Item 19 (Contract Settlement Agreement) 
of the UAW-GM National Agreement will continue to 
be applicable for entry level employees covered by this 
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Memorandum. Such employees will be covered by the 
Training Program, Health & Safety Program, Q~tality 
Network Program, the Tuition Assistance Program for 
Active Workers (excluding personal enhancement 
courses). specific Work/Family Programs, i.e. the 
Diversity Program, Employee Assistance Program, 
Critical Incident Intervention Program, and the 
Workplace Violence Initiatives Program. These 
programs, services and related activities will continue 
to be jointly administered, developed and implemented. 

Document 129 - Retiree Tuition Assistance Plan, 
Document 130- UAW-GM Scholarship Program for 
Dependent Children, Pre-and Post-Retirement 
programs, the National Paid Educational Leave 
Program, Child and Elder Care referral services, the 
Homework Hotline, and any subsidy for any child care 
center usage will not be provided for employees 
covered by this Memorandum. 

Such programs or services will be offered if the pa1ties 
are able to develop a process for making such programs 
or services available to employees covered by this 
Memorandum on a space-available basis without cost. 

Document 38-0rientation Program 

The National New Hire Orientation Program developed 
by the Center for Human Resources will be modified to 
incorporate a thorough understanding of the industry's 
need to transfom1 to meet the challenges of the 
marketplace. The program will include the role of the 
pmiies in preserving jobs while still maintaining the 
core values historically provided in the parties' 
bargaining agreements. 

Benefit Plans 

Except as set forth in this Memorandum or Attachment 
B, employees covered by this Memorandum will be 
covered by the benefit plans set forth in the UA W~GM 
National Agreement. 

Article 2 

Scope 
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Except as specifically provided in this Memorandum, 
all provisions of the 2007 UAW-GM National 
Agreement, Agreements and understandings and local 
agreements existing as of the Effective Date shall apply 
to employees covered by this Memorandum. 

Any future changes to the UAW-GM National 
Agreement , Agreements or understandings wilt apply to 
employees covered by this Memorandum only by 
express agreement between the National Parties. 

Compliance~ Dispute Resolution 

Disputes, local and national , involving the application 
or interpretation of this Memorandum, including but not 
limited to the commitments set forth in Article 1 above, 
will be reviewed by a Joint Committee consisting of 
three (3) members appointed by the UAW Vice 
President and Director of the General Motors 
Department and three (3) members appointed by the 
Vice President. Labor Relations, General Motors 
Company. 

The Joint Committee shall meet at least quarterly. GM 
and the UAW shall advise the Joint Committee at each 
meeting of any issues surrounding the administration 
and implementation of this Memorandum . GM will 
provide information as necessary on any issues raised 
for discussion or resolution. The parties commit to the 
thorough investigation of and the prompt resolution of 
all issues discussed relative to this Memorandum. 

The Joint Committee will have full authority to settle 
all matters that are properly before it, recognizing that 
disputes governed by appeal procedures of the 
respective Benefit Plans , and other issues consistent 
with applicable law, may be outside the scope of the 
Committee's authority. If the Joint Committee is 
unable to resolve a matter properly before it, the matter 
will be referred directly to arbitration, using the 
arbitration provisions, including the restrictions on the 
powers of the Umpire, contained in the UAW-GM 
National Agreement. Such matters will immedia tely 
move to the top of the arbitration docket. 
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Attachment B 

Benefit Plans Agreement 

This Attachment B supersedes the Entry Level Attachment 
B as set forth in the 2007 Collective Bargaining 
Agreement. [n general, the terms of the 2011 Supplemental 
Agreements covering the Benefit Plans between the UAW 
and GM are the same for Entry Level employees as they 
are for Traditional employees except as noted below. 
Benefits described herein reflect the general structure 
agreed upon by the parties. Each Benefit Supplemental 
Agreement will be comprehensively amended to 
incorporate these differences. 

SECTION I: HEAL TH CARE PROGRAM 
Health Care coverages for Entry Level employees will be 
identical to the coverages provided to Traditional employees 
in the General Motors Health Care Program for Hourly 
Employees (the "Program") except for the following: 

1. Entry Level employees become eligible for health care 
coverages reflected in Appendices A and B (Medical 
Plan) as provided in Article III, Section 2(a)(l) of the 
Program. 

2. Entry Level employees become eligible for coverage 
reflected in Appendix C (Dental Plan) and for annual eye 
exams reflected in Appendix D (Vision Plan), on the first 
day of the month next following the month in which the 
Entry Level employee is actively at work (or on disability 
leave) after acquiring three (3) years of seniority. Entry 
Level employees may obtain eyeglass frames and lenses 
at discount through Vision network providers. 

3. Entry Level employees will become eligible for full 
coverage as reflected in Appendix D (the Vision Plan) on 
the first day of the month next following the month in 
which the Entry Level employee is actively at work ( or 
on disability leave) after acquiring five (5) years of 
seniority . 

4. Entry Level employees will have their Medical 
Plan enrollment limited to the TCN option, 
modified to include the cost-sharing requirements 
shown in the table below: 
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Annual Deductible 
lo-Network 

Single $300 
Family $600 

Out-of-Network 
Single $1,200 
Family $2,100 

Co-Insurance 
In-Network 10% 
Out-Of-Network 35% 

Out-Of-Pocket Maximum 
In-Network 

Single $1 ,000 
Family $2,000 

Out-of-Network 
Single No Limit 
Family No Limit 

Prescription Drugs (Retail 
and Mai I Order) 

Generic $7.50 /script 
Brand $15.00/script 

5. A1ticle II. 4(c)(7) and A1ticle II. 4(c)(8) regarding 
the Urgent Care Center co-payment and the 
Emergency Room co-payment will not apply. 

6. The opportunity for survivors to continue coverage, 
or for Entry Level employees to continue coverage 
post-employment or for periods not in active 
service, will be limited to self-pay continuation that 
may be available under federal Jaw. 

SECTION II: FLEXIBLE SPENDING ACCOUNT 
HEAL TH REINBURSEMENT PLAN 

• During the life of this Memorandum, the 
Company will provide annual credits to Health 
Care Spending Accounts for Entry Level 
employees in the manner set forth in the 
Flexible Spending Account Health 
Reimbursement Plan, Exhibit L. 

SECTION III: PENSIONS 
Except as specifically modified herein, all benefits 
shall be governed by the provisions of the Personal 
Retirement Plan. 

A. PERSONAL RETIREMENT PLAN (PRP): 
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• The Supplemental Agreement covering The GM 
Personal Retirement Plan for Hourly-Rate 
Employees in the United States (PRP), Exhibit 
K to the 20.l l UAW-GM National Agreement 
provides Pension benefits for Entry Level 
employees hired prior to the effective date of the 
agreement. 

• Entry Level employees subsequently transforred 
to a traditional job will remain in the Personal 
Retirement Plan. 

B. FREEZING AND TERMINATION OF THE 
PERSONAL RETIREMENT PLAN (PRP) AND 
TRANSFER OF PRP ACCOUNT BALANCES-

• Effective January 2. 20 I 2, the PRP will be 
frozen such that on and after that date there shall 
be no additional accruals of Pay Credits. 
Participants shall continue to earn Interest 
Credits on their accounts thereafter until the 
PRP is terminated. 

• The PRP will be terminated effective 
June 30, 2012, or as soon thereafter as is 
r~asonab[y practicable . Upon the termination of 
the PRP, each participant will be given the 
option to either receive a single lump sum 
distribution or an annuity, or to roll over their 
account balance to the GM Personal Savings 
Plan . 

SECTION IV: PERSONAL SAVINGS PLAN (PSP) 
Except as specifically modified herein, all benefits shall 
be governed by the provisions of the Personal Savings 
Plan (PSP). 

A. GM RETIREMENT CONTRIBUTIONS 
• For Entry Level employees hired prior to the 

contract effective date, the Company will 
contribute an amount equal to 6.4% of the 
employee's eligible weekly earnings (straight 
time pay up to 40 hours per week) to the 
Personal Savings Plan on and after the effective 
date of the agreement. 

• For Entry Lev el employees and all skilled trades 
new hires hired on or after the effective date of 
the agreement, the Company will contribute an 
amount equal to 4% of the employee ' s eligible 
weekly earnings (straight time pay Lip to 40 
hours per week) to the Personal Savings Plan. 
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• Three years vesting service for retirement 
contributions and related earnings. 

• Contributions will not be available for 
pa1ticipant loans and withdrawals until 
separation from GM. 

B. PERSONAL RETIREMENT PLAN 
ROLLOVER OPTIONS TO THE PSP 

• The PSP will accept the rollover of the 
accrued benefit balances, if elected, under 
the General Motors Personal Retirement 
Plan for Hourly-Rate Employees in the 
United States as reflected in Section Ill, B. 

• Account balances rolled over will have the 
same distribution options as were available 
under the Personal Retirement Plan . 

C. $1.00 PER COMPENSATED HOUR 
CONTRIBUTION 
Entry Level employees will receive a Company 
contribution equal to $1.00 per compensated hour 
(straight time hours up to 40 hours per week). 

SECTION V: LIFE AND DISABILITY BENEFITS 
PROGRAM 

A. LIFE INSURANCE BENEFITS 
Eligibility 
• Entry Level employees shall be eligible for 

Basic Life Insuran ce and Extra Accident 
Insurance on the first day of employment with 
the Company. 

• Basic Life Insurance 
For active Entry Level employees, the 
Company shall provide Basic Life 
Insurance coverage in the amount of 
$45,000. 

• Extra Accident Insurance 
The Company will provide Extra 
Accident Insur ance in the amount of 
$22,500. 

• Continuation of Company Provided Life 
Insurance Post Emplo yment for Entry Level 
employees 
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Insurance coverage in the amount of 
$15,000 and Extra Accident Insurance 
coverage in the amount of $7,500. 

B. WORK RELATED DEATH BENEFIT: 
The work related death benefit coverage will be 
based on the amount of Extra Accident Insurance 
then in force for Entry Level employees of $22,500. 

C. SICKNESS AND ACCIDENT (S&A) 
BENEFITS: 

• Eligibility: 
Sickness and Accident Benefits and 
Extended Disability Benefits coverage for 
Entry Level employees wider the Life and 
Disability Benefits Program will apply on 
the day after the employee acquires one year 
of seniority. 

• Duration: 
I year seniority but less than 3 years 
seniority - 26 weeks. 
3 or more years seniority - 52 weeks. 

D. EXTENDED DISABILITY BENEFITS (EDB): 
• Duration: 

I year seniority but less than 3 years 
seniority - 13 weeks. 
3 years seniority but less than 5 years - 26 
weeks 
5 years seniority but less than l O years -
time for time 
IO or more years seniority - maximum 10 
years or age 65 whichever comes first 

At the end of the month in which the 
maximum EDB amount is payable, the 
employee's coverage for health care will 
cease. Life insurance post employment rules 
will apply. 

SECTION VI: SUPPLEMENTAL 
UNEMPLOYMENT BENEFIT PLAN (SUB) 

• Based on 2011 Plan provisions. 

SECTION VII: PROFIT SHARING PLAN 
• Based on 20 l l Plan provisions. 

SECTION VIII: DEPENDENT CARE 
REIMBURSEMENT PLAN 
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• Based on 2011 Plan provisions . 

SECTION IX: LEGAL SERVICES PLAN 
• This plan is eliminated for all current and future 

Entry Level employees as of December 3 1, 
2013. Any cases received by December 31, 
2013, will be processed. Upon completion of the 
cases received by December 31, 2013 , the Plan 
will be tenninated. 

m14elA01 11 

145 

l 

I 

I 

I 

I 



NEW 

MEMORANDUM OF UNDERSTANDING 
UAW-GM WAGE & BENEFIT AGREEMENT 

FOR EMPLOYEES IN-PROGRESSION 

In accordance with and as part of the UAW-GM 
National Agreement between International Un.ion, 
UAW (hereinafter referred to as UAW) and General 
Motors LLC (hereinafter referred to as GM), the UAW 
and GM agree as follows regarding wage and benefit 
levels and other matters applicable to certain employees 
previously covered by the 2007 and 20 l l Memorandum 
of Understanding UAW-GM Entry Level Wage & 
Benefit Agreement, as well as to those hired into 
regular, non-temporary positions during the term of the 
2015 National Agreement. Except as otherwise 
speci(ied in this Memorandum, employees hired after 
the effective date of this Memorandum will be covered 
in all respects by the UAW-GM 2015 National 
Agreement. 

Notwithstanding the foregoing, or anything else to the 
contrary, Article 2 of this Memorandum applies to all 
UAW-represented GM facilities covered by the 2015 
UAW-GM National Agreement. 

Article 1 

Applicability 

The terms of this Memorandum apply to all Jn­
Progression employees at all GM facilities covered by 
the UAW-GM National Agreement. 

Seniority and Transfers 

Employees covered by this Memorandum will be 
eligible to transfer within the classifications defined in 
this Memorandum in accordance with applicable 
National or Local Agreement provisions, and may 
apply and be transferred, if qualified, to the skilled 
trades or apprentice classifications. Notwithstanding 
any such transfer, these employees will continue to be 
covered by this Memorandum. 
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Wages and Classification Groupings 

There are four ( 4) production wage rates and 
corresponding classification groupings, one in each of 
the Company's functional divisions, i.e., Assembly, 
Powertrain, Stamping; and Customer Care and 
Aftersales (CCA). Employees covered by this 
Memorandum will receive the following rates of pay: 

Maximum Rate: 

Starting Rate: 

Base Hourly Wage Rate 

Assembly: $29.94 
Powertrain: $29.84 
Stamping: $29.83 
CCA: $29.76 

$17.00 

l. Regular, non-temporary production employees 
covered under this Memorandum of Understanding who 
were hired prior to the effective date of the 2015 
National Agreement will receive base wage increases in 
accordance with the following schedule: 

Years or 
Seniorlty 
On the Effective AJ,ril 4, SijpL 19, SepL 18 Sept 17, Sept. 15, Sept21, 

Effe<:tive Dali! Date 2016 2D16 2017 2018 2019 2020 

Less th,m 1 $17.00 $18.00 $19.50 $21.00 $22.50 $24.00 $26.00 
1 < 2 $18.00 $19.50 $21.00 $22.50 $24.00 $26.00 $28.00 
2<3 $19.50 $21.00 S22.50 $24.00 S26.00 $28.00 
3<4 S21.00 $22.50 $24.00 S26.00 $28.00 . . 
4 <5 S22.50 $24.00 $26.00 $28.00 . . 
5<6 $24.00 $26.00 $28.00 . . . . 
6<7 S26.00 $28.DO . . . . + 

7<8 S28.00 . ' . . . ' 

*Maximum Production Rate by Division Prior to 
September 18, 2017: Assembly $29 .07, Powertrain 
$28.97, Stamping $28.96, CCA $28.89; 

Sept. 20, 
2021 

S28.00 . 
. 
. 

On or After September 18, 2017: Assembly $29.94. 
Powe11rain $29.84, Stamping $29.83, CCA $29.76. 

a. Employees who reach the maximum production 
rate effective September 18, 2017, will be 
eligible for the Performance Bonus Payment 
provided in Paragraph IO 1 in 2018. 

2. For all regular, non-temporary production 
employees hired after the Effective Date of this 
Memorandum, new hire rates and wage progression 
rates shall be established as follows: 
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a. In Assembly, Powertrain, and Stamping 
Facilities: 

Base Wage Rate 
At Hire : 
After 12 Months: 
After 24 Months: 
After 36 Months: 
After 48 Months: 
After 60 Months: 
After 72 Months; 
After 84 Months: 

b. ln CCA Facilities: 

At Hire: 
After 12 Months: 
After 24 Months: 
After 36 Months: 
After 48 Months: 
After 60 Months: 
After 72 Months: 
After 84 Months: 
After 96 Months: 

3. Transfer of Seniority Employee 

$17.00 
$18 .00 
$19.50 
$21 .00 
$22.50 
$24.00 
$26.00 
$28.00 

Base Wage Rate 
$17.00 
$18.00 
$19.00 
$20.00 
$21.00 
$22.00 
$23.00 
$24.00 
$25 .00 

When an employee is transferred in Accordance with 
Appendix A, they shall receive a wage rate at their new 
functional division which places them in the same 
relative wage rate progression they held in their prior 
functional division. 

4. Skilled Trades Employee Rates 

The wage rates for skilled trades employees provided in the 
UAW-GM National Agreement will continue to cover 
skilled trades employees, includingjourneypersons hired 
after the Effective Date, new apprentices hired directly into 
an apprentice classification after the Effective Date, and 
production employees hired under this Memorandum who 
are subsequently promoted to ajourneypersons 
classification, transferred to JlT status, or indentured as an 
apprentice. 

Vacation Entitlement 
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The maximum annual vacation entitlement for 
employees covered by this Memorandum shall be 160 
hours. 

Memorandum of Joint Activities and Orientation 
Program 

Except as otherwise specified in this Memorandum, 
employees covered by this Memorandum will be 
covered by the. programs, services and related activities 
jointly administered by the UAW-GM Center for 
Human Resources. 

Benefit Plans 

In-Progression employees covered by this 
Memorandum will be covered by the In-Progression 
provisions of the benefit plans as set forth in each of the 
Benefit Supplemental Agreements, except for the 
UAW-GM Hourly-Rate Employees Pension Plan , 
Exhibit A. 
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Article 2 

Scope 

Except as specifically provided in this Memorandum, 
all provisions of the 2015 UAW-GM National 
Agreement, Agreements and understandings and local 
agreements existing as of the Effective Date shall apply 
to employees covered by this Memorandum. 

Any future changes to the UAW-GM National 
Agreement, Agreements or understandings will apply to 
employees covered by this Memorandum only by 
express agreement between the National Parties. 

Compliance - Dispute Resolution 

Disputes, local and national, involving the application 
or interpretation of this Memorandum, including but not 
limited to the commitments set forth en A11icle I above, 
will be reviewed by a Joint Committee consisting of 
three (3) members appointed by the UAW Vice 
President and Director of the General Motors 
Department and three (3) members appointed by the 
Vice President, Labor Relations. General Motors LLC. 

The Joint Committee shall meet at least qumterl y. GM 
and the UAW shall advise the Joint Committee at each 
meeting of any jssues surrounding the administrntion 
and implementation of this Memorandum. GM will 
provide information as necessary on any issues raised 
for discussion or resolution. The parties commit to the 
thorough investigation of and the prompt resolution of 
all issues discussed relative to this Memorandum. 

The Joint Committee will have full authority to settle 
all matter s that are properly before it. reco gnizin g that 
disputes governed by appeal procedures of the 
respective Benefit Plans, and other issues consistent 
with applicable Jaw, may be outside the scope of the 
Committee's authority. If the Joint Committee is 
unable to resolve a matter properly before it, the matter 
will be referred directly to arbitration, using the 
arbitration provisions, including the restrictions on the 
powers of the Umpire, contained in the UAW-GM 
National Agreement. Such matters will immediately 
move to the top of the arbitration docket. 
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NOT TO BE PUBLISHED 

MEMORANDUM OF UNDERSTANDING 
RE: STATEMENT ON U.S. INVESTMENT 

During the term of the previous Agreement, GM 
consistently demonstrated its willingness to invest in its 
UAW represented faciJjties. 

In the past nine months , GM made announcements 
totaling $6.48 and secured nearly 16,000 jobs. These 
announcement s are shown below: 

• Announced April 2015 (2,115 jobs secured, 
$783M investment) 

o Lansing Delta Township - Awarded 
future vehicle programs 

o Pontiac Stamping - Tryout press 
o Warren PPO -S ite upgrades 

• Announced May 2015 (6,850 jobs secured, 
$1.99B investment) 

o Fairfax - Site improvements for Next 
Generation Malibu production 

o Lansing Grand River - Site 
improvements for Next Generation 
Camaro producti on 

o Bow ling Green - New paint shop 
o Fort Wayne- Site improvements 

includi11g new paint shop 
• Announced June 20 15 (600 jobs secured, 

$364M investment) 
o Orion -Awa rded new vehicle program 
o Grand Rapids - Awarded future vellic le 

component manufacture 
• Announced Ju ly 2015 (3200 jobs secured, $1.48 

investment) 
o Arlington - Site improvements including 

new paint shop 
• ALmounced August 2015 (3,200 jobs secured, 

$877M investment) 
o Flint Assembly - Site improvements 

includ ing new body shop 

Based on the expectation of stable demand , the ability 
to cont inue producing profitably and the full execution 
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of OMS, the Company has, in addition to the previously 
announced investments. identified potential total 
investment oppo1iunities of$ I .9B which are targeted 
opportunities for the following locations and which 
would potentially secure a total of more than 3,300 
created and retained jobs. The Company assured the 
Union it will continue to seek and evaluate competitive 
opportunities for Orion. 

• Bay City - Powertrain components • 133 jobs 
• Bedford - Powertrain and structural components -

192jobs 
• Bowling Green - Engine build program -36 jobs 
• Defiance - Powe11rain components - 315 jobs 
• Flint Engine - Engine build program - 489 jobs 
• GMCH Grand Rapids - Powertrain components - 45 

jobs 
• GMCH Lockport - Powertrain Cooling components 

- l82jobs 
• GMCH Rochester - Powertrain components - 20 

jobs 
• Saginaw Metal Casting Operations - Drive l inc 

components - 84 jobs 
• Spring Hill - Engine build program, added stamping 

capacity, plant improvements - 699 jobs 
• Toledo- Transmission build module - 421 jobs 
• Tonawanda - Engine build program - 702 jobs 

These investment opportunities clearly demonstrate 
GM's ongoing commitment to our customers, the 
UAW, and our employees, The parties understand that 
the expected conditions upon which these opportunities 
are based can change, potentially affecting the product 
and/or manpower discussed. If any changes are 
anticipated, the parties will discuss the situation in 
advance. 

International Union, 
UAW: 

Cynthia Estrada 
Mike Grimes 
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Catherine Clegg 
Scott Sandefur 
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ATTACHMENT "A" TO THE 
MEMORANDUM OF UNDERSTANDING 

HEAL TH AND SAFETY 

I. INTRODUCTION 

The UAW and Gene ral Motors have for many years 
been proud leaders in adopt ing and effectuating policies 
designed to resolve emp loyee health and safety 
problems and to promote a more healthfu l and safe 
work environment. To this end, the UAW and General 
Motors have entered into the following Memorandum 
of Understanding which embo dies the spirit of the 
concern shared by the UAW and General Motors for 
the health and safety of employees. The parties 
recognize that the UAW and Genera l Motors leadership 
have demonst rated a visible commitment to protect ing 
emp loyees from work place hazards that resulted in a 
sign ificant reduction in injurie s and illnesses. The Plant 
Safety Review Board s (PSRB) , which cons ist of the 
joint local leadership and the Local Joint Health and 
Safety Committee (LJHSC) at each locatio n have 
received leadership training in health and safety. This 
jointly deve loped course, entit led UAW-GM Health & 
Safety Leadership Training , covered roles and 
responsibilit ies and resu lted in the establishment of a 
leadership driven safety proces s. This training was 
subseque ntly exte nded to other members of plant 
leadership including supervisors and committeepersons. 
The parties are committed to jointly work toward a 
safer workp lace through the joint involvement of all 
emp loyees, and have developed general awareness 
training for hourly employees that included an 
overview of the health and safety leadership process 
and associated responsib ilit ies. 

The Company and the UAW have worked jointly in 
an innovative manner co identify and correct potential 
hazards. The process used to co rrect potential hazards 
is the "Hierarc hy of Controls ", which describe s tbe 
process of consideration of higher level controls such as 
elimination or engineering before administrative 
procedure s or personal protectiv e equipment. 

The Company shall continue to recognize its 
obligation to provide a safe and healthful working 
environment for employees during working hours. The 
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Union will cooperate with the Company's efforts to 
fulfill its obligations. To implement and coordinate 
these principles, a National Joint Health and Safety 
Committee (NJC) and Local Joint Health and Safety 
Committees have been formed, trained and empowered 
to function dealing with a broad range of the subject 
matter. Included in this Attachment "A" to the 
Memorandum of Understanding is a Divisional Safety 
Review Board process designed to enhance Health and 
Safety awareness and compliance across General 
Motors operating divisions, and a Plant Safety Review 
Board (PSRB) process designed to review the unit's 
health and safety performance and monitor the 
implementation of its health and safety programs. The 
parties continue to recognize their roles and 
responsibilities, for assuring that all General Motors 
employees have safe and healthy work environments. 
The function of the NJC and the LJHSC should be 
technically constructive and problem resolution 
oriented. 

ln keeping with the purpose and intent of this 
Memorandum of Understanding and other related 
health and safety documents contained herein, the 
Union reaffinned its commitment to communicate to its 
members the need to utilize the internal processes 
available to resolve health and safety matters. 

The parties recognize that a joint commitment must 
be directed toward achieving a safe and healthy 
workplace. Therefore, it shall be the responsibility of 
the NJC, as the mechanism, to guide in an appropriate 
direction. · 

The parties have resolved the health and safety 
issues raised during these negotiations as follows: 

d-07afiA01 2 

l 

154 



II. CORRECTIVE COUNSELING 

General Motors recognizes the responsibility of 
management to provide appropriate training, leadership, 
counseling and corrective action as necessary to 
eliminate unsafe practices or conditions from the 
workplace. Management and the LJHSC shall provide 
appropriate technical resources, safe practice 
instructions, support training and counseling. Unsafe 
practices or conditions that are observed normally 
require prompt action. Management so notified and/or 
observing such unsafe practices or conditions should 
take appropriate action promptly and document such 
action. The LJHSC will assist in counseling employees 
regarding audiometric testing, blood lead, pulmonary 
function testing, etc. Action taken to improve safety 
performance of employees should be documented and 
copies retained by the LJHSC on a permanent basis. 

III. REVIEW BOA.RDS 

The parties are committed to the continuous 
improvement of employee health and safety. The joint 
process developed ben.veen the parties has positively 
impacted this commitment. In order to place further 
emphasis on the implementation of the joint process 
and to enhance communication and resolution of health 
and safety issues throughout the respective 
divisions/platforms, each operating organization will 
implement a Divisional Safety Review Boatd (DSRB). 

Each DSRB will consist of a Manufacturing 
Manager, a designated UAW administrative individual 
assigned to UAW-GM CHR Health and Safety, as Co­
chairpersons, and appropriate support personnel (or 
other similar arrangement approved by the NJC). 
Included within each DSRB, a representative of Real 
Estate and Facilities (RE&F) will be available to 
address and respond to key issues. Also, the GM 
Global Manufacturing Engineering organization 
involved with Ergonomics and Design-In activities will 
conduct a similar Review Board process to summarize 
current ergonomics status including a review of GM 
Ergonomics Machinery and Equipment Guidelines and 
modifications resulting from the Company's periodic 
revision of this document. Each DSRB shall meet on a 
regular basis and consider appropriate health and safety 
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matters within the respective division. Additionally, if 
an urgent issue arises. either Co-chairperson may 
contact the other to review and resolve the immediate 
concern. To further enhance joint efforts to achieve a 
healthy and injury-free workplace, the parties agree to 
establish Plant Safety Review Boards (PSRB). The 
PSRB will be co-chaired by the Plant Manager and 
Shop Chairperson and the membership shaH consist of 
the Local Shop Committee and members of the Plant 
Manager's staff. The PSRB will meet monthly to 
review the unit's health and safety perfom1ance and 
monitor implementation of its health and safety 
programs. The LJHSC will attend all PSRB meetings. 
hi addition, the Divisional Safety Review Board and the 
PSRB may request the NJC to consider projects, 
studies, training, and other such matters that pertain to 
employee health and safety. Also, the NJC may seek 
advice from and may consider for implementation the 
health and safety needs expressed by the Divisional 
Safety Review Board and the PSRB, including for 
example, special funding requests. projects. studies, 
training and other employee health and safety matters. 

The patties are committed to preventing fatalities 
and serious injuries. In furtherance of this interest, a 
Special Review Board meeting will be convened at 
such time as appropriate upon the request of the NJC. 
The purpose of the Special Review Board will be to 
recommend improvements in safety and health 
practices. The pri111ary tool to accomplish this 
objective will be a complete safety hazard analysis of 
the job or operation at issue. This analysis will be 
conducted by a joint team from UAW-GM CHR Health 
and Safety, especially trained in analytical techniques. 
An action plan will be developed by the Special Review 
Board for the Group or Division involved. Senior 
Operating Management will assess the implementation 
and progress of the action plan after an appropriate 
lapse of time as established by the Special Review 
Board. 

The Special Review Board will consist of members 
of the NJC, UAW-GM Department Servicing 
Representatives, the Local Chairperson, the Plant 
Manager and the Manufacturing Manager for the 
affected unit. The LJHSC, and/or other officials or 
resources, as deemed appropriate by the NJC, may be 
invited to attend as observers. The Special Review 
Board will meet at a site designated by the N.TC. The 
NJC will provide technical support for the Special 

d-07afiA01 4 

156 



Review Board's efforts. The Special Review Board wilt 
normally convene one week after notification by the 
NJC, and issue its recommendations within two weeks 
after concluding its review. 

IV. FINAL REPORT 

A video report may be prepared at the request of the 
Special Review Board. The purpose of the report is to 
convey factual infonnation and recommendations. The 
presiding Manufacturing Manager on the Special 
Review Board will be responsible for arranging to have 
the interim written and/or video repott presented to the 
next scheduled GM Executive Committee. A final 
report will be released to the plants following the 
review. 

Any video produced as a result of the request by the 
Special Review Board will be reviewed and approved 
by the Special Review Board before release to the 
UAW-GM Leadership or the plants. All such 
information, video, etc., shall remain the property of 
General Motors and will not be released without 
General Motors' expressed \.vritten permission. 

V. VIDEO FILMING AND REPORTS 

A video camera will be provided for use by the 
LJHSC. The operation or job site may be videotaped, 
without comment, for informational purposes. This 
equipment wil I be operated under the direction of the 
LJHSC. Any video made of a job or operation will not 
be copied or released except under the direction of the 
Special Review Board. A confidential copy edited to 
remove proprietary and/or other restricted information 
wil I be provided to the GM Department of the 
International Union upon request. 

VI. JOINT RESEARCH AND 
OCCUPATIONAL HEAL TH ADVISORY 
BOARDS 

The NJC is responsible for eva!Liating the need for 
research based on its necessity, practicability and 
recognized benefits. The results of research conducted 
within General Motors facilities will only be used for 
purposes specifically authorized by the NJC. 
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The joint parties agreed to consider future health 
and safety related research activities, when necessary, 
by establishing ad hoc advisory boards for each agreed 
upon specific research activity, as approved by the 
Executive Board - Joint Activities. These study­
specific advisory boards will be established for the 
limited purpose of evaluating and overseeing their 
approved study and will disband at the end of their 
research project. 

Such boards will consist of consulting specialists in 
the field of occupational health and safety research who 
will be selected based on joint approval by the NJC co­
chairs. Advisory board members will be jointly 
selected based on specific abilities to oversee and 
evaluate aspects of the proposed research activity and 
will function as independent peer reviewers for the 
duration of the specific research activity. The size of 
each advisory board will be jointly determined by the 
NJC based on the scope and complexity of the research 
activity, but shall not exceed a maximum of five (5) 
consulting specialists per advisory board. These 
consultants will be responsible directly to the NJC and 
assist and advise on matters stipulated by the NJC. The 
number of consultants and the tenns of their retention 
will be detennined by the NJC. These consultants will 
evaluate the merits of the proposal and will oversee 
research activity for the duration of the study. 

The NJC will make recommendations for research 
and requests for funding of specific projects to the 
Executive Board - Joint Activities. Such 
recommendations will include details as to facilities, 
length of project, funding, etc. Upon their agreement 
and approval, the Executive Board - Joint Activities 
will allocate and monitor the expenditure of funds. 
Current and future research commitments and activities 
will be provided from joint health and safety funds. 

The NJC wi!J set research priorities. The parties 
recognize that research projects may include 
injury/illness prevention studies and those that may 
result in limiting employee exposure to potential health 
and safety hazards. Examples of studies include , but 
are not limited to ergonomic assessments and 
interventions, air quality evaluations and health 
impacts, and tasks that skilled trades employees 
perfom1 that may expose them to potential health and 
safety hazards. 
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The NJC will institute, review and, as necessary, 
revise operating procedures and guidelines for its 
research program and consultants to improve the 
research process, and enhance communication 
pertaining to sponsored research. Included in the 
guidelines will be core criteria to assess proposed 
research in tenns of its potential impact on worker 
health and safety, the established need for such study, 
its practicability, as well as the recognized benefits and 
probability of success. Where warranted, and based on 
confirmed results of sponsored studies, the NJC will 
devise an action plan and make appropriate 
recommendations to the Company. 

In an effort to utilize joint research funds more 
effectively, the NJC will also investigate opportunities 
for jointly sponsored health and safety research with the 
UAW-Ford National Joint Committee on Health and 
Safety and the UAW-Chrysler National Joint 
Committee on Health and Safety. 

VII. ERGONOMICS 

Ergonomics 

General Motors and the International Union, 
United Automobile, Aerospace and Agricultural 
Implement Workers of America recognize that 
Ergonomically-related MusculoSkeletal Disorders 
(EMSDs) are occupational illnesses present in the 
automobile industiy. 

The parties also recognize that the control of 
EMSDs is a compl ex issue often requiring the 
application of a number of different control methods 
and technologies that may differ from operation to 
operation. These include an ergonomically appropriate 
design, along with feasible engineering and 
administrative controls that materially reduce or 
eliminate job related EMSD stressors, employee and 
supervisory trainin g and education, early recognition of 
the problem , early and proper medical diagnosis , 
treatment and care. 

General Motors will continue to administer an 
Ergonomics Program at UAW represented locations 
utilizin g guidelines established between Gen eral 
Motors and the International Union, UAW. General 
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Motors recognizes the accomplishments of the joint 
ergonomics process and realizes the need for continued 
efforts to further reduce work-related EMSDs. General 
Motors is committed to progressively pursue improving 
and enhancing the current process with the UAW. The 
purpose of the program is to deal cooperatively and 
constructively with the problem of EMSDs in the 
workplace. 

Genera! Motors re-committed to fixing jobs that are 
identified as presenting a corresponding and 
documented risk of employee injury. The parties 
recognize that effective corrective action for jobs which 
present a documented risk of injury, require the timely 
use of sound judgment in combination with training, 
experience, and the following: 

• Analysis results from the risk factor checklist 
and secondary analysis tools (when utilized) 

• Injury/illness history of both the job and tbe 
worker 

• The history and future plans of the job 

Additionally during these negotiations, the patties 
agreed to utilize the NIOSH 199 t Lifting Equation as a 
tool (as referenced in the Excerpts From The Minutes 
of Health and Safety Committee - Ergonomics 
Analysis Tools). 

Also, seats, chairs and mats can be considered 
appropriate solutions to control specific ergonomic risk 
factors. The Company agrees to leave such devices in 
place when they are provided in accordance with the 
guidelines in the UAW-GM Ergonomics Risk Factor 
Checklist. 

UAW Industrial Hygiene Technician - Joint 
Ergonomics Technician 

The Plant Safety Review Board (PSRB) has the 
responsibility for supervising and supporting both the 
Industrial Hygiene and Joint Ergonomics Programs. In 
plants with 750 or more employees, the parties will 
establish one full time UAW Industrial Hygiene 
Technician - Joint Ergonomics Technician (IHT-JET) 
position. AH such IHT-JETs will be appointed by the 
Vice President and Director of the GM Department, 
UAW. In addition, plants with 2,000 or more 
employees will supplement the IHT-JET with a second 
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full-time VA W IHT-JET. In plants with less than 750 
employees, the PSRB will identify the resources to be 
trained to perform the responsibilities of the IHT-JET, 
as needed, and to administer the Industrial Hygiene and 
Ergonomics Programs. PSRBs in plants with 4,000 or 
more employees can petition the NJC for an additional 
UAW IHT-JET based on the level of activity required 
to meet the needs of the Industrial Hygiene and 
Ergonomics Programs in the plant. Plants with 750 or 
more employees that do not experience enough 
industrial hygiene or ergonomic activity to sustain the 
level of resources agreed upon can also petition the 
NJC for a variance. Any petition must be based on the 
level of sustained activity required to meet the 
requirements of the Industrial Hygiene and Ergonomic 
Programs for that plant. 

In addition, the IHT-JET at any location can request 
additional interim resources when the industrial hygiene 
and ergonomic needs of the plant exceed what the IHT­
JET can be reasonably expected to accomplish in a 
timely fashion. Such requests will be reviewed and 
approved by the PSRB. The local patties may refer 
unresolved issues or concerns to the NJC. 

The NJC has established selection criteria for the 
lHT-JETs. IHT-JETs will be selected from the local 
workforce and appointed to the position by the Vice 
President and Director of the General Motors 
Department of the International Union. 

Joint Ergonomics Technician Team Process 

The Joint Ergonomics Technician Team will be 
comprised of the II-IT-JET and a management 
counterpart. The Joint Ergonomics Technician Team 
will coordinate their efforts with the LJHSC, and 
resources from appropriate groups; e.g., GM Health 
Services, Engineering, Skilled Trades , and Production, 
will be made available to support the Joint Ergonomics 
Technician Team . The Joint Ergonomics Technician 
Team will report monthly at each PSRB and LJHSC 
meeting and keep minutes specific to ergonomics. The 
PSRB will ensure that the Joint Ergonomics Technician 
Team is involved in appropriate local plant 
rearrangement activities . Additionally, the PSRB will 
address significant problems or roadblocks encount ered 
by the Joint Ergonomics Technician Team. 
Ergonomics reports will be provided upon request to 
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the LJHSC, the PSRB, and the NJC. The status of the 
ergonomics process for each facility will be reviewed at 
the Divisional Safety Review Board meeting with 
assistance from the Ergonomic Managers. Discussions 
concerning significant problems or roadblocks will take 
place at these meetings. 

The parties agreed to use the jointly developed 
process for the use of outside consultants in situations 
where in-house efforts concerning reduction of job 
EMS Os are not successful. The consultant's reports 
will be made available to both the Joint Ergonomics 
Technician Team and the co-chairs of the NJC . 

Based on the results of the job analysis program, 
each facility shall implement feasible measures to 
control EMSD risk factors. The Joint Ergonomics 
Technician Team, in conjunction with input from the 
workers. engineering, supervision, skilled trades and 
others, as appropriate, will make recommendations for 
corrective actions in accordance with the current 
ergonomics process. Once it is determined through the 
agreed upon ergonomics process that a job requires 
correction, recommendations for corrective acti on will 
be developed using the results of the jointly agreed 
upon analysis tools. GM Ergonomics Machinery and 
Equipment Guidelines may be referenced for 
information regarding areas for potential improvement. 
These guidelines will undergo revisions as deemed 
appropriate by the Company with input from the UAW. 
A good-faith effort will be made to accomplish 
correction of identified EMSD hazards at a particular 
job or work station within six (6) months, after the Joint 
Ergonomics Technician Team determines that 
corrective action is required. The parties acknowledge 
that there may be times when it may take longer than 
six ( 6) months to make the proper correction, and those 
reasons need to be documented. The corrective action 
will include any combination of the following: 

Engineering controls such as design, selection, 
location and orientation of tools, parts and 
equipm ent will be used. 

Administrative controls (e.g., job enlargement, job 
rotation, and appropriate job assignment) will be 
used in the following manner: as interim abatement 
measures pending engineering changes, when 
engineering changes are determined to be 
insufficient to significantly reduce the EMSD 
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stressors, and in those instances when an 
administrative control is the most effective fix 
among the possible choices for corrective actions. 

The PSRB will monitor the corrective actions being 
implemented and any unresolved issues or concerns 
can be ref erred to the NJC. 

General Motors will inform and instruct affected 
employees on the controls implemented at their 
work station and how they are to be used. 

The facility will maintain documentation of 
modification activity, including the job or work station 
identified for modification, number.of employees 
affected, the nature of modification, the projected 
completion date, the actual completion date and, v.·here 
available, the cost of the modification when completed. 

Plants and facilities will include "ergonomics'' in 
their planning process and this information will be 
available to the Joint Ergonomics Technician Team. 

General Motors recognizes the importance of 
identifying and addressing ergonomic issues early in 
the development process and values the importance of 
receiving input from plant ergonomic personnel. Input 
from the Joint Ergonomic Technician Team on site 
specific ergonomic issues and practices will be 
provided to the design process at the earliest 
appropriate planning/design stage. This wHI include 
new technology, new products and new processes. 

The EDP 21 process that was sanctioned by the 
NJC will continue to be updated and refined by a joint 
committee consisting of UAW International 
Representatives and GM Ergonomics Managers. EDP-
21 defines the involvement of the Joint Ergonomics 
Technician Team at the appropriate stage, early in the 
design process. This team will continue to jointly 
review Company Ergonomics design guidelines 
associated with the EDP-21. It is understood that final 
design decisions are the responsibility of the Company. 

The Quick Response Process (QRP) will continue 
to be conducted to facilitate early identification of 
potential ergonomics problems according to guidelines 
established between General Motors and the 
International Union, UAW. To facilitate the QRP, 
employees will be encouraged by all levels of plant 
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floor supervision, Joint Ergonomics Technician Teams 
and the GM Health Services Staff, to report early signs 
and symptoms of EMS Os to the facility's GM Health 
Services. The Ergonomics Evaluation Process, as 
referenced in the implementation guidelines. will be 
applied to all jobs meeting any of the following criteria: 
ergonomics-related occupational medical visit. 
ergonomics-related Workers' Compensation and work­
related sickness and accident data, or referral to the 
Joint Ergonomics Technician Team. A list of jobs in 
the process will be maintained relative to the above 
inputs. Job analysis will be conducted using the UAW­
GM Ergonomics Risk Factor Checklist (RFC), as a first 
level screening. A good-faith effort will be made to 
conduct the Ergonomics Evaluation Process within two 
(2) months of when a job is identified by the above 
noted criteria. Job analysis and redesign will include 
input from employees whose jobs are affected. All 
jobs where controls are implemented and/or corrective 
actions are completed must be re-analyzed to confirm 
sufficient reduction of risk factors. 

The UAW-GM Ergonomics implementation 
Guidelines shall provide that jobs with a corresponding 
Medically Initiated - Quick Response Process (MI­
QRP) will be analyzed with a Risk Factor Checklist 
(RFC) and , where warranted by the RFC, the 
appropriate 2nd level ergonomics analysis tool. 
Additionally, the QRP flowcha1t will be modified to 
include the above change, and alt related training and 
instruction materials. 

The paities also agreed that an electronic RFC will 
be made available for plant use. 

The supervisor will provide a QRP form to 
employ ees upon reque st and will encourage tl1em, 
during their safety talks, to utilize the process. 
Completed forms will be forwarded to the Joint 
Ergonomics Technician Team. 

In order to identify elements of skilled trades jobs 
that require necessary ergonomic interventions , the 
UAW-GM Center for Human Resources, under the 
guidance of the NJC, has developed the Skilled Trades 
interview Form to effectively and efficiently analyze 
skilled trades jobs. Each facility will analyze all skilled 
trades job classifications using the NJC approved 
methodology. The Skilled Trades Interview Fonu will 
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be used when additional information is required and not 
contained in the QRP and/or RFC. 

The joint parties will provide appropriate training 
for the Joint Ergonomics Technician Team as well as 
other resources responsible for conducting the 
ergonomics process at each facility. This 1raining may 
i0eh1ae The Practical Ergonomic Training (PET) will 
be revised. with the The parties agree 1;1aEleFstandiag 
that any person receiving PET may conduct a first level 
job analysis using the UAW-GM Ergonomics RFC. 
Jointly selected GM ergonomics design guidelines will 
be included in training for Joint Ergonomics Technician 
Teams. 

The UAW-GM Ergonomics Awareness Education 
and Training Program will continue to be provided for 
newly hired employees as well as employees returning 
to work from an extended leave, who have not received 
awareness education and training previously. 

All newly hired and transferred employees will be 
informed on the proper use of the tools and equipment 
required to be used in the performance of their assigned 
duties. 

General Motors shall annually review with 
employees the application of ergonomic principles to 
the prevention of EMSD on tbeir jobs during regular 
safety talks. 

The parties agree to continue to maintain a Medical 
Management Program for the early detection, 
evaluation , and treatment of EMSDs .at all UAW-GM 
facilities. The Medical Management Program will 
provide for common medical practice guidelines for 
patient evaluation and treatment, follow-up, workplace 
walk-throughs, and restricted work placement. 

General Motors agrees to continue implementation 
of an EMSD Education and Training Program for 
medical physicians (including contract personnel) that 
render medical services related to EMSD. The 
introduction in this training includes the effect of poor 
job design, identifying problem jobs, and potential 
solutions based on ergonomic stressors. This training 
also includes medical instruction and early recognition, 
eva!L1ation, treatment. and prevention of EMSDs. All 
medical personnel (including contract personnel) will 
receive EMSD education and training prior to rendering 
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medical services related to EMSD. The Corporate 
Medical Director and staff will ensure that appropriate 
EMSD training has been provided and their training 
plans for GM Health Services Staff will be reviewed 
with the International Union, UAW on an annual basis. 

General Motors shall authorize GM Health Services 
personnel to attend education and training conferences 
that address EMSDs, including but not necessarjjy 
limited to regional conferences, teleconferences, and 
Company conferences. Where practical, conference 
proceedings will be videotaped and made available to 
medical personnel who do not attend the conference. 

General Motors will audit a random sample of 
medical records, Workers Compensation reports, and 
workwrelated sickness and accident data to verify the 
OSHA 300 log is correct. 

The Corporate Medical Director and staff are 
responsible for the quality, implementation, and 
compliance by local GM Health Services with the GM 
Health Services Management Program, as it applies to 
ergonomics. This program will be jointly reviewed 
periodically for continuous improvement and 
elimination of unnecessa1y complexity. 

The NJC will monitor implementation of this 
process and consider changes for continuous 
improvement. 

VIII. HEAL TH AND SAFETY TRAINING 

UAW-GM CI-IR Health and Safety will continue to 
develop training programs to enhance employee skills 
and abilities to perform their jobs in a safe manner. The 
NJC will be responsible for identifying employee job­
related health and safety education and training needs 
which are mandated by the government or would be 
applicable across UAW-GM sites. 

The joint parties agree to assess the need for 
computers, software, and hardware to support joint 
health and safety training requirements, and to make 
recommendations to the Joint Activities Executive 
Board for approval and purchase for all UAW ~GM 
represented sites. 
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It is recognized by the NJC that the LJHSC should 
be involved in identification of what health and safet11 

training is needed and appropriate for their particular 
location, including monthly safety talks. 

A local training needs analysis will be conducted at 
each location. Based on this analysis, a comprehensive 
training plan consistent with NJC requirements and 
local plant initiatives will be developed, and the 
necessary resources wil I be identified as pa1t of the 
business planning process to provide such training. The 
Plan wlll specify target audiences , recommendations for 
completion dates, class size, and methods of delivery. 
The Plan will be reviewed by the PSRB, their 
Divisional Safety Review Board, and the NJC , to 
ensure consistency with requirements. The L.JHSC 
shall be responsible for monitoring the progress of their 
local training plan. 

The NJC through UAW-GM CI-IR Health and 
Safety will continue to provide training resources for 
use by the plants, The NJC will be responsible for 
determining the need to update training materials and 
necessary equipment on an on-going basis. ln addition, 
materials to be used in the observance of Workers' 
Memorial Day will be provided for review with all 
employee s per the N.IC guidelines. The NJC will direct 
and oversee the development and administration of 
required training courses, including those developed by 
outside contractors and/or GM Learning. These courses 
will be deployed only after NJC approval. The NJC, 
with input from the Divisional and Plant Safety Review 
Boards, will establish the appropriate selection criteria 
for plant health and safety trainers. Trainers selected 
will receive necessary instruction in conducting the 
specific training . Hourly plant trainers will be selected 
by the Local Union. 

Alternate Health & Safety Representatives shall be 
offered and highly encouraged to attend the UAW-GM 
Health & Safety program courses offered at their site. 
Where the local Key 4 determines that an Alternate 
Health & Safety Representative would be better served 
by receiving a specified training course at the UAW­
GM CHR, the Alternate Health & Safetv 
Representative will be provided the opportunity to 
attend the specified training course at the UAW-GM 
CHR. 
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The parties agree that final development of the 
Train-the-Trainer (T-3) Laser Safety Awareness 
Training course will be expedited and the T-3 course 
will be held at the UAW-GM Center for Human 
Resources to ensure that UAW plant trainers can 
effectively deliver this course to appropriate plant 
personnel. A joint team will develop and schedule T-3 
Laser Safety Awareness training within 30 days 
following ratification of this agreement. Progress 
toward plan completion will be monitored by the NJC. 

Required health and safety training will be 
introduced to plants by top Union Leadership and 
Company Management. Tbe NJC will monitor and 
evaluate training programs and make periodic reports to 
the UAW-GM Center for Human Resources Executive 
Board. The NJC encourages the participation of 
International and Regional Servicing Representatives 
and members of management in Health and Safety 
Training Programs developed by UAW-GM CHR 
Health and Safety. 

IX. SAFETY TRAINING FOR 
CHAIRPERSONS OF SHOP 
COMMITTEES WITHOUT DESIGNATED 
HEALTH AND SAFETY 
REPRESENTATIVE 

The Chairpersons of Shop Committees in locations 
which do not have a designated Health and Safety 
Representative, may upon request of the National 
General Motors Department of the International Union, 
attend training or instruction programs provided by the 
Company in Section II, Item C of the Memorandum of 
Understanding - Health and Safety. 

In addition, the Company advises that employees 
who wish to enroll in courses of instruction relating to 
industrial health and safety at approved educational 
institutions will be eligible to apply for tuition refund 
for such courses subject to the terms and conditions of 
the UAW-GM Tuition Assistance Plan. 

X. LOCKOUT-ENERGYCONTROL 
POLICY 

Lockout 
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During the current negotiations the UAW a11d 
General Motors discussed their mutual concern 
regarding fatalities and serious injuries to employees, 
including operators, performing repair, service and 
maintenance activities on machinery and equipment 
The parties agreed that, the Lockout - Energy Control 
program must be universally implemented and enforced 
throughout the Company. In order to be effective, the 
parties reaffirmed that the elimination of the potential 
for injury from hazardous e11ergy is critical to worker 
safety. 

ft is the policy of General Motors and endorsed by 
the UAW that: 

Lockout is required where employees may be 
exposed to hazardous energy which could cause iajury. 
Exposure means that the employee is in a position to be 
injured by released energy. 

Where an employee is exposed to potential injury 
from expected machine energy/motion, the exposure 
must be eliminated. ff the exposure cannot be 
eliminated, the machine wi!I be locked out. 

Each location will maintain an effective Lockout­
Energy Control program which will apply to al! 
employees, based on implementation guidelines which 
have been published by UAW-GM CHR Health and 
Safety. 

Monitored Power Systems (MPS) I Safety Control 
Systems (SCS) 

The UAW and General Motors recognize the 
importance of designing processes and equipment with 
effective health and safety controls. Therefore, the 
parties agreed to integrate MPS I SCS into the existing 
Lockout/Energy Control procedures as described in 
Global Design for Health and Safety (G-DHS) 
specifications. The fundamental process begins with 
performing an initial Task Based Risk Assessment 
(TaBRA) I g-Risk Assessment on any process where 
MPS J SCS may be appropriately used. 

The use of these systems, when integrated into the 
existing Lockout/Energy Control procedures, can 
further reduce or eliminate the risk of exposure to 
employees. However, it is understood by the parties 
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that Lockout must still be performed whenever the 
exposure cannot be controlled or eliminated as 
determined by the TaBRA I g-Risk process and as 
identified on the MPS I SCS Placard. Any changes in 
the MPS I SCS or other Lock-Out processes must be 
approved by the Local Joint Health and Safety 
Committee and communicated to all affected 
employees, including skilled trades, to ensure 
compliance, prior to implementation. 

Lockout and MPS I SCS Placards 

The Company will utilize a common tool (g-Plac) at 
all plants to generate a common lockout placard for 
new machines and equipment. The tool will also be 
used to update existing placards into the common 
placard template whenever machinery and/ or 
equipment is modified. 

All plants will also be required to conduct an annual 
review of MPS I SCS and lockout placards. The review 
is to be conducted to ensure that the placards are still 
representative of the procedure required to lockout the 
equipmei1t and that all lockout points are appropriately 
identified. Records of this annual review will be 
tracked by the PSRB to ensure appropriate compliance. 

XI. BUS 
PLUG-IN UNITS 

During these negotiations, the parties discussed the 
practice of installing and removing bu sway plug-in 
units into and from energized electrical busway 
systems. The parties agree that, whenever possible, the 
practice of installation or removal of busway plug-in 
units will be performed with the busway de-energized. 
This practice supports the agreed upon policy that all 
bus plug-in units shall be installed and/or removed with 
the bus duct in an electrically safe work condition. 

Further, it is recognized that events or conditions 
may arise that make it infeasible or present a greater 
hazard to de-energize the busway before insertion or 
removal of a plug-in unit. In such cases, the parties 
agree to follow the guidelines set forth in the GM 
Standard for Electrical Safe Work Practices (Section 6 -
Planning Electrical Work and Section 11 - Bus plug-in 
units and busway). 
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XII. REFUSAL OF HAZARDOUS WORK 

A worker, who has a reasonable belief that their 
work assignment may result in serious physical injury, 
including illness, should immediately discuss the safety 
aspects of the work assignment with their supervisor. 
Failing resolution, the issue may be discussed with the 
District Committeeperson. 

Should technical consultation be requested by the 
supervisor or committeeperson, tbe LJHSC will be 
notified to respond before further action is taken. In 
line with the Memorandum of Understanding on Health 
and Safety, upon joint recommendation, the machine or 
operation will be taken out of service to perform any 
and all corrective action. 

Failing resolution of the matter, it may be taken up 
in accordance with the Memorandum of Understanding 
on Health and Safoty, Section IV, Complaint Procedure. 

XIII. IMPROVEMENT OF MEDICAL AND 
INDUSTRIAL HYGIENE SERVICES 

The Company reserves the right to select and hire 
appropriate consultants for health and safety services. 
The Union will be informed in advance and be provided 
an account based on specific legitimate requests 
regarding qualifications of the consultant(s) engaged by 
the Company to provide services. The Union may 
recommend consultants for Management's 
consideration. Included in such recommendation 
should be an account of the qualifications of the 
consultants recommended by the Union. 

The LJHSC will be informed regarding the 
engagement of consµltants to provide industrial hygiene 
and safety services. Qualifications of such consultants 
will be provided upon request. Reports prepared by 
such consultants will be provided to the LJHSC, who 
will provide a copy to the local Industrial Hygiene 
Technician-Joint Ergonomic Technician (IHT-JET) 
and the co-chairs of the NJC. In addition, the Company 
will provide a list of consultants under Company 
contract for industrial hygiene services to the NJC and 
update the list when changes are made. 
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Management in conjunction with the LJHSC wi(J 

assess the need and where required, a facility will 
develop and implement an air sampling plan. Such 
plans should be reviewed and implemented on an 
appropriately scheduled basis. Guidance in the 
preparation of such plans will be provided by the NJC. 
Based upon the air sampling plan, an hourly employee 
selected by the Vice President and Director of the 
General Motors Department of the International Union 
(II-IT-JET), working under the technical supervision of 
a GM Industrial Hygienist, may assist in the collection 
of air samples. Job function key elements of the IHT­
JET will be established by the NJC, and the appointee 
will demonstrate competency by successfully 
completing required training, determined by the NJC. 
Reports of industrial hygieile and noise measurement 
surveys will be provided to the LJHSC who will 
provide it to the co-chairs of the NJC, if appropriate. 

The parties remain committed to the need for 
exposure measurements, including assessments of 
intermittent exposures in maintenance and service 
activities. 

The parties agree to survey locations to ensure that 
each location has their basic Industrial Hygiene 
Program Tool Kit. The TH Subcommittee of the NJC 
will review the surveys and jointly determine from the 
results, which equipment may be needed to complete 
their basic Industrial Hygiene Program Tool Kit. 
Fmther, the IH Subcommittee of the NJC will also 
continue to investigate the needs for any additional 
equipment that a location may need based on the survey 
results. 

XIV. ENVIRONMENT AL CONTROL 

Environmental information and repo1ts, which are 
required to be reported to various governmental 
regulatory agencies, will be made available to the NJC 
on a regular basis. For example, this infortnation may 
include the local Toxic Release lnvento1y compiled to 
comply with the Superfund Amendments and Re­
authorization Act, copies of environmental permits and 
compliance monitoring data. General Motors will 
notify the LJHSC of significant environmental 
remediation projects, and spills or releases that are 
subject to government reporting requirements. The 
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LJHSC will forward such information to the co-chairs 
of the NJC. 

The co~chairs of the NJC will be invited as guest 
members of the GM Environmental Issues team for the 
purpose of providing them with periodic updates on 
environmental projects and issues that may affect UAW 
bargaining unit employees. 

XV. PERIODIC ,JOINT AUDITS OF PLANTS 

The UAW and General Motors agree that a fonna! 
system of performance review is an effective means of 
obtaining and re-enforcing compliance with established 
health and safety requirements. The parties, therefore, 
agree that the NJ C wi 11 conduct audits to evaluate each 
facility's health and safety performance. The purpose 
of the audits is to review the effectiveness of health and 
safety activities reaching the operations level and being 
implemented across the workplace. The parties also 
agree to enhance the current audit process by 
developing methods to assure the process is 
consistently applied and delivers measurable results. 
Additionally, the patties have developed as part of the 
Divisional Safety Review Board Process a method to 
address repeat audit findings for identical deficient 
conditions found on consecutive audits. 

The NJC has established five (5) joint review teams 
to conduct such reviews. 

A plant visit itinerary will be established by the 
NJC which will be scheduled through appropriate 
channels. The team will meet with the Plant Manager, 
Shop Committee Chairperson and the LJHSC before 
beginning the perfom1ance review, and have a closing 
conference upon completion of the on-site review. The 
finalized report will be prepared and sent to the plant 
and division within thitiy (30) days of the review. 
Following the finalized report, the LJHSC after review 
by the Key Four, will reply, addressing issues contained 
in the repolt. A joint review of progress to correct 
deficient conditions will be performed by the 
designated UAW ]nternationa1 Representative and the 
respective Safety Manager. Additionally, all such 
review information shall remain the confidential 
property of General Motors and will not be released 
without the expressed written permission of General 
Motors. 
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The parties agree that through the joint audit process, 
they will verify that al! facilities have an effective 
emergency notification system and that it is tested to 
achieve the best possible response time for the emergency 
involved. On an annual basis, each facility shat! perform an 
appropriate evacuation and take-shelter exercise/validation 
on each shift when workers are present. 

XVI. NEW TECHNOLOGY/SPECIFICATIONS 

Discussions were held during these negotiations 
regarding Health and Safety being designed into new 
equipment, refurbished equipment and/or new 
processes. GM and the UAW recognize the advantages 
of designing processes and equipment with effective 
health and safety controls. The parties established a 
joint team from UAW-GM CHR Health and Safety, 
under the direction of the NJC, to work with the 
"Design-In Safety" group, established by the Company, 
to address health and safety concerns early in the 
development process-,.. specifically during the "Proof of 
Concept Phase I prototyping" stage (e.e .• the point 
when the initial drawings are completed and the initial 
physical device is assembled) . 

The main objective to the "Design-fn'' effort was to 
develop common design specifications for application 
across the Company, in the manufacturing processes, 
that incorporated health and safety program 
requirements. The joint team serves as a technical 
resource fo work with the engineering group to assure 
that UAW-GM health and safety program requirements 
are incorporated into the common design specifications. 

In addition, the parties recognize the importance of 
the Union's involvement in identifying health and 
safety issues in the product development and 
transformation process. As such, it is understood 
between the parties that Management will notily the 
NJC during the product development process to review 
potential health and safety issues that impact bargaining 
unit employees. Tbe NJC will utilize the joint team 
described above to review and address these health and 
safety issues. In this regard, any training concerns will 
be resolved by the NJC . Outdated systems, equipment 
or devices in the UAW-GM CHR Health and Safetv 
areas will be replaced to reflect current technologies of 
UAW~GM plants. To maintain continuous 
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improvement to support any additional training and 
instruction of new. specific or enhanced technologies at 
UAW-GM sites. the joint parties (Health & Safety) will 
assess these technologies and recommend the 
expenditure of National Joint Funds to purchase. 
procure. and install such technologies as jointly agreed. 

In an effmt to promote improved communications 
regarding such matters, as early as possible and 
preferably in the development cycle of the planning in 
the design process and incorporating lessons learned, as 
described in Global~Design for Health and Safety 
Specification (G-DHS), the parties agree to perfom1 
Task Based Risk Assessments (TaBRA) I g-Risk 
Assessments, on new equipment and manufacturing 
systems, and on existing equipment and manufacturing 
systems where locally agreed to and approved by the 
PSRB. A TaBRA I g-Risk will be performed after the 
detailed designs are completed on new manufacturing 
equipment and/or processes. A review of anticipated 
equipment and/or processes with the shop committee, 
the LJHSC, and the IHT-JET will be held. The LJHSC 
and, when appropriate 1 the Il·IT-JET, may be required 
to travel to vendors, plants, or other locations to 
participate in a design review of such equipment or 
processes as outlined in the 0-DHS specification and 
the Ergonomics Design Process (EDP-21). The Union 
will have an oppo1tunity to discuss health and safety 
and ergonomics concerns with Management and make 
recommendations designed to improve the equipment 
and/or processes, consistent with the common design 
specifications where they have been established by the 
"Design-In" activity in the G-DHS specification and 
EDP-21. Additionally, TaBRA process/g-Risk 
Assessment Tool data will be incorporated at several 
points or gate reviews early in the design process as 
described in the G-DHS specification. This process 
allows for jobs to be jointly evaluated to ensure that 
safety is not compromised when new technologies, or 
re-organization of tools , equipment, job method or 
processes are introduced. 

Reviews will be made at the appropriate level (i.e. 
Plant Safety Review Board, Divisional Safety Review 
Board, and National Joint Committee), for new 
technology /process awareness and to discuss safety 
related issues and/or concerns. Representatives from 
Manufacturing Engineering and Real Estate and 
Facilities group will periodically meet with the National 
Joint Committee (NJC) on Health and Safety to review 
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advancements in technology that may impact the 
Committee's area of responsibility. In addition, the 
NJC has established a joint team to identify the risks 
associated with high hazard jobs, with the intent of 
developing recommendations for evaluating and 
controlling them. Recommendations from the team will 
be submitted to the NJC. 

Machinery, equipment or processes will not be 
released for production without the written approval of 
the Plant Safety Supervisor. The Plant Safety 
Supervisor will consult with the IHT-JET during this 
process. Where required, lockout placards will be 
posted for all applicable energy sources. The parties 
discussed and recommitted themselves to continue the 
implementation of the UAW.GM Lockout Placard 
Guidelines. These placards will continue to be 
reviewed during a UAW-GM joint audit and should be 
reviewed during safety observation tours. 

The LJHSC and, when appropriate, the II-IT-JET, 
will consult with operators, skilled trades, engineers, 
supervisors or related personnel to ensure that required 
safeguards and ergonomics features provide effective 
protection and do not interfere with their ability to 
perform their assigned tasks_ 

The NJC will continue to oversee the development 
of communications material regarding the design-in­
safety activity for the LJHSC and the EDP-21 for the 
IHT-JET. This material includes informational 
material, guidelines, standards, checklists, CD's, and 
other appropriate material to clearly communicate the 
common design specifications. 

The parties will continue their efforts to integrate 
health and safety into the development process of the 
Quality Network, which includes common design 
specifications, and review of such, into the earliest 
design cycle of any new equipment, process, or 
operation at the appropriate level. 

XVII. CONTROL OF CHEMICAL AND 
FOUNDRY EXPOSURES 

The Company will continue to update Occupational 
Exposure Guidelines (OEG's) to assess employee 
exposu re to chemicals in General Motors' facilities , as 
needed. Guidelines are considered necessary whenev er 
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existing OSHA Permissible Exposure Limits do not 
sufficiently protect the worker, or when there is no 
applicable OSHA Permissible Exposure Limit. 
Guidelines will be based on consensus standards and 
recommendations in addition to available scientific 
evidence. General Motors will require plants to use 
OEG's as the basis for evaluating employee exposures 
and for taking appropriate corrective or preventive 
action. 

The Company will review Guidelines with the NJC 
on an annual basis and will discuss proposals for 
necessary changes. The Company intends ta control, 
through professional industrial hygiene practice and 
methods, employee exposures to the currently adopted 
guidelines of the American Conference of 
Governmental Industrial Hygienists (ACGIH) for 
Threshold Limit Values (TL V) for Chemical 
Substances in the work environment. Jn addition, the 
Company will bring to the NJC for review and 
discussion, all cases where OEG's and TLV's are 
divergent. When changes to the existing list are 
proposed, the NJC: 

Will review the proposed change differences 
and its rationale. 
Will review existing air sampling data to 
determine the prevailing exposure level to the 
chemical or substance under consideration. 
May make recommendations to the Executive 
Board - Joint Activities for research concerning 
the proposed change. 

The Company and Union agree to continue to study 
the potential health effects of cutting fluids for the 
purpose of establishing an exposure guideline and to 
determine the need for additional controls where cutting 
fluids are used. Where warranted, based on confinned 
results of the current NJC-Ad Hoc Occupational 
Health Advisory Board(s)studies, the NJC will devise 
an action plan and make appropriate recommendations 
to the Company regarding coolant exposures. In this 
regard, General Motors will establish a plan to be 
reviewed with the NJC that reduces exposure to coolant 
aerosol. The plan will include a phased-in approach, as 
appropriate, across affected plants taking into 
consideration plant process and/or product changes. 

The Joint Pa1tics agree that prior to implementing 
new chemical technology/processes and changes to 
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current chemical processes, reviews will continue to be 
made at the appropriate level (i.e. Plant Safety Review 
Board, Divisional Safety Review Board, and National 
Joint Committee), for awareness and discussion of 
safety related issues and/or concerns. 

The LJHSC will review process exhaust ventilation 
systems at facilities whet'e air is recirculated. Such 
review will be in accordance with guidelines 
established by the NJ C. Air testing will be performed 
when requested by the LJI-ISC. To the extent feasible, 
these tests will be incorporated in the previously 
described air sampling plan. Recirculation will not be 
permitted where employee health and safety cannot be 
assured. 

The UAW-GM Industrial Hygiene Program will be 
jointly revised to include the following: 

1. A process for an assessment of intem1ittent 
exposures in skilled trades jobs and non-routine 
tasks. 

2. The identification of appropriate performance 
checks, conducted at least annually, on local 
exhaust ventilation systems to assist in the 
evaluation of employee exposures. 
Additionally, ventilation systems will be 
included in the local planned maintenance 
program (i.e., MAXIMO). 

Medical surveillance for respiratory effects of 
machining fluids will be offered to employees who 
regularly work in operations with machining fluids. 
Such medical surveillance will include a standardized 
respiratory symptoms questionnaire and pulmonary 
function test. For personnel ne,vly-assigned to such 
operations, pre and post shift pulmonary function tests 
will be done at least once during the first year. 

The Industrial Hygiene Technician - Joint 
Ergonomic Technician will receive notice of initial 
work related medical cases repo1iing symptoms such as 
headaches, nausea, skin problems, and respiratory 
complaints. 

Records of laboratory tes ting and coolant additions 
will be maintained and made available to the localjoint 
committee for health and safety upon request. 

d-07afiA01 26 

178 



The NJC will establish a medical surveillance 
program for implementation at General Motors iron 
foundries. This will include an air sampling plan and 
chemical controls as related to iron foundry operations. 

XVIII. ACCESS TO DATA 

Since 1996, the Health Information System (HIS), 
has provided a common method for recording medical 
visit information in GMRUAW facilities. 

ln 2011. Grvl implemented a new system (Medgate) 
that integrated medical visit information and industrial 
hygiene data. This system allows the LJHSC to retrieve 
and analyze injury/illness data. The system also allows 
authorized joint representatives to input, retrieve, and 
analyze air sampling data. 

A joint team working under the direction of the NJC 
developed standardized reports containing information 
used by the LJHSC in carrying out their 
responsibilities. The team also ensured that the new 
system allowed the LJHSC to generate special reports 
as needed for analyzing injury/illness trends. Existing 
reports that included OSHA 300 log ovetTides, 
continued to be available for access by the LJHSC. 

A joint procedure has been established for review of 
quarterly audit results of injury/illness records with the 
LJHSC, by GM Health Services (administrative joint 
letter dated June 10, I 999). This audit includes a 
review of Worker's Compensation cases. 

In order to monitor the effectiveness of the 
programs, the parties recognize that all work-related 
injuries and illnesses must be reported to GM Health 
Services as soon as possible. These injuries/illnesses 
shall be reported in accordance with procedures 
developed by the local PSRB. Further, the Company 
will continue to encourage the repo1ting of near-miss 
incidents as agreed in the 1999 Negotiations. The 
Company does not endorse the use of monetary or other 
tangible rewards for groups or individuals to discourage 
the reporting of workRrelated injuries or illnesses. The 
parties agreed that positive recognition for developing 
improved safety processes or accomplishing improved 
safety performance can be a valuable tool to motivate 
managers, supervisors, and workers to keep safety as an 
overriding priority. 
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The NJC has established a represented employees' 
mo1ta!ity registry. The LJHSC may request the 
mortality experience pertaining to the facility they 
represent from the NJC. The NJC will access the 
Company Mortality Registry as it pertains to UAW 
represented employees for such information . 

The Company agrees to continue to provide 
information pertinent to the joint investigation of health 
and safety issues. This includes information from 
existing databases including the Medgate System , 
Hazardous Materials Control System, the Mo1tality 
Registry, Workers Compensation and Sickness & 
Accident databases. The Mortality Registry will be 
updated on a regular basis as determined by the NJC 
(historically every five (5) years). The Company 
further agrees to keep these databases up to date and to 
jointly look for ways to enhance the effectiveness of 
these systems and the information. 

XIX. NOISE ABATEMENT /CONTROL 
PROGRAM 

The joint parties recognize that the Company 
has had a comprehensive Hearing Conservation and 
Noise Control Program for the purpose of continuous 
increm ental improvements in noise reduction. In 
accordance with this program, each plan t is required to 
have a Noise Control Committee. The Noise Control 
Committee will consist of representatives from Plant 
Engineering , Operations, Health Services , Industrial 
Hygiene , Finance, Purchasing , the LJHSC , Industrial 
Hy giene Technicians ~ Joint Ergonomic Technicians 
(where availabl e), and others as deemed appropri ate by 
the PSRB, such as ceitain skilled trad es personnel, 
and/or other employees. The Noise Control Committee 
has the responsibility to seek input from plant personnel 
in identify ing noise source s and potential way s to 
reduce noise levels. The plant Noise Control 
Commi ttees, under the directi on of the Plant Safety 
Rev iew Boards (PSRB s), will utilize the Hierar chy of 
Controls to develop plant noise abatement programs in 
order to reduc e noise levels in areas where hearing 
protecti on is required. 

The Noi se Control Committ ee will: 
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• Ensure audiometric testing is performed for 
employees exposed above 85 dBA. 

• Perform an annual evaluation of the noise 
abatement plan and provide recommendation for 
improvement to the Plant Safety Review Board. 

• Ensure reports follow formats specified in GM 
Occupational Hearing Conservation and Noise 
Program SL 3.0. 

• Ensure new and rebuiJt equipment meet the GM 
Sound Level Specification SL 1.0. 

• Identify planned maintenance items related to 
noise control. 

The Company will continue to conduct the annual 
noise exposure survey and provide findings to the 
LJHSC and summary noise abatement program findings 
to the NJC. 

The Noise Control Committee wiJl meet regularly, 
record minutes, and report quarterly to the PSRB 
regarding progress on the Noise Abatement Plan. The 
annual evaluation will include: 

• Copies of the plant's noise abatement program. 

• The number of employees that experienced 
standard threshold shift. 

• The number of employees that are required to 
wear hearing protection. 

• The number of employees at risk of exposure at 
or above 85 dBA. 

• The number of employees at risk of exposure 
above 90 dBA. 

XX. PLANNED MAINTENANCE 

The NJC will jointly identify health and safety 
requirements to be integrated into the Quality Network 
"Planned Maintenance Action Strategy." These 
requirements will include both those that are regulated 
by government agencies and those established in UAW­
GM programs. The LJHSC will also review the 
"Planned Maintenance Action Strategy'' to assure local 
regulations and/or practices currently in effect are 
included. Satety related information, such as 
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established safe operating procedures. shall be included 
in the Planned Maintenance Program (e.g., MAXIMO). 

XXI. WORKING ALONE 

The paities have discussed the Company's policy 
regarding the assignment of employees to tasks in 
isolated locations or confined entry spaces. The 
Company explained that anytime an employee is 
assigned to work alone in an isolated area, the 
Company has insh·ucted Plant Leadership to ensure an 
appropriate level of personal surveillance. (See jointly 
agreed to letter from Manufacturing Managers Council 
dated February 18, 2003.) Additionally, when work 
assignments involve situations hazardous to an 
employee, appropriate precautions will be taken in 
accordance with safe work practices, including air 
sampling and ventilation when necessary, 
communications systems, personal surveillance 
atrangements and, as required, adequate support 
personnel. When an employee brings to Management's 
attention a situation where they are reasonably 
concerned that their safety is jeopardized because they 
are working alone, Management will provide a copy of 
an applicable written Safe Operating Practice to the 
employee detailing precautions to take to perform the 
task safely. If one has not been developed and 
reviewed, Management will give the employee job 
instructions to perform the task safely and within 24 
hours make a written request to the LJHSC for the 
development of a Safe Operating Practice. Safe 
Operating Practices will be developed by the LJHSC 
within 5 working days and will be reviewed by the 
PSRB at the next regularly scheduled meeting. This 
will not change or restrict any mutually satisfactory 
local practices. 

XXII. NO HANDS IN DIES POLICY 

The Company policy bas been and continues to be 
"No Hands in Dies" . Implementation of "No Hands in 
Dies" in the plant requires provision for expendable 
hand feeding tools, slide feeds, sliding bolsters, 
automatic or semi-automatic operation, die cutouts or 
other means and procedures whereby the operators are 
not required to place their hands into the point of 
operation. In addition, well disciplined procedures for 
use of die blocks I slide locks and safety lock-outs for 
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maintenance and setup personnel are imperative. An 
intensive orientation program for operating supervisors , 
and process and facilities engineers may also be 
advisable. 

XXIII. PLASTIC INJECTION MOLDING 
MACHINES 

The parties recognize that hydraulically operated 
plastic injection molding machines may present 
hazards, different than mechanical power presses. 
Plastic injection molding machines will continue to be 
safeguarded in accordance with OSHA requirements 
and National Consensus Standards (ANSI). The NJC 
will continue to explore alternative methods of 
safeguarding the machines. 

XXIV.CONTRACTORSAFETY 

It is the Company·s practice to provide outside 
contractors with Company Health and Safety policies 
and procedures and relevant site specific UAW-GM 
Health and Safety work practices. The Company will 
continue to use the ''Constmction Safety Process" 
(CSP) as reviewed with the National Joint Committee 
that describes procedmes for contractor safety and 
provisions for protecting the UAW-GM employees 
during contractor work , The contractor ' s Job Site 
Safety Plan will be reviewed prior to commencement of 
on-site work, and work activities will be periodically 
monitored thereafter for compliance. Additionally , GM 
requires that construction or maintenance contractors 
comply with applicable Federal, State, and Municipal 
Health and Safety regulations as :stipulated in the 
GM/contractor contract. 

Where the nature of the construction or maintenance 
work requires that contractor employees work in proximity 
to UAW-GM employees and the project and activities are 
likely to adversely impact the health and safety of UAW­
GM employees, GM will require, as a condition of the 
construction or maintenance contract , the contractor's 
commitment to abide by UAW-GM plant/site Health and 
Safety work practices. The Company has also agreed to 
continue to report contractor incidents, including serious 
injuries and near misses, to the UAW. 
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The PSRB will monitor contrnctor safety activity to 
insure compliance, and any unresolved issues or concerns 
can be referred through the safety process to the NJC. 

[Sec Doc. 14, .l 05} 
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Doc . No. 8 

MEMORANDUM OF 
UNDERSTANDING - SPECIAL 

PROCEDURE FOR 
ATTENDANCE 

The Corporat ion and the Tntemational Union 
agree that the problem of unwarranted absenteeism 
must be addressed in a cooperative and constructive 
manner. Both parties recognize that unwarranted 
absence s adversely impact quality , cost and efficiency 
and in so doing constitute a threat to the job security of 
all employees. 

The parties also recogn ize that sometimes 
absenteeism is the result of persona l or unforeseen 
problems in an employee's life and that such problems 
must be addressed in a reasonable and responsible 
manner. 

Based on the foregoing the part ies agree to 
adopt this Special Procedure for Attendance. This 
procedure is intended to encourage regular attendance 
through corrective discussion , use of approved 
contractual time off, and the ava ilability of the 
Employee Assistance Program , while at the same time 
expecting employees to accept responsibility for their 
own attendance behavior. 

SPECIAL PROCEDURE FOR A TI"ENDANCE 

1. This procedure will apply to all employees who 
have acquired seniority pursuant to Paragraph (57) of 
the National Agreement. 

2. Th is Special Procedure for Attendance is a process 
in which the reason for an absence is no longer relevant 
nor required . Recognizing that there are contractually 
acceptable reasons for missing work. certain absences 
by their definition are not subject to the Improvement 
Steps of th.is procedure. 

3. The action taken by Management as a result of the 
Attendance Improvement Steps of this procedure is 
subject to the Discip linary Layoffs and Discharges 
Section of the Nationa l Agreement and the Grievance 
Procedure Section of the National Agreement as 
hereinafter defined. Grievances filed in regards to lhis 
Special Procedure will be initiated at the Second Step 
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and shall be strictly limited in scope to claims that the 
procedure was improperly administered. Grievances 
may be filed following the termination of employment 
at the 6111 Step of the Procedure claiming that the instant 
absence, tardiness or failure to call in was due to 
documented extraordinary circumstances beyond the 
employee's control. 

4. This procedure is separate and distinct from the 
plant's standard corrective disciplinary procedures. All 
instances of employee absence, except the excludable 
absences as defined in paragraph 5, below, will be 
addressed through this procedure. 

5. Absences excluded from this procedure which will 
not place the employee into the Attendance 
Improvement Steps are as follows: 

• Informal Leave of Absence - Paragraph (103) 
• Formal Leave of Absence - Paragraph (104) 
• Formal Leave of Absence - Paragraph (105a) 
• Sick Leave of Absence - Paragraph (I 06)­

when receiving Sickness and Accident benefits 
• Compensable Leave - Paragraph ( l 08) 
• Leave of Absence for Union Activity -

Paragraphs (I 09) & (I 09a) 
• Leave of Absence for Public Office -

Paragraphs (110) & ( l lOa) 
• Leave of Absence for Military Service -

Paragraph (112) 
• Educational Leave of Absence - Paragraph 

{ 113) 
• Leave of Absence -Apprentice Training -

Paragraph ( l l 3a) 
• Absence for Jury Duty - Paragraph (218) 
• Absence for Short-Term Active Duty -

Paragraph (218a) 

• Bereavement - Paragraph (21 &b) 
• Approved Vacation 
• Vacation Restricted (VR)- Paragraph (194)­

(Up to five (5) instances of absence as defined 
in Paragraph 8, below) 

• Approved FMLA 
• Disciplinary Layoff or Suspension 
• Absences required to be protected by law 

6. Instances of absence subject to this procedure are 
defined as follows: 
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A. One ( l) day or two (2) consecutive days of 
absence will be treated as one (1) absence. 

B. Absences of three (3) or more consecutive days 
will be treated as tvvo (2) separate absences. 

C. Tardiness of four (4) hours or more, or five (5) 
hours or more in plants with Alternative Work 
Schedules. 

7. Employees are expected to request time off as far in 
advance of the absence as possible. When instances 
occur where an absence or tardiness as defined above 
could not be planned in advance, employees are 
required to call in to report their absence or tardiness at 
least thirty (30) minutes prio r to the scheduled starting 
time of the shift for which they will be absent or tardy 
unless they can provide a satisfactory reason to 
Management for such failure to call in. If an employee 
fails to call in, the absence is considered an instance in 
this procedure, whether or not it is permitted under this 
policy . For all location s, the number utilized for 
reporting unplanned absence or tardiness is: l-800-222-
8889. 

Emplovees calling to report multiple consecutive days 
of absence must enter their expected return to work 
date. In these situations. additional daily absence calls 
will not be required. If the emplovee fails to return to 
work on the date originally indicated, an absence Call­
In. compliant with the above conditions. will be 
required. Should an employee fail to enter a return to 
work date, the Call-In system will default to a code of 
99/99 and Management will expect the employee to 
return to work on the next scheduled work day 
following the date of the Call-In. 

8. Absences not excused in advance will result in 
Paragraph (194) Vacation Restricted (VR) hours being 
allocated to each hour of absence, up to eight (8) hours, 
on each day of such absence. During any eligibility 
year. employees will be limit ed to a maximum of five 
(5) instances where YR time will be allocated to an 
absence which was not excused in advance. Employees 
who are placed in Step 4 or 5 in the Attendance 
Improvement Steps must receive prior approval for use 
of VR hours. 
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9. Use of VR hours will not be permitted, unless 
excused in advance, on the following days: 

A. Holiday qualifying days as specified in 
Paragraph (203)(3) . 

B. The last scheduled workday in the week 
preceding a Monday holiday specified in 
Paragraph (203). 

C. The next scheduled workday in the week 
following a Friday holiday specified in 
Paragraph (203). 

10. Instances of absence beyond those identified in 
paragraph 5, failure to call in as referenced in paragraph 
7, or an unexcused absence occurring on a day 
identified in paragraph 9, will be subject to the 
Attendance improvement Steps. A Paragraph (76a) 
interview will be offered in accordance with Paragraph 
(3) above. During a Paragraph (76a) interview 
conducted in connection with the Third Step of this 
Procedure, the employee will be advised of the 
availability of the Employee Assistance Program. 

ATTENDANCE IMPROVEMENT STEPS 

Step Absence/Inst Action Time on 
ance Record 

I First First Written 6 Months-
Warning Providing no 

fu1ther non-
excludable 
absences; 
extended by 
periods of 
leaves. 

2 Second Second 12 Months-
Written Providing no 
Warning further non-

excludable 
absences; 
extended by 
periods of 
leaves. 
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3 Third Referral to 18 Months-
EAP Services Providing no 
Work/Famil:y further non-
and Balance of excludable 
Shift Plus 1 absences; 
Week Unpaid extended by 
Time Off periods of 

leaves 
4 Fourth Balance of 18 Months-

Shift Plus 2 Providing no 
Week Unpaid further non-
Time Off and excludab!e 
Regt1ired absences~ 
Meeting with extended by 
Work/Family periods of 

leaves 

5 Fifth Balance of 18 Months-
Shift Plus 30 Providing no 
Day Unpaid fu1ther non-
Time Off excludable 

absences: 
extended by 
periods of 
leaves. 

6 Sixth Termination of 
Employment 

An employee facing termination pursuant to this 
Procedure (61n Step) may request to have their pending 
termination reviewed by the Persormel Director (or 
their designate) and the Shop Chairman (or their 
designate) to consider whether the employee ' s instant 
absence or failure to call in was due to documented 
extraordinary circumstances beyond their control. If 
the local parties agree not to take further action, the 
employee will remain at their current Step of the 
Procedure. However, should the parties not reach 
agreement, Management reserves the right to terminate 
the employee. 

11. This Speeia:I Procedure for AUeadance ·..viii become 
effeetiYe on the first .Monday of the secoHEI moAth 
follev<'ing the effective date ef the 2009 National 
AgFeement Addendum. Tl=te Special PFocedure for 
Attendance contaiHed in tile 2007 National AgreemeRt 
will remain iR effect Hntil that time. 

Hll. The Special Procedure for Attendance 
establishes fixed outcomes with respect to all matters 
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contained in the Attendance Improvement Steps chart 
and supersedes all local understandings and agreements 
pertaining to attendance matters. Each action will 
remain on record until the defined ·Time on Record" 
for that step has expired. In the event an employee is 
issued a subsequent action, all prior actions will remain 
on record until the most recent action attains its defined 
"Time on Record,'' at which time the employee's record 
will be cleared of this and all previous action steps. 

NATIONAL COMMITTEE ON ATTENDANCE 

1J-12. The National Committee on Attendance will 
consist of two (2) representatives of the Corporation 
and two (2) representatives of the International Union. 
The National Committee will meet twice a year at a 
mutually agreeable time and place to review attendance 
data and discuss ways to reduce unwarranted 
absenteeism. 

IN WITNESS WHEREOF, the j'larties hereto "1ave 
ca1:1sed tlieir Rames to ee subscribes by their duly 
authorized efficers and re19resent:atives OH tkis l 6!11--&aJ' 
of September, 2Q l l. 

International Union, 
UAW 

Joe AshtoR 
Cynthia Estrada 
Garry Beffiath 
Mike Grimes 

General Motors 
LLC CorporatioR 

Catherine L. Clegg 

Re1, Blaekv1ell 
Scott Sandefur 

[Sec Par. {!91)] 
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Doc. No.10 

VOLUME REDUCTIONS FOR DUAL SOURCED 
PRODUCTS 

GENERAL MOTORS LLC 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

September I a, 2011 

Subject: Volume Reductions for Dual Sourced 
Products 

During the course of these negotiations, the Company 
and Union have provided General Motors employees 
with substantially increased job security through the 
product commitments which were made during these 
~ negotiations. The parties recognize that these 
future potential employment levels may :fluctuate as a 
result of the cyclical nature of demand in our industry. 
The Company acknowledges, however, the importance 
of minimizing layoffs even in instances where volume 
related declines are unavoidable. ln particular, the 
Union stressed the importance of reducing overtime and 
shifting dual sourced production requirements to UAW­
General Motors plants in the event of overall market 
decljnes. The Company agrees to take these and other 
actions whenever practical. 

d-lOBOI 

Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

tSee Par. (65).(66)) 
(Sec App. K,(l),(D)] 

DATE INITIALED:. __ S_E_P_2 ...;;;.3_2=0::..:.15=--­

INITIALED BY PARTIE~ (tft__,2 
191 



Doc. No.11 

QUALITY PERFORMANCE PAYMENT 

GENERAL MOTORS LLC 

Mr s. Cynthia Estrada 
Vice President and Director 
Genera l Motor s Department 
International Union , UAW 
8000 East Jefferson A venue 
Detroit , Michigan 48214 

Dear Mrs. Estra da: 

September 16, 2011 

General Motors recognizes the significant contributions 
its UAW-represented employees have made to the 
improvements in product quality rea lized over recent 
years . In orde r to encourage and reward such ongoing 
commitment to quality , the Company has agreed to 
establish a Quality Performance Payment. GM Global 
Quality shall establish specific annual quality targets 
based on the Two Months In-Service Incidents Per 
Thousand Vehicles (2MIS IPTV) metric. Performance 
to the target will be based on model year performance 
for vehicle s assembled in U.S. plant s. Upon the 
attainment of U.S. vehicle quality targets established by 
GM, eligible employees , as defined bel.ow, wilJ receive 
the Quality Performance Paymen t. Targets established 
by GM will be reviewed with UAW leadership prior to 
their implementation. 

When the established target is achieved , elig ible 
employees will receive the Quality Perfonnanc e 
Payment in accordance with the following tab le: 

Payable During 
Eligibility Date Amoun t Week Ending 

November 15, ~2015 $2-W500 
December-l-l-Jl , ~2015 

November 15, ~2016 $2-WSOO 
December 9-11, ~2016 

November 15, ~2017 $2-W500 
December &l.Q, ~2017 

November 15, ~20 18 $~500 
December +2, ~2018 
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No bonus will be paid in any year in which GM 
detennines that targets were not met. 

Eligible employees are defined as those whose status 
with the Company as of the eligibility date is one of the 
following: 

• Active \vjth seniority; 
• On temporary layoff status; 
• On leave pursuant to Family and Medical Leave 

Act; 
• On one of the following leaves of absence 

which has not exceeded ninety (90) days as of 
the eligibility date: 

o Informal (Paragraph I 03) 
o Fonnal (Paragraph 104) 
o Sickness and Accident (Paragraphs 

106/108) 
o Military (Paragraphs 112 or 218 [a}) 
o Educational (Paragraph 113) 

In addition, should the International Union, UAW~GM 
Department raise any question regarding the eligibility 
of a specific employee, the Company agrees to meet on 
such cases in order to review the facts. 

d-11802 

Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc. No. 16 

SOURCING GUIDELINES AND PROCESSES 

GENERAL MOTORS LLC 

Sef)temeer 16, 20 I I 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit , Michigan 482 l 4 

Dear Mrs. Estrada: 

During the course of the current negotiation s, the 
parties recognized a mutua l desire to consolidate the 
various documents , letters , memoranda and other 
understandings that pertain to sourcing and the sourcing 
process. As a result of those discussions , and in 
conjunction with modificat ions to the Appendix L 
language , the following guide lines, processes and 
descriptions will replace all other sourcing related 
material. 

PURCHASING ACTIVITY 

The Company will, within 30 days of the effect ive date 
of the new Agreement, ident ify employees within the 
Purchasing organization who will serve as contacts in 
their area of expertise with the UAW-GM Department 
Sourc ing Staff. 1t is understood by the parties that the 
role of these Purchasing contacts will be to provide 
informat ion to the UAW-GM Department Sourc ing 
Staff on the Purchasing process , sourcing actions , and 
supplier quality concerns. Additionally , the National 
Sourcing Committee will have access to specific 
information in the Global Purchasing System, through a 
designated General Motors Purchasing representative. 

The parties have also agreed, via the Independent Part 
Supp lier OPS) process, that the Vice President and 
Director of the GM Department of the UAW , the 
GMNA Vice President of Labor Re lat ions, and the 
Group Vice President~ Global Purchasing and Supp ly 
Chain, will meet quarterly for a high level 
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Competitiveness Review. The Competitiveness Review 
will include subjects such as sourcing. improved 
commonality, competitive cost structures, and leading 
edge technologies. This will provide an opportunity to 
discuss and improve the current supply base, and to 
provide a venue to resolve issues concerning supplier 
viability. 

The parties acknowledge that there may be 
circumstances when the UAW Assistant Director of 
Sourcing raises a specific concern regarding a sourcing 
business case being developed. In this regard, the GM 
Director of Sourcing will discuss such concerns with 
the appropriate personnel in General Motors 
Purchasing. GM Pmchasing will assist the GM 
Director of Sourcing in providing accurate detailed cost 
information to the UAW Assistant Director of Sourcing 
relative to the supplier's bid related to the case in 
question. 

SUPPLIER INTEGRATION 

During past Hegotiations, the parties Eliscussed the 
cun-eflt role of system s~pplier integrators aAd General 
Motors Purchasing. General Motors utili~es systen~ 
supplier integrators te prnvide eRgineering oversight for 
the design aad assembly of a specific compol'lent or 
system. In add+l:ion, suppliers cafl often provide 
knovrledge of cttstomer preferertees obtained through 
brand research. 

The system su13rlier integrator manages the system 
integration 13roeess. That process requires the integrator 
to de3,•elofJ the Statement of RequiremeAts (SOR) 
defining the system er component specifications and 
SHBffii«ing it !e General Motors for approval. 0Aee 
General Motors approves the SOR, GeHeral Motors 
Purehasing begitts to source tke yarious eon=iponeHts or 
parts using the normal sourcing process. General 
Motors Purchasing has the resrionsibility for soureing 
pafts and iss1:1iAg eontraets th.at meet the req1:1irements 
as 01:ttlined io tke SOR, eoRsistent with the provisions 
of Aflpendi,t L. The in!egrator participates in various 
steps of the sourcing process Slieh as assistiag in the 
development of a bid list and partieipating ia teehnical 
revie'<VS, General Motors Pm·ehasing is also responsjale 
fer perfon'l'ling the analysis of s1:1pplier quotes based on 
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quality, service, technology and price, and deteffilining 
'Nhieh eontracts ·will be av,r.an4ed to stt1313liet·s. 

Consistent with the 13rovisions of Appendix L regarding 
International Union notifieatioH and input to early 
soureiAg decisions, and in recognition of the UnioR's 
right and interest to defeHEI its work and oetain 
additional work, the Assistant Director of 1Aie UA\V 
GM "Natiosal SoHreiRg Department will be notified of 
the potential 1:1se of a su13plier integrator or vah1e added 
assembler prior to the integrator being selected. 
f1::1rtheffl'l:ore. during the course of developiHg t:he list of 
potential system supp!ieriB.tegrators or vah:1e added 
assemblel's, the UAW will have the Ofl)':IOrtHRity to 
ROfFliaate qualified caAdidates. As part of this process, 
the UA\l/ v,·ill also haYe the opport1:1Hity to give 
ya)uable input regaraiRg 13etential supplier integf&tors 
or va!ue added assemblers, al'le op13ortunities to reYiew 
information anel eoAtribute to these early sourcing 
deeisioRs. 

lt is uRderstooa tha,t should issttes arise regarding 
system supplier i11tegration/Yal1:1e added assembler 
process as oHtlined above, the NatioAal Parties 1Nill 
reviev,' aRd resolYe all 01:1tstanding isst1es in a timel:,' 
maRner. 

The Col'l'lpany further commits to cotrtinue to embrace 
the co1:nmitffieflt in the Sttpplier Corporate Citizenship 
seetion of the SoureiRg GuideliRes in the 2011 GM 
UA'N 1'1ational Agreement 

FUTURE PRODUCT SOURCING PROCESS 

As a result of our continuing discussion regarding the 
UA W's involvement in future product sourcing, 
attached is the description of the Business Review 
Team Process. This process will provide involvement, 
open access and input to decision making early in the 
vehicle, engine, or transmission development process.,_., 
as well as components and commodities as it relates to 
the engine and transmission development process. This 
can significantly impact quality, cost, productivity and 
program timing, thus enhancing the job security of 
UAW - GM employees. Further, other joint programs 
may be able to provide input on specific issues on an 
"as needed" basis. 
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Modifications to this process may be necessary to meet 
the intent of the UAW involvement in future product 
sourcing as defined in the National Agreement and the 
pai1ies are committed to make changes required to 
ensure its success . Also, the Assistant Director, UAW 
- Sourcing, and the Director, GM Labor Relations -
Sourcing , may be able to will provide assistance to the 
UAW and GM Labor Relations representatives should 
any problems or issues arise, with emphasis on solving 
problems early. 

The pmties recognize the strict confidentiality required 
regarding our future programs , Both UAW and 
management representatives have access to confidential 
information and the parties must assure it remains 
confidential. Therefore, the Assistant Director , UAW -
Sourcing, and the Director, GM Labor Relations w 

Sourcing, will review this with their staff members 
assigned to future product sourcing activities to 
guarantee their understanding and commitment. 

Expectations of the BRT Process in Assembly, 
Powertrain, Stamping, and CCA are: 

• The BRT will develop resolutions or 
recommendations to related sourcing issues that 
arise within their respective teams. Such 
resolutions or recommendations may be reached 
through discussion amongst the team members, 
and may include the use of the NPV business 
case model, or referral to National Parties if 
required. 

Expectations of the operation of the process are: 
• Access to Management personnel responsible 

for establishing the plant manufacturing 
sourcing pattern 

• Participation with Management personnel in the 
work process evaluations 

• Opportunities to understand data and to offer 
alternative solutions 

• Increased probability for resolving possible 
sourcing issues early in the process 

Vehicle Assembly-Business Review Team Process 

• The purpose of this team is to review and discuss on 
a regular basis the manufacturing footprint of 
product programs or vehicles slated to be built at a 
UAW-GM location. The team will commence its 
activities at (Document of Strategic Intent) DSI or a 
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different agreed upon point of entty. and will 
remain active until the Start of Regular Production 
(SORP) unless otherwise agreed to by the National 
Parties. The primary goals of this team are to 
provide an opportunity for input regarding plant 
utilization and a forum to surface issues that may 
arise relative to sourcing. 

• The team is to consist of the Vehicle Manufacturing 
Chief Engineer, the Manufacturing Integration 
Manager, the UAW Sourcing Staff Representative 
and the Future Product Sourcing Representative, or 
their designates. Other resources may be included 
by either the Union or Company as subject matter 
experts as needed to facilitate the process. As 
appropriate, the Manufacturing Manager associated 
with the impacted location(s) will also be part of the 
team. The National Sourcing parties will play 
advisory roles as required . 

• In assembly opera-tions, th:e foc1:1s will be on 
ideRtifying aYailable floorspaee aAd m.a-tcning it 
with potential VA.A, seq1:1eAciRg or kitting 
opera-tions. This A'lay also iRelude identifying low 
labor Cot'iteRt operatieAs which cottld be rernone, 
theresy creating sriace for higker labor coRtent 
operations. Assembly efforts will be primarily plant 
ai,d program specific. 

Metal Fabrication and Metal Assembly - Business 
Review Team Process 

• The purpose of this team is to review and discuss on 
a regular basis the fabrication and assembly of 
metal for product programs or vehicles slated to be 
built at a UAW-GM location. The team will 
commence its activities at DSI or a different agreed 
upon point of entry, and will remain active until the 
SORP, unless otherwise agreed upon by the 
National Parties. The primary goals of this team 
are to provide an opportunity for input regarding 
plant utilization and a forum to surface issues that 
may arise relative to sourcing. 

• The team is to consist of the Executive Director or 
Director of Body for Manufacturing Engin eering, 
the lead Engineering Group Manager, the UAW 
Sourcing Staff Assistant Director, the UAW 
Sourcing Staff Coordinator, and a GM Sourcing 
Staff representative. If, during the course of these 
meetings, the team concludes that others may be 
able to continue in the team role in place of the 

d-16602 5 

198 

l 

I 

I 

I 

I 



original participants, such designates may be 
named. Other resources may be included by either 
the Union or Companv as subject matter experts as 
needed to facilitate the process. The National 
Sourcing parties will play advisory roles as 
required. 

• In stamping operations, the focus will be on filling 
available press capacity, and may also involve 
identifying low volume; less profitable parts which 
could be removed creating capacity for higher 
volume, more competitive parts to be tUn. Stamping 
operation efforts will also focus on subassembly 
work associated with stamped parts, to the extent 
that floor space is available. 

Powertrain - Business Review T earn Process 

• The purpose of this team is to review and discuss 
the products that are manufactured within the 
Company's Powe1train facilities . The primary 
goals of this team are to provide an opportunity for 
input regarding plant utilization and a forum to 
surface any issues that may arise relative to 
sourcing. As such, these BRT meetings should be 
viewed as ongoing in nature and their frequency 
established by the participants accordingly. 

• The team is to consist of the -1-ead-appropriate 
Manufacturing Enirineering personnel and the 
appropriate Manufacturing Manager for the 
Powertrain Operations being discusseder their 
designate, a GM Sourcing Staff representative, the 
UAW Sourcing Staff Assistant Director, and the 
UAW Sourcing Staff Coordinator. Other resources 
may be included bv either the Union or Company as 
subject matter experts as needed to facilitate the 
process. 

• In addition to the on-going meetings, when an 
engine or transmission program passes the Kick-Off 
gate or a different agreed upon point of entry, a 
program overview will be held for the BRT. The 
UAW Sourcing Staff Representative and the UAW 
Future Product Sourcing Representative will be 
invited to that meeting. 

• In Powertrain operations, the focus will be on 
identifying available floorspace or available 
equipment capacity and matching it with potential 
competitive work. Powertrain efforts will be 
primarily process based and may cover multiple 
programs and plants. 
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Customer Care and Aftersales (CCA)- Business 
Review Team Process 

• The purpose of this team is to review and discuss 
work and processes that are performed in CCA 
facilities. The primary goals of this team are to 
provide an opportunity for input regarding plant 
utilization and a forum to surface any issues that 
may arise relative to sourcing. As such, these BRT 
meetings should be viewed as ongoing in nature and 
their frequency established by the participants 
accordingly. 

• The team is to consist of a member of CCA' s Labor 
Relations activity, the UAW Sourcing Staff 
Representative. and the UAW Future Product 
Sourcing Representative. Other resources may be 
included by either the Union or Company as subject 
matte!' experts as needed to facilitate the process. 

• In CCA operations, the focus will be on identifying 
available floorspace or available equipment 
capacity and matching it with potential competitive 
work. 

The Parties believe there are some common factors that 
will make each of these BRT efforts successful: 
• Open dialogue and information sharing between the 

UAW representatives and the management 
representatives, enhanced by the participants 
establishing the frequency of meetings and methods 
of communication early in the process. 

• The skills of the individual participants and the 
ability to form an effective working relationship 
amongst the BRT members. 

NEW WORK OPPORTUNITIES 

As a result of our continuing discussions regarding the 
UAW's ability to defend and retain work and to have 
expanded oppmtunities to perform additional work, this 
is clarification of our mutual understanding regarding 
new, current, new architecture, or redesigned vehicles, 
fabricated parts, powertrain (propulsion technology and 
energy storage devices), and component products. 

In situations wherein the Company is introducing a 
new, current, new architecture, or redesigned vehicle, 
engine or transmission, or other product that does not 
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replace or update an existing product, as jointly 
reviewed by the National Parties, the GM-UAW 
National Agreement Future Product Sourcing process 
will be utilized and will provide the UAW with early 
involvement and timely access to all pertinent data, 
including financial information. 

The sole principle and intent of this understanding is to 
provide the UAW with expanded opportunities to 
defend its work and create opportunities to grow its 
membership. 

CALCULATING EMPLOYEE IMPACT 

For the purposes of busin es s cases developed re lated to 
Appendix L, the parties agree that the following will 
apply: 

Direct labor will consist of the number of full-time­
equivalent direct employees required to perform the 
operation(s), and the appropriate number of full time 
equivalent direct empl oyees assigned to suppo1t the 
operation(s) such as Absentee/Vacation replac ement, 
Relief, Team Leader, Repair, and 100% Inspection. 

Indirect labor will consist of the number of full-time­
equivalent indirect employe es assi gned to support the 
operation(s) such as Material Handlin g, Recei v ing, 
Shipping , Absentee/Vacation replacement, and Team 
Leader. Note that other indirect employees such as crib 
attendants and sanitation employees may only be 
properly included in a busine ss case if a full employee 
is impacted as a result of the operation(s) bein g 
impacted. 

Skilled trades labor will con sist of the numb er of fi.tll­
timc-equivalent skilled trades employees assigned to 
support the operation(s). Oth er skilled trades 
employees, such as those assigned to building 
maintenanc e throu gh the GM Real Estate and Facilities 
group and tho se assigned to skilled tra des "pools '" are 
not to be consid ered in the Appendi x L busin ess cases , 
unless a full employee is impacted. 

Additionally, the employ ee impact of a potential 
outsourcing event involvin g current work will be based 
on the numbe r of employee s actually perfom1ing that 
work as des cribed abo ve . The employee impa ct .of 
potential somcing of future work will be based on the 
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employment levels included in the financial analysis. It 
is understood that the incremental differences in 
manpower assigned to current work versus the 
manpower expected to be assigned to the same work in 
its future state must be explainable. 

COSTING CRITERIA 

The Company will continue to utilize the Net Present 
Value methodology in the format discussed between the 
parties. 

The Parties shall, within 90 days following the effective 
date of the Agreement, complete the work required to 
update the NPV Costing Workbook that will be utilized 
as the approved tool for creating business cases and 
analyzing sourcing decisions pursuant to Appendix L. 
Until such time as the NPV Costing Workbook is 
updated, the Workbook currently approved for use will 
remain in effect. 

SOURCING CRITERIA 

The rationale for sourcing actions will consider the 
criteria of quality, technology, cost timing , statutory 
requirements, occupational and related environmental 
health and safety issues, the impact on long-te1111 job 
stability, the degree to which the Company's resources 
can be allocated to further capital expenditures, the 
overall financial stability of affected facilities, and the 
impact on related facilities. Other factors considered by 
the Corporation before a final sourcing decision is made 
will include the effect on employment, and job security 
costs on both a sho11 and long-term basis. Such criteria 
shalt give equal weight to the full impact of a sourcing 
action on General Motors-UAW represented 
employment levels and the job security of General 
Motors-UAW represented employees. 
Transfer pricing profits will not be considered in 
making sourcing decisions. Only appropriate return on 
investment and burden will be considered. 

PRODUCT DEVELOPMENT AND 
TRANSFORMATION 

The parties discussed various issues related to product 
development and product transformation. The 
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Company and the Union recognize that future jobs 
depend on, among other things, continuing investments 
in product development. Shifting markets, changing 
consumer tastes, new governmental regulations, 
international harmonization of such requirements, and a 
host of other factors have a direct impact on vehicle 
development and manufacturing. The products 
manufactured and services delivered must meet 
evolving customer preferences and demands at a 
competitive price. 

The Company fully understands the Union ' s concerns 
relative to investment in new products and services, and 
that such investments, while absolutely necessary, may 
not alone guarantee good future jobs. New products 
require additional skills. spur changes in labor demand, 
and entail new sourcing decisions. The parties 
acknowledge that involving the Union at the earliest 
stages of the product development cycle is key to 
attaining job security while meeting the global 
challenges of improved quality, speed to market , 
product innovation, and lowering total costs. To that 
end, the Company has been, and continues to be, fully 
committed to working with the Union to seek and 
identify appropriate jointly developed technical training 
programs that will match new skill requirements with 
evolving technologies, products and services, along 
with the implementation of new programs to cushion 
unavoidable dislocative effects of rapid product 
transfonnation and development. The Company 
recognizes that working together will help preserve and 
grow good paying jobs for all current and future UAW· 
represented employees at General Motors LLC. 

In preceding National Agreements and during these 
negotiations, the parties have recognized the 
importance of the Union's role and involvement in the 
product development cycle and product transformation 
through provisions, such as Appendix L-Sourcing 
which provide a mechanism for early UAW 
involvement in the Company's plans to proceed with a 
new or redesigned vehicle. To that end , it is understood 
and reaffirmed that early during the product 
development cycle, matters such as sourcing patterns. 
possible changes in assembly, sub-assembly, stamping, 
powertrain and other component sourcing patterns, 
possible insourcing opportunities, and technology 
which may impact tbe represented workforce will be 
reviewed with the International Union in accordance 
with the provisions of Appendix L-Sourcing. Such 

10 

203 



early and up-front involvement will allow the Union to 
continue to be provided with current and anticipated 
major product developments/product transformations 
that are having, are expected to have, or could 
potentially have an effect on employment levels such as 
projected changes in the major components for motor 
vehicles (e.g. shift to new propulsion tecl:inology and 
energy storage devices), in materials (e.g. increased use 
of plastics and/or aluminum in body panels, shift to 
aluminum castings), in assembly and design (e.g. for 
easier assembly/manufacturing methods and for 
disassembly for recycling purposes). 

Further, the Union's early involvement during the 
product development process allows for discussions 
relative to issues such as the impact of a traditional gas­
fueled internal combustion engine vehicle, and, for 
example, the comparable electric, hybrid electric, fuel 
cell, or dedicated and flexible alternative-liquid-fuel 
vehicle with respect to major components, materials, 
and assembly methods. In each case; the Company will 
indicate the extent to which changes in specifications 
will be handled through the revamping of existing 
UAW-GM operations, by means of technology residing 
in other divisions of the Company or by outside 
sourcing arrangements. 

Finally. it is recognized that Appendix L-Sourcing 
provides an avenue for discussions as early as 
practicable in the product development cycle relative to 
projected production volume of new materials, 
components, and products, and the potential impact. if 
any, on UAW-represented jobs. 

OTHER INFORMATION SHARING 

The International Union will be furnished a complete 
master file of commodities which will be used to 
generate a list of parts similar to those currently 
manufactured at the location that have been ( 1) 
outsourced from that location or (2) are currently 
manufactured by non-GM-UAW suppliers for General 
Motors. This list will be updated and expanded to 
include supplier expiration dates, supplier location (city 
and state), annual volume. U.S. plant locations 
receiving the parts and Union affiliation if known, and 
will be furnished three times per year in January, May, 
and September or as otherwise agreed by the National 
Parties. Requests for re-formatting the data into a more 
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user friendly output will be accommodated when 
practicable. Additionally. the supply base VAA maps 
that are compiled by GM Purchasing will be provided 
to the International Union on an annual basis. 

During these negotiations, the Parties discussed at 
length the UA W's concern that beginning their 
involvement at the DSI gate of the Global Product 
Development Process was preventing them from having 
meaningful input into ce1tain sourcing directions being 
contemplated by the Company. Management indicated 
that setting the Strategic direction for the Company in 
terms of the processes to be employed in manufacturing 
its products can occur in advance of the OSI gate for a 
specific product program. In such situations, 
Management will notify the UAW Assistant Director -
Sourcing of a manufacturing process change, and 
outline the potential scope and subsequent impact 
associated with the updated manufacturing process , 
such that the potential impact on the UAW workforce 
and/or potential Appendix L implications can be 
assessed. 

The Parties recognize that such broad process changes 
cross product pi·ogram lines, and as such do not fit 
properly into the agreed-upon Business Review Team 
guidelines. Therefore, a different avenue has been 
developed to enable the Union to gain information 
about, and make proposals relative to, the 
implementation of these processes. 

The parties have a long standing history of exchanging 
appropriate information and data as the need arises. 
There can be no way to predict what information may 
be required and available for every circumstance in the 
future, however the parties agree that they will discuss 
appropriate wavs to share information and data when 
circumstances warrant. As such. the UAW Assistant 
Director of Sourcing may request infonnation of the 
GM Labor Director of Sourcing on as needed basis. 

OTHER UNDERSTANDINGS 

There may be situations where the assembly plants 
discuss the practicality of insourcing what is commonly 
called "up-fitting" or the assembly of performance parts 
on production vehicles. In this regard, the local parties 
have the responsibility to discuss and evaluate costs and 
other factors in order to determine the feasibility of 

d-16602 12 

205 



performing such work in-house. Any evaluation should 
include a business case analysis of performing all or 
part of the up-fitting . Where the local parties need 
additional information in order to evaluate the prospect 
of performing the work, the appropriate available detail 
will be provided in order to conduct the analysis of the 
potential insourcing of work. In addition, members of 
the National Sourcing Staff will work with and provide 
any necessary training for the local parties upon 
request. 

During these negotiations, the parties discussed 
situations that arise when multiple plants perform 
identical or nearly identical work. In such situations it 
could be mutually advantageous to examine performing 
a particular operation or operations at a single plant. 
By way of example, analysis may show consolidating 
such work into a single location may present a better 
alternative than would be realized by outsourcing the 
subassembly from each individual assembly plant. The 
Appendix L Sourcing criteria will be used to develop 
business cases. Upon request of the National Sourcing 
Committee. specific multi-plant business case 
opportunities will be reviewed to determine the 
feasibility of performing frnther evaluation. 

AUDITS/TRAINING 

Plant Audits 

The 13at1:ies agree that the National 8ourciRg Committee 
has the responsibility to assure that sourcing proeesses 
are being adm.iRisterea ap~ropriately at the loeal level. 
This pertaiflS to all focets of,•\ppendiit Land the 
assoeiated guidelines. 

As s1rnh, the parties agree that if it is mutually 
detennined lo be Aecessary, the National ~m:1rcing 
COH1fflittee eaB institHte imdits of sourcing aetiv ity 
occurring at the local level. It is fi:1rther understood that 
the Na-tional Sourcing CofflFAittee fH.ay substitute a 
request for submissioa sfa. report on a given local 
sourcing issue or aetivity ifl lieu of &R audit. 

Onlif'le Tfaining 

Tl=ie parties acknowledge the importance oftFainieg 
certain Purchasing buyers, e11gineers and others 
responsible for both e1:1ffent anEI future sottrcing 
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activities, as ·.veil as the Local parties ·who administer 
aaa iR1plemeHt AppeReli1, L. As a result, it was 
mutually agreed to develop a self paeed, 
comprehel'lsive, OH line Appendin L traiRiHg R10€1t1le. 
This tra:iniAg module •.vill be developed withiH si>< (6) 
months froffi the date of ra-tification. The mod1:1!e will 
be required trniniAg for those individuals aoted above, 
thereby ensuring a thornugh unaerstanding of the 
language aREI inteAt of the AppendiR L. DevelopmeHt, 
implementation. ana 01,going administrative costs for 
the tmisiAg will be covered by joint funds upoR the 
approval of the Executive Board Joint Activities. 

Sourcing Database 

The parties shall, within 90 days following the effective 
date of the Agreem ent complete the work required to 
finalize a gatekeeper system as the approved repository 
for insourcing and outsourcing impact(s). agreed to 
update the eurrent sourcing database, if economieally 
and teehnically feasible . Follewiflg ratifieatioA, the 
National parties ·.vi\l jointly develop an outline of 
system requirement s and investigate the viaeility of 
implel=T\enti0g such a system. 

+ee ~·stem's primary feature would be the ability for 
Appendb, L notice infeffi\ation to be input by local 
Management with access provided at the divisional and 
Company levels as well. Loca! UHim-1 and appropriate 
lnternatioHal Union rep resentatives \vould also have 
access to tl:ie information. Additional fean:1res •;.roulEl be 
Sf!ecified ia the above mefltioned system4eEJ:l.iiremeRts. 

Developmeat, implerneAtation, l\nd ongoiAg 
adn:iiAistrative costs for the system 'Nould be covered by 
joint fuads upen the appreval sf the BJ,eeutiYe BoarEi 
Joint Activities. 
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Doc. No. 27 

MEMORANDUM OF UNDERSTANDING 
REGARDING DRUG TESTING 

During 1990 National Negotiatio ns, the patties 
discussed at length the worsening drug problem in our 
country and the rising incidence of chemical 
dependency. Chemical dependence on the part of 
employees impacts the workplace in terms of quality , 
productivity, and effective ness of ope rations, while 
threatening the safety and well-being of both the 
chem ically-dependent employee and his/her co­
workers. As a resu lt, the parties ag reed to institute a 
screening program and to periodically review it during 
the tenn of the agreement and make adjustments where 
deemed appropriate. This memorandum renects such 
screening program and adjustments to it. 

Process 

Employees may be screened for substance abuse 
(alcohol and drugs) in the followi ng instances: 

I. As part of a return to work physical for 
employees returning from substa nce abuse 
re lated sick leaves of absence. 

2. As requfred by law; such as, F.A.A. , D.O.T. and 
D.0.0. 

All testing and reporting will be conducted in 
accordance with the guidelines established by the 
Department of Health and Human Services. 

Implications 

It is not the intent of the testfog requirements to imply 
that an employee is impaired at the time a samp le is 
provided for testing. Additional information regarding 
testing for marijuana and the need for a baseline test 
may be obtained from the Doc. 46 Work/Family 
Representative. An individual who tests positive will 
be handled in the following manner: 

1. FIRST POSITIVE: The emp loyee will be 
deferred from working for approximate ly two weeks 
and scheduled for follow-up testing. EAP services are 
to be offered to the employee and the employee is to be 
referred to the CDR. The employee will automatically 
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be subject to further unannounced screening for a 
period of three months. 

2. SECOND POSITIVE:The employee will again 
be deferred from working for approximately two weeks 
and scheduled for follow-up testing. EAP services are . 
to again be offered to the employee and the employee is 
to be referred to the CDR. The employee will 
automatically be subject to further unannounced 
screening for a period of six months. 

3. THIRD POSITIVE: The employee will again 
be deferred from working for approximately two weeks 
and scheduled for follow-up testing. EAP services are 
to again be offered to the employee and the employee is 
to be referred to the CDR. The employee will 
automatically be subject to further unannounced 
screening for a period of twelve months. 

4. FOURTH POSITIVE:The employee will be 
discharged regardless of prior disciplinary record or 
length of service. Grievances protesting irregularities 
in the testing procedure may be taken through the 
grievance procedure; however, extent of penalties 
arguments are not subject to the Umpire's discretion. 

All positive test results will be subject to a mutually 
agreed to third party evaluation upon request of either 
party. Problems selecting a third party may be referred 
to the National Work/Family Committee. Employees 
who refuse to be tested will be treated as though they 
had tested positive. 

Once terminated, if the employee satisfactorily 
documents to local management and local union six 
months continuous sobriety, within the 60 months 
following discharge, the employee will qualify for re­
employment under Article VJI of Document 39 of the 
National Agreement. 

International Union, UAW General Motors Company 

Dated: September l G, 2Q 11 

d-27A01 2 

209 

l 

I 

I 

I 

I 



Doc. No. 31 

EQUAL APPLICATJON COMMJTTEES­
NATIONAL AND LOCAL 

GENERAL MOTORS LLC 

8eptemeer l 6. 2Q 11 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

During the course of the current negotiations, General 
Motors and the International Union, UAW reaffirmed 
the matter of the Corporation's letter of November 19, 
1973, regarding the National and Local Equal 
Application Committees. In line with that letter, the 
Parties have agreed to the following: 

For many years the Corporation and your Union, in 
their respective fields, have been leaders in adopting 
and effectuating policies against discrimination because 
ofage , race, color, sex, religion, national origin, 
disability, sexual orientation, gender identity/expression 
and sexual harassment and to this end the parties have 
expressly incorporated Paragraph (6a) in their National 
Agreement that both insures adherence to that principle 
in all aspects of employment at General Motors and 
provides the contractual grievance and arbitration 
procedure for the resolution of alleged violations of that 
principle. 

The parties recognize the desirability of increased 
communication and cooperative effort on this subject 
(I) to encourage employees and grievance 
representatives to use the grievance and arbitration 
procedure as the exclusive method for prompt 
resolution of all claims of violations of Paragraph (6a), 
(2) to determine the cause of such claims in order to 
reduce the probability of these claims arising or 
recurring, (3) to maintain liaison with appropriate 
federal and state civil rights agencies for the following 
purposes: (a) to increase understanding, (b) to promote 
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and encourage the use of the grievance and arbitration 
procedure in order to avoid multiplicity of litigation in 
many forums simultaneously which is frequently time 
consuming, contradictory and hence, nonproductive to 
relieving employee problems, (c) to seek solutions to 
mutual problems, (d) to relieve tensions in this area, 
and (e) to exchange information, expertise and advice. 
and (4) to provide and monitor jointly approved 
diversity training modules. 

Accordingly, the parties have established a National 
Equal Application Committee and Local Plant Equal 
Application Committees. 

The National Equal Application Committee will be 
composed of three (3) representatives of the 
International Union, one of whom will be a member of 
the International Union's Civil Rights Committee, or a 
designee, and three (3) representatives of the 
Corporation. one of whom will be active in the 
Corporation 's equal employment opportunity programs. 
The National Committee will meet quarterly or more 
frequently if mutually deemed desirable or necessary 
and its functions shall be the following: 

a. Review and discuss ways and means of 
encouraging employees and grievance 
representatives to use the grievance and 
arbitration procedure as the exclusive method to 
resolve claims of violations of Paragraph (6a). 

b. Conduct or arrange for investigations and/or 
studies into the cause of equal employment 
opportunity and discrimination problems and 
tensions in an attempt to prevent such problems 
from arising or recurring. 

c. Maintain liaison with appropriate federal and 
state agencies for purposes set forth in the 
second paragraph of this letter. 

d. Review and discuss ways and means of 
implementing General Motors policy regarding 
employment of individuals with disabilities set 
forth in the letter from James J. Glynn to the 
International Union. 

e . Advise and counsel Local Plant Equal 
Application Committees. 
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f. Review and develop jointly the necessary tools 
that would allow the National Equal Application 
Committee to audit, monitor and evaluate 
UAW-GM local plant diversity environments 
and initiatives. These tools will also be 
available on line via the UAW-GM website. 

g. A joint National Critical Intervention Team has 
been established to provide onsite assistance to 
the local plant Equal Application Committee, 
upon request of the Local Joint Activities 
Committee. 

h. The new Diversity Training Program will be 
modularized and provided to the Local Equal 
Application Committee for use at all UAW­
represented GM locations. Diversity training 
will be included in the New Hire Orientation 
materials developed by the UAW-GM Center 
for Human Resources. Problems encountered 
with the implementation of Diversity initiatives 
may be brought to the attention of the UAW­
GM Assistant Directors responsible for the 
administration of the Diversity Program for 
resolution. 

At each plant or facility that the National Agreement 
covers, a Local Plant Equal Application Committee will 
be established consisting of three (3) representatives of 
the Local Union and two (2) representatives of 
Management. The three (3) representatives of the 
Local Union shall consist of the Chairperson of the 
Shop Committee, the Chairperson of the Civil Rights 
Committee of the Local Union and the Local President. 
The two (2) representatives of Management shall be the 
Plant Manager , or a designated representative, and a 
member of Management at the plant active in the 
Corporation's equal employment opportunity program. 
Local Plant Equal Application Committees will meet on 
a scheduled quarterly basis , and shall have the 
following duties: 

a. Recommend to the National Committee ways 
and means of promoting use of the grievance 
procedure as the exclusive method for resolving 
claims of violations of Paragraph (6a). 

b. Suggest guidelines for Union and company 
representatives active in the gl'ievance 
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procedure in the proper and prompt handling of 
grievances alleging such claims. 

c. Recomme11d to the National Committee means 
for determining the cause of equal employment 
oppo1iunity and discrimination problems and 
tensions in the plant. 

Where the Chairperson of the Civil Rights Committee 
of the Local Union is an employee of the plant wages 
will be paid for time spent attending the quarterly 
meetings. 

Copies of the minutes from these meetings will be 
made available to the Union . 

In addition, the Chairperson will be permitted to leave 
work up to four (4) hours per week during straight time 
hours to conduct in-plant investigations of written 
grievances alleging a violation of Paragraph (6a) of the 
National Agreement. 

The parties continue to recognize their legal and moral 
responsibility for assuring that alt General Motors 
employees have equal employment oppo11unities and 
freedom from discrimination as set forth in Paragraph 
(6a) of the National Agreement. Consequently, the 
function of the National Equal Application Committee 
and Local Plant Equal Application Committees shall be 
advisory, consultative and cooperative. While the 
Corporation and the Union will welcome the 
recommendations the Committees may make, the 
Committees may not commit either party to a specific 
course of action. However, the Union agrees that it will 
encourage its members to utilize the grievance and 
arbitration procedure as the means of resolving claims 
or complaints against the Corporation which allege a 
violation of Paragraph (6a) . 
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Doc. No. 40 

MEMORANDUM OF UNDERSTANDING 
QUALITY NETWORK 

During the course of prior negotiations , General Motors 
and the International Union , UAW, held extensive 
discussions about the quality of our products and 
services. There is ongoing recognition on the part of 
both parties to the National Agreement that the 
cornerstone of job security for al I Genera l Motors 
employees is the design , engineering , and 
manufacturing of the highest quality , customer-valued 
products and services . This is reflected in the extensive 
effor ts both parties have devoted to the subject of 
quality , both on the national and local levels, 
exemp lified by the formation and institution of the 
UAW-OM jointly developed Quality Network process. 
The Qua lity Network process is General Motors' only 
Tota l Qua lity Management System utilized at UAW­
represented locations. 

Accordingly , the Quality Network Qual ity Counci l 
structure shall support the involvement of the men and 
women of General Motor s in the implementation of 
GMS in our UAW-represe nted facilities. This includes, 
but is not limited to discussions at the UAW-OM 
Leadership Quality Counc il, Group /Divisional Quality 
Counc ils and Plant Quality Councils. 

Further , the parties recommitted themselves to the 
ongoing implementation of the Quality Network. This 
jointl y developed qual ity improvement process 
emphasizes customer sat isfact ion and enthusiasm , 
cont inuous quality improvement, and elimination of 
waste in the design , engineering and manufacturing of 
products and services provided. 

During the past several years , the Company and UAW 
leadership , together as partners , along with the men and 
women of General Motors , have worked together 
within a spirit of teamwork to improve product and 
service quality. This spirit of cooperation has resulted 
in substantial cost savings and improvements in the 
quality of the Compa ny 's produ cts and services. 
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The parties recognize that the design, engineering and 
manufacturing of the highest quality, customer-valued 
products and services is essential to secure the 
Company's position in the global market and assure job 
security. The Company stated that high-quality 
products and services have to be the result of a total 
quality improvement process if General Motors is to 
continue to be the world leader in transportation 
products and related services. 

Accordingly, General Motors' process for total quality 
management is the Quality Network-the one process 
for total customer satisfaction and enthusiasm utilized 
at UAW-represented locations. The Quality Network 
process will continue to be administered jointly at all 
levels of the organization with the Union as equal and 
active partners. Although Management has the ultimate 
responsibility for product quality, it is recognized that 
the UA W~GM Leadership Quality Council Suppoit 
Staff are joint partners in the development of the 
process, the Action Strategies, training and its 
implementation plans . 

This relationship is reflected in the extensive efforts 
both pa11ies have devoted to the subject of quality, both 
on the national and local levels, exemplified by the 
institution of quality councils at appropriate levels 
throughout the GM North America (GMNA) Region. 

It is recognized that the point where product design, 
technology, process and materials come together and 
must work in harmony is at the worker/supervisor level 
in the organization . High-quality products and services 
result from a well-managed process that motivates 
employees to work together within a spirit of teamwork 
to continuously improve customer satisfaction and 
enthusiasm. In this process, it is recognized that 
seeking opportunities for continuously improving 
product and service quality must be the foundation for 
customer satisfaction. It is acknowledged that it is 
ultimately Management's responsibility to establish and 
assure product and service quality requirements. 
Further, it is Management's responsibility to provide 
the processes for continuous quality improvement that 
support all employees based on the Beliefs and Values. 

;'Guided by the Beliefs and Values, implementation 
of the Quality Network will lead to the highest 
satisfaction of the ultimate customers-those who 
buy GM products and use our services. This value 
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system represents significant expectations. It is 
crucial that behavior is aligned with these values 
and that decisions and actions are tested against 
them. We must constantly monitor our behavior to 
be certain our actions are consistent with the 
commitments that have been made to the men and 
women of General Motors." 

It is recognized that performance of high·quality work 
is eve1yone 's responsibility and, as a result , it is 
intended that the Leadership Quality Council and 
Support Staff working together with local unions , local 
managements, and employees, will reinforce other 
ongoing quality improvement activities. 

The parties also discussed the necessity for all GM 
employees to take individual responsibility for product 
and service quality. Management's business planning 
process will include all resources and data necessary to 
provide employees with the appropriate training, 
methods and systems, materials, and equipment in an 
appropriate environment based on the Quality Network 
Beliefs and Values to perfonn their work. lt is then 
incumbent upon employees to exercise diligence and 
properly perform their work to produce the highest 
quality, customer-valued products and services . 

It is only through personal commitment from every GM 
employee to provide the highest quality, customer­
valued products and services that we wilt satisfy our 
customers and mai11tain job security for all. Quality 
Council leadership at all levels within the GMNA 
Region and the UAW will review and apply the training 
and principles set forth in the Quality Network 
Environment Action Strategies to assure the necessary 
level of understanding to lead this effort. 
The general guidelines for the parti es to provide 
additional supp01t to employees in this quality 
improvement process are as follows: 

I. Quality Network Structure 

The strength of the Quality Network proc ess is 
maintained by the Quality Council structure and exists 
on three levels: The UAW-GM Leadership Quality 
Council. Group/Divisional Councils and Plant/Staff 
Quality Councils. The following outlines the specific 
Quality Council process: 
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A. The UAW-GM Leadership Quality Council is co­
chaired by the Vice President of Labor Relations, 
GMNA and the Vice President and Director of the 
UAW General Motors Department. All 
Group/Divisional Quality Councils, as listed herein, 
will be subject to and in compliance with the 
direction and support provided by this Council for 
Quality Network activities. The UAW-GM 
Leadership Quality Council membership includes 
repre sentatives from the GMNA Region Strategy 
Board, Operations Vice-Presidents, Co-Chairs of 
the QN-GMS National Committee and designated 
UAW leadership. The UAWwGM Leadership 
Quality Council will meet a minimum of four times 
per year. The responsibilities include, but are not 
limited to: 
I. Providing direction and support for Quality 

Network activities, 
2 . Establishing annual objectives and goals , 
3. Utilizing appropriate common measurements to 

monitor progress toward accomplishing the 
annual Quality Network Objectives and Goals 
as agreed to by the Council. 

4. Reviewing Group/Divisional status reports on 
gap closure initiatives for the annual Quality 
Network Objectives and Goals. 

B. In addition, the UAW-GM Leadership Quality 
Council will review company-wide new 
management quality or productivity improvement 
programs and processes potentially involving 
UAW-represented employees prior to assigning 
resources for development and implementation. 
These reviews will extend to the UAW the 
opportunity to provide upfront and ongoing input 
into management's plans and to discuss the union's 
support and involvement. 

C. In an effort to avoid parallel programs and 
processes, the UAW-GM Leadership Quality 
Council will review and resolve any issues that may 
arise. 

D. In the event that the Leadership Quality Council has 
agreed to support such new company-wide 
management quality or productivity improvement 
programs and processes, the coMdirectors of the 
UA WMGM Leadership Quality Council Support 
Staff will assign appropriate resources to work with 
the designated management content experts for 
developmental purposes of training and/or 
instructional materials. Once approved by the 
development team, the training and/or instructional 
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materials will be finalized by such co-directors for 
inclusion in the UAW-GM Quality Network 
training materials. 

II. Group/Divisional Quality Councils 

A. In order to provide for meaningful discussions, 
regular meetings as set forth below will be 
scheduled by the Qua] ity Council Co-chairs at all 
Quality Council levels consistent with the direction 
provided by the UAW-GM Leadership Qtiality 
Council. Attendance by co-chairs is required in 
order to maintain organizational focus on 
continuous quality improvement and ongoing 
communications. 

8. The Group/Divisional Quality Councils are as 
follows: 
1. GM North America Region 

• GM Manufacturing Engineering 
• GMNA Manufacturing Assembly 
• GMNA Manufacturing Stamping 
• GM Powertrain 
• Customer Care and Aftersales 

2. Additional Quality Councils 
• Other Quality Councils deemed appropriate 

by the co-chairs of the UAW-GM 
Leadership Quality Council 

C. These councils are appointed by the UAW-GM 
Leadership Quality Council to coordinate the 
overall direction and support for the Plant/Staff 
Quality Councils. The Group/Divisional Quality 
Council structure and Co-Chalr assignments can be 
modified during the term of this agreement at the 
discretion of lhe Leadership Quality Council Co­
Chairs. These councils meet, at a minimum, 
quarterly and report progress to the UAW-GM 
Leadership Quality Council. The Group/Divisional 
Quality Councils will meet a minimum of four 
times per year. TI1e General Managers/Vice 
Presidents or their designated representative(s) for 
the above Group/Divisional Quality Council, UAW 
[nternational Representative assigned to the Quality 
Network, and the assigned UAW International 
Servicing Representative from the GM Department 
will co-chair these scheduled meetings. The 
designated Management representative from the 
UAW-GM Leadership Quality Council Support 
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Staff, along with the Group/Divisional Co-chairs, 
will facilitate the Quality Council meetings. 

D. These Quality Council meetings will be 
supplemented by an annual Group/Divisional 
leadership meeting. Additional meetings may be 
scheduled by mutual agreement of the 
Group/Divisional Quality Council Co-chairs. The 
General Motors Vice President, designated UAW 
International Servicing Representative, and the 
UAW International Representative assigned to 
Quality Network will co-chair this meeting . 
Attendees will consist of the following: 
• Group/Divisional Quality Council members, 
• GM Group/Divisional Quality Network 

Representatives, 
• Plant Managers, 
• Plant Personnel Directors, 
• UAW International Regional Representatives, 
• Local Union Presidents, 
• Local Union Shop Chairpersons, 
• UAW Document 46 Quality Network 

Representative(s) and Management 
counterpatt(s), 

• Management Plant Designated GMS personnel 

E. The responsibilities of the Group/Divisional Quality 
Councils include, but are not limited to: 
l. Preparing and monitoring specific business and 

action plans to accomplish the annual Quality 
Network Objectives and Goals and reviewing 
progress. 

2. Providing direction and support for 
Group/Divisional Quality Network activities. 

3. Reviewing Plant/Staff status reports on gap 
closure initiatives for the annual Quality 
Network Objectives and Goals. 

4. Submitting a status report to the co-directors of 
the UAW-GM Leadership Quality Council 
Support Staff on gap closure initiatives prior to 
and for review at each UAW-GM Leadership 
Quality Council Meeting. 

F. Quarterly meetings with their respective Document 
46 Quality Network Representative(s) and their 
Management counterpart(s) will be coordinated by 
the UAW International Representative from the 
General Motors Department assigned to Quality 
Network and his/her Group/Divisional Management 
Quality Network counterpart. 
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G. The Group/Divisional Quality Network 
Representatives will have responsibilities consistent 
with the ·'Roles and Responsibilities and Personal 
Development Guidelines for Quality Network 
Representatives" (QN-1455). 

III. Plant/Staff Quality Councils 

A. Plant/Staff Quality Councils will meet a minimum 
of once per month and shall consist of the 
following: 
• President of the Local Union, 
• Shop Committee Chairperson and members of 

the Shop Committee, 
• UAW Regional Servicing Representative , 

• Plant Manager , 
• Personnel Director, 
• Management Plant Designated GMS personnel, 
• Other appropriate Management Representatives, 
• Joint Activities Representatives, where 

provided, and 
• UAW Document 46 Quality Network 

Representative(s) and their management 
counterpart( s ). 

B. The responsibilities of the Plant/Staff Quality 
Councils include, but are not limited to: 
l. Preparing specific business and action plans to 

accomplish the annual Quality Network 
Objectives and Goals and reviewing progress. 

2. Providing direction and support for plant/staff 
Quality Network activities. 

3. Reviewing gap closure initiatives for the annual 
Quality Network Objectives and Goals. 

4. Suppotiing training for and the implementation 
of the Quality Network Action Strategies. 

5. Submitting a monthly status report to the 
Group/Divisional Quality Council Co-chairs on 
gap closure initiatives. 

IV. Quality Network Representatives Roles and 
Responsibilities 

The Group/Divisional and Plant/Staff Quality Network 
Representatives will have responsibilities to assist their 
respective QLmlity Councils in the effective 
implementation of the Quality Network proc ess. They 
will coordinate and assist in achievement of the annual 
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Quality Network Objectives and Goals with their 
Quality Council. 

A. Management Representatives will be assigned and 
will be provided appropdate time and authority to 
perform the required management Quality Network 
responsibilities. It is recognized that the duties of 
all Quality Network Representatives are to assist in 
the implementation of the Quality Network process 
and related action strategies as directed by the 
Plant/Staff Quality Council. Issues regarding 
unfilled vacancies may be discussed by either party 
at the regularly scheduled Quality Council Meeting. 

B. Additionally, the Quality Network Representatives 
will support the principle that all employees have a 
responsibility for product and service quality by 
exercising due care and diligence in performing 
their duties as follows: 
1. Understanding the Quality Network Action 

Strategies and GMS elements. 
2. Coordinating achievement of the annual Quality 

Network Objectives and Goals with the 
Plant/Staff Quality Council, including but not 
limited to supporting balanced implementation 
of the Quality Network Leadership Initiatives. 

3. Taking minutes of all meetings and distributing 
to members of the respective quality councils, 
Plant/Staff Quality Council, Group/Divisional 
Quality Council Co-chairs and Quality Network 
Representatives. 

4. Assisting in the overall implementation of the 
Quality Network process consistent with the 
"Roles and Responsibilities and Personal 
Development Guidelines for Quality Network 
Representatives" (QN-1455). 

C. Quality Network Representative Workshops may be 
scheduled during the term of this Agreement as 
determined by the Vice President and Director of 
the UAW-GM Department and the Vice President, 
Labor Relations. 

D. The Quality Network Representatives will receive 
appropriate training necessary to effectively 
perform their duties. 

E. Quality Network Representatives will be required to 
attend appropriate persona! skill enhancement 
training sessions, including those offered at the 
Center for Human Resources, associated with their 
responsibilities. 

F. During overtime hours, such Quality Network 
Representatives will be scheduled to perform 

d40B02 8 

221 

l 

I 

I 

I 

I 



Quality Network-related activities if they would 
otherwise have work available in their equalization 
group. 

V. Issues Resolution Process 

Any issues related to the foregoing may be referred to ,. 
the co-directors of the UAW-GM Leadership Quality 
Council Support Staff for resolution, including 
unresolved Quality Council concerns requiring cross­
organization involvement prior to discussion at the 
UAW-GM Leadership Quality Council. 

IN WITNESS WHEREOF, the parties hereto have 
caused their names to be subscribed by their dt1ly 
authorized officers a11d representatives. 

International Union, 
UAW 

Cynthia Estr ada 
Mike Grimes 
Kris Owen 
Patti Campbell 
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General Motors 
Company 

Catherine L. Clegg 
D. Scott Sandefur 
David Wenner 
Larry Emerlin g 

9 

l 

222 



DELETE 

ATTACHMENT "A" TO THE 
MEMORANDUM OF UNDERSTANDING 

QUALITY NETWORK 
IMPLEMENTATION REDEPLOYMENT AND 

MEANINGFUL WORK 

During the 2011 National Agreement the parties again 
restated their intent to not place employees in 
underntilized or unproductive assignments or only 
contemplate utilization of the job security provisions of 
the National Agreement. 

The Union leadership felt they could not be party to 
asking their members to assist in "working themselves 
out of a job" by supporting these efforts. In any joint 
effort, job security and "people issues" had to be 
considered so that people would be redeployed to 
meaningful work. 

There is ongoing recognition on the part of both parties 
to the National Agreement that the cornerstone of job 
security for all Genetal Motors employees is the design, 
engineering, and manufacturing of the highest quality, 
customer-valued products and services. This is reflected 
in the extensive efforts both parties have devoted to the 
subject of quality, both on the national and local levels , 
exemplified by the formation and institution of the 
UAW-GM jointly developed Quality Network process. 
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DELETE 

ATTACHMENT "B" TO THE 
MEMORANDUM OF UNDERSTANDING 

QUALITY NETWORK 
PRODUCT QUALITY RESOLUTION PROCESS 

During the course of past negotiations, the parties discussed 
employees having the opportunity to raise product quality 
concerns in the course of performing their regular work 
assignments. In so doing. employees play a critical role in 
the continuous improvement of our products and, 
ultimately, in meeting the quality expectations of our 
customers and assuring the job security of VA W • 
represented employees. It is recognized that product quality 
concerns require an immediate and thorough response. The 
parties agreed the Product Quality Resolution Process set 
fmth in this document provides for such immediate and 
thorough response; and they will, therefore, reinforce the 
value of the current process with all Quality Councils. 

The Plant/Staff Quality Council at each location is to 
implement a common process for employees to voice their 
product quality concern(s), independent of the grievance 
procedure, for timely resolution of such concerns based on 
the following: 

Product Quality Resolution Process 

l. Employee/supervisor discussion to attempt to 
resolve concern, consulting as required with plant 
quality resources. 

2. [f unresolved, the District Committeeperson, if 
requested, will assist in the resolution of the 
employee's concern. 

3. If unresolved the supervisor and/or District 
Committeeperson will advise the joint Quality 
Network Representatives, who will assist in the 
resolution of the concern. 

4. If unresolved, such concerns will be tracked and 
communicated to ensure all affected employees are 
aware of the quality concern and resolution effort. 

5. All documented concerns will be forwarded 
immediately by the joint Quality Network 
Representatives to the Co-chairs of the Plant/Staff 
Quality Council, who will designate an appropriate 
level of plant management and union representation 
to work toward resolution of the concern prior to 
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review at the next Plant/Staff Quality Council 
Meeting. 

6. Thereafter , if unresolved, the concern will be 
discussed with the Plant/Staff Quality Council at the 
next meeting. 

7. The status of all documented qua] ity concerns 
raised through this process will be reviewed by the 
Quality Network Representatives with the 
Plant/Staff Quality Council at each meeting. 

8. Feedback regarding the status of the emplo yee 
conc ern will be provided to the originating 
supervisor and the employee on a regular basis by 
the Plant/Staff Quality Network Representatives 
until the concern is resolved. 

9. If unre solved, either Plant/Staff Quality Council 
Co-chair may request the issue to be refe1Ted to the 
co-chairs of the next higher !eve! Quality Council 
for assistance to resolve the matter. 

[ 0. Thereafter. such concerns, if unresolved, will be 
referred to the UAW-GM Leadership Quality 
Council for resolution. 

During the current negotiations, the parties acknowledged 
that several GM locations are using the process effectively, 
and that certain common factors generated this success . 
These include. but are not limited to, the following: 

• Employees are aware of the Product Qualit y 
Resolution Process as defined in Document 40 of 
the 2003 GM-UAW National Agreement. 

• The joint leadership acknowledges the quality 
resolution process as a positive tool in resolving 
quality problems. 

• The process follows a standard practice from initial 
notification through resolution. 

• The process is tracked and reported to the local joint 
leadership at the Plant Quality Council Meetings. 

Accordingly, the parties agreed that they will review 
ctment awareness materials for potential revision and 
distribution to all UAW-GM Qllality Councils and 
employees during the first quarter of 2008 . The 
purpose of such materials will be to encourage full 
awareness of and participation in the process by 
employees, supervisors, committeepersons, and Quality 
Network Representatives, and to jointly leverage 
agreed~to best practices in implementing this critical 
aspect of the continuous improvement of products and 
services. 
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Further, during these negotiations, the parties discussed 
how the Product Quality Resolution Process supports 
operators in their desire to build the highest quality 
products in our plants. Accordingly, the parties agreed 
that all quality concerns, documented under the 
provisions of this process, will be displayed consistent 
with the plant's existing local quality system . Further, 
the parties agreed that each Plant Quality Council will 
determine the appropriateness of incorporating this 
process within its quality procedures. 
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DELETE 

ATTACHMENT "C" TO THE 
MEMORANDUM OF UNDERSTANDING 

QUALITY NETWORK 
ACTIVITIES 

I. QUALITY NETWORK SUGGESTION PLAN 

As a result of the UAW-GM joint administration and 
ongoing support of the Quality Network Suggestion 
Plan, significant improvement in the areas of 
participation, savings, and processing time were 
experienced. The Company informed the Union that 
Management would continue to implement the Quality 
Network Suggestion Plan Action Strategy as the single 
suggestion process in all UAW-GM plant and staff 
locations. The parties further recognized the necessity 
for joint leadership involvement at the plant and staff 
levels in order to gain the full support and confidence of 
employees who submit their ideas and therefore, 
achieve the jointly established Quality Network 
Objectives and Goals. 

The parties discussed at length the intent and purpose of 
the UAW-GM Suggestion Plan. Both parties agreed 
that the purpose of the Suggestion Plan is to enhance 
job security for all employees, not to reduce 
employment levels. ln that regard, suggestions that 
specifically target elimination of a job or jobs will be 
deemed ineligible. 

Consistent with the objectives of the Quality Nenvork 
Suggestion Plan guidelines, the pa11ies agreed to 
continue to place special emphasis on: 
• Generating ideas that contribute to the health and 

safety of all employees. 
• Encouraging greater pa1ticipation of employees in 

all aspects of the business. 
• Recognizing employees for their ideas . 
• Encouraging cost reduction and continuous 

improvement in all aspects of our business. 
• Encouraging a greater level of teamwork through 

recognition of team suggestions. 

By working together to effectively achieve these 
objectives, General Motors and its employees have 
made tremendous gains in the areas of workplace 
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safety, people involvement, product quality, cost 
reduction. as welt as our ability to respond to customer 
expectations. 

Further, Plant/Staff Quality Councils, in conjunction 
with their role with the Joint Facility Teams, may agree 
to fund an annual Suggestion Recognition Award from 
the local Suggestion Involvement Fund. 

II. PLANNED MAINTENANCE 

The UAW-GM Leadership Quality Council has 
directed through the Quality Network Objectives and 
Goals, that the Quality Network Planned Maintenance 
Action Strategy is to be utilized at all UAW-GM 
locations as the one process for planned maintenance. 
The purpose of the Quality Network Planned 
Maintenance Action Strategy is to involve people to 
improve safety, quality, throughput, and 
responsiveness, resulting in reduced manufacturing 
costs thereby enhancing overall job security. The 
parties further agreed that Group/Divisional Quality 
Councils will direct Plant/Staff Quality Councils to 
attain and maintain Phase 111 status in the Quality 
Network Planned Maintenance process during the term 
of this agreement. Progress in achieving and 
maintaining Phase III status will be measured through 
the Quality Network reporting and assessment process. 

In order to effectively gain knowledge from the 
MAXIMO database, the Quality Netvmrk Planned 
Maintenance process requires accurate and complete 
data for input into the system. Therefore, it is expected 
that skilled trades and other assigned employees, will 
provide such accurate and complete data . In 
recognition of employee concerns, Management has 
stated that such information from the MAXIMO 
database will not be used for disciplinary action, 
outsourcing, or subcontracting. [tis understood that 
both parties will have full and complete access to 
MAXIMO data. 

III. COMPANY MARKETING CAMPAIGNS 
AND VEHICLE SALES PROMOTION 
ACTIVITIES 

The Co-Directors of the UAW-GM Leadership Quality 
Council Support Staff and appropriate Management 
representatives from the GM marketing and customer 

d-40802 15 

l 

228 



assistance_groups will continue to meet as a joint 
national committee having the responsibility to: 

• Develop ongoing external media campaigns 
reinforcing UAW-GM cooperation and its role in 
improving the quality of General Motors' products 
and services. 

• Continue to provide the Union in a timely fashion 
the opportunity for input into Corporate Marketing 
campaigns when domestic vehicle advertising 
campaigns involve or depict UAW-represented GM 
employees. 

• Discuss various ideas for promoting GM products 
and facilitate the sharing of these ideas in all UAW­
represented facilities, providing for joint 
participation by UAW-GM active hourly , salaried , 
and retired employees. 

Funding for jointly developed and impleri1ented 
projects will be derived from Company and/or Joint 
Funds based on the nature of the initiative, consistent 
with historic practices. Company funding will be 
subject to approval by the President of GMNA on a 
project-by-project basis. All requests for joint funds 
will be submitted in accordance with the process set 
forth in the Memorandum of Understanding-Joint 
Activities. 

The joint national committee will meet on a qua1terly 
basis. All recommendations from this committee will 
be subject to review by the Co-Chairs of the UAW-GM 
Leadership Quality Council. 

IV. VEHICLE PROMOTION AND ASSISTANCE 
CONTACT (VPAC) 

Management and OA W-represented employees will be 
identified from existing resources at all GM-UAW 
locations as Vehicle Promotion and Assistance Contacts 
in support of all joint vehicle and sales promotion 
activities. 

Further, during these negotiations , the parties discussed 
issues regarding resolution of employee vehicle 
concerns. In that regard, the paitles agreed that: 

1. Employees havtng quality concerns with their 
GM vehicles or the vehicles of customers with 
whom they come in contact are encouraged to 
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utilize currently available dealer and marketing 
division channels. 

2. Unresolved, such concerns may be referred for 
assistance to the VPAC Representatives. 

3. Such representatives will, in a timely manner, 
be provided a summary of cmTent sales promotion 
activities, bulletins, recalls and special policy 
notices, etc .. through electronic medium. In 
addition, guidelines for access along with assistance 
for online retrieval will continue to be 
communicated to the VPAC Representatives. 

4. The existing Call Center processes would be 
leveraged, including any future changes and /or 
enhancements. 

5, The parties will develop and make available for 
VPAC Representatives process awareness training 
and materials. 

6. This process will be communicated to dealers to 
ensure their awareness and encourage their 
cooperation. 

V. NATIONAL VEHICLE SALES 
PROMOTION ACTIVITIES 

The joint national committee, comprised of the Co­
Directors of the UAW-GM Leadership Quality Council 
Support Staff and representatives from the GM 
marketing organization, will address program Function, 
structure. activities. training, and communication 
materials. This committee wil I meet on a quarterly 
basis to develop strategies to promote sales, increase 
market share, and promote job security opportunities 
during the tem1 of this agreement. The parties 
recognize that providing opportunites for potential 
customers to experience our products can lead to 
additional vehicle sales. Therefore, the parties agree to 
explore the feasibility of providing "Ride and Drive" 
opportunities where the UAW and GM are working 
jointly on an event. Target populations in this effort 
may include but are not limited to: 

• Veterans of Foreign Wars 
• National Education Association 
• American Red Cross 
• United Postal Service 
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• AFL-CIO 

Funding fot jointly developed and implemented 
projects will be derived from Company and/or Joint 
Funds based on the nature of the initiative, consistent 
with historic practices. Company funding will be 
subject to approval by the President of GMNA on a 
project-by-project basis. All requests for joint funds 
will be submitted in accordance with the process set 
forth in the Memorandum of Understanding-Joint 
Activities . 

VI. LABELS AND/OR DECALS 

During prior negotiations, the Union expressed a desire 
for UAW members who have contributed significantly 
to improved product qLiality to be permitted to display 
on completed assembled vehicles and packaging and 
shipping containers a joint label or decal ceitifying that 
the product is proudly built by GM workers who are 
members of the UAW. During the current negotiations, 
the Company agreed to continue this approach to 
employee recognition and assured the Union of its 
commitment to employee recognition through such 
practlces in the component plants. 
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DELETE 

ATTACHMENT "D" TO THE 
MEMORANDUM OF UNDERSTANDING­

QUALITY NETWORK REPRESENTATIVE 
TRAINING 

I. QUALITY NETWORK REPRESENTATIVE 
TRAINING GUIDELINES 

During these negotiations, the parties agreed to the 
Quality Network Certification process including 
curriculum, course content. training delivet) '. and other 
issues related to the certification process, 

On or before December 31, 2011, the Leadership 
Quality Council will distribute a revised curriculum 
regarding the Quality Network Representatives 
Training process. 

The parties further agreed that, after the effective date 
of the 201 I UAW-GM National Agreement, all 
appointed Document 46 Quality Net\vork 
Representatives and their Management counterparts 
who have not completed the former Quality Network 
Representative Certification requirements will continue 
to be required to achieve Basic Quality Network 
Representative Certification as outlined in this 
document. Further , all such Quality Network 
Representatives and any newly appointed or assigned 
representatives are expected to prepare a training plan 
for approval by the Plant/Staff Quality Council within 
30 days of appointment or assignment. Progress 
towards completion of the training plan will be 
reviewed with the Co-Chairs of the Plant/Staff Quality 
Council. This plan must result in completion of the 
basic certification curriculum within specified 
tirrieframes. 

Additionally, the parties agreed that Quality Network 
Representatives who, prior to the effective date of this 
Agreement, have fulfilled the requirements of the 
former Quality Network Representative Cettifkation 
Process, will not be required to participate in the new 
Basic Quality Network Representative Ce1tification 
Process. 
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In the area of Basic Quality Network Representative 
Ce1tification, it was agreed that the following classes be 
required within these specified timeframes: 

• Role of the Quality Network Representative -
within 12 months of appointment/assignment 

• Facilitator skills- within 12 months of 
appointment/assignment 

• Overview of the Quality Network Action Strategies 
-within 12 months of appointment/assignment 

• Quality Network Problem Solving Workshop­
within 18 months of appointment/assignment 

• Workplace Organization and Visual Controls­
within 18 months of appointment/assignment 

• Standardized Work - within 18 months of 
appointment/assignment 

Qua!Ety Network Representatives will also be provided 
an opportunity to demonstrate evidence of proficiency 
for the above courses that will result in credit for 
completion. This evidence may include certificates 
from prior classes or on-the-job experiences. The 
UAW International Representative assigned to the 
Quality Network and his/her Group/Divisional 
Management counterpart will assess the submitted 
requests for proficiency based on the evidence 
submitted and will recommend credit to the Co­
Directors of the UAW-GM Leadership Quality Council 
Support Staff. 

II. SIMULATED WORK ENVIRONMENT 

During these negotiations, the joint parties discussed 
the Simulated Work Environment (SWE) located within 
the UAW-GM Center for Human Resources facility. 

The intent of this SWE is to: 
• Accelerate the rate of development of certified 

Quality Network Action Strategy trainers. 
• Provide Quality Network Representatives and other 

plant/staff personnel with a hands-on understanding 
of key Quality N etwork Action Strategies /GMS 
Tools. 

• The Plant Quality Councils will be reminded of our 
current method of ordering training materials and 
posting. 
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DELETE 

ATTACHMENT "E" OF THE MEMORANDUM 
OF UNDERSTANDING 

QUALITY NETWORK AND 
GLOBAL MANUFACTURING SYSTEM 

During these negotiations, the parties have agreed that 
the support of the Global Manufacturing System (GMS) 
through the UAW-GM Quality Network quality council 
structure is effective and beneficial to all UAW­
represented locations and its members. 

To that end, the following outlines the process that will 
be used to support GMS: 

l. The UAW-GM Leadership Quality Council will 
continue to provide direction and suppmt for the 
implementation of GMS tlirough its annual Quality 
Nern1ork Objectives and Goals. 

2. The QN-GMS National Committee, established 
during the 2003 GM-UAW National Agreement, 
will continue to meet quatterly to support GMS 
implementation. The QN-GMS National 
Committee Co-Chairs will report directly to the 
UAW-GM Leadership Quality Council. 

3. Each Group/Divisional Quality Council will support 
the implementation of GMS utilizing GM-OMS 
subject matter experts and the Quality Network 
department resources. 

4. Each local Quality Council will assign the 
responsibilities for UAW support for local GMS 
implementation to the Quality Network function 
under the provisions of Document No. 46. The 
councils will ensure that these representatives will 
receive the appropriate GMS training. 

d-40602 21 

l 

234 



Doc. No. 41 

COMMITMENT TO DIVERSITY 

GENERAL MOTORS LLC 

Septemeer 16, 20 J 1 

Mrs. Cynth ia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East .Jefferson A venue 
Detroit Michigan 482 14 

Dear Mrs. Estrada: 

The UAW and GM have worked together for many 
years to understand and promote diversity in the 
workplace , a goal we absolutely agree on and are fully 
committed to. The parties have long recognized thait 
diversity is the collective mixture of our simi larities and 
differences. Both organizations recognize that diversity 
includes race and gender , as well as broader dimensio ns 
such as family status , relig ion, sexual orientation , 
gender identity/expression, education, abilities , 
disabilities, military status , union , non-union , language 
and many others. 

Diversity is a positive asset to an organizatio n because 
only by leveraging our diversity will we be able to 
achieve the kind of relationship that we know is 
necessary if General Motors is to prosper and provide 
good jobs that allow employees , both union-represented 
and salaried , to be secure in today's compl icated wor ld. 

Our vision is to have a workplace that naturally enables 
the peop le of UAW-GM to fully contribute and achieve 
personal fulfillment. Tbe UAW and GM continue to 
support and integrate the many voices of diversity , 
increas ing our appreciation of cultural differences , 
beliefs, va lues, abilities , disabi lities and sexual 
orientation. The lJA W and OM work together at the 
national and local levels to deve lop and deliver 
diversity training. The principles that guide UAW-OM 
Diversity Initiatives include: 

creating a learning organization ; 
seeking diverse input and involvement; 
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leading the cultural change process; and 
pursuing continuous improvement in diversity 
actions and programs. 

The National Equal Application Committee works with 
local Plants to provide educational materials to the 
UAW-GM workforce regarding diversity and equal 
employment opportunities. They also identify 
community agencies involved in civil rights and 
diversity activities and work with community leaders to 
discuss and work towards solutions to mutual problems 
regarding discrimination. Action plans can be 
developed to include such activities as: 

utilizing plant communication methods to 
celebrate cultural diversity and share the UAW­
GMjoint commitment to diversity; 
seeking input from identifiable diverse 
employee groups and individuals; 
identifying opportunities to celebrate diversity 
with educational awareness events and exhibits; 
communicating how diverse employee groups 
can participate in plant and community projects; 
and 
recognizing activities that are inclusive of 
diverse employee groups. 
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Vice President 
North American Manufacturing 
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Doc. No. 46 

JOINT PROGRAM REPRESENTATIVES 

GENERAL MOTORS LLC 

Septeffiee r I e, 2011 

Mrs. Cynth ia Estrada 
Vice President and Director 
General Motors Department 
Internati onal Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada : 

During these negotiations the parties discussed at length 
the need to focus our current joint program 
representatives on specific programs designed to assist 
our employe es and the management in implementation 
of an improved working enviro nment. 

Over the years , we have agreed to a number of different 
j oint program and Global Manufacturing System 
(OMS) representatives appointed by the Vice President 
and Director of the GM Depa rtmen t, UAW, and, in 
some cases , by the local management and union 
leadership at the direction of the Co-ChairpersonsmaR , 
Execu tive Board - Joint Act ivities to carry out and 
administer certain negotiated agreement programs in 
the following functions: 

• Heal.th and Safety 
• Joint Activities 
• Accommodating DisAbled People in 

Transition (ADAPT) 
• Work/Family Program 
• Human Resource Development 
• Joint. Trai ning 
• Q1:1ality Network 
• Globa l Manufacturing System 

(GMS) 

Each plant in General Motors , depending on employee 
population , may have emp loyees assigned to the above 
functions. Each time new programs have been 
negotiated, people were ass igned to perform the tasks 
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associated with each program to the extent that we now 
have several well-trained expe1ts in those fields. The 
parties recognize that over the years priorities have 
shifted and, as a result, there is a need to carefully 
analyze the programs that currently require increased 
emphasis, such as, work/family, health and safety, etc. 
As a result, the pmiies have concluded that these wetl­
trained resources can now be deployed or reassigned to 
programs requiring special attention. 

It is recognized that each plant location has its own 
unique culture and needs; therefore, the local joint 
leadership group (Plant Manager, Personnel Director, 
Local Union President and Chairperson of the Shop 
Committee) will determine where their current full time 
representatives will be allocated to best serve the 
employees of the organization. It is recognized that at 
some locations additional representatives may be 
required to perform tasks associated with the newly 
detennined local focus and at others Jess. In any event, 
the total number of new and current full time joint 
program representatives shall not exceed the number 
provided for below: 

Plant Population 

Up to 200 
201 to 400 
401 to 600 
601 to 1,000 
1,001 to 5,000 
5,001 and above 

Number of 
Representatives 

I 
2 
3 
4 

Ratio of I :250 
Ratio of l :275 

In the case of bargaining ui1its between 1,00 I to 5,000 
and 5,001 and above, the number of representatives in a 
given bargaining unit will be determined by the number 
of represented employees (active and temporary layoff) 
divided by the appropriate ratio number. Where the 
fraction of the result is .5 and above, the number will be 
rounded up to the next highest whole number and 
where the fraction is less than .5, rounded down to the 
whole number. 

Nothing in this agreement limits or is intended to 
interfere with any local mutually agreed upon projects 
or initiatives falling outside the scope of this document 
that may provide additional staff resources to meet the 
specific objectives of the local parties. 
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Each plant has submitted a plan for deployment of these 
resources in accordance with specific guidelines issued 
by the National parties. All such representatives will be 
appointed by the Vice President and Director of the GM 
Department, UAW. Such plan will include the names 
and assignments for each of the local representatives 
assigned to Joint Programs and will be forwarded to the 
National parties for approval prior to implementation. 
Likewise, as individual plant needs and priorities 
change, the local parties are afforded the flexibility to 
submit revised plans for National approval. 

When plant population changes occur which would 
increase or decrease the number ofrepresentatives, such 
population changes must be in effect for a period of six 
consecutive months before such adjustment is made in 
the number of representatives, in which case such 
adjustment will be made at the conclusion of the six 
month period. In the event such population change 
results from the discontinuance or addition of a shift, 
the opening of a plant, or the cessation of a plant's 
operations, the adjustment in the number of 
representatives will be made within the first twenty 
working days following the first day such population 
change occurs. Other situations involving a sudden 
significant change in the number of employees at a 
location may be discussed by the Company Corporation 
and the GM Department of the International Union. 

When a reduction or increase in plant population cafls 
for a change in the number of representatives, the local 
parties will be required to submit a revised deployment 
of resources plan for approval. All representatives in 
either case will also be appointed by the Vice President 
and Director of the GM Department, UAW. 

It is understood that the Representatives re-deployed in 
these locally determined areas of special focus and 
attention may require additional training. It is agreed 
that such training will be provided through the UAW­
GM Center for Human Resources subject to the 
approval of the Executive Board - Joint Activities. 

It is agreed that such representatives shall function in 
accordance with governing provisions of the GM-UAW 
National Agreement germane to their area of focus. 

During overtime hours, joint program representatives in 
the areas of Joint Activities, Accommodating DisAbled 
People in Transition (ADAPT), Human Resource 
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Development, Work/Family, and Joint Training will be 
scheduled to perfonn joint program-related activities if 
they would otherwise have work available in their 
equalization group. 

Joint Program Representatives are eligible for 
promotion to higher rated jobs on their shift in 
accordance with Paragraphs (63) (a) (1) and (63) (a) (2) 
of this Agreement provided they are the most senior 
applicant and they are capable of doing the job. 

Longer range, the Executive Board ~ Joint Activities 
will establish a joint process aimed at effectively 
consolidating, simplifying, integrating, focusing and 
achieving better utilization of joint programs at the 
plant level. 

The spirit and intent of this document is to provide 
increased focus on joint employee programs and to 
more fully utilize the experience and talents of the 
representatives assigned to joint programs. The parties 
are committed to working together in a spirit of 
cooperation to improve our relationship and the 
effectiveness of our joint programs. The result of such 
cooperation will improve the working environment in 
our plants for all GM employees. 

Any problems relating to the implementation of this 
document may be raised by either patty and it is 
understood that any necessary modifications may be 
made by mutual agreement between the Company 
Gorporatieft and the International Union. 

d-46A01 

Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

{ See Par. (19),{23)] 

[See Memo-Joint Activities] 
[See Memo-Training; Memo-Attendance] 

[See Memo-Human Resource Dcvclopmcnl] 

[Sec Doc. 7 .39,40, I 05} 
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Doc. No. 60 

PRESS HARDENED STEEi:, Sourcing Moratorium 
Administration 

GENERAL MOTORS LLC 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 482 14 

Dear Mrs. Estrada: 

Septefl"leer I G, 201 I 

The GM and UAW Sourcing Staffs have engaged in 
considerable discussion relative to maintaining the 
spirit and intent of the moratorium on outsourcing that 
is included in Appendix L of this Agreement. The 
parties have established a practice of identifying 
incoming work in conjunction with exitine: other work 
to the mutual advantage of the UAW and the Company. 
The parties wish to continue the practice of using such 
offsets to achieve the success that has been enjoyed. 
and to build upon that foundation., as well as 
represeetatives frem BeEiy EegieeeriAg, Stam:piAg, aed 
Global P1,1reAesiAg aed S1,113ply CAaiA, have eegaged ie 
coAsiEleraele diseussioA relative ta the Maeagemettt 
il'titiative to eoevert a Rl:lfl"leer of trad itioAally eold 
stamped metal 13al1S te hat sta1'1'l13ed parts, i.e., Press 
HardeAed Steel or PHS parts. TAis e01wersi0A is 
req1:1ired te aeldress ieereasiegly chal!eeging feeeral 
reg1:1lati0Rs, i.e., fuel ecoAomy and erashworthieess, aRd 
to remaiA eem.petifr,e iA a1:1tomoti>+1e eoEiy arell-iteeture. 

D1:1rieg early discussioes, the Parties reeogflieed a 
capital e>cpenditure of a13proxin~ately $1 ei:llieR woule 
be req1:1ireel to tmpleffleAt PHS tecf:mology in the 
produetioA precess, and to comply with the 801:1rei-Flg 
Moratorium. Moreover, tAe i1'l'lpact ef avojEl.ing this 
in~·estmeet was estimated to ee ie the raege of 350 
600 joes, Eie13eediAg oe the e>(leet to which the 
teelmo,!ogy wo1:1ld be reei1:1ired to maif1tain the market 
competith•eRess of GM vehieles over tl~e eext several 
year&:-
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To ruitigate these issues, the To that end, when 
circumstances arise wherein the Company finds it 
necessary to consider outsomcing actions of work 
protected by the moratorium, the parties will discuss the 
situation in advance, sharing pertinent information 
including the plan to bring in offsetting work. That 
plan will include, Parties agreed to p1:1rs1:1e a no less 
than. a one-for-one replacement of the impacted direct 
labor jobs, as well as of the equivalent indirect and 
skilled labor jobs, unless agreed upon otherwise by the 
Parties. associated with cold staH1flea 19aR:s that are 
eeing cmwerted to PHS parts . 

The National Parties will work jointly to match the 
identified replacement work to the plant currently 
performing the work to be exited. In the event this is 
not practicable, the Parties will work jointly to place the 
replacement work into the Area Hire of tbe facility 
currently performing the work to be exited. Lastly. if 
this is not practicable, replacement work will be placed 
into another UAW-GM facility. In circumstances 
where the sourcing action may result in a layoff. even 
temporary in nature, the parties will jointly develop and 
agree to a written description of the plan and timing of 
its implementation prior to any work being moved. [n 
circumstances where no layoffs are expected to occur as 
the result of the sourcing action. management will 
submit the plan to the International Union in advance of 
implementation. allowing time for discussion of 
alternatives.'.fhe generel iAte11t is that replaeement jobs 
will cet1sist of other cold stamped parts not eummtly 
prorfoced in a GM UAW facility. As sttch, these parts 
could be e1:1rrently 13rodueea at a supplier, 01· Rew parts 
net previously produeed. When mutt1ally agreeable, the 
UAW GM Sourcing Staff representatives may aJ:)preve 
replaeement of the eqt.ti',•aleAtjobs lest to PHS with 
subasseAlbly •.vork to be located in a GM UAW Metal 
Center, rather than ·Niti't stamr,iecl 13arts. 

Additionally, the Company fully commits this process 
will not be used to create situations that would conflict 
with the terms of Document 13 of this Agreement. 

The Parties 1.Yill eF1:deavor to ffiatch the idemified 
replaeen:ient 'Nork to the plant currently performing the 
work eeiRg cofP,erted to PHS. Where it is Aot feasible, 
the parties 1nay agree to j'lJace replacement work into 
other UAW GM represented facilities. This 
replacement strategy will remain in place l:lAlil s1:1eh 
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time as the coAversion to PH8 parts is complete for all 
programs. 

The preYiously foFffled Joint PHS \Vorking Team 1n<ill 
be responsible for creatiF1g af.ld implementing the 
Ele!ailed replacement work plan. This teaH-J. will ;vork Ofl 

a program by prograffi basis, as each program 
a13proaches the date for soureifig PM.S work. The parts 
sehed1:iled to be coRverted to PHS, and the associated 
job impact, will be identified for each program, and the 
proposed replacement •,vork 1.vill ee identified and 
jointly recommended. Each program specific 
recommeadation •.viii be considered as aR at~e!:J.H'l.ent to 
this MeR'IOFaHdurn. 

+he team will complete t"1eirjoiHt pregraffl 
recommendatioas for replacemeflt 1,1,·ork prior to 
Pm·ehasing coAsHmmating eeAtracts for the PH£ 13arts 
of the specific prograffi being e~camined. 

The Parties have also agreed that at the COflSIHsion of 
the term of the 2011 Agreement, the statl:ls of PHS iH 
the mru=ket19lace and the treAds for ongoi11g use of PHS 
in GM vel:Jicles 1Nill be revie•Ned. At that time, the 
Parties may £hoose :-0 reeval1:1ate their iflterest in 
im•estiHg in intemal PHS capability. 

d-60C06 

Very truly yoms, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc. No. 63 

JOB SECURITY-APPRENTICE 
TRAINING AND JOURNEYPERSON 
DEVELOPMENT 

GENERAL MOTORS LLC 

Sept:emeer I e, 20 I I 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit , Michigan 48214 

Dear Mrs. Estrada: 

Subject: Job Security - Appre ntice Training and 
Journeyperson Development 

During these negotiations , the Union and the Company 
acknowledged that skilled trades personnel provide 
vital support to operations , and that there is a direct 
relationship between the effectiveness of skilled trades 
personne l and the success and viability of the 
operations they serve. Establishi ng new levels of 
competence within the apprenticeable trades through 
training and retrain ing will permit the Union and the 
Company to pursue the critical objective of continuous 
improvement in quality , flexibility , operational 
effectiveness and, in turn, enhance job security. 

Consistent with these discussions and in response to 
current skilled trades demographics, potent ial future 
retirements, and attrition, the Company has agreed to 
continue to place primary reliance on the GM-UAW 
Apprentice Program as the training source for future 
skilled tradespersons. Exceptions to this must be 
approved by the GM-UAW Skilled Trades and 
Apprentice Committee. Integral to thJs job security­
related commitment would be action s to enhance the 
flexib ility of both future apprent ice graduates and 
current joumeypersons. 

With regard to the expansion of the Apprent ice 
Program, GM intends to continue to indenture 
apprentices Company-wide in the basic apprenticeable 
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trades. These additional apprentices will be added 
during the term of the 20+-H1 National Agreement 
provided that qualified candidates can be found who 
meet all the selection criteria and affirmative action 
goals can be met. While the placement of apprentices 
will depend on a variety of business condition factors 
such as attrition, technological changes, business sector 
perfonnance , future product plans and product 
allocation, the general economy, and sales and market 
trends, General Motors intends to pursue the objective 
to indenture (1,300) apprentices during the term of the 
20-l-+-Jj__National Agreement. Requests for apprentices, 
the rate of placement, and forecasted requirements will 
continue to be reviewed by the National Parties 
consistent with other understandings regarding skilled 
trades job security. 

It is understood that in cases where the above goals 
cannot be met , or there is an immediate need for 
joumcyperson skills at a particular location, it may be 
necessary to hire journeypersons in place of the 
apprentices agreed upon in this letter. ln that case, the 
Company will inform the International Union of the 
number of journeypersons hired and the reasons. Also, 
in these discussions the parties reviewed the need to 
give priority consideration to the placement of laid off 
skilled tradespersons Qourneypersons, J.I.T.s, and 
Apprentices). 

Furthermore, where changes in the type of operatron, 
volum e, product life cycle, or other reasons, have 
caused an excess numbel' of journeypersons in a 
particular Skilled Trade/classification and placement in 
their trade/classification is not possible, the parties will 
pursue, where feasible and practical, the retraining of 
journeypersons to qualify them in another 
apprenticeable Skilled Trade in either their home plant 
or another GM facility, consistent with established 
Employee Placement Procedures. Such retraining 
could be done within or outside the GM-UAW 
Apprenticeship Program. In any event, any such 
retraining programs must be approved by the GM­
UAW Skilled Trades and Apprentice Committee. 

It is anticipated that progress in the goals set forth in 
this letter will be reviewed periodically in regular 
meetings of the GM-UAW Skilled Trades and 
Apprentice Committee. Progress will be repotted 
annually to the Director of the GM Department of the 
UAW and the Vice President· Labor Relation s for 
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Genera! Motors, for review and adjustment where 
necessary. 

d-63A01 

Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

[See Par. (127J(d)(l),l127)(d)(2),{130)j 
[See Par. (131 ),(152)] 
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Doc. No. 77 

LOCAL UNION PRESIDENTS 

GENERAL MOTORS LLC 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit. Michigan 482 14 

Dear Mrs. Estrada: 

8ef)temeer 1 a, 20 I I 

During the current negotiations, the parties discussed 
the duties of the Local Union President in certain 
General Motors plants. The parties agreed that the 
president's function includes, in addition to 
administrative duties as the Local Union's Chief 
Executive Officer, certain elements of National 
Agreement administration. 

Accordingly, the Corf)OratioACompany agreed that in 
plants employing 500 or more employees where the 
Local Union President is a full time employee, such 
president will be allowed to perform legitimate 
administrative functions without loss of pay up to a 
total of forty ( 40) straight time hours per week. 
Moreover, in those same plants such president,as-a 
portioR of the forty (10) hot:trs _will be permitted to 
leave the plant in aeeordanee 1Nitl'l Paragraph (21) of the 
GM UAW National Agreement and will be paid for up 
to s-HEeight (~') hours per day Monday through Friday 
to perform legitimate administrative functions. 

Sueh Loeal Union President shall Ratify the designated 
Management representative, when leaYing afld 
retl:1rniAg le the plaAt d1:1riRg workieg he1:1rs. 

Moreover in those same plants when such Local 
Presidents are absent for at least one full working day 
for reasons other than those provided herein, 
Management will recognize a temporary replacement 
from among the full time employees. Notification of 
such replacement shall be submitted in writing at least 
twenty-four hours in advance to Local Management's 
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designated representative. In the event such a 
replacement is made, the Local President shall not be 
paid and the replacement will be permitted to utilize 
time out of the plant with pay pursuant to the provisions 
herein. 

Jn plants employing less than 500 employees but more 
than 250 employees where the Local Union President is 
a full time employee, such president will be allowed to 
leave the plant in accordance with Paragraph (24) of the 
GM-UAW National Agreement to perform legit imate 
administrative functions without loss of pay for up to a 
total of ten ( 1 0) straight time hours per week. Any 
single period of absence must be for a minimum of two 
(2) hours. 

In plants employing less than 250 employees but more 
than 100 employees where the Local Union President is 
a full time employee, such president will be allowed to 
leave the plant in accordance with Paragraph (24) of the 
GM-UAW National Agreement to perform legitimate 
administrative functions without loss of pay for up to a 
total of eight (8) straight time hours per week. Any 
single period of absence must be for a minimum of two 
(2) hours. 

Any problems associated with the implementation or 
administration of this letter will be reviewed by the 
Corporation Company Labor Relations Staff with the 
GM Department ofthe UAW. 

d-77A01 

Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc. No. 84 

WEATHER CONDITIONS & RIOT LETTER 

Date: 

To: 

Subject: 

GENERAL MOTORS LLC 

Septemeer I G, 2011 

ALI GeneraJ Managers 
All Personne l Directors 

Failure to Work Forty Hours as 
a Consequence of Severe 
Weather Conditions or Riots -­
SUB Plans 

In general, the following SUB Plan determ inations 
app ly with respect to a plant shutdown in an area in 
which severe weather cond itions or an actual or 
threatened riot have occurred. Attached as a tool to aid 
in the app lication of this Jetter is a flow chart. Noth ing 
in the flow chart changes any terms of this letter. 

I. With respect to a day for which the plant gives 
notification by public anno unceme nt or otherwmse 
of a shutdow n, a SUBeneti t shall be paid as 
provided under the Plan to otherwise eligib le laid 
off emp loyees. 

2. With respect to a day during which the plant 
attempts to operate but is forced to shutdown 
because of the absenteeism of employees, and forty 
percent (40%) or less of the employees scheduled 
to report for work on the shift have not reported to 
work prior to the shutdown , a SU Benefit shall be 
paid to otherwise eligible emp loyees who reported 
for work but were sent home whe n the plant 
suspended operat ions; provided , however, that i.f 
the amount of such SUBenefit payable plus the pay 
for hours worked on such day equals less than the 
equiva lent of 4 hours' pay, such employees shall be 
paid 4 hours' pay by the Company for such day 
(inc luding pay for any hours worked) in lieu of 
such SUBenefit , as provided below. In calculating 
the SUBenetit, credit should be taken as Available 
Hours for any period between the sta11ing time of 
the employees' regu lar shift and the time they 
repo11ed for work. 
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(a) Employees who report for work during the 
first 4 hours of their regular shift on a day the 
plant has attempted to operate and 
subsequently shuts down, shall receive a 
SUBenefit for any hours not worked or made 
available during the period between the time 
they reported for work and the end of their 
regular shift; provided, however, that if the 
amotmt of such SUBenefit payable plus the 
pay for any hours worked on such day equals 
less than the equivalent of 4 hours' pay, the 
employee shall be paid 4 hours' pay by the 
Company for such day (including their pay for 
any hours worked) in lieu of such SUBenefit. 

With respect to an otherwise eligible 
employee who reports for work during the last 
4 hours of their regular shift, a SU Benefit 
shall be payable for any hours not worked or 
made available during the period between the 
time they reported for work and the end of 
their regular shift and the minimum 4 hours' 
pay provisions shall not apply. 

(b) In addition to the provisions of 2(a) above, if 
overtime hours occur during the week in 
which the only day(s) of layoff is a day on 
which the plant attempted to operate but 
subsequently shutdown due to employee 
absenteeism, the SUBenefit for otherwise 
eligible employees shall be calculated with 
respect to the week. The SUBenefit amount, 
if any, plus the pay for any hours worked on 
such day(s) shall be measured against the 
minimum 4 hours' pay provision, if applicable, 
for such day(s). 

However, if overtime hours occur during a 
week having 2 or more days of layoff, 
including at least one such day on which the 
plant attempted to operate but subsequently 
shutdown due to employee absenteeism, the 
overtime hours may only be applied to reduce 
hours of layoff on days other than such days 
on which the plant attempted to operate. 

Consequently, a separate SUBenefit shall be 
calculated for each such day on which the 
plant attempted to operate, and the amount of 
such SU Benefit, if any, plus the pay for any 
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hours worked on such day shall be measured 
against the minimum 4 hours' pay provision, if 
applicable. If a SUBenefit is payable for such 
day, it shall be included and paid with any 
SUBenefit other.vise payable for the 
remainder of the week; provided, however, 
that the sum of such SU Benefits. cannot 
exceed the SUBenefit, if any, that would 
otherwise be payable under the Plan for the 
Week. 

(c) A SUBenefit shall not be paid to employees 
for a day when the plant was attempting to 
operate if such employees failed to report for 
work at any time during such day. The total 
number of hours of the employees' regular 
shift for such day (8 hours in most cases) will 
be included as hours made available but not 
worked in the calculation of any SUBenefit 
otherwise payable for the week. 

3. With respect to a day during which the plant 
attempts to operate but is forced to shutdown 
because of the absenteeism of employees and more 
than forty percent (40%) of the employees 
scheduled to report for work on the shift have not 
reported to work prior to the shutdown, the facts 
and circumstances of the local situation will be 
reviewed with the Employee Benefits Section of 
the Persormel Administration and Development 
Staff and a determi11ation shall be made by the 
Personnel Administration and Development Staff 
with respect to any additional SUBenefit eligibility 
beyond the eligibility provided under item "2." 
above. Where no additional SUBenefit eligibility 
is authorized, the provisions and procedures under 
item "2." above will be followed. If additional 
SUBenefit eligibility is authorized, the following 
will apply. 

(a) Employees who report to work at any time 
during their shift shall have all hours worked 
or paid for such day disregarded in calculating 
Compensated or Available Hours for the 
Week and shall be deemed to be on qualified 
Jayoff forthe shift. 

(b) Employees who did not report for work at any 
time during their shift shall be deemed to have 
been on qualified layoff for all of the day in 

d-84A01 3 

l 

251 



calculating any SU Benefit otherwise payable 
for the Week. 

The minimum 4-hours' pay provisions shall apply 
to all employees who repo1t to work during the 
first four hours of their shift . 

The foregoing SUB Plan determinations with respect to 
a day when the plant attempts to operate during severe 
weather conditions or during an actual or threatened riot 
apply only in situations where the plant is subsequently 
forced to shutdown because of employee absenteeism. 
If the plant shuts down early or employees are sent 
home for any reason other than employee absenteeism, 
eligible employees should be paid SUBenefits with 
respect to any period of qualified layoff to which they 
may be entitled under the Plan and the minimum 4 
hours' pay provisions shall not be applicable, 

4. With respect to a day during which the plant 
operates in an area in which severe weather 
conditions or an actual or threatened riot have 
occurred and more than forty percent (40%) of 
employees scheduled to report for work on the 
shift do 1i.ot report to work at any time during their 
shift, the facts and circumstances of the local 
situation will be reviewed with the Employee 
Benefits Section of the Personnel Administration 
and Development Staff and a determination shall 
be made by the Personnel Administration and 
Development Staff with respect to any SUBenefit 
eligibility for any employee for such day. If the 
determination does not authorize any SUBenefits 
then no SU Benefit eligibility will be determined 
under the provisions of this letter. If a 
determination is made to authorize SUBenetit 
eligibility for the shift, such eligibility and 
SU Benefit calculation shall be made in accordance 
with item "3." above. 

5. For all instances (l-4), all additional work 
(overtime) offered or performed in a week where 
SUBenefits due to Severe Weath er have been 
authorized , will be disregarded in the calculation of 
the benefit regardless of when the work was 
offered. 

In determining whether a plant shall attempt to operate 
during such severe weather conditions or during. a riot 
occurring in the plant area, consideration should be 
given to the severity of the condition, actions of other 
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employers in the area, and instructions, advice or 
proclamations issued by local or other authorities. 

Employees who are unable to get to work due to a 
"BANu on driving will be considered on Qualified 
Layoff for 8 hours for the day. "BAN" means that 
under a local law/ordinance which is proclaimed to be 
in effect through a public safety announcement, that 
persons caught driving in a specified area (through 
which employees had no alternative but to travel to get 
to work on regular shift) may wtH-be ticketed, fined 
and/or jailed. Documentation of such public safety 
announcement ts required from, and on behalf of, the 
employee(s) involved. 

During the 1967 negotiations, it was understood by the 
parties that the Union's agreement with the Company 
SUB Plan determination to be followed with respect to 
a plant shutdown in an area in which severe weather 
conditions or an actual or threatened riot have occurred, 
as set forth in this letter, will inno way jeopardize or 
limit employee's right of appeal under the Plan to any 
such Company determination. 

Attachment 

d-84A01 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

[See i'ar. (80),(224)] 
[See SUB-Exhibit D] 
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Weather Conditions and Riot Flowchart 
START HERE 

Did \he Plant 
Atrempt lo --- NO---+< 
Operate? 

Did the Plant 
Remain Open? NO 

Greater Than 
40%Absen ! 
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YES 

Equal to or 
less Than 

40%Absent 

Did the Plant Close Due to 
Absenteeism? 

GreetsarThan 
40% Absent 

• 122A-

6 

YES 

Equal lo or Less 
Than 40% Absent 

Did Employee 
Report lo 

Work? 
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Doc . No. 91 

SALE OF BUSINESS 

GENERAL MOTORS LLC 

Septemeer 16, 20 11 

Mrs. Cynthia Estrada 
Vice Pres ident and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit. Michigan 48214 

Dear Mrs. Est rada: 

During these negotiations , the Union requested the 
CompanvrporatioR to agree that any sale of an 
operat ion as an ongoing business wou ld require the 
buyer to assume the 20 I +.2. GM-UAW Col lective 
Bargaining Agreement. The CompanyrporatioR agreed 
to do so in the case of any such sale during the term of 
the 20 I +.i Agreement. 

d-916 02 

Very truly yours , 

Cather ine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc. No. 92 

RATIFICATION LUMP SUM PAYMENT 

GENERAL MOTORS LLC 

September 16, 2011 

Mrs. Cynthia Estrada 
Vice President and Directo r 
General Motors Department 
fnternat ional Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

During the curren t negotiations , the parties agreed to 
provide a lump stun payment of $~~.000 to each 
eligible emp loyee who is represented by the Union. 
Such payment will be made in the second pay period 
followi ng receipt by the Company of written 
notification of ratifica tion of this Agreeme nt. 

Eligible employees who are represented by the Un ion 
are defined as those whose status with the Company on 
the effective date of this Agreemen t is one of the 
following: 

• Active (exclud ing those hired purs uant to Appendix 
A, Sectio n IX & X of the 201 l UAW -GM NatiOJ1al 
Agreement) ; 

• On temporary layoff status ; 

• On Pre-Retireme nt Leave; 

• On leave pursuant to Family and Medica l Leave Act 
(Document 125); 

• On one of the fo llowing leaves of absence which 
has not exceeded ninety (90) days as of the effective 
date of the Agreeme nt: 

Infom1al (Paragraph 103) 
FormaJ (Paragraph 104) 
Sickness and Acci dent (Paragrap hs l 06/ 108) 
Military (Paragraphs 112 or 2 I 8a) 
Educational (Paragraph 113); 
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• Employees, represented by the Union, othe1wise 
eligible with retirements processed for an effective 
date of OctoberNovember 1, 2012_+. 

The parties additionally agreed to provide a lump sum 
pavment of $2.000 to active Temporary employees who 
have worked at least ninety (90) days prior to the 
effective date of the Agreement who are represented by 
the Union. Such payment will be made in the second 
pay period following receipt by the Company of written 
notification of ratification of this Agreement. 

In addition, should the International Union, UAW GM 
Department raise any question of equity in application 
regarding specific employees who are represented by 
the Union, the Company agrees to meet on such cases 
in order to review the facts. 

As has been our practice with prior payments, the 
payment is conditioned solely on the membership's 
ratification of the Agreement and is paid to eligible 
employees in the above status whether or not they vote 
for ratification or perform any services for the 
Company . 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc. No.111 

SPECIAL ASSIGNMENT - OVERTIME 

GENERAL MOTORS LLC 

8e13tember 16, 2011 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Depattment 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

During current negotiations, discussions occurred 
regarding the eligibility for overtime of empl.oyees 
working on temporary assignments in accordance with 
the provisionsAp13eAelix D 2 of the National 
Agreement. The parties agreed that such employees are 
entitled to consideration for overtime scheduling as if 
they were entering the plant as a regular 
activepermaneAt employee. 

The parties also agreed that eligibility for overtime 
consideration will be in accordance with the local 
adminfatrative rules of the plant to which they are 
temporarily assigned and that the local parties cannot 
enter into any local agreement which would supersede 
this letter and/or the provisions of the National 
Agreement. 

[Sec Par. (71 )] 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

LSee Memo-Overtime] 
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Doc. No. 119 

FLYING OF UAW FLAG AT GM FACILITIES 

GENERAL MOTORS LLC 

Mrs. Cynthfa Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit , Michigan 48214 

Dear Mrs. Estrada: 

Septefl'leer I a, 2011 

During the 1999 negotiations, the Union requested that 
all General Motors facilities, where the UAW 
represents employees , be permitted to fly the registered 
UAW flag. As discussed, flying of flags at General 
Motors is a matter of corporate policy. 

In view of the historic ties between the UAW and 
General Motors, the CoFJ3oratioRCompany investigated 
its policy on flags to determine the appropriate 
modifications requ ired to meet the Union's request. 
The parties also recognized the need for a common and 
cons istent application of the policy once such 
modifications were determined and finalized. 

During the term of the I 999 GM-UAW National 
Agreement , policy modifications were finalized. All 
General Motors facilities , where the UAW represents 
employees were to make the necessary arrangements to 
fly the registered UAW flag consistent with such 
policy. Appropriate UAW flags were to be provided to 
the facility Manager by the Local Union President or 
the bargaining unit Chairperson. During these 
negotiations , Management agreed to continue this 
practice. 

Further. during the term of the 1999 GM-UAW 
Nationa l Agreement, the Co-Directo rs of the UAW-GM 
Leadership Quality Counci l Support Staff developed 
and reviewed a plan, at a UAW-GM Leadersh ip Quality 
Council Meeting. The plan was approved by the 
Council wherein it was agreed to: 
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• Affix Quality }Jetv.•orkUAW-GM logo decals to 
existing General Motors Corporation owned tractor 
trailers used to transport product produced by 
UAW·General Motors-_represented employees and 
a commitment to identify new tractor trailers in a 
like manner, 

• Affix tJ1e UAW registered logo to the doors of 
General Motors CorporatioA owned tractors used to 
transport product produced by UAW-General 
Motors-_represented employees, and 

• Develop a process and guidelines for local union 
presidents and plant managers to identify, through 
signage, the UAW Jocal(s) representing workers at 
their location. 

During these negotiations, it was agreed to continue the 
above noted practices and to re-issue the document titled, 
"Commitments Associated with Document 119" for 
distribution to the appropriate Management and Union 
leadership. 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc. No. 121 

ADAPT PROGRAM 

GENERAL MOTORS LLC 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

Se13temeer I e, 2011 

During the ctment negotiations, the UAiofl raised a 
ooReem regarEliRg maAagemeRt's aeti¥e partioipatioA in 
the im13lemeRtation of patties discussed the ADAPT 
Program (Accommodating DisAbled People in 
Transition - formerly Job Placement) at all UAW GM 
locatioRs. The parties agree to use their best efforts 
joint ly to achieve the objectives of the ADAPT 
Program. The parties agree this process was designed 
to enable employees with disabilities to be considered 
for oppo1tunities to be retained at work or returned to 
work from a sick leave or worker's compensation leave 
and be placed on jobs within their physical restrictions, 
while complying with applicable provisions of the local 
and National Agreements. The parties agree that 
documentation and confidentiality are cornerstones for 
the successful implementation of the ADAPT Program 
at the local level. It is understood that the local 
ADAPT Representatives are responsible for 
maintaining all information regarding the local ADAPT 
Program. Information contained in the ADAPT file 
will be limited to the ADAPT Team (UAW Document 
No. 46 and Management ADAPT Representatives), 
unless released by signed authorization of the 
employee, or information is relevant to the Union's or 
Company's defense against claims, charges, grievances, 
or litigation. 

Furthermore, it is understood that although the ADAPT 
Program is a voluntary Program, each UAW 
represented employee with a restriction written by the 
plant medical department will view a video presentation 
describing the ADAPT Program. At the conclusion of 
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the ADAPT video, the employee may complete an 
ADAPT Program entry form or waive the right to 
participate in the ADAPT Program . Employees 
electing to complete the ADAPT Program entry form 
will be directed to ADAPT for entrance into the 
program. Employees will remain eln Hle aeth<e f:'ayroU 
their current status until such time that the employee 
has been processed through the Program, placed on 
disability leave or deemed as "No Job Available Within 
Restriction" (NJA WR) signed jointly by the local 
ADAPT Representatives. 

The process will be administered at the plant level in 
accordance with existing National Guidelines . 

The parties acknowledged that the proper 
implementation of the ADAPT Program has 
successfully provided the mechanism for thousands of 
UAW-GM employees with restrictions or disabilities an 
opportunity to be either retained at work or return to 
work on meaningful jobs. ft was agreed that emphasis 
must be placed on Step 3 (Conduct Job Search ) of the. 6 
Step ADAPT process focusing on job modifications. 
Upon findings that reasonable accommodation cannot 
be made to the employee ' s normal job (pursuant with 
the Local Seniority Agreement) or modification to that 
job will cause an undue hardship to the Company, local 
Managenient will provide in writing a statement of 
unreasonable accommodation or a statement of undue 
hardship for the employee ' s ADAPT file. The National 
Parties will develop a formal process to review these 
written statements. It was reaffirmed that members of 
the local ADAPT Committee (consisting of Key 4 and 
ADAPT Team), both management and union , are 
responsible for the successful implementation of the 
Program at their location. This is accomplished by 
taking an active role and by assigning and maintaining 
the necessary resources to administer the Program to 
meet the requirements of the local and National 
Agreements. Therefore, it is the responsibility of the 
Key 4 at each UAW-GM location to ensure that each 
plant establish, as a requirement of the ADAPT 
Program , a Disability Team consisting of the following: 

• UAW Document No. 46 ADAPT 
Representative 

• Management ADAPT Representative (not to 
function as the Medical Repres entative) 
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• Medical Representative (not to function as the 
Management ADAPT Representative) 

It was fmther agreed that Disability Team meetings will 
take place on a weekly basis. Documentation of the 
Disability Team meeting will be submitted to the Key 4 
on a moHtlily basis when requested. 

A joint review process (consisting of both union and 
management inclusive of, but not limited to, the UAW 
ADAPT Representative and Management ADAPT 
Representative) will be implemented at each UAW­
represented facility. The objective of this review 
committee is to identify work that can be performed by 
its UAW represented workforce with restrictions and/or 
disabilities (for periods of 90 days or less). 

In addition, other resources identified in the current 
UAW-GM ADAPT Training manuals and newly 
developed implementation guide will be allocated to the 
local ADAPT Representatives. 

TRe parties agreed to develo:13 and implemeHt an 
electronic reportiHg system that will be inelusive of 
quarterly reports, cost analysis sumFHaries, and field 
surveys. These reportiRg systems will proYide the 
l'lationa! Parties with the necessary informatioR to 
ensl:lre a eommon proeess is being used at all lJAW 
GM loca.tioAs. Fuctherffiore, it ·.vas agreed that the 
ADAPT NatioRal Parties will 1Norkj0iRtly to develop a 
mutually agreed UflOA methodology te calculate the 
savings associated witA the ongoiBg successful 
im13lementatioR of the ADAPT Program. AdditiOfta.Uy, 
it \1,·as ag-n~ed that H1e National Pa1·ties 'Nill be provided 
access to appropriate data, aHd tl=l.at the euffently 
planned electronic re13orting system will be eoffipleted 
and implemeHted within six (a) months ofratifieatioR 
of the 2Q1 l GM UiVN National Agreement. The 
parties will also deYelop and im13lement an a1:1di~ 
proeed1:1re. Details of the Audit Procedure will be 
clarified in the implementation guide. facilities feund 
to se defieient by tl:te lJAW GM Center for Human 
Resources will be notified in writing of deficiencies aRd 
gh'CR a schedule Ela-te fer compliafl€e. The National 
Parties also held extensive discussions involving the 
need to review and evaluate opportunities. reduce 
redundancies. streamline processes, apply tlexibilitv 
where appropriate. and utilize current technologies to 
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ensure continuous improvement of the recentlv 
enhanced ADAPT Program. 

In addition, the parties agreed a further emphasis must 
be placed on making employees, both hourly and 
salary, aware of the ADAPT Program and the 
opportunities it provides for accommodating people 
with disabilities. This will be accomplished through 
materials provided by the National Parties to be shared 
at team meetings and venues like Qualit"/ Co1:1Reil iJ.oint 
16eadership Couneilsmeetings, or Plant Safety Review 
Board -meetings and provided to new employees during 
New Hire Orientation. To further ensure an employee's 
awareness of the Program, the plant will also provide 
awareness information through in-plant 
communications via videos, newsletters, etc. 

The National Parties will continue to monitor the 
Program and provide guidance and training. 
Furthermore, it was agreed that a certification process 
will be established by the National Parties for the local 
Union and Management ADAPT Representatives. This 
will be accomplished by the development of a new 
training curriculum for local ADAPT Representatives 
and by recmTent training, at the discretion of the 
National Parties. Additionally il is mandatory that all 
Disability Team members participate in the initial 
ADAPT training program at the CI-IR. An updated 
online training will also be made available through the 
CHR Joint Activities System (JAS). 

Problems not resolved by the Key 4, at the plant level, 
will be communicated to the National Parties in writing 
for resolution using the process outlined in the current 
ADAPT Training manual and implementation guide. 
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Very truty yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 

[See Par. (6a),(46),(63),(72)] 
[See App. AJ 
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Doc. No. 126 

PROCEDURE TO CORRECT PAY SHORTAGES 

GENERAL MOTORS LLC 

September 16, 2011 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
Internatio nal Union, UAW 
8000 East Jefferson A venue 
Detroit , Michigan 482 L 4 

Dear Mrs. Estrada: 

This will confir m our understa nding that , the followi ng 
procedure for correcting pay shortages due to 
Manage ment error , of four (4.0) pay hours or more , will 
continue . It is further understood that all local 
agreements regarding this subject are rendered null and 
void. 

• Upon employee request, Management will submit 
pay shortage information into the Payro ll System. 

• The payment.'\ el:teek will be prepared with the 
emp loyee ' s normal tax deductions. 

• The ~payment will be availab le to the 
emp loyee at the plant by the end of the next 
workday (exc lud ing weekends and holidays). 
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Very truly yours , 

Cather ine L. Clegg 
Vice Pres ident 
North American Manufacturing 
and Labor Rela tions 
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Doc. No.131 

SUPPLIER CORPORATE CITIZENSHIP 

GENERAL MOTORS LLC 

Septemeer I e, 2Ql ·1 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

Subject: Supplier Corporate Citizenship 

During these negotiations, the UAW stated its interest 
in having the GorporationCompany continue to 
recognize the importance of using suppliers which are 
good corporate citizens and which can be relied upon 
for quality products and reliable delivery. The UAW 
further pointed out that the CorporationCompany's 
selection of and relationship with suppliers have a 
significant bearing on its relationship with the Unfon. 
In this regard, the Union stressed repeatedly the 
importance of the Col'f)orationCompany's use of high 
quality, reliable suppliers which maintain good, fair and 
equitable relations with their employees, and which 
satisfy the CorporationCompany's need for a 
continuous, reliable, and cost-effective supply of 
quality parts and materials. 

General Motors fully understands the Union's concerns 
in these matters, because quality products, 
uninterrupted delivery and good corporate citizenship -­
by the CorporationCompany and its suppliers -
contribute significantly to the Cor13orationCompany' s 
success in the marketplace, and all of these factors have 
a direct bearing on the job and income security of UAW 
members. General Motors assured the Union that it 
would not lake retaliatory action, such as canceling or 
refusing to renew contracts with suppliers, based on a 
decision of that supplier's employees to joiJ1 a labor 
union. The Cor13orationCompanv further stated that all 
such decisions will continue to be based on quality, 
service, technology and total enterprise cost. 
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CorpotationThe Companv similarly recognizes the 
value of suppl iersJhat have successful relations with 
their employees and employees' representatives, 
Moreover. the Company expects its suppliers to abide 
by all applicable labor and employment laws. including 
Section 7 of the National Labor Relations Act and 
where employees are considering unionization. the 
Company expects its suppliers to abide by the law and 
avoid unlawful conduct. 

General Motors agrees that its relationship with the 
Union is of paramount importance to the 
Cor1:1affttioF1.Company's long-term success. The 
CorporationCompany has told its suppliers and the 
business community in the past of the positive aspects 
of its relationship with the UAW and will continue to 
do so in the future. General Motors, therefore, has no 
interest in embarking on a purchasing strategy that 
would detract from that relationship. 

Correspondingly, the Union has, from time to time, 
expressed to the CoFt3orationCompany its concern about 
certain aspects of the CorporationCompany's 
relationship with particular suppliers in the area of 
quality, continuity of supply, and overall performance 
as a supplier including the maintenance of good 
relations by the supplier with its employees. The Union 
recognizes that the CorporatioACompany has expressed 
its views and made suggestions to its suppliers as a 
result of the Union's concems, all within the bounds of 
applicable legal principles . 

The parties recognize that instances in which these 
matters arise are inherently dependent upon the 
particular facts that are present in each situation and 
plan to continue to deal with these matters on a case~by­
case basis as they have in the past, and in compliance 
with applicable laws. 

In particular, the CorporationCompany will continue to 
urge its suppliers to treat their employees in a good, fair 
and equitable manner to provide them wages and 
benefits competitive within their industry, to provide a 
safe workplace and to avoid conduct which violates 
national or state labor and employment laws. In 
addition, the Cor13orationCompany will, in a manner 
which is in compliance with applicable laws, notify 
suppliers of the importance the CorporatieHCompanv 
places on harmonious relationships between suppliers, 
their employees and any union that may represent them. 
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The Corporatim:iCompanv will send or transmit to each 
of its current suppliers a letter, in the form attached 
hereto (the "Letter"), within 60 days after the effective 
date of the National Agreement; and, upon request of 
the Union. the CorperationCompany will re-send the 
attached letter within 14 days to any such supplier who 
is awarded a contract with the CorpomtionCompany. 
In addition, the_Corperatio0Company will transmit the 
attached letter as a pa1i of each Request for Quotation 
extended to domestic suppliers. 

Attachment 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Form of Letter to be Sent to Suppliers 

This letter will describe some aspects of General 
Motors' policy on supplier selection. 

The Cerf'OratioRCompany's decision to select or 
remove a particular supplier is based on numerous 
criteria, applied in conformance with legal 
requirements. General Motors CorporatieH. Company 
recognizes that it is in the mutual interests of employers 
and their employees for the employer to fully respect 
the right of the employees to representation by a union. 
It is, however, definitely not General Motors' policy or 
practice to remove a product from a supplier if that 
supplier's employees have chosen to join the UAW. 

As you know, General Motors has a positive and 
constructive relationship with the UAW, and we 
encourage our suppliers to strive for similarly 
constructive relationships with their employees or 
representatives of their employees. We respect the 
UAW and the UAW respects us. We believe that when 
we work together. we win together and encourage 
suppliers to adopt a similar approach when working 
with their employees and/or its Unions. 

General Motors expects its suppliers to abide bv all 
applicable labor and employment laws. including 
Section 7 of the National Labor Relations Act. 
Accordingly. General Motors assured the UAW that it 
would not unlawfully retaliate against a supplier 
because the supplier's employees join a labor union and 
General Motors expects that its suppliers will not 
unlawfully retaliate against their employees due to their 
union activity. General Motors also notes that many of 
our supplier facilities have recognized the UAW based 
on a showing of majority support among employees by 
means of a ''card check" ce11ified by a neutral third 
party. General Motors fully approves of decisions by 
our suppliers to use such peaceful means of determining 
employee sentiment. 

Should you have any questions with respect to this 
matter, please call. 

Very truly yours, 

(Vice President for Purchasing) 
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cc: Joe Asl=itonCynthia Estrada, UAW 
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Doc. No.134 

WORKING ON A HOLIDAY/VACATION 
ENTI TL EMENT CONVE RSION OPTION 

GENERAL MOTORS LLC 

Septemeer I G, 2011 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
lnternational Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

Subject: Working on a HolidayNacat ion Entitlement 
Conversion Option 

During the negotiations, the parties agreed that 
employees who work on a designated holiday, and are 
otherwise eligible for holiday pay, may request that 
eight (8) hours be credited to their Vacation Entitlement 
Allowance, in lieu of receiving holiday pay. 

Eligible employees who work on any designated 
Christmas Period Holiday, may request that eigbt (8) 
hours for each day worked be credited to their Vacation 
Entitlement Allowance, in lieu of receiving holiday 
pay. Additiona l time off resulting from the Christmas 
Holiday Period may be utilized, per local plant practice, 
at any time during the following vacation eligibility 
year~ prior to tJ:ie ne,lt Christmas Holiday Period. 

To provide sufficient time for administration, the 
employees must submit their request in writing no later 
than the Friday of the week in which the holiday 
occurs. 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc . No. 148 

GM-GLOBAL MANUFACTURING SYSTEM 
RELATIONSHIP TO UAW-GM QUALITY 
NETWORK PROCESS 

GENERAL MOTORS LLC 

Septe mber 16, 20 11 

Mr. Joe Ashton 
Vice President and Director 
General Motors Department 
Internat ional Union , UAW 
8000 East Jefferson A venue 
Detroit , Michigan 48214 

Dear Mr. Ashton: 

During the 2003 National Negotiations the QN-GMS 
Joint Committ.ee was formed and directed to conduct a 
complete investigation of activ ities that were currentl y 
underway in several UAW-GM locat ions to j ointly 
determine "Best Practices " for the appropriate approach 
to fully implement General Motors Global 
Manufacturing System (GM-OMS) . 

During 2007 Negotiations. the parties further clarified 
the role of "GM-Global Manufacturing System 
Relationship to UAW-GM Quality Network Process" 
by adding Attachment E to Doc. 40 Memorandum of 
Understanding Quality Network in the National 
Agreement. 

Durin g these 2011 Nationa l Negotiations , the parties 
recommitted their support of the implementation of 
GM-GMS thro ugh Doc. 40 Memorandum of 
Understanding Quality Network Attachment E. 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
Labor Relations 
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Doc. No. 156 

SKILLED TRADES/INDIRECT LABOR AUDITS 

GENERAL MOTORS LLC 

September 16, 201 1 

Mrs. Cynth ia Estrada 
Vice President and Director 
General. Motors Department 
Internationa l Union.UAW 
8000 East Jefferso n Avenue 
Detroit , Michigan 482 14 

Dear Mrs. Estrada: 

Durin g these negotia tions , the patties discussed 
extens ively the inconsistencies of local administration 
of several Natio nal Agreement prov isions/processes. 
Therefore , subseq uent to these Negot iations, the GM­
UAW Skilled Trades and Apprentice Committee will 
finalize and impleme nt a jo int audit process to 
standardize the administration of seve ral of these key 
provisio ns, which will include but not be limited to: 

• Apprentice Program 
• Paragraph 183 - Subcontracting 
• Paragraph 182 - Work Ass ignmentsLiAes ef 

Dema.reatieA 
• Stateme nt On Techno logica l Progress 
• Job Secur ity 
• Emp loyee Placement 
• Document #63 
• Document # l J 2 
• Indirect Labor Gap 
• New Technology Training 
_• _ Strateg ic/Non-S trategic Job Functio ns 
• Warranties 

Jt is intended that these ski lled trades aud its will be 
conducted at plant locations when requested by e ithe r 
of the local parties or the Group/Divisional Labor 
Relations Director or International Union Reg ional or 
GM Department Servicing Representative. Prior to 
conduct ing a joint audit. all appropriate docume ntatio n 
must be sub mitted to the Natio nal Parties. 

Very truly yours, 
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Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Doc. No. 157 

PRODUCTION MAINTENANCE P ARTNERSIDP 

GENERAL MOTORS LLC 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

SepteA'lber 1 e, 2Q 1 I 

During 2007 Negotiations, the Skilled Trades 
Subcommittee held extensive discussions over a wide 
range of issues surrounding the benefits associated with 
the implementation of Quality Network's Production 
Maintenance Partnership (PMP) system consistent with 
Lean Manufacturing principles that standardize work 
tasks. The key elements of the PMP system are: 

• Other-Than-Skilled Team Members/Leaders (e.g., 
Production, Material, Quality, etc.) use tools 
identified by standardized work to address out-of­
standard conditions or perform repetitive actjvities 
to sustain production (such as cleaning, minor 
maintenance, or material tasks). 

• Other-Than-Skilled Team Members/Leaders (e.g., 
Production. Material, Quality, etc.) are first point­
of-response to deal with out-of-standard conditions 
with machinery and equ.ipment including quality, 
material, or maintenance. 

The parties direct each location to implement the 
provisions of Document 157. Identification of PMP 
duties for all machinery and equipment as described 
above, will be reviewed utilizing the jointly approved 
Tasking Logic Tree.,_, In accordance with the Total 
Productive Maintenance (TPM) principles and to 
improve the performance of the overall operations. the 
parties agree to implement all tasks that successfully 
meet the conditions set forth in the Tasking Logic Tree. 
The parties also agree that the local parties may elevate 
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issues through the Document 118 resolution 
process.should begin as e,,13eaiti01:1sly as possible, and 
fully implemented by June l, 2012. 

In each department a standardized work, "PMP 
Checklist" of tasks will be developed by the appropriate 
personnel (e .g., Production, Maintenance. Health & 
Safety, Quality, Materials, Engineering, Supervision, 
Equipment Suppliers, etc.). The PMP checklist 
identifies tasks a Team Member/Leader will pei"form; 
such as: routine inspection, checking for nonnal and 
abnormal equipment conditions, cleaning, wipe downs, 
adjusting, using tools to address out-of standard 
conditions and perform repetitive activities (including 
incidental work that can be safely performed by the 
Team Members/Leaders) as specified, and repo1iing of 
problems to Maintenance. 

Some examples of common PMP maintenance and first 
point-of-response tasks that may be performed by 
Other-Than-Skilled personnel are: 

• Maintain proper fluid and lubrication levels in the 
employee's immediate workstation machinery 

• Clearing of loose debris ,0vithin fixtures and 
equipment (e.g., Weld slag, machine chips) 

• Inspection and tightening of loose, non-critical 
components not directly l'elated to locating pins, 
blocks, and shims. 

• Inspection and tightening ofloose, leaking 
coolant, air, and dispensed product fittings. 

Other-than-Skilled Team Member's/Leader's training 
and standardized work \ViH be jointly developed by the 
appropriate personnel directl y involved in the 
operation, and implemented with a focus to include 
error proofing. 

Other-than-Skilled Team Members/Leaders will be 
responsible for performing the PMP duties on a daily 
basis or as the PMP schedule requires during 
production operations, during non-production 
operations, before or after production has been met or, 
if detenuined, on overtime . Other-than-Skilled Team 
Members/Leaders will be responsible to document that 
they have performed their PMP responsibilities. Daily 
tasks and minor adjustment s should be documented on 
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the PMP checklist. Corrective actions should be 
documented on the checklist and in MAXIMO. 

The GM-UAW Skilled Trades and Apprentice 
Committee will finalize and administer a joint audit 
process to ensure standardization and implementation 
of PMP at all locations. 

Issues related to PMP will be resolved by the local 
parties. Issues unresolved at the local level may be 
referred to the GM-UAW Skilled Trades and 
Apprentice Committee for resolution. 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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Engineered Nano Materia ls 

GENERAL MOTORS LLC 

DATE 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union.UAW 
8000 East Jefferson A venue 
Detroit , Michigan 48214 

Dear Mrs. Estrada: 

During these negotiations , the parties considered the 
issues and concerns regarding the health and safety of 
worker s exposed to engineered nanomaterials in the 
workplace. Cons istent with parties ' joint commitment 
to providing team members a safe workplace , the 
parties discussed the uncertainties , and emerging body 
of knowledge pertajning to engineered nanomaterials. 
Each party affirmed the importance of timely hazard 
communication and addressing known risks, if any , 
ear ly in the production process . Recognizing the need 
for ongoing studies of eng ineered nanomaterials , the 
parties join tly commit to continue efforts to address 
hazards, including developing methods to assess and 
control exposures, if any to engineered nanoma teriaJs. 
To facilitate the joint parties' better knowledge and 
understanding of infonn ation regarding 
nanotechnologies, jo int participation in related industry 
working groups or other related research or academic 
programs may also be appropriate , subject to approval 
by the NJC. 

GM reaffirms its commitment to continued 
participatio n in joi nt efforts to better understand, 
identify , and address potential safety and health issues , 
if any, associated with enginee red nanomaterials in the 
workp lace. Based on the findings of these 
investigations , if warranted , the IH Subcommittee will 
submit a proposal to the NJC to set up an OHAB panel 
for the purpose of discussing the findings from our 
internal studies and to develop a Request for Proposal 
(RFP) that addresses engineering controls , hazard 
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recognition, routes of exposure, personal protective 
equipment and industrial hygiene sampling techniques. 

Consistent with the priority GM has placed on 
employee health and safety, GM wi11 continue to seek 
to identify any chemical materials and parts containing 
engineered nanomaterials whose handling, while 
processing, may create a hazard, e.g., grinding, sanding 
or spraying. To the extent hazards are identified, such 
information will be shared with the UAW-GM IH 
Subcommittee as it becomes available. Where known 
hazards, if any are identified, GM will inform affected 
employees and the NJC, as soon as practicable, of 
known risks and symptoms of exposure and methods of 
protection related to the identified materials or 
processes. With respect to joint efforts relating to 
identification of known hazards relating to engineered 
nanomaterials, where such hazards are identified, 
formal progress reports will be shared with the NJC on 
a quarterly basis, if not sooner. Tf determined to be 
appropriate or necessary by the NJC, training programs 
for engineered nanomaterial hazard recognition, control 
methods and sampling techniques will be delivered as 
part of regularly scheduled health and safety training, to 
appointed UAW lH Technicians and Safety 
Representatives within the first twenty four months of 
this contract period . 

The joint patties will work to draft a UAW-GM Audit 
Technical Standard addressing exposure assessment 
and control of engineered nanomaterials within twelve 
months and, thereafter, revised as needed, when new 
information becomes available. Once developed, the 
parties will discuss implementation of the standard. 

Based on these effo1ts, to the extent the National Joint 
Parties agree necessary or appropriate, exposure 
assessments will be conducted jointly by GM Industrial 
Hygiene and UAW appointed IH Technicians with 
oversight provided by the UAW-GM JH Subcommittee 

hsenmA01 

Very truly yours, 

Catherine L. Clegg 
Vice President 
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NEW 

MEMORANDUM OF UNDERSTANDING 
GLOBAL MANUFACTURING SYSTEMS 

General Motors and the UAW recognize that the 
cornerstone of job security and growth for all Genera1 
Motors employees is to earn customers for life while 
building the most valued automotive company, 
consi!>"tent with our pLtrpose and values. Working 
together, this is accomplished at all levels of the 
organization and engages all team membe-rs to achieve 
business results and drive continuous improvement 
through the unified use of General Motors' Global 
Manufacturing System (GMS) . 

GMS is the single, common global manufacturing 
system that engages and aligns all employees. The 
principles and elements of GMS will support the team 
member, eliminate waste, continuously improve 
business results and deliver quality to the customer 
when fully implemented and executed. Failure to 
execute all of the principles and elements significantly 
reduces the effectiveness of the system. It is agreed 
that the Parties will jointly implement and execute the 
entire system. 

The National Parties agree that General Motors' Global 
Manufacturing System is the single system to be used 
in all UAW represented locations. ln addition, the 
Parties have agreed that the support of GMS through 
the UAW-GM GMS Steering Committee, reporting to 
the UAW-GM Leadership Council, is effective and 
beneficial to all UAW represented locations and its 
members. 

Council Structure 

The strength of our joint commitment to the 
implementation and execution of GMS is supported by 
the following councils: 

I. UAW-GM Leadership Council 

The Leadership Council will be co-chaired by the Vice 
President of Labor Relations, GMNA and the Vice 
President and Director of the UAW General Motors 
Department and will meet on a quarterly basis. The 
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membership will include GM and UAW leadership as 
designated by the Co-Chairs. 

The purpose of this Council is to 
• provide overall direction for the implementation 

and execution of OMS, 
• provide a forum for sharing information 

regarding competitive benchmarking and global 
revistons to OMS, 

• review BPD in order to evaluate the progress of 
the plan to the goals and support 
countermeasures, and 

• resolve escalated Product Quality Resolution 
Process concerns. 

The Co-Directors for the Support Staff will assign 
appropriate resources to support the Council's 
directions and initiatives. 

TL UAW-GM Operations Council 

The core membership consists of UAW International 
Servidng Repre sentati ves and GJ'vl Manufacturing 
Managers. Other members may be designated by the 
UAW-OM OMS Steering Committee Co-Chairs. 

The purpose of this Council is to: 
• provide suppor t for GMS implementation and 

execution, 
• review BPD in order to evaluate the progress of 

the plan to the goals and support 
countermeasures, 

• review progress of departmental activities such 
as Suggestions, VPAC, etc. , and 

• resolve escalated Product Quality Resolution 
Process concerns. 

Issues involving the failure and/or refusal of a plant to 
fully implement OMS should be referred to the UAW­
GM Operations Council. The Council is empowered to 
provide whatever direction is necessary to ensure such 
plant becomes fully compliant with GMS in accordance 
wi th the commitments made in this document. 

The Co-Directors for the Support Staff, or their 
designees , will facilitate the quarterly UAW-GM 
Operations Council me etings. 

Ill. UAW-GM Local Leadership Councils 
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These Councils are Co-Chaired by the UAW Shop 
Committee Chairperson and the Plant Manager, shall 
meet monthly and consist of the following members: 

• President of the Local Union 
• Shop Committee members 
• Plant Manager's Staff 
• Personnel Director 
• UAW International Regional Representative 
• Other members may be designated as 

appropriate. 

The purpose of these Councils is to: 
• act as the local Steering Committee for GMS 

implementation and execution, and to provide 
support for the Principle Basket Weave teams, 

• review BPD in order to evaluate the progress of 
lhe plan to the goals and support 
countermeasures, 

• review progress of activities such as 
Suggestions, VPAC, etc ., and 

• resolve escalated Product Quality Resolution 
Process concerns 

The GMS Representative and their management 
counterpart will facilitate the UAW-GM Local 
Leadership Council meetings. 

GMS Representatives Roles and Responsibilities 

GMS Representatives and their management 
counterpart(s) will have responsibilities to assist their 
respective Councils in the effective implementation and 
execution of GMS. These duties include being an 
effective coach and teacher of GMS principles and 
related elements, facilitating Council meetings as 
directed, and supporting People Involvement activities 
such as Suggestions, VPAC, etc. 

To this end, the GMS Representatives and their 
management counterpart(s) will receive the training 
necessary to effectively perform their duties and 
complete the GMS Representative Certification 
Process. 
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Departmental Activities 

The following programs will be supported by the 
UAW-GM Support Staff: 

Suggestions Program 
• Training and suppo1t ofihe Predictive 

Maintenance Program 
Training and support of the. CMMS system 
VPACNSSM Programs 

• SWE 

Appropriate information. updates, and training 
schedules will be posted on the Depaiimental Website. 

GMS-Main tenance 

During these negotiations, The National Parties 
discussed the importance of engaging al I team 
members, including maintenance, in fully implementing 
and executing GMS. A focus during those discussions 
was a concern regarding GMS specific to the 
maintenance function. At the conclusion of those 
discussions, the Parties teaffinned that the GMS 
principles and elements support all team members 
including maintenance and when fully implemented is 
the cornerstone of job security and growth for all 
General Motors employees. 

Also discussed was the impotiance of appropriate and 
accurate data entered into a Computerized Maintenance 
Management System (CMMS). To that end, it is 
expected that UAW represented skilled trades, and 
others assigned as appropriate, provide such data. In 
recognition of team member concerns, Management has 
stated that such information from the CMMS database 
will not be used for disciplinary action, outsourcing, or 
subcontracting. It is understood both parties will have 
full access to the data. 

The Parties have agreed that the suppo1t of all team 
members in all functions in the execution of GMS 
through the UAW-GM GMS Steering Committee, 
reporting to the UAW-GM Leadership Council, is 
effective and beneficial to all UAW represented 
locations and its members. 
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Product Quality Resolution Process 

Dming the course of past negotiations, the National 
Parties discussed team members having the opportunity 
to raise product quality concerns in the course of 
performing their regular work assignments. In so doing, 
team members play a critical role in the continuous 
improvement of our prodllcts and, ultimately, in 
meeting the quality expectations of our customers and 
assuring the job security of UAW-represented 
employees. It is recognized that product quality 
concerns require an immediate and thorough response. 

The Parties will periodically review and revise the 
Product Quality Resolution Process as necessary. 
Updates will be posted on the Departmental Sharepoint 
site. 

Labels and/or Decals 

During prior negotiations, the Union expressed a desire 
for UAW members. who have contributed significantly 
to improved product quality, to be permitted to display, 
on completed assembled vehicles and packaging and 
shipping containers, a joint label or decal certifying that 
the product is proudly built by GM workers who are 
members of the UAW. During the current negotiations, 
the Company agreed to continue this approach to 
employee recognition and assured the Union of its 
commitment to employee recognition through such 
practices in the component plants. 

Issues Resolution Process 

The Parties continue to recognize that the cornerstone 
of job security for a11 General Motors team members 
lies in our ability to efficiently and effectively execute 
GMS. The Patties agree. that in order to fully engage 
team members in this effort, job security and people 
issues have to be con sidered. In situations where 
operational efficiencies are made through continuous 
improvement eff01ts 1 team members will be redeployed 
to available work within the bargaining unit. 

Any issues related to the foregoing may be referred to 
the Co-Directors of the UAW-GM Leadership Council 
Support Staff for resolution prior to discussion at the 
UAW-GM Leadership Council. 

muqngfiA01 5 

285 



New Journeyperson-in-Training (J.J.T) 
Hiring 

GENERAL MOTORS LLC 

DATE 

Mrs. Cynth ia Estrada 
Vice President and Director 
General Motors Department 
International Union , UAW 
8000 East Jefferson A venue 
Detroit , Michigan 482 14 

Dear Mrs. Estrada: 

The GM-UAW Skilled Trades and Apprentice 
Committee has recognized the need to fill certain 
skil led trade openings. Historically the National Parties 
have utilized the provisions of Paragraph 178 of the 
current GM-UAW National Agreement , to hire 
experienced skilled trades candidates who meet the 
requirements to obtain journeyperso n status. 
This long standing process has served the parties well , 
and will continue to be utilized for determ ining 
eligibility when hiring skilled trades , but the Company 
noted that they have experienced difficulty obtaining a 
sufficient number of qualified candidates who meet the 
eligibi lity requirements outlined in Parag raph 178. 

To address the concerns outlined above , and in order to 
obtain qualified skilled trades candidates , the National 
Parties have reached the fo llowing understandings 
when supplement ing the requirements of Paragraph 
178. 

Eligibility: 

Management will determine the job requirements for 
the skilled trade openings , as well as, the minimum 
candidate qualifications. Thereafter , Management w ill 
identify a poo l of candidates that will be eligible to 
proceed through the Genera l Motors (GM) Selection 
Process. Prior to testing, the pool of candidate 
credentials will be sent to the GM-UAW Skilled Trades 
and Apprentice Comm ittee for review. 
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Training Plan: 

Candidates that successfully pass the GM Selection 
Process will complete a skills assessment. The results 
from the skills assessment will be utilized to identify 
those areas where additional training will be required. 
Local Joint GM-UAW Apprentice Committees will 
provide oversight and will be responsible for 
developing the training plan for candidates assigned to 
their location, as well as, determining the amount of 
shop and related training each candidate will receive . 
The amount of shop related training will determine the 
appropriate "Training Period" the candidate will be 
placed in for compensation purposes. The training plan 
will align with the apprentice uniform shop and related 
training schedules as outlined in the GM-UAW 
National. Agreement. Such training plans are subject to 
approval by the GM-UAW Skilled Trades and 
Apprentice Committee . 

Seniority: 

Candidates will attain seniority as outlined in 
Paragraphs 56 through 59 & 159 of the GM-UAW 
National Agreement. 

Contractual Rights: 

Candidates who acquire seniority will be subject to all 
applicable apprentice provisions of the GM-UAW 
National Agreement. Employees will not be eligible 
for any provisions that provide monetary payments 
prior to acquiring seniority as outlined in Paragraph 57 
of the National Agreement (e.g. Allowances- Tools, 
Books, Supplies, etc.). 

Wages: 

The straight time hourly wage rates for journeypersons­
in-training (J.l.T.) in the bargaining unit, shall be the 
rates set forth in the J.LT. Wage Rate Schedule in 
Paragraph 163. 

Benefits: 

New hire employees will be covered under the MOU: 
UAW-GM Wage & Benefit Agreement For Employees 
In-Progression as provided in the UAW-GM National 
Agreement. New hire employees are not eligible to 
participate in any other UAW-GM Benefit Plan. 
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Any issues wl1ich arise as the result of the 
implementation of this understanding should be 
forwarded to the GM-UAW Skilled Trades and 
Apprentice Committee for resolution. 
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Very truly yours , 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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(NOT TO BE PUBLISHED) 

COMPENSATED HOURS CLARIFICATION 

General Motors LLC 

Date 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jefferson A venue 
Detroit, Michigan 48214 

Dear Mrs. Estrada: 

Th is will confirm the understanding reached between 
the parties regarding the calculation of compensa ted 
hours. The partie s have agreed that the following will 
be included when calculating "compensated hours" as it 
relate s to "Working Hours " as defined in the GM-UAW 
Natio nal Agreement: 

• Any straight time hours lost due to an 

equ ipment breakdown that results in the 

cancellation of a shift or reduction in shift hours 
experienced at a facility covered by this 
agreement. 

cmphr802 

Very truly you rs, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relation s 
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NOT TO BE PUBLISHED 

EDUCATION 

GENERAL MOTORS LLC 

DATE 

Mrs. Cynthia Estrada 
Vice President and Director 
General Moto rs Department 
International Union , UAW 
8000 East Jefferson Avenue 
Detroit , Michigan 48214 

Dear Mrs. Estrada: 

During these negotiations the parties discussed various 
educational and training opportu nities for UAW 
represented hour ly emp loyees . As a result of those 
discussions , the parties committed to develop and 
implement a mutua lly agreed upon curriculum that will 
be made availab le to regular active hourly employees. 
The parties agreed to comm it eight (8) hours of training 
during the I ife of the 2015 Nat ional Agreement to 
deliver the agreed to curriculum. The training is 
intended to provide an understanding of the history of 
organized labor and the competit ive challenges faced 
by the Company , the Union , and the country as a 
whole, with topics that may include: 

• Competit ive challenges facing the 
Compa ny and the Union 

• Labor I UAW history 
• GM and organ ized labor 's history and 

relationships over time 
• Oppo1tunities for labor and management 

to effective ly interact 
• New and innovative approaches to 

achieving workplace competitiveness 
• Cu1Tent state and tre11ds in the auto 

industry 
• Government and its impact on the auto 

industry 
• Rising Cost of Health Care 
• Unionism in today's global environment 
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• Labor and Management community 
action initiatives 

• UAW and GM ''at a glance" including 
facts, structures, and UAW made 
products 

• GM history 
• General Motors' product awareness 
• General Motors' manufacturing process 

Program information will be made available and 
promoted by utilizing the joint electronic 
communication channels. 

Within sixty days after ratification of this agreement, 
the Co-Chairs of the UAW-GM Leadership Council, 
established pursuant to Section I of the MOU - Global 
Manufacturing Systems, will meet to review and 
discuss content, target audience, delivery methods, and 
timing. 

educF11 

Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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NOT TO BE PUBLISHED 

GENERAL MOTORS GLOBAL 
INFORMATION SHARING 
FORUM 

GENERAL MOTORS LLC 

DATE 

Mrs . Cynth ia Estrada 
Vice President and Director 
General Motors Department 
International Un ion, UAW 
8000 East Jefferson A venue 
Detroit. Michiga n 48214 

Dear Mrs. Estrada: 

During these negotiations the parties agreed to establish a 
General Motors Global lnformation Shar ing Forum, which 
will operate pursuant to the following lmderstanding: 

Objectives and Scope 

The o~jective of the General Motors Global lnfonnation 
Sharing Forum is to enable var ious employee representatives 
throughout the world to share and receive infomiation with 
one another and to promote dialogue with corporate 
management on impo11ant issues facing the Company at a 
globa l level. 

The Forum does not in any way replace , modify, expand , or 
suppleme nt the roles and responsibilities of the respective 
labor organizations and their dea lings with General Motors 
or establish any ob ligation to recognize or collectively 
bargain with the pa1ticipants as a council. Rather , it is 
intended to provide a globa l forum for info1mation shar ing 
and dialogue for the purpose of promoting mutual 
understanding and coopera tion in the interest of maintaining 
General Motors as a world-class company and employer. 

Forum Meetings 

The General Motors Globa l Information Sharing Forum will 
generally meet once per year and will be co-chaired by the 
General Motors Global Chief Manufacturing Officer (or a 
duly appointed replacement) and the Chairperson of the 
General Motors Global Information Sharing Network. 
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The co-chairs wit! issue invitations to the Forum meetings. 
The parties will work cooperatively with the co-chairs to 
accommodate reasonable and necessary additional invitees if 
requested in advance by a member . Any additional costs for 
such invitees shal! be borne by the invitee unless mutually 
agreed in advance by the pai1ies. 

The date, venue and agenda will be jointly developed by the 
co-chairs and coordinated in advance among the respective 
parties. 

Composition 

The Forum shall consist of the following members or 
alternative members as agreed to by the patties: 

General Motors Company Global Chief Manufacturing 
Officer 

General Motors No11h America Vice President of Labor 
Relations 

UAW President 
UAW Vice-President National General Motors Department 
Various employee representatives from GM's global 
manufacturing operations (to be determined by co-chairs), 
unless their participation would be unlawful. 

Individual members shall be appointed in accordance with 
normal practice in their respective organizations. If a 
member's tenn of office in their respective organization ends 
or the member ceases to serve in a capacity that directly 
represents General Motors employees, his/her term in the 
Forum shall end simultaneously . 

Principles of Cooperation 

The Forum will work together in a trusting relationship to 
and for the benefit of General Motors and its employees. 
This letter shall not be the subject of any grievance or claim. 
This commitment permits the sharing of information as 
desired by the individual Company and the labor 
organization participants in each of their own discretion. 

Members and invitees of the Forum are bound by the 
principle of confidentiality. Any violation of this principle 
would impair the function of the Forum. The Company's 
participation may be conditioned upon its receiving 
commitments of confidentiality that are satisfactory to it. 
Any confidentiality agreements executed by participants, if 
required, shall apply to members even after their term with 
the Forum ends. 
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Issues/Areas for Information Sharing and Discussion 

The Forum will deal \vith transnational issues that are of 
material importance to the well being of General Motors and 
its employees. The agenda will be developed and agreed to 
by the co~chairs and will cover items ofimprn1ance to both 
paiiies. Examples may include information related to: 

• GM Global Business Performance 
• Global Union Initiatives 

The reasonable and necessary costs of Forum meetings will 
be paid through joint funds provided by the UA W~GM 
Center for Human Resources. Reasonable and necessary 
travel and accommodation costs for Forum members will 
also be borne by the UA W~GM Center for Human 
Resources. provided CHR and Company policies and 
procedures regarding travel are followed and that payment of 
such costs is permissible under the laws in countries in 
which participants reside. 

Trial Period 

The parties agree to schedule one annual Global Information 
Sharing F arum in each of the caiendar years 20 16 and 201 7. 
Subsequent to the Forum schedu[ed for 2017, the co-chairs 
agree to evaluate the value of continuing such a practice. 

Tcri.u, Amendments and Miscellaneous 

The provisions set fotih herein dated September 14, 2015, 
may be amended, modified, or revoked by mutual agreement 
between the co-chairs. 
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Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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NOT TO BE PUBLISHED 

INVESTMENT IN MEXICO 

GENERAL MOTORS COMPANY 

DATE 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Department 
International Union, UAW 
8000 East Jeffe rson Avenue 
Detroit, Michigan 482 14 

Dear Mrs. Estrada: 

The Parties agree that during the term of the 2015 
National Agreement , prior to the Compa ny making any 
additional product commitments in Mexico , discuss ions 
regarding these investments will be held with the UAW 
in advance of any final decision being made. The 
Company recognizes the Union 's desire to propose 
alternat ives. 
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Very truly yours , 

Cather ine L. Clegg 
Vice President 
North American Manufacturing and 
Labor Relations 
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NEW 

NOT TO BE PUBLISHED 

PLANTS EXEMPTED FROM 
DOCUMEN T NO . 13 PLANT 
CLOSING AND SALE 
MORATORIUM 

GENERAL MOTORS LLC 

DATE 

Mrs. Cynth ia Eslrada 
Vice President and Director 
General Motors Department 
Internationa l Union, UAW 
8000 East Jefferson Avenue 
Detroit, Michigan 482 14 

Dear Mrs. Est rada: 

Pursuant to our comm itme nts in Document No. 13, the 
following facilities have been identified as plants 
closing during Lhe term of the 20 15 GM-UAW Nat ional 
Agreement: 

Janesville Asse mbly 

Very truly yours, 

Catherine L. Clegg 
Vice President 
North American Manufacturing 
and Labor Relations 
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NEW 

NOT TO BE PUBLISHED 

Sharing of Commodity Information 

GENERAL MOTORS LLC 

DATE 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motor s Department 
International Union , UAW 
8000 East Jefferson A venue 
Detroit , Michigan 482 14 

Dear Mrs. Estrada: 

The Company and the Union have held discussions 
with regard to the potential benefits to both parties of 
engaging the appropriate UAW Representative(s) in a 
regular infonnat ion sharing forum during the 
development of a Program Sourcing Plan. It was 
discussed that by so doing , the participating UAW 
Representative(s) will be ab le to engage UAW 
represented GM supplie rs to offer the Union ' s 
ass istance to those supplie rs to become more 
competit ive in the areas of total enterprise cost, quality , 
delivery and/or service. The benefit to the Company of 
the Union 's involvement may be in the form of a 
stronger , leaner , more competitive suppl ier. 

To this end, the parties have agreed that on a monthly 
basis , a meeting will be held that wil l include 
representatives from Globa l Purchasing and Supply 
Chain , the Internationa l UAW GM Department , the 
UAW President 's Office and GM Labor Relations. The 
purpose of this meeting will be to review , by 
Commodity Team, the sourcing pipeline for the next 
twelve (12) month period , for each Team . The numb er 
of commodities reviewed each month will vary and an 
agenda will be published in advance. 

The commodity information to be shared in these 
meetings may include : 

• Commodity I Part name 

soci802 1 

SEP 1 l 2015 
DATE INITIALED : _ ___ __ __ _ _ 

INITIALED BY PARTIES, 11,ff/= ~ 
297 



• Program(s) expected to be sourced during the 

next twelve (12) months 
• Sourcing milestones for the Program(s). which 

will include timeline identification, an 
understanding of which commodities will be 
designated as participating in the Strategic 
Supplier Process (SSP), if any, what the 
Statement of Requirements (SOR) issuance date 
will be, and what date is projected for source 
selection 

• Whether there are any UAW-represented 
suppliers on the bid list; and 

• Excluding piece price or other confidential 
information and without comparison to other 
suppliers, GM ' s perceptions of the quality, 
service, delivery and general competitiveness of 
the particular UAW-represented supplier. 

If there are UAW-represented suppl fers in operation 
that produce the commodity being discussed that are 
not expected to be included on the bid list, the parties 
will discuss the reason(s) for the Company not 
including such suppliers and whether there are any 
actions or interventions the UAW can take to help 
affect the bid status of that supplier. 

The parties understand that the bid list and sourcing 
decision are at the sole discretion of the Company. Tbe 
parties aJso understand that this process will not require 
or pem1it the Company lo release any proprietary 
supplier or Company information, nor can it 
compromise the integrity of the GM Global Purchasing 
Process. 

To the extent that suppliers , whether UAW-represented 
or not, identify objections to this process, GM will 
confer with the Union prior to making any changes to 
the process. 

In addition to the above described monthly meetings. 
there will be a quarterly meeting held that will be 
attended by the Vice Presidents of Purchasing, Labor 
Relations and the GM Department of the UAW, unless 
deemed not required based on the progress of the 
monthly meetings. During this quarterly meeting, the 
participants in the regular monthly meetings will 
present a summary of activities they have engaged in 
during the past three months. 
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The exact participants in the monthly meetings as well 
as a schedule of the monthly and quarterly meetings 
will be established within 60 days following receipt of 
notice ratification of the 2015 GM-UAW National 
Agreement. 
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Vice President 
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(NOT TO BE PUBLISHED) 

SUNDAY DOUBLE T£ME CLARIFICATION 

General Motors LLC 

Date 

Mrs. Cynthia Estrada 
Vice President and Director 
General Motors Depa1tment 
International Union, UAW 
8000 East Jefferson Avenue 
Detroit , Michigan 48214 

Dear Mrs. Estrada: 

The parties discussed the intent and appl ication of 
Double Time pay for hours worked on a calendar day 
Sunday. To this end , the parties confir med that 
employees will be paid doub le time for hours worked 
on a calendar day Sunday , in accordance with 
Paragraph 86, with the following except ions: 

• Employees assigned to an Alte rnate Work 

Schedu le and Sunday is a regularly schedule d 
day of work 

• Employees that are working in a location where 
a Third Shift Memorandum is in effect 

• Temporary employees, including Vacation 

Replacements , who have not been compensate d 
40 hours or more in thefr work week 

• Temporary emp loyees , including Vacation 
Replacements, when Sunday is a regularly 
scheduled work day 
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Catherin e L. Clegg 
Vice President 
North American Manufacturing 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: CCA Customer Satisfaction 
Improvement Team 

During the 2015 Negotiations , the parties had 
extensive discussion concerning Customer Care 
and Aftersales (CCA) operations , during which 
the Union asserted that misunderstanding existed 
at some CCA locations regarding the 
applicability of production standards. The parties 
further discussed and recognized the importance 
of maintaining and strengthening CCA 
operations. 

The parties also discussed that the competitive 
pressures facing these operations can be 
addressed most successfully if both patties work 
together to find mutually acceptable solutions to 
common prob lems and reviewed various 
examples where this had occurred. One such 
example reviewed is the joint development and 
implementation of the Customer Satisfaction 
Improvement Team (CSIT). The CSIT, 
developed as a means to support the common 
goal of delivering the highest quality possible to 
customers, is being implemented at all CCA Parts 
Distribution Centers and is helping employees. 
contribute to improved Quality. 

It is recognized the quality procedures existing in 
the current Processing Centers make it possible to 
achieve the highest level of quality and customer 
satisfaction. The procedures at each facility are 
slightly different, however , each provides 
employees with the opportuni ty to contribute to 
improved quality through communicatio n and 
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feedback with their customer and ongoing 
involvement in the enhancement of such 
procedures. Where applicable, best practices will 
be shared across the Processing Centers. 

It was further recognized by both parties that 
production standards have not been established at 
CCA locations, nor had employees been assessed 
discipline for failure to meet an established 
production standard. In this regard Management 
advised the Union that current plans do not 
include the establishment of production 
standards. Management further advised the 
Union that employees will not be disciplined for 
failure to meet a standard that has not been 
established. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES OF 
CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Document 8 - Appeal of Denied 
Sickness and Accident Paid Benefits 

During National negotiations, Management and the 
Union discussed multiple issues and concerns regarding 
the administration of Document No. 8 of the UAW/GM 
National Agreement. One specific topic of concern 
raised by the Union dealt with the situation where an 
employee bas applied for and been denied paid 
Sickness and Accident benefits and was penalized 
under Document 8 for the days of absence which were 
not compensated for under the terms of the UAW/GM 
Supplemental Agreement covering Life and Disability 
Benefits Program, Exhibit B. The Union stated that 
penalties so issued are creating hardship to employees 
when they properly file an appeal of their denial of paid 
benefits. 

ln an effort to address the Union's concern while 
ensuring Management' s rights under Document 8, the 
following has been agreed to and will be implemented: 

Employees who have elected to exercise their 
appeal rights under the Life and Disability 
Benefits Program will inform their Group 
Leader of the open appeal currently in process 
or their intent to file an appeal. At that time, 
Management will suspend disciplinary action 
associated with that occurrence until the appeal 
is finalized and a decision as to entitlement to 
paid benefits is rendered. When a final 
disposition is reached, the disciplinary interview 
will then be re-convened, and Management will 
inform the employee and Committeeperson of 
its intended act ion based on the outcome of the 
appeal. 
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It is understood that if during the period the disciplinary 
interview is held in abeyance awaiting the appeal 
decision, the employee experiences additional 
unexcused absence(s), such absence(s) will subject the 
employee to progressive application of the Attendance 
Improvement Steps. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES OF 
CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Doc 8 Record Adjustment 

During these negotiations , discussion between the 
parties have resulted in the following understanding 
regarding adjustments to Attendance Improvement 
Steps issued under the terms of the 20 11 Special 
Procedure for Attenda nce. 

Employees who have active Attendance Improvement 
Steps on record will have their record adjusted as 
follows: 

Effective on the second Monday follow ing notice of 
ratification of the 2015 GM/UAW Nationa l Agreement , 
the last and most recent Attendance Improvement Step 
issued (excluding Step 6) wil l be expunged and 
removed from the emp loyee 's record. There is no 
entitlement to back pay as a resu lt of this record 
adjustment. Following this adjustment , any future 
Attendance Improvement Step to be issued will 
progress from the remaining most recent Attendance 
Improvement Step remaining on the record, providing 
the time on record has not been exceeded. 

Discharges issued under Doc 8 that have previously 
been settled on the basis of reinstating the employee 
under the terms of a Last Chance Agreeme nt (LCA) or 
a Condit ion of Employment (CoE) are not covered by 
this Record Adjustment and such employee remains 
employed under the terms and cond itions of their 
respective LCA or CoE. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES OF 
CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Document Number 8 - Work/Family 
(EAP) Required Meeting 

During 2015 National Negotiations , the parties held 
lengthy discussion regarding absenteeism , the negativ e 
effects unplanned absences have on plant efficiencies, 
and the detrimental impact absenteeism has on the lives 
of those employees who continue to absent themselves 
from work . 

To this end, the parties agreed that employees who are 
assessed discipline at Step 4 of the Attendance 
Improvement Steps, will be required to meet with their 
Work/Family Program (EAP) Representative. The 
emphas is of this meeting wi II focus on raising the 
employee's awareness of the Work/Family Program 
and the opportunities to provide employee assistance 
serv ices. 

The meeting will include , but is not limited to: 
• Review of programs and support services 

avai lable to help employees balance their work 
and personal responsibilities 

• Review of the emp loyee's attendance record and 
the potential disciplinary actions associated with 
continued absenteeism 

Committeepersons attend ing the disciplinary interview 
will be responsible to make the necessary arrangements 
for the employee and EAP Representative meeting and 
such meeting shou ld be scheduled in a timely manner 
after the Step 4 pena lty is issued. In d1e event the 
meet ing with the Work/Family Representative cannot 
occur until the emp loyee returns to work from the Step 
4 penalty , the committeeperson will schedu le a meet ing 
at such time. ln either case , provided the meeting is of 
a reasonable duration , the employee will be paid for the 
time they attend the meeting during their normal shift 
hours. 
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The parties agree and understand that if the meeting 
with the EAP Representative does not take place, it will 
not be a basis for a claim of procedural violation and 
there are no other obligations or requirements at this 
step. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Doc Number 77 

During the current negotiatio ns the parties discussed the 
impact of modifications to Doc. 77 of the UAW-GM 
National Agreement , specifically , as it appl ies to proper 
timekeeping for those Presidents of Local Unions 
affected by the change. 

The parties recognize the inefficiencies associated with 
requir ing Presidents to return to the workp lace when 
they may otherw ise perform leg itimate administrative 
functions from their union-provided offices. As a result , 
the parties discussed and agreed that those Presidents of 
Local Unions who are affected by the change in Doc. 
77, will submit on a weekly basis , either in person or 
via email, a statement attesting to time worked away 
from a plant in the performance of legitimate 
admin istrative functions. Consistent with prior 
understandings , with respect for time worked outsi de of 
the plant, such Presidents wi ll be compensated for work 
performed at a GM workplace , the Union Hall, travel 
between those locations , or other sites where legitimat e 
administrative functions occur. 

The modifications to Doc. 77 do not otherwise change 
any cu rrent obligat ions to ring in and out at GM sites 
when entering or exiting. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: EMPLOYEE ACCESS TO PAYROLL 
INFORMATION 

During the 2015 negotiations , the Union expressed 
concern that employees have experienced difficultie s 
accessing payro ll information at work . The Union 
indicated that necessary equipment was not readily 
available. 

Currently , employees at all locat ions have access to 
computers and printers where they are able to view and 
print their payroll information. In addition, the 
Company has, and will continue to, provide instructfon 
to employees on how to access their on-line payroll 
information. 

Both parties recognized that opportunities may exist to 
assist some individuals who struggle with certain forms 
of computer applications and agreed that accessibility , 
protect ion of personal information , and ease of 
operation are of paramount sign ificance. In this regard , 
the parties will conduct a joint feasibility study to 
determine the capability of integrating new technology 
with the exist ing GM payroll system and focus on the 
priorities of increasing access, as wel I as, ease of 
operation, whi le ensuring appropriate data security . 

The Company also informed the Union that ADP, the 
current payroll vendor, offers mobile applications that 
are free of charge. Employees interested in utilizing the 
mobile application on their personal device will be 
provided instructi on on how to download and utilize the 
ADP application. 

Issues or concerns should be directed to local plant 
management for resolution. The National Parties will 
be contacted if these matters remain unresolved. 

xmopsE05 1 

OCT 2 5 2015 DATE INITIALED: _ _ __ ___ _ _ _ 

INITIALED BY PARTIES, #?r:;-R__ 
309 



(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Emp loyee vacation entitlement during 
vacation shutdown weeks 

During 2015 Negotiations the Union expressed concern 
regarding emp loyees whose Vacation Entit lement is 
100 hours or less and the impact it has on the 
employee 's ability to utilize their vacation entitlement 
during the course of the calendar year due to Scheduled 
Plant Vacation Shutdown Weeks . As a result of these 
discussions the parties reconfirmed the following: 

Employees entitled to 40 hours of vacation entit lement 
may choose either to use such hours or be plac ed on an 
unpaid vacation leave during the Plant Vacation 
Shutdown Weeks. 

Employees entitled to 80 hours of vacation entitlement 
pursuant to Paragraph l 9 l wiJI apply eight (8) hours of 
such entitlement to each day of the first week (less any 
holidays) of any scheduled Plant Vacation Shutdown 
period. Thereafter , they may choose to utilize their 
remaining vacation entitlement or be placed on an 
unpaid vacation leave during the second week of such 
scheduled Plant Vacation Shutdown. 

Employees entitled to I 00 hours of vacation entitlement 
pursuant to Paragraph 191 will app ly 40 hours of their 
entitlement to the first week (less any hol idays) and 20 
hours to the first two and one half days of any second 
week of such scheduled Plant Vacat ion Shutdown 
period. Thereafter , they may choose to uti lize their 
remaining vacation entitlement or be placed on an 
unpaid vacat ion leave for the remainder of the secon d 
week of such schedu led Vacat ion Shutdow n period. 

Employees on an unpaid vacation leave will not be 
eligib le for SUB/SWW. Eligibility for state 
unemployment benefits will be determined by 
applicable state Law. 
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The Company informed the Union that Corporate Labor 
Relations communicates the above infom1ation to its 
operations on an annual basis. 

Employees who anticipate taking an unpaid leave of 
absence during a Scheduled Plant Vacation Shutdown 
Week are encouraged to schedule their vacation 
entitlement hours during the Plant Vacation Application 
Period, per Paragraph 202(c) of the National 
Agreement. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT : GM Family First Program 

During these negotiations , the parties held lengthy 
discussions regarding the GM Family First Program. 
The parties agreed that there are aspects of the program 
that are deserving of fwther discussion between the 
parties. According ly, the partjes agreed to form a joint 
comm ittee consisting of both UAW and Company 
representat ives that will meet on a regular basis to 
review the prog ram and any issues which may exist. In 
addit ion, the participating UAW representatives may 
use the meeting as an opportunity to provide 
suggestions regarding improvements to the Program 
which would be of interest to their membership. 

Finally , the Company agreed that written 
communications sent to the homes of employees and 
retirees concerning an Employee Vehicle Purchase 
Program audit will be enclosed in envelopes clearly 
marked in bold print: 

Vehicle Audit- Your Action Required 
Employee Vehicle Purchase Program 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES OF THE 
CONTRACTUAL AND WAGE MATTERS 
SUBCOMMITTEE 

SUBJECT: Good Record Review 

During the 2015 National negotiations Management 
and the Union discussed situations involving employees 
who have consiste ntly demonst rated a record of good 
attendance who, for reasons beyond their control, have 
an event in their life which requires an absence from 
work exceeding the five (5) YR absences provided for 
in Document 8 of the National Agreement. 

Management agreed that situations as described above 
happen on an infrequent basis and it is not the intent of 
Document 8 to penalize employees in a punitive 
manner when such employee has otherwise exhib ited 
an acceptable work record and history of good 
attendance. In this regard the parties agreed to 
implement the following process to address situations 
as herein described. 

Employees who have exhausted their annual allocation 
of 40 VR hours and thereafter absent themselves from 
work for a reason not provided for in Document 8, 
Paragraph 5, will be entitled to a review of their work 
record comprising the following cr iteria: 

I. The employee has a minimum of one (1) year 
seniority 

2. Has no active Attendance Improvement Steps 
on record that are less than eighteen ( 18) months 
from date of issue 

3. Has had no more than two (2) Sick Leaves of 
Absence within the 36 months prior to the date 
the Record Review is conducted 

4. Has a Controllable Absence Rate of less than 
5% over the twelve ( 12) months prior to the date 
the Record Review is conducted 

5. The unexcused absence did not occur on a 
Holiday qual ifying day as specified in 
Paragraph (203)(3) , the last scheduled workday 
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in the week preceding a Monday holiday 
specified in Paragraph (203), the next scheduled 
workday in the week following a Friday holiday 
specified in Paragraph (203), the last scheduled 
workday preceding, or the first scheduled 
workday following, a layoff 

6. The absence did not occur on a day specified by 
the local management due to historical patterns 
of high absenteeism ( e.g., Monday after the 
Super Bowl, Halloween, the day following the 
March Madness Tournament, etc.) 

7. The reason for such absence does not meet the 
FMLA eligibility requirements 

The criteria listed above will be jointly reviewed by 
Labor Relations and the District Committeeperson for 
the District in which the employee works. The 
employee must satisfactorily fulfill all seven (7) items 
of the above criteria. Upon mutual agreement that all 
seven (7) criteria have been successfully met by the 
employee, the subject absence will be deemed excused 
under Document 8 and the employee will not be issued 
an Attendance Improvement Step. 

In the event the employee receives an excused absence 
it is understood that the excused abse11ce applies to one 
(I) day and not to a series of consecutive days of 
absence. 

The Record Review will not be conducted on any 
employee more than once in any calendar year and is 
limited to an award of one (I) excused absence in a 
calendar year. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF CONTRACTUAL AND WAGE MA TIERS 
SUBCOMMITTEE 

SUBJECT : Temporary or Flex Emp loyees -
Discipline 

During the course of the current negotiations the Union 
raised concerns relat ive to situations where temporary 
or flex employees , who have worked in excess of 90 
days, are subject to discha rge for shop rule violations. 

The Company advised the Union that discharge is the 
appropriate penally for employees without seniority 
who are found to be in vio lation of the shop rules, code 
of conduct , etc. Notwithstanding the above, the 
Company assured the Union that in those situations 
where a temporary or flex employee is found to be in 
violation of a minor shop rule, they wi 11 be issued a 
writte n warning/rep rimand for a first and second time 
violation, provided the employee was hired at least 90 
days prior to the violation. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES OF 
DIVERSITY /EQUAL APPLJCA TION 
SUBCOMMITTEE 

SUBJECT: Diversity Awareness 

The Parties agree that maintaining an effective 
Diversity Training Program demonstrates our 
continuing commitment to foster a culture of diversity 
and inclusion at all GM facil ities. 

Cons istent with this shared vision , the Parties agreed to 
develop a plan to identify action items to improve the 
content and delivery of the Diversity Training Program 
available to the Local Joint Equal Application 
members. 

Additionally , the National Joint Parties will make 
materials available which can be used by the Local Key 
Four to promote Diversity Awareness on a continuous 
basis. Diversity training will continue to be included in 
the New Hire Orientation materials deve loped by the 
UAW-GM Center for Human Resources. Shou ld any 
issues arise with the implementation of Diversity 
initiatives they may be brought to the attention of the 
UAW-GM Assistant Directors responsible for the 
administration of the Diversity Program for resolution. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Annual Employee Placement System 
Refresh 

During the 20 15 National Negotiations , the parties 
discussed a number of issues regarding employee 
applications for transfer in the Employee Placement 
System. The patties found thal many employees with 
open applications were no longer interested in 
transferring , and weren't aware that their application 
was still in an open status. 

To better understand interest in transfer opportunities , 
improve system perfortnance , and enhance process 
efficiency , the National Parties have agreed to a system 
refresh (closure) of all open Area Hire and Extended 
Area Hire Employee Placement System applications on 
December 3 1st of each calendar yea r. The system 
refresh does not impact any outstanding job offers or 
the response date associated with such job offers. The 
system refresh will not affect the status of employees 
currently shown on Plant requisitions that are in 
process. 

For those emp loyees eligib le for tlowback under the· 
provisions of lhe 2007 UAW-Delph i-GM Restructuring 
Agreement , the number of refusals associated with a 
tlowback offer will not be reset. 

Beginning each calendar year on December I 5\ the 
Employee Placement System will be availab le for 
enter ing new appl ications. Plant requisitions processed 
December I st and thereafter will take into account the 
most current open app lication on file in the Employee 
Placement System. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Appen dix A Applicant Plant Rosters: 

During the 2015 National Negotiations, the UAW 
raised concerns regarding their desire that additionati 
employee volunteers are considered prior to involuntary 
placement and the hiring of new emp loyees into job 
openings. The parties agreed to review such situations 
and that management will regenerate plant rosters when 
appropriate. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Area Hire Placement Charts 

During the 2015 National Negot iations , the parties 
discussed the need to update each plant ' s previously 
agreed upon Area Hire Placement chan. As a result , it 
was agreed that following these negotiations the Joint 
Placement Team would meet to review plant Area Hire 
charts and make adjustments as required. 

xahpcA01 1 

SEP O 8 !IJ15 
DATE INITIALED: _ __ __ _ __ _ 

INITIALED BY PARTIE;,.r:~-~-=ffel=-_)~f£_"--

// 
319 



(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Appendix A Job Offer Notification 

During the 2015 National Negotiations , the UAW 
raised concerns regarding the methods currently utilized 
to notify employees of a pending job offer. As a resu lt 
of these discussions , the parties agreed to meet within 
90 days following ratification of the UAW-GM 
Nat ional Agreement to evaluate other delivery options 
including the use of current technology for notification 
of a pending job offer. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: EMPLOYEEPLACEMENT 
CONFERENCE 

Follow ing the 2015 Nat iona l Negotiations , an 
Employee Placem ent Conference may be scheduled 
during the tenn of the Agreement as determined by the 
Vice President and Director of the UAW-GM 
Department and the Vice President. Labor Re lations . 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMl\lilTTEE 

SUBJECT: Job Swaps - Plants within the Area 
Hire 

During the current National Negotiations, the Parties 
discussed issues concerning "job swaps.'' The 
feasibility of these moves will be discussed and 
reviewed by the National Parties , takin g into 
consideration Appendix A Placement steps, other 
application s on file for the plants involved, operatiomal 
impact , etc., before any such "job swap" transfers will 
be cons idered. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMlTTEE 

SUBJECT : Employee Placement Manpower 
Meeting 

During the 2015 National Negot iations, the UAW 
raised concerns regarding the availability of 
information pertaining to manpower and employee 
placement. In order to address these concerns, the 
parties agreed that within 90 days of ratification of the 
Nat ional Agreement, the National Parties will meet rto 
establish a monthly manpower meeting to discuss 
current manpower data and anticipated employment 
events. Potentia l agenda items may include information 
relative to known hiring, layoff , placement and 
supp lemental employee activity. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: Month ly/Quarterly Manpower Reports 

During the 2015 Nat ional Negotiat ions, the UAW 
requested information regarding employment data . It 
was agreed that on a monthly basis, Management will 
provide UAW employment reports reflecting prior 
month-end data to the UAW Placement Department . 
Quarterly employme nt reports will also be provided in 
the months of January , April, July, and October. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT : Placement In Customer Care and 
Aftersales (CCA) 

During these negotiations , the part ies affirmed the 
follow ing existing agreements and pract ices referenced 
in Appendix A of the National Agreement concerning 
Employee Placement in Customer Care and Aftersa les 
(CCA) plants: 

• The Agreement dated March 28, 2008 which 
estab lished that non -CCA production employees 
are not eligible to transfe r into CCA plants 

• CCA Employee Placement pract ices agreed to 
in August , 2009, which prov ided specific 
placement steps to enable CCA to become more 
cost competitive 

• CCA practices agreed to on March 24, 2014, 
which provided that active emp loyees working 
in CCA locations without excess may voluntee r 
and be cons .idered for placement into CCA 
openings with in their area hire 

In accordance with these agreements , CCA employees 
may transfer to non-CCA plants pursuant to the 
provisions of Appendix A. 

Additionally , openings within CCA involving the 
transfer of regular active employees are not subject to 
the provisions of Appendix A, step (E) for other-than­
ski lled emp loyees. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MJNUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT : Employee Placement Syste m - Sk illed 
Requisitions 

During the 2015 National Negot iations, the UAW 
raised concerns regarding the spec ific skilled trades 
classificat ions not being shown in the summary of 
requisitions reflected in the Employee Placement 
System. The following is agreed to as a result of 
discussions between the parties: 

• The Jo int Place ment team will work with the 
CHR Management Information System (MIS) 
group to determine the feas ibi lity of having the 
summary infonnat ion reflect the speci fic skimled 
trades classifications for the app licable 
requisitions . 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT : Specia l Transfer: Skilled Trades 

The parties held extensive discussions concerning 
skilled trades openings throughout the Company. The 
Union expressed a desire to offer ski lled trades 
journeypersons who were displaced from their prior 
locat ion, an opporttmity to return to their fonner 
community. Since the 2009 Addendum , the parties 
have worked continuo usly to address this issue on a 
case by case basis. In the effort to accommodate skilled 
trades transfers, the parties have utilized Skilled Trade1 
Placement Memorandums and the hiring of new ski lied 
h·adespersons. 

The parties have identified those skilled trades 
employees who were displaced , and will continue 
efforts to return the sk illed trades employees to their 
former community. The parties have agreed to 
cont inue their current policy of making efforts to 
accommodate skilled trades employee transfer requests 
from send ing locations where a backfill is required. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF EMPLOYEE PLACEMENT 
SUBCOMMITTEE 

SUBJECT: 2015 Special Tr ansfer Agreement 

During the 20 15 National Negot iations , the Union 
exp ressed a desire that employees who previously 
relocated to othe r facilities due to plant closings and 
involuntary transfers, be given an opportun ity to return 
to their home plant , area hire or a faciUty in c loser 
proximit y to their home plant when there is no area 
hire . Therefore , the Natio nal Parties have agreed , on a 
one time basis, to a temporary modification to 
Appendix A of the 2015 Nat iona l Agree ment , which 
will a llow certa in production employees, who have met 
the transfer duration conditions set forth in Paragrap h 
(96a)(2) , and the criteria establ ished by the Nationa l 
Parties, to make app licat ion for transfer to thei r original 
home plant, home plant community (area hire) or to a 
plant c loser to their home plant if no community is 
app licab le (as may be the case with a remote closed 
plant, e.g. Shreveport). Eligible employees who apply 
wi ll be considered for placement befo re Appendix A 
Step C (Extended Area Hire). 

I. Placement opport unities wi ll be contingent on 
approved requisitions to fill ope nings for regu lar 
active employees. 

2. This understanding is appl icab le to those 
employees meeting establ ished criteria and 
those who appl ied, but did not rece ive a job 
offer under the 2012 Specia l Transfer MOU 
and/or became el igible follow ing that agree ment 
due to fac ility clos ings and/o r involuntary 
transfer s between October 5, 2009 and 
September 1, 20 15. 

3. Skilled trades employees working in skilled 
trades classi ficatio ns are not el igib le. 
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4. Employees will be made job offers in seniority 
order. In the event two or more employees have 
the same longest unbroken seniority date, the 
employee ' s entire GMIN number in ascending 
order will be used as the tie breaker. 

5. This agreement will become null and void at the 
point each eligible applicant has received one 
(I) transfer offer or at the expiration of the 2015 
UAW-GM National Agreement. 

6. Employees who transfer to another location 
pursuant to this understanding will be entitled to 
receive a Basic Relocation Allowance 
(excluding former Spring Hill employees 
currently working at the Bowling Green 
Assembly plant). Employees who transfer will 
not be eligible for transfer to any other GM 
location for a period of one ( 1) year. 

7. Employees desiring transfer under this 
agreement are required to submit an application 
expressing their interest in transferring to their 
home plant or any plant in their former 
community (area hire). In the event their home 
plant does not have an area hire, the employee 
may transfer to a plant closer in proximity to 
their home plant (excluding CCA, GMCH and 
locations with innovative staffing agreements as 
designated by the National Parties). 

8. Affected employees are eligible for one (1) offer 
to transfer. Employees will have eight (8) days 
from the offer letter date to make a decision to 
accept or decline the offer. An employee's 
refusal of an offer will be considered as 
fulfilling the Company's obligation. 

9. Transferred employees shall establish plant 
seniority at the secondary plant as provided in 
Appendix A, Section VII, Application of 
Corporate Seniority. Active employees who 
apply for and are placed pursuant to this 
understanding will te1minate seniority at their 
cun-ent location. 

10. Effective dates of transfer for such employees 
will be determined taking into consideration 
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plant operational quality and effectiveness. Use 
of temporary employees at both the sending and 
receiving locations during transition periods will 
be pursuant to the Memorandum of 
Understanding- Workforce Composition. 

11. Communication regarding these special 
provisions and the application will be sent via 
Federal Express to the address of record of the 
affected employees. 

Any unforeseen issues surrounding this agreement will 
be discussed promptly between the parties for 
resolution. 

International Union, UAW General Motors LLC 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Alternate Health & Safety Training 

During these negotiations , the parties discussed the 
need to further advance the Alternate Health & Safety 
Representatives ' skill sets. The parties agreed to 
provide additional safety training beyond the training 
offered at their facilities , as designated by the NJC. 

xahstA01 1 

SEP o 1 2015 
DATE INITIALED:. ________ _ 

INITIALED BY PARTIES:.___,~~~--"~""""'......:;; -

331 



(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Aetna Workability Management 
System 

The Company agrees to conti nue to provide 
information to the National Joint Parties which is 
pertinent to the joint investigation of health and safety 
issues. To that end, the Company will provide access 
and training to obtain incident/injury information within 
the Aetna Workability Management System to the 
National Joint Parties until such time as the 
Components fac ilities are transitioned into the Med gate 
system. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Health & Safety Conferences and 
Seminars 

During these negotiations, the parties discussed the 
existing agreements and practices regarding the Joint 
Health and Safety Training Conference and Black Lake 
Seminars. The discussion centered on the timing and 
planning for execution of these events in maintaining a 
process to ensure the ongoing educationa l advancement 
of our safety professionals. 

As a result of those discussio ns, the Company reviewed 
with the Union plans to conduct the joint Health and 
Safety Conferences and Seminars in the following 
manner: 

• The Joint Health and Safety Tra ining 
Conference will be held biannually (every two 
yeai-s) at a location mutua lly agreed to by the 
UAW Vice President and Director GM 
Department and the GM Vice President of 
Labor Relations. 

• The annual Black Lake Week Seminar will 
cont inue to occur 

• An additional Black lake Week Seminar will be 
schedu led during the off years of the Joint 
Health and Safety Training Conference 

• The NJC wil l determine pa1ticipants for each 
Conference and Seminar 

The parties believe that their innovative approach to the 
Joint Health and Safety Training Conference and Black 
Lake Seminars will provide a robust learning 
experience for our UAW-GM Health and Safety 
Professionals. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Emergency Response Teams 

During these negot iations, the parties discussed certa in 
issues rela ted to Emergency Response Teams . 

The Compa ny Health Serv ices Director has estab lished 
and updated the guidel ines for Emergency Response 
Teams and w ill cont inue to review recommendations 
made by the NJC for guidel ine improvements. 

The parties agree that the PSRB at eac h site will ensure 
that an emergency response plan is in place which 
addresses all Emergency Response Team (ERT) 
training , concerns, and s ituations spec ific to their site. 
Furthermore, the composition of the ERT will include 
UAW-GM employees , on a voluntary basis. ln 
addition , the Company wi ll ensure a dedicated means of 
medical transportation is available at all sites. 
Unresolved issues or conce rns can be referred to the 
Divisiona l Safety Review Board Co-Chairs . 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT : Emergency Response Training 
Electricians 

During these negotiations the parties discussed the 
potential of electrical shock hazards associated with an 
Electr ician' s normal duties. Jn the event an Electr ician 
experiences an electr ical shock while perform ing a task, 
the need for immediate medical response may exist. 

To increase the potential for a life-saving response in 
the event of a significant electr ical shock, all 
electricians shal l be offered and highly encouraged to 
attend CPR/AED/ First Aid training at their site. This 
training will be provided by site UAW-GM safety 
trainers who have been trained and certified in th is 
course at the UAW-GM Center for Human Resources. 
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(NOT TO BE PUBLISHED) 
EXCERPTS FROM MINUTES OF HEALTH & 

SAFETY COMMITTEE 

SUBJECT: Ergonomics Design Process 21 (EDP 21) 

During d,ese negotiations , the parties re-confirmed the 
importance of the Ergonomics Design Process 2 L (EDP 
21). 

Genera l Motors and the UAW agreed that a UAW-GM 
Ergonomics Risk Factor evaluation will be required to 
open and close issues. Ergonomic issues may be 
opened on the plants ' six-month clock. as identified in 
EDP 21 for the use in UAW-GM facilities. These 
issues will be tracked in d1e Technical Ergonomics 
Database (TED). 

The parties further agreed to update the EDP 21 
Guidelines, as required. 
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(NOT TO BE PUBLISHE D) 

EXCERPTS FROM THE MJNUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT : Electronic Tablets 

During these negot iations , the part ies discussed the 
potential use of electronic tablets for Hea lth & Safety 
Representa tives, includ ing lH Techs and JETTS. Tihe 
parties agree to conduct a feas ibility study, in 
conjunction with other functions of the business, to 
determine the capabilities of and appLications lo be 
included on electroni c tablets for safe ty use in UAW­
GM represented facilities. Based upon the results of 
this study, inc luding a financia l business case analysis, 
the parties will make recommendations to the NJC. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

Subject: Ergonomics Job Analysis Tools and 
Measurement Devices 

During these negotiations , the parties reviewed 
additional enhancements to the job analysis 
tools and measurement devices that are utilized , 
as needed , within the Ergo nomics Evaluation 
Process. 

The parties agree the job analysis tools used by the 
JETTs are: 

• UAW-GM Risk Factor Checklist (RFC) 
• Hand Activity Level (HAL-TLV) 
• UAW-GM Skilled Trades Interview 

Form 
• UAW-GM Snook Tables 
• Univers ity of Michigan 3-Dimensiona l 

Static Strengt h Prediction Program 
Equations 

• Statist ical Analysis Tool 
• UAW-GM Ene rgy Expenditure Program 
• 1981 and 1991 NlOSH Lifting 

Equations 
• Rohmert-Rose Fatigue Recovery Curves 

( UAW - GM Recovery Too l) 

The jo int parties will review and may 
recommend additional improvements to the 
Risk Factor Checklist (RFC)~ 

The parties agree the measurement devices to perform 
j ob evaluations used by the JETTs (in accordance with 
Document 7, MOU Health and Safety, Section l) are: 

Force Gauges 

I. Mark t O Force Gauge - MG I 00 and attachments 

a. G10l9 padded attachment 
b. Gl024-I Extension rod 5" 
c. G I 024-1 Extension rod 2" 
d. G 1024- 1 Extension rod I" 
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e. G l O 11 Rubber tip 
f. G l 009 Compression plate 2" 
g. GI 028 Small hook 

2. Hoggan Digital Palm Gauge w/ Attachment 
Model#: Ergofet 150 

3. B&L Pinch Gauge - Model #: PG30 
4. Jamar Hydraulic Hand Dynamometer - 200Jbs 

Model J00105 
The above force gauges should be calibrated 

annually. 

Other items: 
l. Digital camera with video capability of at 

least 2 minutes 
2. Simple scale 
3 . Goniometer 
4. Strap Wrench 
5. Digital Calipers 
6. Tape measure, Ruler, & Calculator 
7. Plumb bob 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: ERGONOMICSPROGRAM 
ENHANCEMENTS 

During these negotiations the partie s discussed 
additional enhancements to the UAW-GM Ergonom ics 
process. The parties agreed that thirty (30) days after 
ratification. the Ergonomic s Comm ittee of the Nationa l 
Jo int Committee will meet and set timelines to: 

l. Continu e to use the Ergonomic 
lmplementation Guide as formal 
documentation of the UAW-GM 
Ergonomic s Process. 

2. The parties agree to continue to provide the 
UAW and GM Ergonom ics Program 
Managers administrator access for all UAW 
plant Technical Ergonomic Databases. 
Add itiona lly, future revisions to the 
Technical Ergonomics Database (TED) used 
at UAW represented plants will be made 
with input from the UAW . 

3. T he joint parties agree to use the GM 
Ergonomics Guideline to evaluate and 
analyze Small Lot Material Handling 
Operations. 

4. Purchase (6) Indu strial Lumbar Motion 
Monitors from NexGe n Ergonomics , model 
number (iLMM 3). Additionally , the Joint 
Parties will revi ew and recommend the 
purchase of additional ergonomic analytical 
equipment for use at the UAW-GM Center 
for Human Resources (CHR) for training 
and eva luat ion. The NJC will evaluate the 
appropriateness of the expend iture from 
National Joint Funds. 
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5. Utilize the updated Electronic Risk Factor 

Checklist and investigate ways to enhance 
the Technical Ergonomic Database (TED) 

for importing, storage, and analysis of data. 

Results will be reported for review and 
approval by the NJC. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM Tiffi MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: GM SUBSYSTEMS LLC, SAFETY 

The parties extensive ly discussed the need to provide 
adequate Safety training and have agreed that Safety 
training , for UAW-represe nted employees who are 
employed and direct ly supervised by GM Subsystems 
Manufacturing , LLC (Subsystems) or Company 
supervisors and perform work on the same property as 
Company hourly employees, will be provided by 
UAW-GM T3 trainers consistent with NJC 
requirement s and local plant initiatives. 

ft is understood that the intent of this agreement is not 
to trigger the assignment or appointment of additional 
training resources at these locations. Furthennore , it is 
not the intent of this agreement to "retrain " individuals 
that have previously received the training in question , 
but instead it is intended to address training needs going 
forward. Additionally , the maintenance and retention of 
training records will be the responsibility of 
Subsystems. 

Notwi thstand ing the Company's agreeme nt to assigin its 
resources to this training , the parties agree that 
Subsystems ' employees are not employees of the 
Company, not covered by any provision of the GM­
UAW Nat ional Agreement , including re.lated excerpts 
or understanding s, its Supplements, nor members of a 
bargaining unit that includes Company employees . 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: Joint Company Research Funding 

During these negotiations , the joint parties discussed 
the need to further advance joint company research 
funding efforts. The parties agreed to convene within 
90 days ofratification of the agreement to develop a 
research agenda in the following areas: 

• Accident prevention to el iminate fatalities 
• Industrial Hygiene sampling , exposure 

assessments and medical surveillance 
• Breast cancer prevention 

The research agenda will be circulated to both 
governmental and non-governmental agenc ies as weU 
as select univers ity researchers for the purpose of 
generating collaboration in these areas of research. 
Funding for research projects or studies that are 
identified through this process will be requested by the 
joint pa1ties through the ational Institute of Health 
Care Reform for a total not to exceed $333,000. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT : Joint Development of Safety Systems 

During these negotiations the parties had extens ive 
discussio ns related to the joint development and 
refinement of the UAW -GM safety system, standards 
and requirements deployed at UAW Represented sites. 

The part ies agree that both Genera l Motors and the 
UAW are committed to the highest levels of Hea lth and 
Safety for every person that ente rs our facilities. Tbe 
parties also agree that Health and Safety systems, 
standard s and requirements are developed for globa l 
application within GM. Howeve r, it is understood t hat 
specifica lly for application at UAW represented sites, 
there may be occas ions when the parties agree to 
modify or customize the global safety system, standards 
or requirements to comply with OSHA standards and 
UAW-G M Health and Safety systems . 

The Company agrees to work with the UAW as a joint 
partner to develop and/or refine Health and Safety 
systems, standards, requirements and the applicable 
comm unications, for implementa tion at UAW 
represented sites. The company also agrees to provide 
appropriate train ing, too ls and equipment to UAW 
Internationa l Representat ives, UAW Health and Safety 
Representatives (includ ing Alternates) IHT/JETTs, T3 
trainers, members of skilled trades safety teams, and 
UAW Spec ial Assigned to enable them to perform their 
jobs at the highest level, and to assist GM in becom ing 
tbe global leader in safety 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Health & Safety Training Programs 

The Parties had extensive discussions regarding Health 
and Safety training programs and jointly agree that 
these programs are integral component of the UAW­
GM Safety System. The NJC will review existing 
programs and training and modify them as appropriate 
to ensure that all relevant government requirements are 
met and that appropriate training will be made available 
where necessary. In addition , this provides the 
opportunity for the parties to add training as new 
technology and methodology becomes available. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: HcaJth and Safety lH/ErgoIHT-ERGO 

During these negotiations the parties discussed the 
enhancement of the roles of the UAW Industrial 
Hygiene Technician - Joint Ergonomic Techn ician 
(JHT-JET). 

The parties agree 90 days after ratification of the 
National Agreement to conduct a six month study at all 
facilities to identify potential gaps in standardized work 
of the I HT-JET to determine the need for additional 
plant support . 

At the conclusion of this study, recomm endations will 
be made to NJC & PSRB at individ ual faci lities for 
add itional support, if needed. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: JOINT HEAL TH & SAFETY 
TRAINING EQUIPMENT 

During these negot iations, the parties discussed the 
need for appropriate Joint Health and Safety Training 
equipment: 

• The joint parties agree to assess the need for 
props and lifts to suppo rt joint health and safety 
training requirement s and to make 
recommendat ions to the Joint Activities 
Executive Board for approval and purchase for 
the UAW-GM Center for Human Resources . 

• The existing UAW -GM Health and Safety 
Technology and Training Team will meet to 
define the scope and budget requireme nts for 
submission to the Joint Activities Executive 
Board for approval and purchase of a flexible 
hands-on robotic training cell to meet UAW­
GM Center for Human Resources training 
requirements. 

• A joint team will be established to develop a 
process to ensure accessibil ity of 
Electric/ Hybrid vehicles for training performed 
at the CHR within 30 days following ratification 
of the agreement. Progress toward plan 
completion will be monitored by the NJC. 

The parties agree that meetings will take place within 
30 days following ratification of this agreement to 
discuss implementation of these plans. Progress toward 
plan comp letion will be monjtored by the NJC. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEAL TH & SAFETY SUBCOMMITTEE 

SUBJECT: Hea lth and Safety Audit Process 

The parties reaffirm the joint team, under the direction 
of the NJC, will review the current Joint Health and 
Safety Audit process, as compared to audit industry 
standards . Additionally. th is team will make 
recommendations to improve the effectiveness of the 
current audit process , including content, structure , and 
auditor training/certification. The team will discuss and 
develop strategies for conduct ing audits at targeted 
facilities at any time without notification. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM MINUTES OF HEAL TH & 
SAFETY COMMITTEE 

SUBJECT: OSHA Activity Notification 

During these negotiation s, the parties discussed issues 
related to notifying the UAW-GM Health and Safety 
Department when OSHA citations, communications, 
findings, and settlements are issued to UAW­
represented facilities . 

The Company agrees to provide this information to the 
UAW on a monthly basis , to allow sufficient time for 
the appropriate processing and distribution of this 
material. Addit ionally , the Company, through the 
Local Joint Health and Safety Teams, will notify the 
National Joint Parties of any on site visit or emp loyee 
complaint investigation made by OSHA or an 
equivalent state agency, as soon as practicable , but no 
later than the end of the shift on the day of the 
interaction. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT : Sentinel Event Communkation 

The joint partie s suppor t the active identificat ion of 
sentinel events as a means of eliminating fatalities 
within our facilities. The Company agrees to provide 
the joint parties with access to, and training for, the 
Sentinel Event database for all UAW-GM facilities. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: SHARING SAFETY PRACTICES 

The parties recognize the significant gains made 
through our joint efforts in developing and 
implementing safety practices and training in all UAW­
GM facilities. The NJC will encourage the continuous 
improvement effotts of the Local Parties. To this end , 
Local Parties have the support of the NJC to work 
together to identify opportunities to improve the overall 
health and safety of their workforce. This may include 
bealth and safety processes that exceed current 
standards set by the UAW-GM CHR, but do not violate 
any current federal or state regu lations. In addition , 
issues raised regarding existing health and safety 
processes that canno t be resolved at the local level , may 
be referred , by either party , through the Plant Health 
and Safety Issue Resolution Procedure contained in 
Document 7 of National Agreement. 

We also recognize the benefits our leadership and 
efforts in health and safety can bring to the auto 
industry as a whole. In this regard, we will work 
together with other recognized leaders in workplace 
health and safety , such as the National Safety Counci l, 
to explore innovative ideas of sharing safety practices 
and training wherever possible, including with UAW­
represented suppliers. 

The Natio nal Joint Committee on Health and Safety 
(NJC) will meet and develop recommendations to 
accomplish our object ives in this area. The NJC will 
report their recommendations to the Vice President of 
the UAW-General Motors Department and the GM 
Vice President of Labor Relations for cons ideration. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT: T3 Trainers JAS Access 

All UAW-GM T3 Health and Safety Trainers will be 
granted access to Joint Activ ity System (JAS). 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF HEALTH & SAFETY SUBCOMMITTEE 

SUBJECT : Third Party PSRB Participation 

The joint parties discussed the value of involving on­
site, third party service providers in the PSRB. It was 
agreed that, as appropriate and at the discretion of the 
Local Key 4, Managers and/or Cha irpersons 
representing these serv ice providers , will be encouraged 
to participate in PSRB meetings. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS SUBCOMMJTTEE 

SUBJECT : ADAPT Advisory Board 

During these nego tiations the parties discussed the 
value of the ADAPT Program in placing emp loyees 
who may be reta ined at work, or returned to work from 
Sickness and Acc ident or Worker's Compensation 
Leave within their physical restr ictions in accordance 
with Local and Nationa l Bargaining Policies. 

The Nat ional Parties aJso held exte nsive discussions 
involving the need to review and eva luate opportunities, 
reduce redundancies , strea mline processes. app ly 
flexibility where appropriate , and utilize current 
technologies to ensure cont inuous improvement of the 
recently enhanced ADAPT Program. 

To ensure that a common and cons istent message 
regarding the ADAPT Program is conveyed, the 
Nat ional Part ies will promote the ADA PT Program 
video(s) for use in multiple purposes and venues. 

The Nationa l parties agree to reconvene , if needed , an 
ADAP T Adviso ry Board that wou ld review the 
ADAPT Program implementation , administration , a:nd 
best practices. The ADA PT Adv isory Board would be 
comp rised of representatives from select Loca l Joint 
ADAPT Teams and General Motors Health Services. 

The parties also discussed a National ADAPT meeting 
would be appropriate to dissemi nate new and updated 
ADAPT processes during the life of this agreement. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES OF JOINT 
PROGRAMS SUBCOMMITTEE 

SUBJECT : ADAPT Program 

During the current negotiations, the Nationa l 
Parties reaffirmed the ongoing commitment to 
jointly support the UAW~GM ADAPT 
(Accommodating DisAbled People in 
Transition) Program . 

The Union expressed concerns regarding cost 
effectiveness associated with the successful 
implementation of the recently enhanced 
ADAPT Program. Furthermore , it was agreed 
that the National Parties will continue to revi,ew 
and evaluate all cost savings opportunities, 
reduce redundancies, streamline processes, 
apply flexibility where appropr iate, and utilize 
current technolog ies to ensure continuous 
improvement of the current ADAPT Program. 

The National Parties agree to reconvene to 
discuss the scope of the above mentioned 
elements. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS SUBCOMMITTEE 

SUBJECT: Joint Programs ~ Fundi ng 

During the current negotiations the parties discussed the 
implementation of a new General Motors Financial 
system. The discussion centered on the transition to a 
new accounting system and the effect of such transition 
on those emp loyees responsible for reconciling Local 
Joint Fund balances. 

As a result of those discussions the Compa ny reviewed 
with the Union plans to deve lop and implement a 
procedure that would allow UAW-GM Center for 
Human Resource s personnel and those responsible for 
handling funding at each location to accurate ly track 
and reconcile Local Joint Funds. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES OF JOINT 
PROGRAMS SUBCOMMITTEE 

SUBJECT: UAW-GM Launch Training 

During the current negotiations , the National Parties 
committed to jointly support the UAW-GM Launch 
Training Process. Flawless launches continue to be a 
strateg ic priority , enhan ced by our joint relationship in 
the Launch Training/Manufacturing Learning Team. 

The Nationa l Parties endorse the UAW-GM Launch 
Training Process that supports the jo int development , 
implementation and analysis of the launch train ing plan 
by using standa rdized work and globa l tools which is 
exemplified by the following: 

• Engaging leadership to understand & support 
training activit ies deemed necessary by 
technology 

• Working to document new equ ipment & 
technology schedu led to impact the plant 
Dratting initial technical training requirements 
Training launch training coordinators in 
standardized work and common launch too ls 
Providing ongoing support to ensure the launch 
training plan is relevant to program milestones 
Supporting activities and commun icat ions to 
enable training plan development (i.e., Launch 
Training Master Dot and Launch Wall 
proce sses) 

• Utilizing a launch training schedule and 
curriculum matrix to a lign and measure launch 
training delivery and effectiveness 

• Collect ing lessons learned/be st pract ices 

As a resu lt of these discussions. the Nationa l parties 
ack nowledge the joint role of the Launch Trnining 
Coord inators, to support accomp lishing the del iverables 
of the Launch Training Process by monitoring and 
evaluating all components of the Launch Training P fan 
and its associated comp lexity. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGR AMS SUBCOMMITTEE 

SUBJECT: Joint Skill Development and Training 

During the curre nt negotiations , the pa1ties discussed 
the need to ensure that all Internat iona lly Appointed 
Representatives assigned to plants and operations and 
their counte rpart s, where applicable , have the basic 
ski lls and knowledge necessary to perform their job 
duties. As a result of these discussions, it was mutually 
agreed that the UAW-GM Center for Human Resources 
will define a required common core curriculum. Once 
defined , this curricu lum must be completed within one 
year of the appointment or proof provided of previous 
coursework. This cur ricu lum will be supplemented by 
requ ired training speci fic to each of the ir respective 
area of responsibilities. 

Within 90 days of ratification , the parties will convene 
a joint cross -functio nal task team to determine content 
and duration of the core curriculum and present to the 
Executive Board-Joint Activities for review and action. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS SUBCOMMITTEE 

SUBJECT: PRE/POST-RETIREMENT 

During the current negotiations , the parties discussed 
several matters regarding the successful Pre/Post­
Retirement Program. 

It was agreed that Pre/Post-Retirement information will 
be included in the CHR-developed new hire orientation 
materials with continuing an emphasis on encourag ing 
aJJ employees on the necess ity of safeguarding their 
financial future. The Pre/Post-Retirement Participants 
Handbook , Facilitators Manual, training and support 
materials will be joint ly updated , on an as needed basis , 
by the Pre/Post-Reti rement Program Administrators at 
the UAW-GM Center for Human Resources. 
Addit ionally , the Pre/Post-Retirement materia ls will 
continue to be made available via the internet and CHR 
website. 

Problems encou11tered in scheduling or facilitating 
pre/post-retirement sessions should be raised with the 
Pre/Post-Retirement Program Adm inistrators at the 
UAW-GM Center for Human Resources for joint 
investigation and resolution . 

Additionally, costs associated with the above are an 
appropriate expendit ure of National Joint Funds and/or 
Local Joint Fund s. 
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NEW 

(NOT TO BE PUBLlSHED) 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS SUBCOMMITTEE 

SUBJECT: Regional and National PEL 

During the current negotiat ions the parties discussed 
severa l matters regard ing the Regio nal and National 
PEL Programs. The discussions centered on the need lo 
keep mater ials up-to-date and relevant to the challenges 
facing both the Company and UAW-represented GM 
employees , and the feasibi lity of a National PEL 
Program. 

With respect to the Regional PEL Program , it was 
agreed that materials would be updated as required by 
the Nat ional Program Administrators located at the 
UAW-GM Center for Human Resources. The parties 
agreed that six (6) Reg ional PEL sessions per year 
would continue to be supported per the PEL 
administrat ive guidelines approved by the UAW-GM 
CHR Joint Activities Board of Directors. 

The number of participants from each plant will be 
determined on a case-by -case basis by the Key Four. 

Costs associated with the Regional PEL Program are an 
appropriate expen diture of Nationa l and/or Loca l Joint 
Tra ining Funds, as directed by the National Parties. 

Regarding the Nationa l PEL Program, the UAW-GM 
CHR Joint Activ ities Board of Directors agreed to make 
the Nationa l PEL Program an agenda item for 
consideration at UAW-GM CHR Joint Activitie .s Board 
of Director 's meetings during the life of this agreement. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS/EDUCATION AND 
TRAINING SUBCOMMITTEE 

SUBJECT: Training Development Planning 

During the current negotiations , the part ies discussed 
the Trajning Development Plann ing Process (TOPP) 
used for addressing the traini ng requirements of UAW­
GM emp loyees. The part ies recognized that in order for 
the TOPP to continue to be successful , it must be 
supported by a robust e lectro nic system. 

As a result, the parties agreed that the Training Plan 
Adm inistration System (TPAS) wou ld contin ue to 
support TDPP for the purpose of implementing , 
planning, tracking and reporting joi ntly agreed upon 
training for UAW-GM employees. Relevant training 
data will be fed into TPAS from GM ' s Globa l Learning 
Management System (LMS) and/or other appropriate 
company systems. 

The Company will also be responsible for deployment , 
maintenance and support of TPAS. 

It is understood that the parties will provide joint input 
into GM 's LMS that will be used to provide TPAS 
functionality and support for TDPP. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF JOINT PROGRAMS/EDUCATION AND 
TRAINING SUBCOMMITTEE 

SUBJECT: Training Programs 

During the current negotiat ions the part ies discussed the 
UAW-GM Center for Human Resources (CHR) role in 
coordinati ng ongoing communication with the 
appropriate parties to ensure that training programs are 
continuously updated to reflect the needs of the local 
plants . Additionally , the Union raised concerns relative 
to the availabi lity of UAW -GM employees to attend 
jointly identified plant training courses. As a result of 
these discussions, it was mutually agreed that to serve 
the needs of the UAW-GM members and the Company , 
the National Jo int Skill Development and Tra ining 
Committee will convene meetings to: 

• Ensure the Union is fully involved in all phases 
of training includ ing launch when UAW 
represented employees will be impacted. 

• Monitor results of the Training Development 
Planning Process Reviews. 

• Review Training courses currently used for the 
professiona l deve lopment of Doc. No. 46 
representatives. 

• Review all CHR Courses used by the UAW-GM 
membership to evaluate the effectiveness of 
technology , objectives , and materia ls used in 
these courses. 

• Review and evaluate support requirements from 
the technica l training comm unity. 

• Evaluate feasibi lity of prov iding Train-the 
Trainer (T-3) training at the CHR for certain 
technologies. 

In order to provide for meaningful discussions, these 
meetings will include joint representat ion from the 
plants, the Cl-IR and Group/Divisio nal training 
act ivities. lt is understood that recommendations 
resu lting from these meetings will be presented to the 
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National Joint Skill Development and Training 
Committee for their review and action. 

Additionally, the National Parties reaffirmed the 
importance of maintaining the agreed uponjoint 
training review meetings with the Group/Divisional LR 
Directors and/or Training Directors, and periodic 
meetings with the Manufacturing Managers to discuss 
joint training programs. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF QUALITY NETWORK SUBCOMMITTEE 

SUBJECT : Departmental Activities 

The National Parties agreed that General Motors' 
Global Manufacturing System is the single system to be 
used in all UAW represented locations. An important 
step in this transit ion, recognized by both Parties , is to 
ensure the UAW-GM Support Staff's materials and 
webs ites are suppo rtive of this single system. 

To that end: 
• within 90 days after the ratification of GM­

UAW National Agreement, the Co-Di rectors of 
the UAW-GM Leadership Counc il Support 
Staff will form a team tasked to make 
recommendat ions to the Co-Di rectors on the 
changes needed to update the departmental 
printed material , SharePoint site, and the Joint 
Activity Syste m (JAS). 

• within 90 days after the ratification of GM­
UAW National Agreement, the Co-Chairs of the 
UAW -GM OMS Steering Committee wi ll form 
a team tasked to make recomme ndations to the 
Co-Chairs on training requirements for 
Document 46 OMS representat ives and their 
management counterparts. 

• within 120 days of the ratification of GM -UAW 
Natio nal Agreement, the Co-Directors of the 
UAW-GM Leadership Counc il Support Staff 
will form a team tasked to make 
recommendations to the Co-Directors on the 
changes needed to update the Product Quality 
Resolution Process. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF QUALITY NETWORK SUBCOMMITTEE 

SUBJECT: Maintenance 

During these negotiations , The Nat ional Parties 
discussed the importance of engaging all team 
members, including maintenance, in fully implementing 
and executing GMS . A focus during those discussions 
was a Union concern regarding certain functions that 
were previously documented as part of the QNPM 
process such as the use of MAXIMO (CMMS), CAC 
(maintenance planning) , and predictive tools. 

During those meetings, Management advised the Union 
that al l GMS principles and elements support all team 
members including maintenance and is the single , 
common system to eliminate waste , continuously 
improve business results and deliver quality to the 
customer. Specific to the concerns shared by the 
Union, Management assured the Union OMS 
Statements include Total Product ive Maintenance 
requirements which fully describe maintenance 
planning functions , use of the CMMS and predictive 
maintenance tools and processes. 

At the conclusion of those discussions, the Parties 
agreed the UAW-GM Loca l Leadership Council is the 
Steering Committee support ing local GMS 
implementation and execution and is tasked to ensure 
appropriate resources are deployed . The Parties further 
agreed that the support of all team members in all 
functions in the execution of GMS through the UAW­
GM GMS Steering Committee , reporting to the UAW­
GM Leadership Council , is effective and beneficial to 
all UAW represented locations and its members. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF QUALITY NETWORK SUBCOMMITTEE 

SUBJECT: Team Leaders 

During the course of these negotiations , General Motors 
and the International . Union, UAW , held extensive 
discussions about the importance of implementing and 
executing the Global Manufacturing System (OMS) in 
its enti rety. Both parties agree that the full 
implementat ion and execution of OMS is the 
cornerstone of job secur ity for all General Motors team 
members. 

A focus of these discussions was the important role the 
production and skilled trades team leader have in the 
overa ll success of implementing and executing OMS. 
Furthem10re, in teams where the Team Leader position 
is necessary , effort wi ll be made to ensure Team 
Leaders have time to perform their roles . 

To that end, it was jointly agreed to utilize the UAW­
GM Leadership Council structure , and other work 
groups as necessary , to ana lyze oppo rtunities to 
improve Team Leader capability and availability . This 
effort will include identification of practices and the 
development of processes that provide for the ongoing 
support of the Team Leader function in areas such as 
roles and responsibilities , select ion, evaluation, training 
and development , etc. 

Accordingly , the parties agreed to work together to 
consisten tly implement and execute those processes 
which meet or exceed the Global OMS Core 
Requrrements. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: App rentice Committee Commun ity 
Outreach 

During the current negotiations , lhe GM-UAW Skil led 
Trades and Apprentice Committee discussed the role of 
the National and Local Apprentice Comm ittees as it 
relates to Community Outreach. The International 
Union expressed their desire to reach a greater cross­
section of the general population and increa se 
awareness of skiUed trades opportunities within the 
communities where Ge nera l Motors has faci lities . 

As a resu lt, the Nationa l Parties recommend that Local 
Apprentice Committee s active ly seek opportunit ies to 
engage with loca l educationa l institut ions and other 
outreach programs to inform and expose students to 
potential careers in skilled trades. Key Four approval 
will be required for all Local Apprentice Committee 
Community Outreach Activities , including Local Joint 
Funds, where deemed appropriate. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: GM-UAW Skilled Trades & Apprentice 
Committee Apprentice Program Guidelines 

During these Negot iations , the Parties held discussions 
regarding a comprehensive revision of the current 
apprenticesh ip program. In this rega rd, while 
protecting the contractual and legal integrity of the 
Program, the Parties have agreed to upda te the current 
Apprentice Program Guideline s in a manner that wiJI 
ensure compliance with the UAW-GM Natio nal 
Agreement and the United States Department of Labor 
Apprenticeship Standards. Inclusive to the 
modifications wi ll be the redirect ion of the updated 
apprentice training schedu les from the Natio nal 
Agreement to the Loca l Apprentice Committee Member 
Website. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: GM-UAW Skilled Trades and 
Apprentice Conference Joint Training Funds 

During these negotiations , the National Parties 
reviewed several training initiatives impacting skilled 
trades that require the support of Joint Training Funds: 

• All expenses associated with a Skilled Trades 
and Apprentice Conference for the purpose of 
educating /updating Local Apprentice 
Committees and Joint Leadership Team on 
negotiated changes impactin g the GM-UAW 
Apprentice Program and other skilled trades 
initiatives 

• All expenses associated with Apprentice 
Program Interviewer ce1tification 

• All expe nses related to the deve lopment of 
educat ional tools needed to bette r prepa re 
candidat es for apprentice test ing and 
interviewing 

• Continuat ion of expenses associated with GMS 
Technologies training for Apprentices as 
necessary 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM TUE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Apprentice Seniority Adjustments 

During these negotiations the Natio nal Parties agreed 
that for administrative purposes , Paragraph 135 
establishes all apprent ices hired directly into the 
apprenticeship program , will estab lish senior ity in their 
skilled trades classification pursuant to Paragraphs 57 
and 58 of the Nationa l Agreement. Moreover, as a 
result of the above understanding , the Parties agree the 
provisions of Paragraph 137 (b), (c)(I ), and (c)(2) are 
no longer applicab le in terms of apprentices acquiring 
seniority. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: APPRENTICE TESTING 

During these Negotiat ions, the parties held lengthy 
discussions regarding a comprehensive revision of the 
current apprenticeship program, including the 
recruitment~ testing & assessment , selection and 
training processes. In this regard, while protecting the 
contractual and legal integrity of the Program , and 
ensuring the selectio n of the best~qualified candidates, 
promoting diversity of the wo rkgrou p and providing the 
best possible training , the following operational 
guide lines were established modifying many aspects of 
the ent ire process that was jointly agreed to and 
implemented in August , 2008: 

Following ratification of the 2015 Nat ional 
Agreement all interested employees who have 
established seniority prior to 10/ 1/ 15 will be 
eligible and will be given an opportunity Lo take 
the apprent ice test as soon as practicable. 
Any locations that still maintain a list of 
cand idates that tested before August , 2008 will 
have that list dissolved, and any of the 
cand idates from that list will be elig ible to take 
the current test. 

• The test will be adm inistered by the Third Party 
Apprentice Program Administ rator who will be 
responsible for test delivery , security , and 
admin istration. However , the Local Apprent ice 
Committee will be present to check credentials 
and provide logistical support. 
Candidates will apply , complete orientation , and 
pretest online prior to being eligible to take the 
apprentice test. ln addition , they will also be 
able to identify other UAW-GM locations that 
they are interested in. 

• Eligible candidates wil l rece ive an electronic 
invitation to the email address ofrecord that will 
include the date, time , and location of the test 
session. 
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Communication of the test results will be 
emailed to each of the candidates. For those 
candidates who fail to meet the threshold score, 
the communication will include feedback on 
their performance. 
Seniority candidates will be eligible to test a 
maximum of two (2) times with at least one (l) 
year between tests. 
Those who have successfully passed the test, 
will have their names added to an interview 
roster of candidates that will be selected based 
on needs in test score order 
Once the selected number of candidates on the 
interview roster have completed the interview, 
their interview scores will be combined with 
their test scores, and then added to a final 
selection list by classification group and 
location. The groups include: Electrical, 
Mechanical and Engineering. 
The GM-UAW Skilled Trades and Apprentice 
Committee will determine if the testing of non­
seniority candidates is appropriate. 
Non-seniority candidates with qualifying test 
and interview scores will be maintained on a 
selectable list for ten (10) years. 
Non-seniority candidates who were placed on a 
selectable list and eventually removed from the 
list due to the ten (10) year limitation will be 
eligible to re-test after their scores expire. 
Non-seniority applicants who fail to meet the 
test threshold score will not be eligible for re­
testing. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Document 63 & 112 Clarification 

During these negotiations the part ies held lengthy 
discussions regarding the apprentice commitment 
contained within the provisions of Document 63 of the 
GM-UAW National Agreement. T he Union expressed 
concerns regardin g the demographics of the current 
sk illed trades workforce and the lack of apprentices 
indentured over the life of the previous agreement. 
Management acknowledged the Union's concerns and 
remains comm itted to addressing issues associated with 
anticipated skilled trades attrition. Over the life of the 
2011 OM-UAW National Agreement, the parties 
focused on the placement of excess skilled trades , and 
based on future manpo wer needs and the lack of 
existing skill sets , Management indentured apprentices 
in certain location s. Similar efforts will be cont inued 
throughout the life of the 2015 National Agreement. 

Consistent with that approach, and based on future 
ski lled trades requirements, Management plans to 
indenture 400 apprentices , during the life of the 2015 
agreement. Per the provisions outlined in Document 
112, apprentices may be indentured into one of the 
following classifications: Electr ician , Mechanical , Die 
Maker, Die Welder, Metal Model Maker , Wood Model 
Maker, Experimenta l Laboratory Painter Tech nician , 
Product Painter Engineer, Assemble r Inspect or, 
Experimental Auto and Molder. The anticipated 
cadence of such placem ent will be as follows: 

• 20 16 - 200 app rentice s 

• 2017 - 75 apprentices 

• 20 18 - 75 apprentices 

• 2019 - 50 apprentices 

Additionally, in order to add ress immediate manpower 
needs , Management will cont inue to focus efforts on 
the placement of excess ski lled trades , the retraining of 
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those who are interested, and the hiring of new 
journeypersons. It is recognized that such efforts to 
address immediate staffing needs may not satisfy future 
skilled trades manpower requirements beyond the life 
of the 2015 National Agreement. 

Also during 2015 National Bargaining, the parties 
updated apprentice training schedules to provide the 
future skill sets required to meet the technological 
needs of the business. As such, the current plant 
versatility charts must be updated to align with the 
revised training schedules. Therefore, new mechanical 
versatility tasks will be developed by the Global 
Maintenance Organization, in conjunction with and 
subject to approval by the GM-UAW Skilled Trades 
and Apprentice Committee, and then be distributed to 
the impacted locations. Furthermore, the Parties agree 
to the following: 

• All locations will continue to utilize their 
current versatility chart until new versatility 

charts are approved and distributed by the 

National Parties . 

• The National Parties will provide the impacted 

plants with a new standard versatility chart. 

• The Local Apprentice Committee will compare 

the existing versatility chatts and the new 

versatility plans and will provide credit to the 

individuals included in the cross training. If any 
issues arise locally, they should be submitted to 
the National Parties for resolution. 

• The Local Apprentice Committee will continue 

to provide oversight. The training program will 

be based on an employee's ability to perform 

the required tasks. safely and proficiently. This 

training is based on the individual's capability, 

and will not be based strictly on hours. 

• The plants required to cross train the mechanical 

skilled trades must successfully complete their 

new versatility chart training no later than July 

I, 2017. 

The National Parties also agree that until versatility 
training has been completed , the following 
understandings will apply: 
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• Employees who have been properly trained on 

tasks identified on the versatility chart, can 

perform such work on straight time and/or 

overtime for unscheduled maintenance, without 

penalty. 

• Known scheduled maintenance activities, during 
periods of overtime, will be offered to the 

skilled classifications consistent with the work 

assignments during straight time hours. 

• Skilled Trade Teams will be comprised of the 

proper mechanical skilled trades classifications. 

The National Parties recognize that on January l, 2016, 
a snapshot of the mechanical classifications will be 
taken. Those active skilled trades employees working 
in mechanical classifications, as of the date noted 
above, will be identified as the "Core Mechanical 
Team". The Parties further agree that all requisite 
training for Core Mechanical Team members must be 
completed (except for those who were not at work due 
to a leave or reduction in force), on or before July 1, 
2017, and the following understandings will apply: 

• New mechanical apprentices upon graduation, 

and those journeypersons involved in the cross­

training, will be classified as a single 

Mechanical Journeyperson Classification. 

• Local agreement provisions, such as: overtime, 

shift preference, vacations, etc. will be 

applicable to the Mechanical Journeyperson 

Classification. 

The Patties further agree that any additional mechanical 
resources added to the mechanical classification 
subsequent to the January l. 2016 date may require 
additional time to complete the requisite training. Once 
training is completed, they will receive the same 
treatment as the single Mechanical Journeypersons 
noted above. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: DOCUMENT 138 SKILLED TRADES 
JOINT TASK TEAMS 

The parties discussed at length the Sk illed Trades Joint 
Task Team , and acknowledged the major impact this 
strategy has had in closing the competitive gap in the 
areas of Safety , People , Quality , Responsiveness , Cos t 
and Environmental. 

The pa1ties agree , and remain committed to the 
importance of both UAW and Management 
invo lvemen t in this team. Ln that regard , the GM-UAW 
Ski lled Trades and Apprentice Committee will continue 
to oversee the process. 

Furthermore , to better leverage the task team , 
Management agrees to exp lore additional opportunities 
in other areas impacting skilled trades. Potential areas 
the GM-UAW Skilled Trade s and Apprentice 
Committee wi ll consider include : 

• Skilled Trades Teams 

• SkiUed Trades Document 63 & 112 Train ing 

• Document 157 - PMP 

• Global Facilities Initiatives 

• Apprentice Program 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: E.l.T. AND E.l.T.S. 

During these negotiations, the National Parties agreed 
to remove a majority of the Employee-in-training 
(E.I.T.) and Employee-in-training seniority (E.l.T.S .) 
provisions and references pertaining to selection, 
training, seniority, wage structure, etc. from the 20 l l 
and 2015 National Agreement. 

It is understood, if the National Parties determine that 
business conditions warrant the placement of new 
E.I.T.s, the National Parties will reve1t back to the 
provisions as set forth in the 2007 National Agreement. 
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(NOT TO BE PUBLISHED} 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT : New Excerpt Engineering Viability 
Plan 

During the current negotiations the parties discussed the 
long term future of the North American Enginee ring 
Sites wh ich included The Milford Proving Ground , 
Powertrain Pontiac Pre-Production Operations, Design 
Engineer ing Services, Flint Tool & Die, and the Warren 
Technical Center. During such discussions , Management 
advised the Internat ional Union of their intention to 
transfer UAW Local 659 Die Engineering Services 
Opera tions lo UAW Loca l 659 North Amer ican Flint 
Tool & Die Operation s in accordance with the 
provisions of Paragraph (96) of the GM-UAW Nationa l 
Agreement. 

Moreover, the parties discussed the need for a viabi lity 
plan that would assist in providing long term 
sustainability for each location to achieve competit ive 
benchma rks in tenns of qual ity, cost, and operational 
efficienc ies. 

As a result, the parties developed the follow ing plan that 
includes: 

• The acknowledgeme nt that once die work is 
allocated to the conso lidated North American 
Engineering & Tool ing Center, the advanced 
engineer ing will be a collaborative effort with the 
salary organizat ion beginning at Engineeri ng Kick­
Off(EKO) through Manufacturing Math Release 
minus six weeks (MMR -6). The final die production 
engineering, des ign, and const ruction will be 
performed by the bargaining unit. 

• The Company will continue to upgrade systems and 
equipment at the North American Engineering & 
Tooling Center to ma intain a World Class Facility 
cons istent with the Business Plan, throughout the 
life of the 20 15 UAW-GM National Agreement. 

• Management's abil ity to move work and/or 
resources between engineering locations when 
certain sites experience a work load increase while 
others are operating at a reduced capacity, prior to 
the sub-con1racting of work. Successful 
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implementation of the above will requite the 
availability ofappropriate equipment and the ability 
to reallocate work and/or temporarily transfer 
employees with the requisite skit! sets, by seniority 
among those who volunteer. 

• The use of Skilled Support Operator {SSO) 
employees as approved by the National Parties, 
within established skilled trades teams. These teams 
will be led by skilled trades joumeyperson s, 
consistent with the GMS Memorandum of 
Understanding contained in the 2015 UAW-GM 
National Agreement. 

• The early involvement of the Local New 
Technology Committee when new processes and/or 
equipment an~ introduced as part of the Vehicle 
Development Process {VDP). 

• The National and Local Parties will continue to have 
on-going disci1ssions to jointly improve the 
efficiency of the operations with the objective of 
creating overall job security and World Class 
Engineedng Facilities. 

Management is cw-rently in the process of identifying 
potential funding for future projects, which if approved, 
could span the life of the 2015 OM-UAW National 
Agreement. Such investment combined with additional 
efficiency gains, cost reductions as identified above, and the 
cooperation of the local pmties, will suppo1i the long term 
viability of the engineering sites. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Equ ipment Specification Process 
{Processes and Equipment) 

During these negotiations the Union expressed concerns 
about earlier involveme nt regarding tools and 
equ ipment at the plant level. 

The Nat iona l Parties acknowledge that the National 
Agreement provides for notification as far in advance of 
implementation as practicable when new processes 
and/or equipment are being conte mplat ed. Moreover, 
the parties recognize the Plant New Technology 
Committee is the appropria te forum for discussions 
regarding new processes and equipment , where the 
Union can provide input al the appropriate step in the 
Vehicle Development Process. 

Local Management will describe the new processes and 
equipment for the Plant New Technology Committee to 
the extent to which such changes may affec t the work 
performed by represented employees at the plant 
location involved , which may include work which is 
normal and historic to the bargaining unit such as; 
process equipment installation, debug, and equipment 
tryout. This will also enable the local parties to discuss 
the timely implementation of training that will prepare 
emp loyees to perform their appropriate functions , 
including al l GMS principles. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Non-Strategic Work Functions 

During current negot iatio ns, the Company and 
the International Union discussed at length the 
Union's concern regarding the competit iveness 
of skille d trades employees perfo rming projec t 
work. The parties recognize that Document 
159 of the UAW -GM Nationa l Agreement has 
pos itioned the Company to compete as a World 
Class Maintenance Organization focusing on 
strategic work. 

The Union requested that management assess 
the feasibil ity of providing skilled trades the 
opportunity to be considered for certain non­
strategic wor k. In this regard , the parties agr,ee 
that when resources are ava ilable during the 
timeframe a project is to be perfo1med, the 
Local Unions will be afforded the opportun ity 
to submit a competitive proposal. This 
proposa l will be considered along with, and in 
the same manner as outside sources , prov iding 
all of the following requiremen ts have been 
satisfied and agreed to: 

• Project work wil l be performed on a non­
precedent setting basis 

• Certain local agreement provisions will 
be superseded for the duration of the 
proj ect for those impacted employees 

• Resources assigne d to the project wi ll 
rema in "on the job" from start to finish 

• Local Union to submit a total project bid 
proposa l in line with bid package 
requirements 
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• A 30 day advance sign up period, prior to 
project commencement, will be required 
to ensure adequate manpower will be 
available to support the project and other 
scheduled work activities 

• All work assignments will be performed 
without lines of demarcation (per 
Document 112) through self-directed 
multifunctional GMS teams, provided the 
work can be performed safely 

• Work assignments may require 
employees to work on any shift, without 
regard to seniority and/or shift preference 
(this may include the use of alternative 
work schedules, per the provisions of 
Document 15 8) 

The National Parties will provide a templated 
Checklist for the Local Union to sign indicating 
that the aforementioned requirements have been 
met. Once the checklist has been completed, 
the Local Union will be required to submit a 
total project bid proposal as specified in the 
standard costing matrix provided by the 
National Parties. The GM-UAW Skilled 
Trades and Apprentice Committe e is committed 
to provide training relating to this new process, 
when necessmy. 

The Local Union's Bid Proposal will be 
evaluated along with other outside source bids. 
Management will provide the Local Union with 
a final disposition regarding their bid proposal. 
If the Union's bid is business case positive, the 
Bargaining Unit will be afforded the work. 

The National Parties acknowledge that the 
processes defined in this excerpt fall outside the 
sub-contracting provisions contained in the 
UAW-GM National Agreement. Any issues or 
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concerns may be elevated to the National 
Parties for resolution. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: SKILLED TRADES LICENSE 

• The parties agreed to jointly pursue the 
understandi ng/resolution of issues involving any 
changes to federal , state , or local ordinances with 
regard to licensing or certification of skilled trades 
employees. Currently , local Management is 
empowered to reimburse skilled trades employees 
for any fees associated with licenses required to 
perform tasks assigned to them at the plant. 

• It was understood between the parties that Training 
Guides developed for Health and Safety and 
Planned/Predictive Maintenance Technologies for 
application to approved GM-UAW Apprentice 
Training Schedules , are to be under the direction of, 
and approved by, the GM-UAW Skilled Trades and 
Apprent ice Committee. 

xlicA01 1 

DATE INITIALED: SEP 1 4 2015 

INITIALED BY PARTIES: #,~IZ 
384 

-



NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Statement on Technological Progress 

During these negotiations , the parties held extensive 
discussions on the introduction of new or advanced 
technology. The Union expressed concern that when 
new or advanced technology was introduced at the plant 
level. there was no method of notification to the 
International Union. To this end, Management agreed 
that when new technology that may impact bargaining 
unit members is introduced to a GM-UAW represented 
location , and then subsequently car ried to another GM­
UAW represented location , notification will be 
provided to the GM-UAW Skilled Trades & Apprentice 
Committee. ln addition , any reviews or notification s. 
may include the National Joint Committee on Health & 
Safety, the Nationa l Joint Skilled Development and 
Tra ining Committee or the OMS Steering Committee. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: Skilled Trades Training 

During these negotiations , the parties held lengthy 
discussions regarding our current skilled trades 
workforces' ability to maintain process equipment as it 
relates to new technolog ies. The Union expressed a 
desire that skilled trades employees receive appropriate 
training to address new technologies introduced in om 
facilities as well as on-going training needs. In this 
regard, Managemen t has committed to deliver world 
class training to the applicable GM-UAW skilled 
trades. 

In order to execute world class training, it is recognized 
that collaboration between the Manufacturing 
Engineering Group , GM-UAW National Skilled Trades 
& Apprentice Committee and the appropriate UAW­
GM Joint Program Teams is essential. In this regard, 
the parties recognize the proper time to initiate such 
discussions should begin at the applicable step of th.e 
Vehicle Development Process (VDP) , depending on the 
impacted group. The parties will continue to utilize the 
process outlined within the "Statement on 
Technological Progress " for conversat ions concerning 
the training needs of our skilled trades employees. 

Furthennore , the parties wi ll encourage the local 
Apprentice Committees and Joint Training Departments 
to leverage the UAW-GM Center for Human Resources 
Technical Training Network in addition to local 
educational providers, and vendors, to effect ively and 
efficiently deliver the proper training needed for 
Joumeypersons , Journeypersons-in-Training (HD and 
Apprentices. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT: WARRANTIES 

With regard to the duration of "normal warranty" as 
referenced in Doc. No. I 00 attached to the Nationa l 
Agreement, the parties acknow ledged that in the past a 
norma l warranty on many items may have been for only 
90 days. However , other pieces of equipment have had 
longer warra nty periods , and some manufacturers offer 
longer normal warranties than in the past. 

ln any evenl , the Company recognized its responsibtlity 
to advise the Union of the type and duration of warranty 
work as referenced in Paragraph 183( d). The Company 
will remind Local Management of this obligation , with 
specific direction to review with the Union any current 
warranties on equ ipment in the plant that exceed 90 
days. In addition , Management reaffirmed its 
commitment to communicate the Union's concerns to 
the Global Purchasing and Manufacturing Eng ineering 
Departments relative to warranty duration s. 

Without adding to or modify ing any provisions of the 
National Agreement, either party may choose to pursue 
alleged abuses of these understandings through the 
applicable provisions of the subcontracting sect ion of 
the GM-UAW Natio nal Agreement or through the 
Document 156 Joint Skilled trades Audit procedure , if 
appropriate. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SKILLED TRADES SUBCOMMITTEE 

SUBJECT : Skilled Working Production 

The parties held extensive discussions about skilled 
trade openings throughout the Company and the 
Union's desire to place all eligible ski lled trades 
journeypersons working product ion on a skilled trades 
opening . To this end , the parties have agreed to the 
follow ing: 

• "Matching trade" jo urneyper sons, working in a 

production assignment , will be elig ible to apply 
for sk illed trades openings. Selection will be in 

accordance with Paragraph 152 and Appendix A 
of the UAW-GM National Agreement. 

• When a location has been approved for 

apprentices, the Nat ional Parties may offer a 

te training opportunity, in accordance with 

Document 63 of the UAW-GM Nat ional 
Agreement, to those "non -core" joumeypersons 

that have subm itted an application for those 
classifications at that location. 

• Those j ourneypersons who submit a valid 
application will be given no more than one 

retraining offer. If that offer is refused, or a 
journeyperson fails to subm it an application on 
a date estab lished by the Nat ional Parties, no 

other efforts will be made to return that 

journeyperso n to a sk illed trades position. 

Thi s initiative wi ll continue until active skilled trades 
journeypersons , cutTently working in a production 
assignment , as of the effective date of the 2015 UAW­
GM National Agreement , have been given an 
opportunity to be placed in a skilled trades position. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Administration of 2011 Agreement 
lnsou rcing 

Consistent with the 20 11 National Agreeme nt re: 
Future Work Oppo 1tunity as well as the genera l theme 
of cap italizing on com pet it ive insourcing opport unities 
to increase the number of UAW represented jobs, the 
Part ies have been and cont inue to work to identify and 
eval uate work for potential insourc i11g . As is clearly 
indicated in the Nat ional Agreement, for both Parties to 
benefit, the work being eva luated must be com petitive 
as compa red to the alternative of purchasing the work 
from the supply base. 1.n the course of discussing these 
opport unities , the Part ies have expressed their mutual 
understanding that for the Compa ny to avo id situations 
that cont ribut ed to its ' overa ll poor financia l health in 
the recent past, the work which is to be insourced must 
also remain compet itive over time. 

The in sourced work will be subject to periodic 
competitive ness reviews and may be resourced if foun d 
to no longe r be competit ive. These compet itive reviews 
will be managed by the Nat ional Sourcing Comm ittee . 
lt is clearly understood that any contemp lation of re­
sou rcing the work will be base d on appropriate data and 
that jo int actions to address the non-competitiveness 
will be attempted prior to any final re-sourcing decision 
being made. These jo int actions wi ll encompass Local 
as well as National items which may be necessary in 
order to ma intain operat iona l competitiveness. 

The Parties have agreed that for insourcing decisions 
made between September 13, 20 12 and the effective 
date of the 2015 Agreement that the insourced work 
will be subject to periodic competit iveness reviews 
following the initial twenty four (24) month period after 
production has begun. 

xao iaA03 

SEP i 3 2015 
DATE INITIALED: ____ __ ___ _ 

INITIALED BY PARTIES: /1/J $ /I'-
389 



NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Business Review Team Flexib ility 

During these negotiations , the Parties discussed the 
Business Review Team (BRT) process at length. The 
structure and purpose of the BRT is described in 
Document 16 of this agreement. 1t is understood by the 
Part ies that other circumstances may arise that would be 
well suited for discuss ion within the BRT framework 
that are outside of what is described in Document 16 . 
Therefore the Parties agree if what is described in 
Document 16 does not sufficiently meet the needs of 
the Union , modifications to the process and framework 
will be made. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: GMCH SOURCING 

All provisions of Appendices K, L and Document 16 of 
the UAW -GM National Agreement are applicabl e to 
General Motors Components Holding (GMCH) 
locat ions, with the exception of the modifications 
included in the following Excerpt with respect to the 
outsourcing moratorium and the GMCH Sourcing 
Review Team. The parties have agreed to an 
Outsourcing Moratorium for work committed to in 
Attachment A of the 2007 UAW-GM-Delphi MOU 
Delphi Restructuring and changes made to tbat in 
Attachment A- I of the 2009 Addendum for the life of 
this Agreement. Work that is not contained within the 
above agreements , and the next generation work of 
current A I products, are not subject to the Outsourdng 
Moratorium. 

SOURCING REVIEW TEAM PROCESS 

• The purpose of this team is to review and discuss 
the products that are manufactured within the 
Company ' s GMCH faci lities. The primary goals of 
this team are to provide an opportunity for input 
regarding plant utilization and a forum to surface 
any issues that may arise relative to sourcing. As 
such, these SRT meetings should be viewed as 
ongoing in nature and their frequency establ1shed 
by the participants according ly. It is understood by 
the Parties that other circumstances may arise that 
would be well suited for discussion within the SRT 
framework that are outside of what is described mn 
Document 16. Therefore the Parties agree if what is 
descr ibed in Document 16 does not sufficiently 
meet the needs of the Union , modifications to the 
process and framework will be made. 

• The team is to consist of the Executive Director­
GMCH or their designate , the UAW Sourcing Staff 
Assistant Directo r, the UAW Sourcing Staff 

xgmchC03 

OCT 2 5 2015 DATE INITIALED:. __ ____ _ __ _ 

INITIALED BY PARTIES, '"17~ 
391 



Coordinator, and a GM Sourcing Staff 
representative. Other resources may be included by 
either the Union or Company as subject matter 
experts as needed to facilitate the process. 

• Any oppo1tunities contemplated will be subject to 
GMCH's current engineering resources being 
adequate to support them and to GM or GMCH's 
having intellectual property rights necessary for 
production, use, and sale of components made at 
any of the four sites. 

• The SRT is responsible to oversee activity related to 
potential outsourcing of work as defined above. 

• As a resomce to the GMCH locations, the UAW 
and GM Sourcing Staffs, the UAW Servicing Staff, 
and the GM Labor Directors will support the effort 
toward creating and preserving jobs by 
implementing the jointly agreed"upon Sourcing 
Review Team (SRT) process. 

• This SRT will operate at the National level but wilt 
be structured such that it will also support the 
efforts of the local pm1ies relative to sourcing 
activity, and will focus on identifying additional job 
growth opportunities. 

The Company and International Union agree that the 
above process will become effective at each GMCH 
bargaining unit covered by the current UAW-GM 
National Agreement on the Effective Date of this 
Agreement. 

xgmchC03 2 

392 



NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Powertrain Strategic Product 
Discussions 

During these negotiation s, the Union raised a concern 
that it was not being afforded the opportunity to engage 
early enough in discussions relative to elements of 
Powe1trains overall manufacturing strategies that 
related to Make/Buy direction and planning. 

In an effort to address these concerns , the Powertrain 
Business Review Team (BRn will devote a portion of 
its regular monthly agenda to topics that are of a more 
strategic nature , pertaining specifically to job retention 
and growth oppo1tunities. These strategic discussions 
will be led by the General Motors North America 
Powertra in Manufacturing Engineering activities, and 
will not be tied to any specific step of the Powertrain 
Global Product Development Process nor to any 
particular stage of a given program 's timing within that 
process. It is the intention of the patties that these 
strategic discussions occur within a timefram e that will 
permit meaningful dialogue to be considered prior to 
Make /Buy decisions being made on a given program. 

Adjustments to this approach will be considered on an 
ongoing basis by the BRT. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF SOURCING SUBCOMMITTEE 

SUBJECT: Sourcing Pattern for New Programs 

In situat ions wherein Manageme nt is allocating a new, 
non-defending vehicle program to a UAW-GM facility 
covered by this Agreeme nt, it is Management's intent 
to follow the subasse mbly sourcing pattern for Body 
Shop and Genera] Asse mbly that is in place at that 
faci lity. Potential deviations from that pattern will be 
discussed with the Union in advance of the final 
sourcing decis ion and they will have an opportunity to 
request an insourcing study be conducted. 

It is understood that if Management designates any of 
the work as offsets pursuant to Document 60, that work 
w ill be immediately protected by the Sourcing 
Morator ium. 
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NEW 

(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF WORK FAMILY SUBCOMMITTEE 

SUBJECT: EAP 

During the current negotiatio ns the parties discu ssed 
severa l matters regarding the successful EAP Program. 
The discussions centered around Work/Family 
Representatives having appropriate office equipment , 
the ability to obtain Continuing Education Units 
(CEU ' s), Work/Family Program awareness train ing, 
tempo rary Work/Family Representat ive support, and 
SPEC reviews. 

As a result of those discu ssio ns, it was agreed that 
UAW Document46 Work/Family Representatives 
wou ld be provided appropriate office equipment as 
outlined in the SPEC Program Standards Manual. The 
cost of such equipment will be an appropriate 
expenditure of Local Joint Funds. 

It was further agreed that following negotiations , the 
National Work/Family parties will investigate and 
develop a plan to offer CE U designation for certa in 
training approved by the parties. Expenses relative to 
the plan will be an appropriate expenditure of Nationa l 
Joint Funds. 

The parties agreed that Work/Family Program 
awareness training shou ld be provided to the workforce. 
To this end. the parties agreed that the National Patties 
will provide the Local Patties with Work/Family 
awareness training and materials for use as directed by 
the Key Four. Additionally , the Nat ional Partie s will 
utilize the Joint Activities System (JAS) and other 
methods as appropriate . 

Further, the National Parties discussed situations in 
which a Work/Family Represen tative may need 
temporary support in handling Work/Family duties. To 
this end, the parties agreed that at the discretion of the 
Key Four, a current Document 46, or current locally or 
nationa lly appointed representative , may temporarily 
perform Work/Fami ly duties as deemed nece ssary by 
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the local parties. Basic training for this designee will 
be provided by the National Parties. Costs for training 
are an appropriate expense of National and/or Local 
Joint Funds. 

SPEC reviews will be scheduled and conducted at 
mutually agreed upon times. Problems encountered 
with scheduling and conducting SPEC reviews may be 
brought to the attention of the National Program 
Administrators for investigation and resolution. 

Costs associated with all of the above are an 
appropriate expenditure of National and/or Local Joint 
Training Funds. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF WORK/FAMILY SUBCOMMITTEE 

SUBJECT: Training 

During the current negotiations the parties discussed 
training opportunities for Doc. 46 Work/Family 
Representatives. Such opportun ities have included 
attendance at two (2) annual training meetings and 
attendance at one ( I) annual professiona l development 
conference. The parties expressed their mutual intent, 
based upon current business conditio ns, for such 
training opportunities to be continued. 

Additionally , it was understood that the designee may 
replace the Doc. 46 Work/Family Representative at one 
( 1) of the annual training meetings. 

rt was understood that attendance at such training 
opportunities is su~ject to approva l by the UAW-GM 
Center for Human Resources. 

Costs associated with the above are an appropriate 
expenditur e of Natio nal and/or Local Joint Training 
Funds. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMILY SUBCOMMITTEE 

SUBJECT: Baseline Test 

Durin g the current negot iat ions, the parties discussed 
the requirement for a baseline marijuana test when 
returning from a substan ce abuse related sick leave of 
absence. As a resu lt of those discussions , the parties. 
agreed , that within 90 days of the Company 's rece ipt of 
notice of ratificat ion of the 2015 UAW -GM Nationat 
Agreement , to jointly prepa re an informational handout 
which may be used by Doc. 46 Work/Family 
Representatives in discussions with employees. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMILY SUBCOMMITTEE 

SUBJECT: WORK/FAMILY CERTIFICATION 

The Joint Work/Family , EAP Program provides 
important services to General Motors - UAW 
represented employees. To that end , the National Joint 
Work/Family Department has developed a two (2) stage 
Internal Certification Educat ion and Training Program. 

Stage one (1) - Basic Certification: 
Consists of two (2) components: 

• Work/Family EAP Basic Training 
• Mental Health Awareness 

Stage two (2) - Advanced Certification: 
Consists of more advanced training including such 
topics as Ado lescent Substance Abuse, Depression , 
Elder Care Timeline and Dementia , etc. 

In addition to the above , Work/Family Representatives 
have access to a wide variety of program materials 
which allow them to function effectively. 

It is expected that Doc. 46 Work/Family 
Representatives and designees will achieve Basic 
Certification within 18 months of appointment. 

Costs associated with all of the above are an 
appropriate expenditure of National and/or Local Joint 
Training Funds. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMILY SUBCOMMITTEE 

SUBJECT: CONFIDENTIALIT Y 

Durin g the current negotiatio ns the parties discussed 
several matters regarding the successfu l Work/Fami ly 
and EAP programs. The discussions included 
confidentiality of the programs. 

As a result of those discuss ions the parties reaffirmed 
the importance of maintainin g employee con fidences 
consisten t with the re leva nt provisions of the UAW­
GM Work/Family Policy and Procedures Manua l and 
the UAW-GM Program Standards Manual. Any 
problems encountered with respect to confidentiality 
should be promptly brought to the attent ion of the 
Natio nal Joint Program Admini strato rs for investigation 
and resolution. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMCLY SUBCOMMITTEE 

SUBJECT: CHILD CARE AND ELDER CARE 
RESOURCE AND REFERRAL SERVICES 

During the current negotiations the parties discussed 
several matters regarding the successful Work/Fami ly 
and EAP programs. The discussions included ch ild 
care and elder care resource and referral services. 

The parties reaffirmed their commitment to 
Work/Fam ily Programs and agreed to continue the 
successful Chi ld Care and Elder Care Resource and 
Referral Service which prov ides assistance on a wide 
range of subjects such as family day care , 
emergency/backup child care , independent 
living/retirement communities , assisted living facilities, 
tutoring services , after schoo l programs , etc. 

As a result of those discussions it was agreed that a 
joint study team will be formed to assess the current 
state of chi ld care and elder care resource and refer ral 
services. It is the understanding between the parties 
that such joint study team will be formed with in 90 
days of the Company's receipt of notice of ratification 
of the 20 15 UAW-GM Nat ional Agreement. As a pa.it 
of that assessment the Joint Study Team will evaluate 
programs from leading manufacturers across various 
industries. The study team will identify best practices 
and most cost effective ways of providing services. 
The study team will make its recommendations to the 
Executive Board - Joint Activities . 

Costs associated with all of the above are an 
appropriate expendit ure of Nationa l and/o r Local Jotint 
Training Funds. 
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(NOT TO BE PUBLISHED) 

EXCERPTS FROM THE MINUTES 
OF THE WORK/FAMILY SUBCOMMITTEE 

SUBJECT: MENTAL HEAL TH AWARENESS 

During the current negotiations the parties discussed 
several matters regarding the successful Work/Family 
and EAP programs. The discussions included a mental 
health awareness course piloted during 2015. 

As a resu It of those discussions it was agreed that the 
mental health awareness course will be added to the 
regular training schedule. This course may be attended 
by committeepersons and supervisors, with the prior 
approval of the Local Key Four (4). 

Additional classes may be scheduled, on an as needed 
basis, upon approval of the National Joint Parties. 

Costs associated with the above are an appropriate 
expenditure of National and/or Local Joint Trafoing 
Funds. 
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FORM A 

2015 SPECIAL ATTRITION PROGRAM (SAP) ELECTION 

I have evaluated the option currently available under the National Agreement and the Memorandum of 
Understanding - 2015 Special Attrition Program (SAP) for Eligible Production Employees dated October 
__ , 2015 governing the attrition of production employees from GM. By signing and submitting this form 
to Management, I am electing to participate in this SAP and I understand that I must meet all eligibility 
conditions of this option in order to receive it. 

I understand that if I am selected to participate in the SAP, I will retire on an effective date from February 
1 to May 1, 2016, as determined by Management, under the Normal or Early Retirement provisions (i.e., 
thirty years of credited service; eighty-five points of combined age and credited service; 60 years of age 
and ten years' credited service) of the 2015 GM-UAW Hourly-Rate Pension Plan. I understand that under 
this option I will receive a $60,000.00 cash payment (less applicable taxes, court order deductions, and 
wage and/or benefit plan overpayments). I also acknowledge that if I quit or am discharged prior to the 
date provided me by Management, I will not be eligible for payment under this Release or the SAP. 

I acknowledge the option available to me is determined solely by the written provisions of the 
Memorandum of Understanding - 2015 Special Attrition Program for Eligible Production Employees, the 
2015 GM-UAW National Agreement, the 2015 GM-UAW Hourly-Rate Pension Plan and other applicable 
benefit programs. I understand that execution of the "Special Attrition Program Conditions of Participation 
Release Fonn" is a condition of my participation. I acknowledge that no prior representations, promises or 
agreements relating to my employment, separation from service, or retirement have been made by GM or 
the UAW which are additional or contrary to this document and the Memorandum of Understanding. I 
further acknowledge that my selection to end my GM employment is binding and irrevocable. 

I understand that GM and the UAW may be considering and in the future may agree to amend the 2015 
GM-UAW National Agreement and GM's benefit plans and make available different compensation, 
benefits, redeployment, job security, retirement or separation benefits for which I will not be eligible. 

I have carefully read this Agreement, understand it, and am voruntarily electing to leave my employment 
with GM under these conditions. 

Name:--~----------- Signed:-----------­
(Please Print) 

GMJN: ______________ Dated: ___________ _ 

Witness: 
~----~~~-~~ 

Info Pkg - 2015 GM Special Attrition Program Eligible Production Employees 2 of 8 
404 



2015 SPECIAL ATTRITION PROGRAM 
CONDITIONS OF PARTICIPATION RELEASE FORM 

FORMB 

General Motors LLC (MGM") has provided me the option of separating from employment under the 2015 
Special Attrition Program for Eligible Production Employees {herein after referred to as Special Attrition 
Program} as negotiated by GM and the International Union, UAW (~UAW"). I have evaluated the benefits 
made available to me and have decided to separate from employment by signing and submitting a Special 
Attrition Program Election form. My retirement wm be effective at the time determined by Management. 
As provided on my election, I understand that my decision to retire is irrevocable if I am selected for 
participation in the Special Attrition Program by Management. 

I acknowledge that the benefits provided to me under the Special Attrition Program are greater than the 
benefits to which I would otherwise be entitled and that such benefit package is available only under the 
terms of the Special Attrition Program to those employees who meet all eligibility criteria for the option I 
have selected and who agree to separate on the applicable date, i.e., within the range of dates identified 
on my election form and later decided by Management. 

Further, I acknowledge the benefits to which I am entitled are determined solely by the written provisions 
of the GM-UAW Memorandum of Understanding governing the 2015 Special Attrition Program for Elig ible 
Production Employees, the written provisions of the GM-UAW Hourly Rate Pension Plan and the written 
provisions of other applicable benefit programs. 

I understand that any payments or benefits provided under the Special Attrition Program will be subject to 
all applicable taxes and I am authorizing GM to deduct any taxes, wage or benefit plan overpayments 
and/or court order deductions from the $60,000.00 cash payment. I further understand that my failure to 
retire on the date directed by GM will forfeit my eligibility to receive the cash payment. 

I am satisfied with the terms of this separation and acknowledge I am voluntarily accepting it. This 
acceptance is not under duress and I am able to work and suffer from no disability that would preclude 
me from doing my regularly assigned job. As such, I acknowledge that I am not entitled to disability pay 
or benefits from GM or its plans and I relinquish all entitlement to any benefits under the GM Life and 
Disability Benefits Program. I acknowledge no prior representations, promises or agreements relating to 
my employment and separation have been made by GM or the UAW which are contrary to this agreement 
and the provisions of the Special Attrition Program, and my acceptance const itutes the entire and only 
agreement between me and GM. 

I understand that I shall not be eligible for recall to work or future employment by GM, GM Components 
Holding LLC, GM Subsystems Manufacturing LLC, or any of their subsidiaries and affiliates or any other 
entity in which GM has an ownership interest. 

I understand that GM and the UAW may be considering and in the future may agree to amend GM's 
benefit plans and make available different retirement, placement, or separation benefits for which I may 
not be eligible. Neither this agreement nor the provisions of the Special Attrition Program limit or in any 
way modify the provisions of any benefit plan or limit GM or the UAW's right to make future changes to 
them. 

I understand that GM believes that I am ineligible for State unemployment compensation benefits, but 
eligibility determinations are made by the State~ For unemployment compensation purposes , GM is 
allocating a portion of the cash payment provided to me under this Program in an amount equal to my 
regular weekly rate (forty hours times my hourly base rate) to each week following my separation or 
retirement until the full amount paid to me has been exhausted. 
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In consideration for participation in the Special Attrition Program, I hereby release and forever discharge 
GM, the UAW and their officers, directors, agents, employees, parents, plan administrators, stockholders 
and employee benefit plans from all claims, grievances, demands and causes of action, lawsuits, known 
or unknown which I may have related to my employment or the cessation of my employment or denial of 
any employee benefit. This release specifically includes, without limitation, a release of any claims I may 
now have under the Employee Retirement Income Security Act of 1974 (ERISA); the Age Discrimination 
in Employment Act (ADEA), which prohibits discrimination based on age; Title VII of the Civil Rights Act 
of 1964 which prohibits discrimination in employment based on race, color, national origin, religion or sex; 
the Equal Pay Act; the Americans with Disabilities Act; the Worker Adjustment and Retraining Act (WARN 
Act), the Fair Labor Standards Act; the Family and Medical Leave Act, USERRA, state fair employment 
practices or civil rights laws; and any other federal, state or local laws or regulations, or any common law 
actions relating to employment or discrimination. This includes without limitation any claims for breach of 
employment contract, either express or implied, invasion of privacy, negligence, or other tort claims and 
wrongful discharge. Only ADEA claims that first arise after the execution of this agreement are not 
released. However, I understand that I have no claims where GM terminates my employment in 
accordance with the 2015 GM-UAW Memorandum of Understanding governing the Special Attrition 
Program and the terms of this release. 

I acknowledge 1 have been given a period of forty-five (45) calendar days to review and consider this 
agreement before signing it. If I execute this agreement, I shall have a period of seven (7) calendar days 
to revoke, in writing, my acceptance and this agreement shall not be effective until expiration of this seven 
(7) day period. I have also been advised to consult with an attorney, but understand whether or not I do 
so is my own decision. I understand that once the seven (7) day revocation period expires, my acceptance 
is irrevocable. 

In the event that any claim, grievance, charge or lawsuit relating to my employment or other matter covered 
by this Agreement is currently or subsequently filed or pending, whether filed by me or any other person 
or agency, I agree that this constitutes a full and final settlement and that I am expressly disclaiming and 
waiving any right to any additional payment, award or relief. 

I acknowledge I have been informed in writing and in an understandable manner as to any class, unit, or 
group of individuals covered by the Special Attrition Program, any eligibility factors and time limits 
applicable to the Special Attrition Program, the job titles and ages of all individuals eligible or selected for 
the Special Attrition Program, and the ages of all individuals in the same job classification or organizational 
unit who are not eligible or selected for the Special Attrition Program. 

I have carefully read this agreement, and I understand and accept it. 

Signed:-------------------- Dated:---------

General Motors LLC: ~-------------~ 
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MEMORANDUM OF UNDERSTANDING 
2015 SPECIAL ATTRITION PROGRAM 

FOR ELIGIBLE 
PRODUCTION EMPLOYEES 

FORMC 

This Memorandum of Understanding governs the 2015 Special Attrition Program (SAP) 

for eligible U.S. Production Employees. 

1. General Motors LLC (GM) and International Union, UAW (UAW) will jointly develop 

a communications plan designed to explain to eligible employees their option as agreed 

to in this Memorandum. The terms of this SAP will be presented to all interested 

employees no later than _____ _ 

2. For the purposes of this Memorandum, production employees are defined as those 

employees hired on or before October 15, 2007, currently holding other-than-skilled 

classifications. This program excludes skilled trades employees presently assigned to 

production positions who previously held a "core" skilled trades classification as defined 

in Attachment A 

3. A maximum of 4000 employees will be eligible to participate in the program. In the 

event the number of requests to participate in the Program exceeds the maximum number 

(4000) authorized, employees will be approved to participate in the SAP in the order of 

their highest company seniority. In the event two or more employees have the same 

longest unbroken seniority date, the employee's entire GMIN number in ascending order 

will be used as the tie breaker. 
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4. Once approved to participate, authorized employees will separate from 

employment on dates directed by GM. Dates for separation will be the first day of the 

month as early as February 1, 2016, and as late as May 1, 2016. Employees who fail to 

separate on the date directed by GM will be ineligible to receive the cash payment 

provided by this Memorandum. 

5. Employees as of the date of thls Memorandum will be given the opportunity to 

designate their choice to participate in this SAP within 45 calendar days after the date of 

the program roll-out at their facility by submitting a completed election form selecting the 

following option: 

Retire under the Normal or Early Retirement provisions (i.e., thirty years of credited 
service; eighty-five points of combined age and credited service; 60 years of age and ten 
years' credited service) of the 2015 GM-UAW Hourly-Rate Employees Pension Plan. 
Under this option, eligible production employees, after the execution of a release of claims 
and their separation from service, will receive a Sixty Thousand Dollar ($60,000.00) cash 
payment (less all applicable taxes). 

Employees must be eligible to retire under the Normal or Early Retirement provisions of 
the 2015 GM-UAW Hourly-Rate Employees Pension Plan by December 31, 2015 . Such 
employees must retire effective no later than May 1, 2016. 

6. It is understood that any employee who does not timely make an election to 

participate shall not be eligible for any benefits or treatment provided under this 

Memorandum of Understanding. 

7. The cash payment is taxable income to the employee and is subject to all 

applicable taxes (i.e., federal, state, FICA and local). Employees having a wage or benefit 

plan overpayment (such as SUB, TSP, Sickness & Accident Benefits, etc.) will have their 

cash payment reduced to the extent necessary to recover such wage or benefit plan 

overpayments. 
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8. Each employee wilt be required to sign the 2015 Special Attrition Prog ram 

Conditions of Participation Release Form and all other applicable forms when making a 

selection under this Memorandum. 

Any issues arising during the implementation of this 2015 Special Attrition Program will 

be promptly addressed by the National Parties. 

Whereas, the parties hereto have caused their names to be duly subscribed by their duly 

authorized officers and representatives this __ th day of October, 2015. 

INTERNATIONAL UNION, UAW GENERAL MOTORS LLC 
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Attachment A 

Classifications Excluded from SAP Participation for 
Production Employees with GM Skilled Trades Date of Entry 

Electrician 
Millwright 
Machine Repair 
Pipefitter 
Toolmaker 
Die Maker 
Die Welder 
Die Designer 
Pattern maker 
Keller Operator 
Cam Programmer 
Machinist 
Metal Model Maker 
Wood Model Maker 
Experimental Auto 
Assembler Inspector 
Molder (Tech Center only) 
Experimental Laboratory painter Technician 
Stationary Engineer 
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MEMORANDUM OF UNDERSTANDING 
RE: NATIONAL AGREEMENT WAGE INCREASES IN 2015 

October 25, 2015 

During the extended bargaining associated with 2015 National Negotiations, the parties agreed to 
the following regarding wage rate increases in calendar year 2015: 

Wage increases designated as occurring on the effective date of the 2015 agreement will be paid 
retroactively for all hours worked on and after September 15, 2015, and provided, however, that 
for purpose of applying Exhibits B, D, & G, attached hereto, and letter agreements with respect 
thereto, the wage rate of an employee will not be increased by such wage increase prior to the 
effective date of this Agreement. 

Any issues associated with this understanding will be addressed by the National Parties. 

For General Motors LLC: 
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